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A copy of Master Circular No.24 on transfer of Non-Gazettd Railway employees
issued vide Ministry of Railways (Railway Board) letter bearing number
E(NG)I/2019/TR/10 dated 17/08/2023 is circulated herewith for information and
guidance.
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Master Circular No. 24

TR 95K GOVERNMENT OF INDIA
= §AT9E MINISTRY OF RAILWAYS
(R 91€ RAILWAY BOARD)

No. ENG)1/2019/TR/10 New Delhi, dated 17.08.2023

The General Managers (P)
All Indian Railways,
Production Units & others.

Sub:- Transfer of Non-Gazetted Railway employees — Master Circular.

Railway Board has issued instructions from time to time through various letters/instructions on the
subject of transfer of Non-Gazetted Railway employees under the Zonal Railways. Based on instructions
issued on the subject till 1991, Master Circular no 24 on Transfer was issued on 8.04.1991. The Master
Circular has since been updated duly incorporating all the instructions issued so far on the subject for the
information and guidance of all concerned.

9 Transfer means the movement of a Railway employee from one headquarter station in which he is
employed to another such station, either;

(i) To take up the duties of a new post; or
(ii) In consequence of a change of his headquarter and seniority units.

(Ref: Rule 226 to 231 — Indian Railway Establishment Code, Vol. I, 1985 Edition)

3. Transfer may be ordered either on a temporary basis or on a basis otherwise than temporary.
Transfer is not a punishment.

3.1 Frequent transfer of Railway employees should not be resorted to. Wherever the transfer of a
Railway employee is temporary, the same should be mentioned in the transfer order.

(Ref:- Board’s letter No. E(NG)I-81/TR/19 dated 23.5.81).

4. Transfers otherwise than on temporary basis, are necessitated by administrative requirements or
occasioned by consideration of requests received from the Railway employees.

4.1 Transfer of a Railway employee ordered as a result of his promotion should be carried out by the
employee as early as possible in his own interest.

42 (i) Whenever any curtailment in a cadre takes place and Railway employees have to be transferred,
as a general rule, the junior most employees should be transferred first.

(Ref: Board’s letter No. E(NG)66/TR2/20 dated 27.7.66)

(i) If there is closure of activity on a particular station on a Railway like closing down a shed or a
particular establishment necessitating transfer of Railway employee enmasse, the matter should be



discussed with the Labour, to help in proper arrangement being made for dealing with the human
problems that might arise in such cases.

(Ref: Board’s letter No. E(NG)II/77/TR/21 dated 10.06.77)

5. Procedure for processing transfer application:

Railways should follow the following guidelines while processing the transfers of Railway
employees from one Unit/Division/Railway to another Unit/Division/Railway:

)

(ii)

(iii)

(iv)

)

(Vi)

(vii)

The application containing all the necessary details should be made in as many copies as the
levels/offices through which the application has to pass through including the
Unit/Division/Railway to which the transfer is sought for.

All the copies should have a recent passport size photograph of the employee
firmly affixed/pasted on the top right hand corner of the application.

The application should be accompanied by an additional identical passport size photograph
which may be affixed/pasted similarly on the Memorandum/Order sparing the employee for
transfer as and when issued.

The immediate Supervisor/Officer of the employee concerned before forwarding the
application for further necessary action should attest the photograph affixed on each copy of the
application in such a manner that the signature and the rubber stamp below that appear partially
on the photograph and partially on the paper outside the photograph.

The rubber stamp should clearly indicate the name and designation of the Supervisor/Officer
attesting and forwarding the application.

Each level/Office will retain a copy of the application complete in all respects as per details
mentioned above before forwarding the same to the higher authority or Unit to which the
transfer has been sought for, as the case may be. ~

The application should be registered and appropriate priority number allotted as per extant
procedure and the employee advised of the same.

(viii) After the request for transfer has been accepted and necessary orders issued by the competent

(ix)

()

(xi)

authority, Memorandum/Order sparing the employee should have the photograph of the
employee (received from him at the time he made the request initially) pasted on it duly attested
in the manner indicted in (iv) above. The Memorandum/Order should also have the signature of
the transferred employee and his left thumb impression both of which should be duly attested
by the officer signing the Memorandum/Order with his name and designation appearing below
the signature.

When the transferred employee presents himself in the new Unit with the original Memo
sparing him for transfer, necessary details like his photograph, signature etc should be carefully
matched before he is allowed to join. If, in any case, the details match prima-facie but still
reasonable doubt persists and consultation/enquiry/verification of genuineness is warranted
with the Railway/Division/Unit from which the employee has been transferred, the same can be
done as soon as possible but within a month of his joining.

All communications regarding transfer should be signed by a Gazetted Personnel Officer with
his name and designation appearing below the signature.

The LPC should be issued immediately and signed by a Gazetted Accounts Officer with his
name and designation appearing below the signature. '



(xii) LPC should be sent under a covering letter to the new Unit to which the employee has been
transferred through special messenger as far as possible whose identity should be established
and noted at the time of accepting the document.

(xiii) The Service Book of the employee concerned duly completed should also be sent to the new
Unit in the same manner as in (Xii) above.

52 The above procedure will apply mutatis mutandis to all transfers including transfers on
administrative ground and transfer on mutual exchange basis.

(Ref:- Board’s letter No. E(NG)I-2001/TR/16 dated 21.11.2001 and E(NG)I-2014/TR/14 dated
07.04.2015)

6. Periodical Transfer

6.1 (i) Railway employees holding sensitive posts, including those who frequently come into contact
with public or/and contractors/ suppliers, are required to be transferred out of their existing post/seat or
station as the case may be, after every four years.

(ii) The instructions for periodical transfer of Railway employee cover two broad categories of staff:-

(@) The first category includes staff of Commercial Department (such as Commercial Supervisor,
Reservation Clerks/Booking Clerks, Staff dealing with all types of Commercial
Contracts/licenses, Ticket Checking staff etc.) and the staff of the Operating Department
(SSs/SMs/ASMs etc.)

(b) In order to avoid large scale dislocation in the case of this category of staff, periodical transfer
may as far as possible, be effected without involving a change of residence of the staff
concerned so long as the fundamental objectives of such transfers can be achieved by
transferring such staff to a different location in the same station or to a different station in the
same urban agglomeration.

(c) In the second category, consisting mainly of staff working in offices such as Pay Bill Sections,
Stores Offices, Accounts Offices, Fuel Sections, Medical Department, etc who cannot normally
be transferred to a different place for reasons like the seniority unit being different/very small,
the office being localized etc., they are to be shifted to a different non-sensitive seat in the same
place to meet the requirement of periodical transfer.

(d) Posts in the different department which have been identified as sensitive posts for the purpose
of periodical transfer are as follows:-

Accounts Department:

Staff passing contractors/Firms Bills

Staff dealing with claims/refund and wharfage/demurrage for general public;
Cheque writers;

Cashiers;

Staff dealing with Pension/PF claims;

Staff dealing with passes/ release of unpaid wages; and

Staff dealing with post audit of paid vouchers and issue of acquaintance.
TIAs/ISAs/SVs
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Civil Engineering Departments:
JE/SE/SSE (Works & P. Way) in charge of Stores/dealing with Contractors/accepting supply of
stores.
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IOWs/PWIs in charge of stores;

Bill Clerks;

Material checking Clerk/Sore Clerks;

Time Keepers;

Works Accountants;

Asstt. Superintendents/Superintendents in charge of Stores Account.

Staff dealing with transfers/ promotion/ sanction of loans & advances and issue of
Passes/PTOs/Leave accounts/local purchases; and

Draftsmen/ Estimators in Divisional Drawing Office checking Contractors’ bills.

Commercial Department:
Goods/ Parcels/ Luggage Clerks;

Reservation/ Booking Clerks;

Ticket Collector/ TTEs/ Conductors;

Reservation/ Goods Supervisors;

Staff dealing with Wharfage/ Demurrage cases;

Staff dealing with all types of Commercial Contracts/licenses;
Staff dealing with city booking/outages/RTSA (Railway Ticket Service Agents);
Staff dealing with claims;

Sectional CMIs & Sectional Claims Inspectors;

Staff dealing with revenue earning and commercial publicity.

Electrical Departments:

Stores Clerk;

Establishment Clerk/ Time Keepers;

Assistant Superintendent/ Superintendent Stores in Divisional Offices;
Assistant Superintendent/ Superintendent Works in Divisional Office;
Air conditioned Coaches in charge/ coach attendant;

Foreman In-charge of Shop;

Mileage Clerk/ Shed Notice Clerk;

Staff dealing with Tender/ Contracts and purchasing stores.

Mechanical Department:

Store Clerk;

Bill Clerk/ Establishment Clerk;

Time Keeper;

Fuel Inspector/ Fuel Issuer/ Fuel Clerk in Sheds;

Mileage Clerk/ Shed Notice Clerk in Sheds;

Staff dealing with Tenders/ Contracts, purchase of stores.

Section Engineer/Sr. Section Engineer dealing with disposal of scrap.

Medical Department:

Pharmacists looking after the drug stores;

Staff In-charge of Kitchen Stores;

Staff writing out Sick/ Fit certificates.

Clerks/Pharmacists dealing with periodical medical examinations.

Staff dealing with passing of bills of firms supplying materials to Railways.

Staff dealing with passing of medical reimbursement bills to non-railway Hospitals.
Health and Malaria Inspector designated as Food Safety Officer




Personnel Department:

Bill Clerk;

Staff dealing with settlement cases/ advances; and

Cadre Section staff or staff dealing with recruitment/ promotion/ transfer.
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Stores Department:

Tender Clerks/ Disposal Clerk/Purchases Section In-charge (Head Clerk/ Assistant

Superintendent/ Demand Clerk (dealing with operation of rate contract).

Assistant Conf. Tender, Clerk/ Tender Opening Clerk/ Sample Clerk/ Superintendent/CTC;

Section In-charge (Head Clerk/Assistant Superintendent)/ Registration Clerk in Purchase

General Registration;

4.  Receipts/ Inspection Supervisors In-charge (Ward Keeper, ASKP/DSKP) and Group ‘C’ staff

working under them, Local purchase staff.

Sales section in charge (ASKP/DSKP) and staff working under them;

6. . Scrap yard/ Returned Store section In-charge (ASKP/ DSKP) Ward Keeper and Group ‘C’ staff
working under them; and

7.  Staff in Purchase Section of EA/DRM of DCOS of Division.

~ o
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I.Operating Department:

1.  Station Superintendents;

2.  Station Masters/ Asstt. Station Masters except those working/posted as Cabin Station Masters
and Way Side stations/ Crossing Stations involved only in train passing duties and not doing
any commercial duties.

Station Clerk;

Train Clerk dealing with package work;

Stock Controller/ Coaching Controller in Control Rooms;

The desks dealing with mileage bills/ operating restrictions, distribution of uniforms, traffic
stores and charge sheets/ wagon allotment section dealing assistants in the office of DOSs/
DCSs; and

7.  Desk dealing with Commodity Section and Stores Section in the COPS’s office.

A B )

J. S & T Department.

1. JEs/SEs(Signal) and JEs/SEs (Telecom) independent in-charge of Stores Depots, handling
Tender and Contracts and Preparation of Bills.

2.  Bill Clerk/ Time Keeper/ Establishment Clerk;

3.  Stores Clerk/ Stores Issuer.

4.  Office Clerks/Superintendents dealing with tenders and contracts, verification of bills and
indents for purchase of store.

(Ref:- Board’s letter No. E(NG)II/78/TR/85 dated 27.4.79, E(NG)II/78/TR/82 dated 7.2.80,
E(NG)II/S0/TR/28 dated 22.8.80, 31.12.81, 19.2.86, 16.10.87 and
E(NG)II/87/TR/34/NFIR/JCM/DC ~ dated 27.9.89, E(NG)I-94/TR/29 dated 2.5.95, E(NG)I-
2001/TR/22 dated 21.5.2002, E(NG)I-2002/TR/19 dated 13.9.2002 & 23.2.2006, E(NG)I-94/TR/29
dated 28.3.2005, E(NG)I-2007/TR/27 dated 1.4.2009, E(NG)I-2020/TR/8 dated 18.08.2020).

6.2 For clerical staff working on sensitive posts/seats, rotational shifting from desk to desk will meet the
requirement of periodical transfer.

(Ref: Board’s letter No. E(ING)II/78/TR/85 dated 27.4.79)



6.3.1. Transfers ordered at the instance of Vigilance:

Transfers are ordered in certain cases at the instance of the Vigilance Organization/ Special Police
Establishment, to facilitate proper enquiries being made etc. In order to ensure that there is no harassment
and/or victimization on this account, the DRM in respect of Divisionally controlled staff and the CPO(A)
in respect of Headquarters controlled staff may hear representations of genuine grievance, if any made
before a final decision is taken to effect the transfer. This procedure will not, however, apply to the cases
of transfer of officer bearer(s) of the recognized Unions, who are governed by a separate set of orders.

(Ref:- Board’s letters No. ENNG)II/77/TR/112 dated 6.2.78 and 27.5.78).

6.3.2 Whenever a transfer order is issued on the basis of complaints, CBI/Vigilance enquiries etc. by the
competent authority, and thereafter it is proposed to cancel the transfer order without the employee having
actually carried out the transfer order, or to bring back the employee concerned to the original place of
posting within one year, the competent authority should obtain the approval of the next higher authority
after giving full details regarding the reasons requiring change in the transfer orders. It should also be the
endeavour of Railway Adminsitration that an employee undergoing penalty as a result of a vigilance case

is not posted against any post involving public dealing especially in areas prone to corruption.
(Ref:- Board’s letter No. E(NG)I/80/TR/28 dated 21.7.88)

6.3.3 Ticket Checking staff suspected to be indulging in malpractices should as a matter of policy, be
invariably transferred on inter-divisional/inter zonal basis as a measure of campaign against rampant
social evil .

The repatriation of delinquent Railway staff transferred to other Railways/Divisions, on
Vigilance/Disciplinary grounds back to their parent Railway Division , may be determined with respect to
the different types of cases in the following ways:

(i) Cases ultimately culminating in exoneration: Requests, if any, received from the concerned
staff for posting back to the original(parent) Railway/Division may be considered by the General
Manager(s) at any time after the closure of D&AR proceedings; in other words, no minimum time
limit on the applicant's stay in a foreign Railway/Division would be applicable.

(i) Cases ultimately culminating in imposition of a minor penalty: Request, if any. received from
the concerned staff for a posting back to the original(parent) Railway/Division may be considered by
the General Manager(s) only after a lapse of 3 years beyond the date of completion of the period of
punishment.

(iii) Cases ultimately culminating in imposition of a major penalty: Requests, if any, received from
the concerned staff for a posting back to the original (parent) Railway/Division may only be
considered by the General Manager(s) after a lapse of at least 6 years beyond the date of completion
of the period of punishment.

(iv) In respect of cases covered under Para (ii) and (iii) above, posting back at precisely the
office/place/station at which the irregularity had been originally committed/detected by Vigilance is
not to be allowed.

(v) Requests for a posting back to the original (parent) Railway/Division shall not be considered in
case of employees falling in the category of "habitual" offenders (those against whom offences have
been lodged repetitively) and/or employees against whom (other) vigilance -related matters are
pending at the time of consideration of the request.



Powers in respect of the above provisions shall be exercised by the General Manager(s) of the
concerned Zonal Railways/Production Units personally and shall not be delegated further.

Further, owing to bifurcation of Railways, when the staff transferred to different division on same
Railway on administrative ground landed up in different Division on the same Railway then the request
for transfer by the staff who were earlier shifted to another Division on administrative ground/vigilance
ground, may be considered for transfer to their original Railway, but not to their original Division on case
to case basis, subject to acceptance by both the concerned General Managers i.e. relieving and accepting.

(Ref:- Board’s letter No. E(NG)I-2004/TR/22 dated 23.10.2006, No. E(NG)I-2004/TR/22 dated
25.09.2016).

6.4 Transfer of Railway employees from one unit of seniority to another unit of seniority on
administrative grounds except on promotion/ due to shrinkage of cadre/ legal recruitments etc., should be
ordered rarely and in public interest only e.g. in case where the conduct of an employee is under
investigation or where in the interests of the Administration, it is considered that the Railway employee
should be kept at another station. In such case of transfer, the Railway employees so transferred are given
protection of seniority, causing hardship to the staff awaiting promotion in the unit to which they have
been transferred. Therefore, such transfers should be ordered only when absolutely inescapable. Where an
enquiry is pending against the Railway employee, the same should be processed expeditiously and the
matter finalized as early as possible, so that the Railway employee may be transferred back to his original
unit of seniority.

(Ref:- Board’s letter No. E(NG)I/68/SR6/28 dated 25.1.69).

7.  Transfer on the basis of one way own request

7.1 Transfer of Railway employees on consideration of their requests within the same unit of seniority
does not entail loss of seniority to the Railway employees concerned. The requests are normally based on
family convenience or educational facilities, etc. Where there are unpopular stations from which the
Railway employees have sought transfer, it should be ensured that such stations are manned to the
authorized strength by prescribing a minimum period of service at such stations as a prerequisite to
transfer to popular station by registration.

(Ref:- Board’s letters No. ENG)II/77/TR/14 dated 10.1.71).

7.2 The requests for transfers should be dealt with in an organized manner and there should not be any
occasion for any grievance in the mind of the staff in regard to handling of their request. If a vacancy
exists in the cadre at the place where the employee seeks transfer, there should be no difficulty in
immediately accepting the request and informing the cadre authorities from where the transfer is to be
effected. Proper registers should be maintained in the units of Division/Workshop/ Zonal Headquarter.

(Ref:- Board’s letters No. E(Rep)I-83AD1/Misc/Staff Griv. Dated 25.5.83 and E(NG)I-83/TR/26
dated 6.6.83).

7.3 Where the requests involve transfer to a different unit of seniority/another Division on the same
Railway/ another Railway, transfer should be ordered after clearance from all sources and acceptance by
the new unit. Request transfers are allowed only in initial recruitment grades or in such intermediate
grades in which there is an element of direct recruitment on bottom seniority. An employee is required to
have completed at least five (05) years of Railway service including probation period, training period
wherever prescribed before seeking request transfer to another Zonal Railway. However, General



Managers, in consultation with recognized Trade Unions, may increase the minimum service period for
Inter-Railway Transfer from 5 years to 10 years for specific categories in non-gazetted cadre, keeping in
view the need for manning important posts for smooth train operation. The employee must possess the
educational qualification prescribed for direct recruitment for the grade to which he is seeking transfer.
The employee so transferred is to be adjusted against a direct recruitment quota vacancy in the new unit
and his seniority is to be fixed below all the existing employees in the new unit - permanent or ad-hoc in
the relevant grade on the date they join the new unit irrespective of their length of service and status in the
former unit. No transfers on personal requests should be ordered in intermediate grades where all the
vacancies are filled entirely by the promotion of staff in the lower grade(s).

The GMs may take a decision to allow request transfer of Non-Gazetted railway employees on out-
of-turn basis. Such requests may be considered only in rare cases, where NOC has been received from
accepting Railway and have been approved by competent authority in the parent Railway. GMs may also
consider to forwarding of such cases of request transfer on out of turn basis when exceptional
circumstances so warrant its consideration.

(Ref:- Board’s letters No. EING)65SR6/31 dated 30.9.65, 29.1.66, 1.4.66, E(NG)II/71/TR/1 dated
31.3.71, E(Rep.)l/88AE/12/6/115 dated 7.6.88, E(NG)I-99/TR/15 dated 8.2.2000, E(NG)I-
2015/TR/20 dated 23.04.2019, ENG)I-2017/TR/24 dated 10.03.2022, E(NG)I-2017/TR/24 dated
23.03.2022, E(NG)I-2018/TR/14 dated 17.9.2018 and E(NG)I-2018/TR/14 dated 10.06.2022)

7.4 The following instructions shall be applicable in all Zonal Railways and Units for considering the
transfer cases of sportspersons, recruited against sports quota, from one Railway/Unit/Division to another
Railway/Unit/Division:

(1) Eligibility conditions:-

a) At least 05 years’ service on the Railway, including probation period, training period wherever
prescribed and

b)  Person should be a regular employee;

(i) Exceptions to the conditions as mentioned in Para (i) above can be made in the following
circumstances:-

a) When the spouse of the sportsperson is an employee of Central Government/ State
Government/ Public Sector, and the sportsperson requests for transfer to the place of the
spouse;

b)  When a sportsperson has been afflicted with a serious physical and metal ailment rendering
him/her unfit for competitive sports and he/she desires to be transferred to another place where
better treatment facilities for the ailment, are available; and

c)  When sportspersons request for their transfers on mutual basis from one Railway/ Division/
Unit to another Railway/Division/Unit, provided both such employees are sportspersons.

(iii) Inter-Railway/Inter-Divisional/Unit transfers of sportspersons shall be within the competence of
General Manager of that Railway and will be decided only after his/her personal approval.

(iv) Relaxation in five years service condition for Inter-Railway transfer to the sportspersons having
medal winning performance in the recognized international championships after joining the Railways; on
his/her request can be given by Railway Board.



(v) Relaxation for the cases of transfer from one Division/Unit to another Division/Unit within the same
Railway may be decided by the General Manager concerned as is done in case of other non-gazetted
Railway Servants.

(vi) The general conditions governing request transfers, like educational qualifications prescribed for
recruitment to the category/post to which transfer has been sought for, assignment of bottom seniority
etc., will apply in all cases of transfer of sportspersons on their own requests.

(vii) However, since recruitment of sportspersons is allowed in Technician Gr III with three years on the
job training, they may also be allowed to seek Inter-Railway request transfer on bottom seniority once
they have completed 03 years training.

(Ref:- Board’s letter No. 2011/E(Sports)/4(3)/4(Transfer Policy) dated 17.02.2011, 25.05.2011 &
07.03.2012, No. 2011/E(Sports)/4(1)/1/Policy Clarifications dated 24.02.2011, No. EWNG)I-
2017/TR/23 dated 18.08.2017 and No. 2017/E(Sports)/4(1)/6/Transfer Policy dated 18.09.2017).

7.5 In terms of Para 312 of IREM, Vol-I, One way request transfers are effected in “relevant grade”.
The expression “relevant grade” is the grade where there is an element of direct recruitment. GMs
themselves may decide whether it is relevant grade for one way request transfer.

(Ref:- Board’s letter No. EING)I-2015/TR/ 15 dated 02.03.2016).

7.6 It may not be desirable/feasible to assign seniority to transferred employee in the new unit from the
date of approval of the transfer, when the employee is still actually working in the parent unit, Every
effort should be made to relieve her/him at an early date. The case should be put up by Sr. DPO/WPO to
DRM/CWM as the case may be giving specific reason for the delay.

(Ref:- Board’s letter No. EQNG)I/2019/PM 2/18CC dated 26.11.2019).

7.7 1t has been decided by the Board that NOC issued by the receiving Railway should be valid for a
period of six months, and if transfer of the employees concerned are not effected within this period the
NOC in such cases should be mandatorily revalidated. The employees should be relieved on transfer only
after re-confirming the validity of the NOC.

(Ref: EING)I/2020/TR/16 dated 01.10.2020)

7.8  Railways may ensure that only such Inter-Railway transfers requests be forwarded where there is
reasonable possibility of relief in case of acceptance by the Railway to which transfer is sought. While
doing so, various factors like number of staff likely to be inducted in the cadre by way of departmental
promotions/Inter-Divisional/Inter-Railway Transfer from other Railways/Divisions and through RRB
indents should be kept in view so that once NOC is received, the concerned employee can be relieved

early.
(Ref: EING)I-2019/TR/11 dated 20.09.2019)

8. Transfer on Mutual basis

8.1  Any Railway employee who is member of Railway services of a Railway/Division/Unit can seek
Mutual transfer with the employee of another Railway/Unit/Division working in same grade or by
reverting willingly and unconditionally (if working in higher/different grades) subject to provisions
contained in Para 226 of IREC Vol. L.



8.2 DRMs for divisidnally controlled post, CWMs for Workshop controlled posts and GMs or any
lower authority to whom powers have been delegated for Head Quarter controlled posts is competent
authority for effecting Mutual transfer.

8.3  Assignment of seniority on transfer on Mutual Exchange basis

(i) The senior of the two employees will be given the place of seniority vacated by the junior
employee. The junior on joining the new unit will be allowed to retain his former seniority and shall be
placed into the seniority below the persons having the same seniority

(Ref: Para 230 of Indian Railway Establishment Code, Vol. I, 1985 Edition).

(i) Railway employees transferred on mutual exchange from one cadre of a Division, office or railway
to the corresponding cadre in another Division, office or railway shall retain their seniority on the basis of
the date of promotion to the grade or take the seniority of the railway employees with whom they have
exchanged, whichever of the two may be lower.

Intra-divisional mutual transfer is not envisaged in the scope of instructions of mutual transfer.
Transfer within the same seniority unit is in the competence of Divisional/Cadre controlling authorities
and thus instructions on mutual transfer are not applicable

(Ref: Para 310 of Indian Railway Establishment Manual, Vol. I, 1985 Edition and E(NG)I-
2020/TR/13 dated 05.08.2022).

(iii) The General Managers of the Zonal Railways themselves or the lower authority to whom powers
have been delegated, may decide whether it is corresponding cadres of the two employees seeking mutual

transfer.
{Ref: Board's letter No. EING)I-2015/TR/15 dated 02.03.2016 & para 7.3 (ii) above}.

(iv) Mutual transfer is ordered with the consent of both the parties, it should be made clear right at the
time of forwarding applications for mutual transfer that no request for backtracking from Mutual
exchange arrangement will be entertained under any circumstances.

(Ref: Board's letter No. E(NG)I-2006/TR/6 dated 21.04.2006 and E(NG)I-2018/TR/8 dated
11.01.2019).

8.4 Mutual Transfers may also be permitted between staff in two different grades but only in the
recruitment grade of the cadre and not in intermediate grades. Both the employees seeking mutual
exchange shall have to give a written undertaking accepting reversion unconditionally and willingly in
their own interest to the recruitment grade and bottom seniority in their respective new Unit in order to
avoid future litigation.

(Ref: Board's letter No. E(NG)I-2006/TR/6 dated 21.04.2006 and E(NG)I-2018/TR/8 dated
26.10.2018 & 11.01.2019).

8.5 Transfers on mutual exchange basis should be allowed between employees belonging to the same
category (i.e. General with General, SC with SC and ST with ST). However, transfers on bottom seniority
in recruitment grades need not be restricted with reference to points in the post based rosters. The
procedure being followed generally in this regard to adjust shortfall/excess in future may continue. But
such transfers should be allowed only repeat only against vacant direct recruitment quota posts and not



against promotion quota posts. The above instructions do not in any way alter the existing procedure as
laid down by this Ministry regarding operation/maintenance of post-based rosters.

(Ref: Board's letter No. E(ING)I-2004/TR/16 dated 14.08.2007).

8.6 There being no reservation in posts filled by promotion for OBCs, the term "General' should include
OBC:s also. In other words, staff belonging to General/OBC categories may contract mutual transfers with
staff belonging to General/OBC.

8.7 Mutual transfer in the recruitment grades will also be allowed without restriction provided:-
(1)  The posts in the grade are entirely filled by direct recruitment from open market;

(i) In case where posts in the grade are partly filled by promotion and partly by direct recruitment, both
the employees seeking mutual transfer should have been recruited directly from the open market; the
intention being that both of them should be borne in the post based rosters maintained for direct
recruitment. In other words, if one or both the employees are borne in the post based rosters maintained
for promotion, the restrictions on mutual transfer as per instructions dated 14.08.2007 will apply.

(Ref: Board's letter No. E(NG)1-2004/TR/16 dated 22.10.2007).

8.8 In all mutual transfer cases where NOC has been given by both the Railways/Units i.e. accepting
and relieving, both the employees should be spared immediately, without waiting for the reliever. A
photocopy of Service Record and un-vetted LPC should be given to the employee for submission at the
new Division. Original Service Records/LPC should also be sent positively within 15 days.

(Ref: Board's letter No. E(N G)I-2017/TR/24 dated 09.05.2018).

8.9 An erstwhile Group "D" employee working in level-1 (GP Rs. 1800/-) belonging to any
Department/Cadre of a Division/Office/Railway/P.U./Unit may be allowed to go on mutual exchange
basis transfer with another employee working in level-I (GP Rs. 1800/-) and belonging to any
Department/Cadre of another Division/Office/Railway/P.U./Unit without applicability of the term
"Corresponding cadre". This dispensation is, however, subject to the fulfillment of the prescribed Medical
Standard. The Staff so transferred should invariably be imparted requisite training in the new unit
wherever considered essential before putting him/her on a working post. This training period should be
counted as duty. These instructions are intended only for effecting transfer on mutual exchange basis in
Level-1 posts and not for any other kind of transfer. Further, these provisions are not applicable to Non-
Gazetted Railway employees working in Level-2 and above.

(Ref: Board's letter No. E(NG)I-2017/TR/19 dated 06.07.2018).

8.10 Model Timelines to deal with Mutual Transfer cases is as under:-

1.  Forwarding of applications by Supervisors to the Personnel Department of the Division - 10
days

Forwarding by Divisional Personnel Department - 15 days

Forwarding by HQ Personnel Department (For HQ controlled posts) - 15 day

Conveying of acceptance - 10 days

Issue of Transfer Order - 10 days

Dispatch of LPC and Service Records - 15 days

AT EFORD

(Ref: Board's letter No. EING)I-2017/TR/24 dated 22.09.2017).



9.  Transfer on Spouse Ground

9.1 In view of enhancement of women’s status in all walks of life and to lead a normal family life as
also to ensure the education and welfare of the children, a concerted effort to increase representation of
women in Central Government jobs has been made by posting both spouses mandatorily at the same
station in following circumstances:-

(i)  Where both the spouse are railway employees and belong to the same seniority units

The husband & wife, if working in the same Department and if the required level of post is
available, should invariably be posted together in order to enable them to lead a normal family life and
look after the welfare of their children especially till the children attain 18 years of age. This will not
apply on appointment under the Central Staffing Scheme. Where only wife is a Government employee,
the above concessions shall be applicable to the Govt. Employee. Hence, both the railway employees
may be posted at the same station/place ensuring that one of them does not work as subordinate to the
other.

(i) Where both the spouses are railway employees but belong to different seniority units

Efforts may be made to post both the railway employees at the station where posts at appropriate
level exist in the respective seniority units, failing which, requests for change of the category may be
considered sympathetically keeping in view all other relevant rules in the matter.

(iii) Where one of the spouses is a railway employee and other belongs to All India Service or another
Central Service

The Railway Employee should be posted at station/place in the Railway/Division/PU in whose
territorial jurisdiction the place/state of posting of his/her spouse falls or as close to it as possible, if there
is no Railway Organization/post at the place/state of posting of the spouse.

(iv) Where one of the spouses in a railway employee and the other belongs to a State service

The Railway Employee should be posted at the station/place in the Railway/Division/PU, in
whose territorial jurisdiction, the place/state of posting of his/her spouse falls. If, it is not possible, if a
request from the railway employee to Controlling Authority of the spouse for his/her posting at the place
of posting of railway employee is received, the same may be forwarded to the concerned authority for
sympathetic consideration.

(v) Where one of the spouses a railway employee and the other is working in a Central/State/ Public
Sector Undertaking/ Autonomous Body/Private Sector.

The railway employee may apply to the Controlling Authority for a posting at the place of posting of
his/her spouse, which may be considered favorably by the Competent Authority. If no post is available
for posting of the railway employee at the place of posting of the spouse, he/she may be posted to a place
closer to the place of posting of the spouse. If this also is not possible, application from the railway
employee for posting of the spouse who is working in Central/State/public Sector Undertaking may be
forwarded to the Controlling Authority of the spouse of his/her posting at or near the place of the railway

employee.

9.2 The cadre controlling authority should strive to post the employee at the station of spouse and in
case of inability to do so, specific reasons, therefore, may be communicated to the employee.



9.3  Safeguards to prevent non-compliance may be provided by ensuring that the complaints against
non-adherence to the instructions are decided by authorities at least one level above the authorities which
took the original decision when they are below the SAG level/ Head of PUs. All such representations
should be considered and disposed off in a time bound manner. A separate register may be maintained at
each Divisional and Zonal headquarters of the Railways for registering requests for transfers from railway
employees for posting at the place of posting of their spouses, which may be reviewed from time to time,
by competent authority.

(Ref: Railway Board’s letter No. E(NG)II-77/TR/14 dated 1.1.71, EINNG)I-86/TR/14 dated 6.1.88,
E(NG)I-97/TR/28 dated 5.11.97, EING)I-2009/TR/29 dated 02.02.2010, E(NG)I-2019/TR/6 dated
26.04.2019)

10. Transfer of Railway employees who are office bearers of recognized Trade Unions

10.1 Any proposal for transfer of an office bearer of a recognized Trade Union including the Branches
thereof should be communicated by the Railway to the Union concerned and the Union is allowed to
bring to the notice of the Divisional Officer and if necessary, later to the General Manager any objection
that they may have against the proposed transfer. If there is no agreement at the lower levels, the decision
of the General Manager would be final. Sufficient notice should be given to the Union of a proposed
transfer so that the Union can make alternative arrangements for carrying on work or making a
representation against the proposed transfer.

(Ref:- Board’s letter No. E(L)60UT1-31 dated 19.2.60).

10.2  In the case of usual periodical transfer, where it is decided after consideration of the appeal by the
General Manager not to cancel the transfer, the transfer may be allowed to pend till the next election of
the Union office bearers, subject to a maximum period of one year. This will not apply to transfers on
special considerations ordered in public interest.

(Ref:- Board’s letter No. E(L)61/PE1/43 dated 31.07.61).

10.3 In the case of an employee, who is transferred at his own request, there is no need to follow the
usual procedure. It is for the employee himself to satisfy the Union to which he belongs.

(Ref:- Board’s letter No. E(L) 64UT1-113 dated 06.10.64)

10.4 In regard to transfer of an employee to comply with statutory obligations under the Hours of
Employment Regulations (HOER), the Railway Administration should comply with the procedure by
conveniently planning the transfers.

(Ref:- Board’s letter No. E(L) 64UT1-113 dated 06.10.64)

10.5 In case of an employee being transferred on promotion, the Union need only be informed about the
proposed transfer and it is not necessary to pend the same unless the railway employee wishes to refuse
promotion. A senior employee need not be transferred in preference to the one promoted in order to
accommodate a Trade Union Office bearer on promotion at that same station itself unless this course of

action is otherwise feasible.

(Ref:- Board’s letter No. E(L) 64UT1-113 dated 06.10.64)



10.6 Transfer of an employee having been rendered surplus at a particular station should be treated in the
same way as in para 9.5 above. g

(Ref:- Board’s letter No. E(L) 64UT1-113 dated 06.1 0.64)

10.7.1 If a Trade Union Office bearer has to be transferred because of involvement in a Special Police
Establishment case, the Union concerned may only be advised of the transfer. Any representation the
Union makes may be considered, but it is not necessary to keep the transfer in abeyance for this purpose.

(Ref:- Board’s letter No. E(L) 64UT1-113 dated 21.11 .64)

10.7.2 The procedure need not be followed in case where the transfer of a Railway Employee is
considered necessary by the SPE/Vig. Organizations of the Railway. In such a case, papers should be seen
by the General Manager personally before the transfer is decided. The trade Union is also advised of the
‘transfer but it is not necessary to give any notice for this purpose. Similarly, in a case where the civil and
police authorities have recommended immediate transfer of a railway employee who is an office bearer
of a recognized Union on the ground that he was indulging in undesirable activities and thereby affecting
efficient functioning of the Railway, there is no objection to deviation from the normal procedure.

(Ref:- Board’s letter No. E(L) 75/UT1-176 dated 08.08.75)

10.8 In case of transfers from one section/department to another in the same office, there is no need to
give notice to the Union beforehand. However, the Union may be informed about the transfer at the time
of effecting such transfers. In the case of transfers to another office located at a distance but within the
same area at the same station, usual procedure may be followed.

(Ref :- Board’s letter No. E(L) 64UT1-113 dated 21.1 1.64)

10.9 In case of a Union office bearer involved in sexual harassment of women, Railway Administration
concerned may take action to transfer out such persons without the consent of the General Secretary of the
concerned Union. In cases where the committee inquiring into such cases have come to the conclusion
that such harassment had taken place and in such cases provisions as for transfer recommended by
vigilance may be followed. However, in such cases General Secretary of such unions maybe kept
informed in writing about the details for effecting transfer.

(Ref :- Board’s letter No. E(LR)III/2004/UTF-2 dated 11.01 .2005)

10.10 The usual procedure is to be followed for transfers from one Administrative jurisdiction to another
(for example, Workshop establishment to a Loco Shed) at the same station.

10.11 SCs/STs should as far as practicable, be confined to their native districts. Further advised that
transfer of elected office bearers of SC/ST and OBC Railway Employees Association in the same grade
may not generally be resorted to in ordinary situations.

(Ref:- 97-E(SCT)I/22/12 dated 05.03.1999)

11. Transfer from other categories:

Railway employee employed in one department shall not be eligible for employment in another
except with the previous consent of the Head of the Department in which they are employed. Without
such prior consent, the Head of an Office or Department shall not employ anyone, either temporarily or



permanently, if he knows or has reasons to believe that the person belongs to another establishment under
the Government. A Railway employee, who takes up an employment without the consent of the Head of
the Department, commits a breach of discipline and is liable to be punished. DRMs concerned may,
however, transfer Gr. ‘D’ Railway employees (Peons, Gangman, Khalaiss, Unskilled and Semi-skilled
etc.) from one Department to another or from one Division to another without consulting the Head of the
Department. The same power has been conferred upon to Chief Workshop Managers (CWM) in respect of
staff working under their control.

(Ref: Board’s letter No. E(NG) 66/TR2/4 dated 18.7.66 and Para 231, Indian Railway Establishment
Code, Vol. I, 1985 Edition, ENG)I-2018/TR/12 dated 27.12.2018)

11.1 Requests should not be entertained for change of category to Commercial and other non —technical
popular categories like Clerk, Accounts Clerk, Ticket Collector, Commercial Clerk, Sr. Clerk, Jr.
Accounts Assistant, Commercial Apprentice, Traffic Apprentice, ECRC etc. However, the
Administration’s powers to absorb surplus staff and medically de-categorised staff in any category as per
procedure in force remain unaffected.

DRM may also transfer Non-Gazetted Railway employees working in Level-2 and above from one
department to another for divisional controlled posts subject to the condition that request should not be
entertained for change of category to Commercial and other non-technical popular categories like Clerk,
Accounts Clerk, Ticket Collector, Commercial Clerk, Senior Clerk, Junior Accounts Assistant,
Commercial Apprentice, Traffic Apprentice, ECRC etc.

(Ref: Board’s letter No. E(NG)I-2018/TR/12 dated 24.08.2018 and No. E(NG)I-2006/TR/18 dated
25.09.2007)

11.2 For Inter Railway/Inter Division transfer of employees on own request basis and mutual transfer of
employee for division controlled posts — DRM — Full powers for division controlled posts, CWM- Full
powers for workshop cadre.

(Authority: Ttem 10(D) of MSOP, 2018)

12.  Transfer of Personal Records of Railway employees transferred from one unit to another

Where a Railway employee has been transferred from one Railway unit to another, the transfer
documents of the Railway employee concerned, complete in all respects, should be forward expeditiously,
to the office to which he has been transferred so as to ensure that no hardship/difficultly is experienced by
him due to non-availability of the documents.

(Ref: Board’s letter No. 84/ACII/21/2 dated 25.8.84 and E(NG)I-2001/TR/16 dated 21.1 1.2001)

13. General:

Ordinarily a Railway employee shall be employed throughout his service on the Railway or the
Railway establishment to which he is posted on first appointment and he shall have no claim, as of right,
for transfer to another Railway or Establishment. In the exigencies of service, it shall be open to the
President to transfer a Railway employee to any other department or Railway or Railway establishment
including a project in or out of India. In regard to Non-Gazetted Railway employee, power to transfer
them within India may be exercised by the General Manager or by a lower authority to whom the power
have been re-delegated.



(Ref: Para 226, Indian Railway Establishment Code, Vol. I, 1985 Edition)

13.1 A competent authority may transfer a Railway employee from one post to another, provided that the
Railway employee shall not be transferred substantively to or, except in a case of dual charge, appointed
to officiate in a post carrying pay less than the pay of the permanent post on which he holds a lien or
would hold a lien had it not been suspended. This provision will not, however, apply, where Railway an
employee has to be transferred

(1) On account of inefficiency or misbehavior or
(ii) On his written request.

(Ref: Para 227, Indian Railway Establishment Code, Vol. I, 1985 Edition)

13.2 No Inter Railway/Inter Division transfer requests will be considered till completion of Five (05)
years of joining railway. However, in case of transfer on Mutual exchange basis, transfer on spouse
ground, transfer on ground of care-givers to a disabled child, transfer of physically handicapped railway
employee and widows appointed on compassionate ground, there is exemption from the condition of
minimum of five (05) years.

For TADK’s transfer to another place, along with appointing officer, the minimum time limit of 5
years is not applicable and as per circumstances of the case, such TADK can be transferred even before 5

years.

(Ref: Board’s letters No. E(O)III-2014/PL/05 dated 3 1.08.2015, No. E(O)III/2014/PL/05 dated
04.01.2016, E(NG)I-2015/TR/20 dated 10.2.2017 and dated 07.06.2019)

13.3 While placing indent with the Railway Recruitment Boards, the extent of additional candidates
required on the basis of the number of Railway employees in various categories who have applied for
transfer to the other Divisions/ Railways should be taken into account and recruited so that transfer may
take place without hitch on the availability of replacements.

(Ref:- Board’s letter No. E(NG)II/70/RR/31 dated 11.1.71 and E(NG)I-83/TR/26 dated 6.6.83).

13.4 The academic session of the children of the employees being transferred may also be kept in view
within the fundamental objectives of the scheme of periodical transfer.

(Ref:- Board’s letter No. E(NG)I-2009/TR/7 dated 04.03.2010).

13.5 The employees belonging to Scheduled Castes and Scheduled Tribes should not be transferred from
one place to other quite frequently. Posting of employees belonging o these communities on their initial
appointment/promotions/transfers should as far as practicable be confined to their native district or
adjoining districts or places where the Railway Administration can provide the quarters subject to their

eligibility.

(Ref:- Board’s letter No. E(SCT)70CM15/15/3 dated 19.11.70, E(SCT)74CM15/58 dated 14.1.75,
78-E(SCT) 15/25 dated 6.7.78, 85-E(SCT)I-43/1 dated 24.12.85 and 2018-E(SCT)I/25/10 dated
19.6.2018).

14.  Transfer of Railway employees, who are members of the Railway Protection Force and Railway
Protection Special Force is governed by the provision of the R.P.F. Rules, 1987.



15. With the introduction of Transfer Module of HRMS on 15th August, 2022, all the new as well as
existing transfer requests (Inter Railway & Inter Division) shall henceforth be received and processed

only through HRMS.
(Ref:- Board’s letter No. PC-VII/2022/HRMS/15 dated 11.08.2022)

16. (i) While referring to this Master Circular, the original letters mentioned herein should be read for a
proper appreciation. The Master Circular is only a consolidation of the existing instructions and should
not be treated as a substitution to the original circulars. In case of doubt, the original circulars should be

relied upon as authority;

(i1) The instructions contained in the original circulars referred to, have only prospective effect from
the date of their issue, unless indicated otherwise;

(iii)  If any circular on the subject, which has not been superseded, has been lost sight of in the
preparation of the Master Circular, the said circular which has been missed through oversight, should not
be ignored, but should be treated as valid and operative.

17. The letters and other references on the basis of which, the Master Circular has been prepared are
indicated in the enclosure.

Please acknowledge receipt.

b

. aﬁé\l@
Deputy Director Estt. (

Railway Board
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SR fhT S & UREld, HHANT I HRIHR Herd Fel dlel ATIA/ICA T HAURT
1 IS (ST 3RS H IR JE&dd Hd FAT 30T Fred fhar arar an) Roewr
'g’&ﬂ@ﬁﬂTan%v,aTwzja—H(iv)ﬁa%ﬁUmaﬂwmﬁHWWﬁl
AGA/3MET H FAAARA T T FHAN & gEABR AR a0 §1Y & S
fAeme ail gl aifeu, S AYA/3EY W gEAEN e dlel ORI garr fafad
T U FoAiua gler TRy, OEd 38 A7 3R UeaATH gEARR & o+ Rue ¢
&l &l

S TIHART FHAN 38 TARACRYT & [0 FRAARAFA U S dlel arecdiden

m%mv@mﬁwa,mﬁmmmmﬁmmm
I ¥ g4, HERIF [AGRON SIH BICRNE, EAER G & AEuEigds At
forar S @fRel Afe R ArEel #, faR0r GUHATSCAT Al Widl § W, dehEdd
TRl §oiT TEal & 3R TUar & v {ed/HASA/EHS, T8 O HHIRT HI TATHTR
frar aram &, & 1Y RE/Sa/acads afad 8, ar 39 IUr 9 oferar @ R
ST Hehall & W HHART & HIYHR TEUT el & Teh HE & M|

(x) TAATRUT ¥ FEAT IF-cJdgR W ISUEAT difHeh ATURRT aRT 391 AH AR

UeoATH & TTY gEdeR fhU ey 91fgu, S g&dier. & = fe@re &
HIAH ddeT AT deehlel SIRT fohdl ST 1T 3R TSTaiad of@n 3Rl gart
3T ATH 3N UGATH & 1Y gEdleN U I I1feT, o gEdieR & = f@s &l

3if0F Aad YA H A IHS, THH HHARI Dl TAHIRT fhAT IR—T &, S8l
d%h THT Bl, HaRdT oled & iU [OAY FEEEs & HAIH I Hol S dIRy,
g g eEdidell & TEIHR HRd JHT FATUIT 3R Al 6 A= aIfigu|

(xiii) G FATRT HI Aar gfadr ff 75 s @ 34 M T AT = TIfge ST

I (xii) H 3eo@ fHaT I2AT B



52 39dad ufshdr IWRAG gRadal afgd §oft TR0 W o] &R, Swa grmEfEs
MR WX T 0 TARAAROT 3R IREIRS feell-geell HUR W T TT FAHIAROT AT

gl

(Fesd:- S5 F1 A 21.11.2001 &1 99 F. 3(TA)[-2001/83R/16 AR feArh
07.04.2015 &7 9 &. $(TeAsi)|-2014/E13TR/14)

6. 3Taf% TATHTAROT

6.1 (i) VN TdeIMeT UGURS Yol Hadnl, T8 FAdm AVHAR ShERI/BfIhdI3 &
TIH H 3 dTel HHART T MfAS &, H Ycdsh IR ¥ o Ul 3eieh Hisfal Ye/de ar
TIA I e TR fohar sreem, star ot AtHer gl

(i) Yo7 HATRAT F FERE AR & AU et A wARIT H @l Ahw HIfedr
MRS 8- ‘

(F) Ugol He #H afvisa [@EEr & FORr (G JOfcas 998,  RETT
[GIREZEIETI TR g gyeR Hr aroifcgs Gfaenpi/asddal § 9T Heanl,
feere Afher HEmry 3fe) 3R gR=Te e (FeAA eI/ HIECI/TeTdh
T HARCX 31MS) & HAART ATHA ol

(@) FAARAT HT 3T HIfec & AFS & 93 A R Gru9a & 99« & 3239 ¥ @l
de §9a g 3afte TAGRUT ad HETRT & &S & IRade fhu foar fre
STeT TIRT Fifeh 00 TARON & Hifold 38T T W HHaIRAT Hl Th & T
H U B TUH W I TF & A FFE H T 3o T W EAGAARA b
gred foham ST ekt B

@M @O e H, GEA W FEEE N ddd O AR, HSR Hrled, o
FTTer, $U 3regerEr, Rifscar faeamer anfe & Heg &9 & R FAIR Eld €,
it aRsaar o & B3 o 89, TRked sRed 30 & g &
FRUT TMHTT: TAATRT el a7 ST Fehdl g, 3eo 3AH FTAHIGROT 6l
TARIGAT HI T H¥el & [T 3 T W FHeeT IR-GdeaA:Mer He R TAACGRA
fopar SATTaT|

(@) affea Qe & uel, B 3afts TR & YA & fov Hdgaiier 9g &
®q # RfEaa fear a2 §, Aeear ¢

®. oEl aHEn

1.  SheRI/FBAT & e 9T Fa dTel FHART;
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3TH SiAar & fav grai/Ribs 3R aressiided e S8 fawAl W HRars & drl
FHITART;

doh olWh;

Aehfaam,;

Yers/afasT A gral WX FRAS FReA dlel hAdR,

3VCed Helgdl I UI/Reflel el arel HAaRT; 3R

AT fhT 91T AT3TRT T IR WG (Post Audit) 3R ST-Ugaiel & HTHel
X HIETS T dlel HETRT;

SI3TSU/3TSuHT/THAT

Rfde sshfaad faemer:

HSR & YARISHGRI & HA HUH F¥el ATCl/HSRI T UM FHAR el arel
SRR SSIfeaR/HIR. Solfa/E iy S Soflfear (fAATT U Yorq)

HERT & YA AT fAdetsn/ Yoy feliere;

foer forfue;

[l ST fUs/sER o,

HATYT ol <h;

G ERCRCICORS

$8R oGl & THRI Tgideh 3Teiiaten/3reiiars;

TATATAROT/ T oA Tcl/HOT Te 3 Tiepicl AT Gy/dEBN/Se /T Tlie S|
fOTal W SRas e aT FHART; 3R

AT SS9 HRATHT H SheRl & el 6T ST el aTel STFCHHA/ITFhclh |

aiosg e

HToT/AT /AT fore;

3TRETOT/dfehaT feliteh;

e Folaet/EcIS/dsec;

3TRETOT/HATS UIdeTsh ;

ETeeTST/faeldl Yoeh AIHA U HRATG el dlel HAURT;

g yhR fr arfoifsas Ffaersii/asddl o [Aual iR SRS ke alel hadnT,
e gRmer/awlc/3RETaT (A fihe Far Tsic) W HRaTg F=al dlel HAART,;
gral U RATS el dlel HAART,

QRIS HITHS TI AIRIAA gral [A18Teh;

10. TSTEd 39l 3R arofods R @ 9fda saar)|
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fosrelt faemer:

§18R Teiftep;

AT fereh/aaadrers;

HSoll AT H 3R FgIeh 3EiaTeh/ HSR 3eiaTsh;
HSAT AT & AT e 3refieten/ e 3referes;
dldlIhicd HaRT fSedl GHRI/FaRT f3edr 31¢sT;

QT ST BRH TN

Aselst foIUe/s Alfca farfte;

fAfger/afaer 3R ¢RI fr @lg W FRAS e dTel HHART|

L ECNCECIR

HeR Toliteh;

EERGIEEI R CIRTSISENR

AT,

st F ST PRETE/SUT SRS A,

AET H A At/ ftw;

fAfaer/afaer 3R BRI T Tg W HRATS IR dlel HHAR|
ThT & AU O aftid AFTT SolllaR/ANTaR AFAA Sl d< |

RfFcar faamr:

R $ERT Hr TEHTT FT dTaT BIATIES

TS HSRT & YHRT HEaRT;

NARY/AETAT JHOOT s arel SEaRT|

3mafees RAfecar sal @ gefta /s R |

Yell @ AT hr 3T FA aTell BAT & el H 9H FA ATl HAART|
N-Yerd revaret & Rfercar gfadfa el #I o e are Hean|
WeT TRET AFTARRT & §T H TeaATAd EaLT AR HARAT 08T |

HIfds A

EERGIEEH

e ATEA/3EE @ &fRT FHORT; AR

HaIT HTHTT HHANT AT A/ TeleoT T/ FLATATAROT S fawdl O HRalg A arel
FHEANT |
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s fsrmer:

fAfder faftes/Auers foita/ale sgemr gHk (Jure foftes/ase  rdate/#AT
s (@R dfder ) FRas o Fefq)

e M= e foften/Afaer @ioet arer forfes/aesr fofte/arehars/didm;
FFAET YART (FeT=T  fAftep/Tgraes 3rtlieteh)/allc. WA Gollor H  Gofleor
IGIEED

UIcd/faaTor gART 9ddete (@8 HIaR, TTHSRUl/Sudsdl) R 3% T SR
THE ‘97 FHHAN, AT TG cHANT|

fshT 377897 TR (TTHUI/STTHS) 3T 3Tk 37EfleT R AN,

TP AS/NEA HER AP JART (TOHHH/Svgadl) a8 Hox 3R 3ofh 37efeT
FRRT FHE T FAAR, iR

HSeT & HSS SR foAdaeh (SRHIUE) & SUHSST ¥ YaUs & TG AHTHAET §
T hAaRT |

giEresr s

U 3reftere:

hide] TUAT AR & 9 F IR T T TAAVHIRT TAAT TR HRA/SATT
TEUA ARCR/TERIS TCAT AT I BIShY d TEAT AECY/TETh TeAeT HTESH,
i hael TS I 9T el H 3T A A § 3R S off aiftifoas sgér AL
® & . :
T fafue:;

Yohol T e dTel Ml Tl

AT Tt & Tele AR/ PR,

HAgelsl Taell/IR@Teld Afaeed, aféal & [AaRor, Iaa #sRT O Fafd 3% 3R
SINTH/SRTE ST H ol M/ AT FTET H HI el dTel HeIA;
AR

HINAT & HRATT H YU AT IR SR IFAET § Heiftld SE|

Rererer va qrEaR f3emer

SITRR SSley/ATRR gy (areen) 3R iR soffaayaifR sk
(HAR) #3R f3ul & Taaa vy st ffaer 3iv w@faer qur foel & ¥R #=d £
foer Tt /aFaaTesh/F =T foifdes;

H7sR ffies/sER STeRaT|



4. FreE Ofewsries, St RfdenRt ik aftest, ser & @de F [ J@ergst
3R et & g O gefig & axa 2

(FsT- S8 w1 Reih 27.4.79 &1 9 H. S(TAS)1/78/8131R/85, ReAid 7.2.80 @I
9 ", 5(TAeN)|1/78/8131R/82, feses  22.8.80, 31.12.81, 19.2.86. 16.10.87
HTI T S(TsTol) | 1/80/E13TR/28, fGdler 27989 & 9 g
S(UsToN) | 1/87/ETAR/34/TAVHIMSHR/AANTH/EE, foeAis 2595 &1 ud &
S(TASN) 1/94/E13MR/29, feAieh 21.5.2002 &I 93 H. S(TA)I/2001/83%/22, Reis
13.9.2002 T 23.2.2006 T U I. $(TAN)I/2002/E31R/19, Balieh 28.3.2005 &1 9 .
(TS 1/94/E131%/29, TeATeh 1.4.2009 &I U H. S(UsTol)|/2007/83MR/27 T Reis
18.8.2020 T 9 H. §(TeAsil)[-2020/E131R/8)

6.2 gl e/l WX HRRA HHAINAT & AU T 3FF § g 36k W AU
fRIfFCaT Yeh 3Maftieh TAHAIAROT HT ITGRFHAT HI T fhaT ST

(HGeT: a1S &1 feaATeh 27.4.79 &1 U H. $(Tsiol) | 1/78/E1377/85)
6.3.1. HdHdT & HTGY W TAATAIOT & AL

HcfehclT HoTo/[aAY Gferd FRATTT & AGA R H$ AFC 7 TR & A 2w
S & df 3 §9 @ Sira & giaen & ¥ 95 gARad we & /T [ 576 FRor B
3cdise AT FTER o g, #Asd & HAIAeeT HAaRAT & v #eo I gt g
AL & [AAAUMEN SRt & fov qea Fiffs ARERT (I3F) aedias Riera &
IATSAT HI FoAdls H Thd &, IG FIS RNAIT TAFROT H T et arel 3ifae
e @ geer 1 IS gl TERET, AE UHAT ATAAIA AT F UGURSH! W W] ALY
g1, S 372l & 37T T ganT AT 8l & .

(HeeT:- 1S T GATeh 6.2.78 3R 27.5.78 &1 uF &. (Tsal) | 1/77/E3R/112).

6.32 o9 ®f1 HatH WIS cary, Rl ME/adear Ja e & MER W
TATATGROT IS SIRT fhal ST ¢, AR JeaRdld HaR) gaRT TATHAICROT 31eeT &l aredd &
AT & F THR AU 4 TAHACROT HGT HT T el T Fd FHART & T a¥ &
HR dATcl & Hel T W a9 e H GG fRa1 STam § O Gerd oiftsn) ganT
TATATAROT 3R H IRachaT & AU 3BT FROT & FIY F QI IRT & & a8 307 3o
TIfEHRT 1 3HeTAle Uied fohar Sier anful Yoid uemde &1 I8 o 9| gl =gy



| Ao A & OROTERT AR R Sl @ A et @ o R s e
fORIY &0 @ HeeraR 6T FHGAT aret &1 & odelld o fhar S|

(TeT:- SIS T feeAieh 21.7.88 & U= &. $(TsTall) /80/ET31Y/28)

6.3.3 3IEER H Hidcd g & dfgey fewme dfher T & Afded & & &9 &
JAIRT FESs We & f&eg JFAE & vF 33U & § F FR-fAameia/seR-aT
YR W TR §9 & TIHIRT har =1 arfev|
Hlehell/ATHACHS IR 9 e Yeli/ASell H TIHART U 7T Y Yod Fearar &
3oleh Al I ASel H ATl [Afdeed YR & #AFC & T8 # Heafa@d dle @ Huia
dT ST FehdT &
() #HA ST 3 H A H AT gl & ARG ARG (A) Yed/Aser & amad
deAcdr & v FafeIT HAUIRAT § $I$ 3T 9ed giaT §, dl & U8 TR HanT &
9 gl & dlg Rl o §HY FHEmEaud canT faeR AT ST @edr ¥ @R wear A,
TAEH b SR YCAA/HSA H el W HlS wYATH FHT HHAT A1 AeT il

(i)  HATHT S AT BIET A oEMAR HACT Bl §: Il IEATGH (FeA) Yeld/aAseT
H a9 Al & AT Heftd wARAl § eRIY 9Ied gIdT §, df &5 &1 3@ & 9
aﬁﬁm$3ﬁ$mﬁmﬂa(m)mwwmﬂmm
Hehdl &l

(i) AT S AT F91 A AMH FAC gld ¢ I IFdas () Jeld/Ase
H IO ATl & fIU FefEIT HaAamal @ eRY 9Ied 81d ¢, df a5 $ Haf & g
glel & dRIE & 6 a¥ & dIg g Heeys (FgMeYshl) ¢aRT 30 R GaR fhar S
Hehell B

(iv) FIW U (i) JAT (iii) b HITT A dT AN & FEY H, JUET 3T
HTATTI/EATH/ECAA, &1 HHAFAA HAA §7 & HT 75 /Tl aaRT SHH Tl
STRTIIT 31T 2T, W) ATl &7 gty 6T &

(v) dEdfas (Fel) Yefd/Hsd # a8 darel & fov 3erel W e @@ e
STTEen Afe Seany “3edsr” 3RIEN (3 Sies [d%e TR-a” 3790y gof 6w 1w &) &
HIfe & AT ¢ HR/AT W Faadl S faeg (3179) Hdshdl FELT A, Y W
fTaR #a & FET difad




3Ued gauEl ¥ Haftd feqddl &1 fAsues @69fta ad WiEced swsal &
| Y (FEIEU) qONT AR 9 @ RROT ST 3R SR 36 e Ad
STaaT|

S 3clMdl, JoId & [AHSTA & FRUT, I FHAAN HI GAEES YR 9T TH &7 o9 &+
HI-37A9T HSell H TAARA AT SI1ar ¢ 3R 98 Th &1 I & 37elT-3c19T Aol & el
8l 9T gl, dd 3o HANRAL, et Tgel GG MUR/ATHRAT & FUR W g@ #Asd &
TAATARS AT I17 AT, aRT U AT FARAROT & Y W aledl Fard Fgmaae 7aid
FRIFFT P dled AR FRAHR FEOT HA dlel GaRT &1 I3 TIhia & HETNT 3oAh Hl
Yol H TAART & v fGuR fhar o ddr &1 W ATHT-G-ART 3MUR W 3% 7
HSST H LT

(TEH:- 15 w1 RATd 23.10.2006 HI A H. (TsTol)[-2004/83R/22 IR AR
25.09.2016 T U H. 3(TsTsi) [-2004/E137R/22).

6.4 Uelewld GUHIN & BIET Bl & FRUIHEGT Al S SIgh Tl IR
W U aRSSAT 35 § qHY INSSAT $hlg H o HHANRAT & FATHACRIT & A HET-HHR
AR had A Bd &7 & T I« WRT 3ATq 0 AHS FH gl R sEandy &
3TAROT T ST T ST 6T &7 AT ST8T I 6d & I8 AaR fhar Sar & & 30 ey
I Tohdll 3o FEAA IR @M AT MU TAHAROT & O JAHS F, TAAIRT [T T T
HHANT H IRSSAT HT TIETT AT ST §, THH 39 RS F yelAta S yden W ©
FHHATRAT P FiSAS BIdT &, S8l IeTehl TAAROT fhaT 917 &) safow, 0 TUEER0T &
YA dhael de U S =IfET Sfd quid: AfAard gl el forddl I Forarlr & favg @i
ST dfed g, g8l 38 W fedr & iars &1 e iRr 3R Sden Sedr @ #H &
A 9 & e AR difh I FHAAR HI ARSSAT H AT THS H a9d TAHGRT
forar ST Il ‘

(TEaT:- dI5 &1 foATh 25.1.69 &7 Yad. (Tl |/68/THIR6/28).

7 UhdXI TG & AU & MUN W_EAEATII

Tol X HHAAMRAT & aARTSAT H GAT SHS & 3R 3o TACCRIT & FRY W @R
I A T YT HHANRAT T ARSSAT T E1fA TG Blell &1 VW oY WHAA: TRATRE
gawr ar Aeiforen GAemsit e & MUR W U S &1 0 HASPT TR SEr § ke
HHAMRET CaRT FIHIAROT AL AT § 961 I GaATRad fohar ST amfgw fF gofieor gar




IR FRT TR TITATART A DT AR o F T A TN TR W JaT B geAdH
mwﬁwm@ﬁ@amﬁwmmﬁmmmm|

(FeeT- 13 FT A 10.1.71 1 95 &, S(TAs) | 1/77/E3R/14).

7.2 FW%WWWW@W@MWﬁWWW
WW%WJ&W%WJ%WW@@W%%W%@
gl dIfeT| IS 38 T W ST@T FHAR o TAHCROT AR &, Fa9T & RiFa gy & ar agr
T ITRY Teohlel TR Al AR Hael Wittt & g el &, o5l & SA=awer fhar
ST §, HIg HiSATs Al gl ARV SH FF & o0 FSol/FRA ST AT T SHIsdl
H HE T q IR F @G gl AR

(FesT- 918 &1 AR 25.5.83 & ¥ ¥, 3(RU)I-83vS/BH./rew 9. 3R R
6.6.83 &I UF H. (TAsiT)|-83/E13TR/26)

7.3 SEl AT H 3 W@/EE YT W IRSSAT H Uh e SR Az A
W%mﬁ,aﬁFWé?aﬂ?%mﬁmﬁﬁ@%maﬁamaéw
CaRT ¥AHR 6T STt & 9T &1 fhU S ARV 3R IR FATROT Haol T3 Hegaicl
¢ SId IR(HE ol I8T & I 08 Hegad! It § o aer afmar ) @l odf & s
ﬁl@WﬁWWWWﬁFW%WWW@@W&T
3rafer, afReTor 39fe, Sfei we o PUiRa &, & @y 05 ¥ fr ¥ Yar g WA IR
BT &1 9gRelel, HEIIateh, AT HoTeR TEl & AT F FArk M IRaGre & foe
mﬁqﬁwmmamaﬁtwﬁwﬁmmmqud gaer & e sifedr &
ﬁvmmxwﬁw@amaﬁsﬁﬁwmﬁwa{m%ﬂ
FHIRT & U 39 Ig, foras fav FU@TaRor &9 IR g, & fow @ st g FeiRa
Q10 3gaT glelT ARTI W TAAART U a0 FHar &1 Ao sos &F 340 dar
Al AR e W I T AT 78 ghs & 379 FIHR TUT ket T IR T T A
H RN A1 96 UR W =3 3Hhs & AEl o7l wer Riea & BfEca gamifea Bar sier
¢ 3R 3R [T 75 s A T Ao FAARAT A Fr HIiRT $v T | Fvgedt
Je1 el et Riceqar quid: el I3 (A1) &, FHaRal & geleafa garr & oy & &
SAfFTINT RN TR FAACROT & IS ALl hT S AR

m,mmamwmwmﬁﬁa:wmaswaﬁ
WWW?W%I@WWWWWﬁ@WWWW%
STgl +q“|qgfaqod‘|mﬁmqﬁamm-wmawﬁaﬂ?ﬂyw:iﬂwmﬁw
CaART JFAIC S AT I 811 Fgvaerh, e aiT & MR TR FAACROT & 3FR/Y & 0




| HHA H FANVT e R Y AR X GFhar &, o9 3muaies R & 39 w e
foram S 3faa &

(Hest:- a1 & foefis 30.9.65, 29.1.66, 3R 1.4.66 & T F. S(T-s)65TTINR6/31,
festir  31.3.71 & w3 & SUAMI/71/EIR/A, Reis 7.688 & 93 &
S(R")1/88Wg/12/6/115, =ik 8.2.2000 & U . (TN I/71/ENRA5, ey
23.04.2019 & 93 . g(TeAol)|-2015/8131R/20, Alh 10.3.2022 & 95 H. S(TeAsi)I-
2017/8131R/24, &=t 23.03.2022 &I U5 . S(UeAsll)(-2017/E137R/24, feetis 17.09.2018
FT 9T H. P(TAS)I-2018/E3R/14 FAT fedih  10.06.2022 T UH FH. S(TAS)I-
2018/8131R/14)

7.4 UH JCQ/SHIG/HS W q@l YA/SHS/HSH H Wolche Hlel & Hadia o7l f@entsat &
FIEAIROT el W IR A & v @t & 36t 3R someal F Pefof@a smew
Ta] BiaT:

(i) 9T eUct:-
&) qﬁaﬁaﬂmﬁ,qﬁmm,aﬁaﬁsﬁﬁiﬁﬁﬁaﬂ%ﬁﬁwmosa&
T Har; 3R

g) <IfFd e AT HEaRT gl a1y
(i) 39 &R (i) 7 Fur sfeafRa df & smvare Fefafad aRfEafat § & gwar &-
%) SIgl ST &1 9fd/det Feild TRARRATST  FRHR/FEST S &5 T FIS FHARY &
WW#@/W$FWWFW$WWMﬁ;

T) o« Hs Gargr 7R iR 3R #afe dq9 @ OfRg & ey 9 Yeddhe H
gfaeatl & fou 39y g1 Sv 3R g R 3HeT T W TUEIGROT Aiedn @l
aﬁm@nﬁr%%vmémaaﬁrgﬁmﬁmﬁﬁ;ﬁ?

M) 9 TS Tk Id/AS/SHS T gHL JeA/FHSA/FHS A IREIRE HUR T AT
FAATROT & T 3eq0er &Y, Ferct 5 0 gt salardy ey &)

(iii) TRNfSAT T HAIAA/IAR-FASAT/ZHS H TAGAOT 38 6T & FEISUF ST FerHar
& ¥R g AR ol 3qF SAFANT HeFAleeT & IR &1 38 W Aok @ smwer|
(iv) Tl # FRIAR TS e & URA AT JaRTST IPq=aR0t & e Ferar

JERAT HYA ATl ATl & HR-Yd TAAROT & AT g7 a§ ¥ dar o0 F ge, &g a1
CEART 38 3R T & 1 Fhell 3



C(v) 3 A UF FASAEHS A GEU ASA/EHS H FIGHIARU & A H ge & Hu
Tl AgTIstrh gaRT folm ST Fhal &, o1&l Hed TSI o Haehl & HAHS H gidr

gl

(Vi) TAAROIT Y MAT et arell FHET T o 39 Sife/de, o o sareraRoer A

IR §, W AT & fow HuiRa A&l sam, Feel algar 3nfe e, "enfsar & &g &
3R WX 3eTch EAAIROT & Hefl AT H 1] glam|

(vi) SEXErer, 9f, Eenfsar &1 ol I av & Ja AT & @Y dhAREd A (1] H
AT §, Hd: 03 a¥ FT YRIET R F o & d1g & 3ep fodell I T IFR-Ied
FAWACROT & AT 3 el T 3fqafa off & S Fehcll 8

(Heah:- S8 F1 R’eeh  17.02.2011, 25.05.2011 wa 07.03.2012 & 93 4.
2011/3(TNET)/4(3)/4(TEH ~ diferdr), e 24.02.2011 M 9T ¥
201 1/5(ENET)/4(1)/1TiodT FoRiftherers, i 18.08.2017 T $(WeTsin) 1-2017/E137R/23
3R fesTies 18.09.2017 T U= I. 2017/3 (TINEH)/4(1)/6/TTHH TiferH)

7.5 HRAE ¥d ¥ FAECd, fSea-l & WT 312 & AR, THRHT FAARIT
FRY “FWod U’ A gl B I U’ dg IS g A W Hdl FT FRE @ ¢l
HEIGUH, TG Tg 0T od & b FA1 UhaRWl FARART & 3R & AU T8 v Hord
I3 B

(Heah:- 915 &1 fedArh 02.03.2016 &1 99 H. g(TeAoin) [-2015/ETHR/15).

7.6 7% 3HE H TACAARG 6T 0 FAAR HI 3Hh FGECROT & Al Hi TG 4
IAT AT AG=TT/ATIGIRG G gI9M, ST dg ARy HAT 8 T A 3HS H HRI AT
W &l 38 FRATT e & fou oMo € g "Ha g fhdr S ARV A S,
SARTANSeeIUA & "X SN3M/Sseqdizn cart, siar o #iFen g, faoa 1 fafrse
$RUT &d §T TEdd fohar ST fewl

(Teey:- a8 1 oAt 26.11.2019 &1 U3 &. 3(TAoN)I/2019/A0a 2/18HTEN)

7.7 13 gary ug fafeeay fRar a=m § & 9edehdl (ed SaRT SN 3icd YHOT-9 ©F
HIE de 9Y glar el 3R Ife Taftd SeaiRAl & TAHACRYT 39 AAW & HIaX A6l giar
g a0 At F Efed YHOT-IF B AAd ¥ § gen Y fRar S wifev] deeny
T Hael IATACd YHAU-IT H U HT G Gt I & A6 & EURARU TR HRIFFT
frar Sire =nfgu|



~ (Heen: feAren 01.10.2020 T 9F H. $(TUsToll) 1/2020/E1311%/16)

7.8 Yol IE FARTA HY fh dhael T HcR-Yeld TAACRN & IHRY & FIN e sme
fS7# 38 Y9 g@anT S8l & U TR AET a1 8, THid & AHS H Relis
dhEId THSIAT gl VET Rd AT, [Affed FRe o9 34T Je/FHsenr ¥ fqueiy
e Toal [a1/3TaR-HSelA/3TcR-3e1d. TATHACRUT & HAEIH & Jaal & AMAS HU ST el arel
FAAIRTT AT TEIT TAT RIRST FAEN & FACIH A TAAROT HI €I IW@T AT AT
difeh Ueh SR el JHU-T UIed glel U Hellticl Ry i AMer Hreerd fohdr S &eh|

(T<e: Rt 20.09.2019 &1 9 H. &(TsTs)[-2019/E13m/11)
8. UREIRE TR 9T FATATGROT

8.1 =I5 ff YT FHIRY S FEY YTd/HSH/SHIS HT YA TdT HT ST § ol 98 JRAT I
TIAT Giear Seg-1 & W1 226 & @AfRT Waum=i & el 3T Yod/she/Hsd & 34T
A3 H HRRAT 3T I09d SHS/FHSH & HHARI & TIT AT Toeor g1 foar ol aa &
JAdds R (IS 3Ta/Rfdea I8 & FRRG) IRTIRG TAFEROT & T ART 3R THhdr &l

82 UREIRF TUCARUT & o #Ased T W ARG gel & o MY, SREEN garT
a3 uel & v Hissedqua au1 AEAe garT HafEd uel & fou Agetrs a1 &g 3R
A TR 1 WiteR, 9 afeaar didr 15 §, FeTH WIitery giar &l

8.3 URTURE JEal-dcol o IMUN G TATARUT 9T JIIar &1 feiRor

(i) el HATRAT H & IS FAIRT A Fielss FHAN ol Rad [Har 7@ar aRss ug
vl fRaT STUeT| o5 $hls A SRIAR JEUT el o I Hielsc HHANT I 3Heh qd addT
FiAeTRA #el 1 AT gl 3R 38 FAE ST aret AfFTAT & A 1 aqFdr F I@n
STaaT |

(TeH . IR YT TU9AT Figar, See |, 1985 TEaoT &1 IRT 230)

(i) Y T HST, FRATSET JAAT {09 & U Jail T 3T Hsd, HRATHT AT 3o0d &
AU Fgal H IREIRS eoll-gcoll & IUR W TATIRA I HHARI IS H Taleedid I
ORI & 3R 9 YT a{ar YiaenRa $al 372aT 58 Yo7 Feary & A1 3e¢ gRafdd
R §, 3T adIar ok, e F & S o A gl




_ UREARE FAGAROT & JHefeei & &F # HA-Hseld RTINS FAAROT 3feciud
Tl &1 AT AT SHhs & R TARUT Fel H Hsol/Ider HIA0T TITEhRT T&T gic
¢ 3R safov IREIRE FAHER0T & IS AF] 76T el ol
(Fe : ARAT YT TAWST dedr, fSeg |, 1985 dEhRor &1 W1 310 3R =
05.08.2022 ST 3(TsAoiT)I-2020/E13TR/13)
(i) 8T YA & HAWEUS TaT JAAT ael TR & WIMHERI, Seg ATFIIT IA@ATSTT
a5 €, Ao o Fad § 5 IREIRE TAHEROr f ART F @ Al hHARAT & HAGRAT
Tger & AT AGI? ‘
@ : a2 & i 02.03.2016 &7 95 I. 3(Tstai)l-2015/831R/15 AR 3Fd W
7.3(ii)}

(iv) IREIRS TAACROT I G AT gifcdi hI TgATd & 1T ohdl ATl § IREIRS
TAATAROT & T 3AeAT I NG R & AT &7 IJg TUSC R fear Aw foh foredr off
oY 7 IREIRE cer-aeell cTaedr ¥ U geel & Y H1 TADR 6l hal S|

(Gee: S8 &1 fedid 21.04.2006 &1 9F H. I(TAe)-2006/E3R/6 3R feATh
11.01.2019 & U H. $(TsTail)l-2018/E137R/8)

8.4 URTING TGO HiT Al af affieer dsi & el & & off & S Fhell &,
W "I & FHad A I3 H A f Atgact I5 A Hiasy H AoheAdHh @ gU4 & AU
IREIRE HEA-Ieal gl alel el HEaRAl T T 7 avon e gelt & 3 feer
frdl ord & 3R Toeer @ ol I8 F WRd &§ YAGdd JUT A9l Fefdd s HE H
ATl a{gar & TR X o

(T3t : @ FT @A 21.04.2006 FH 9T F. (UAS)I-2006/E3R/6 R TR
26.10.2018 gUT 11.01.2019 & 9= &. 3(TsAoi)|-2018/E13TR/8)

85 URTIRF 3NGal-ddell & YN W TUGROT H AT HifC & HHAAIRAT & & &
AT FAeEl (Grid AT & 1Y AW, g Sifd & T EgEd Siid 3R
IR SAelia & FIY QA Sieid)| e, qaf It & FEer uar w
FATAGROT & G TR A H 3 & Te H TAad Hkel @l JEGIHRdl el ol
TAIT: 389 G9Y H HAURAT H FARIST el & [T IER0T HiT ST LT Afehar
sfesy & oY I @ AUl JAfe 0 TARATRUT HI hael dEl &l dier & Red gar &
foT &1 TREfcd &1 Al & ST o &% geleAld Hler gef & faul 3Fd e 98 AR




N & HAFREITE & et H 36 FAAed qarT ga1 [FeiRa #iser ufiear & frdr of
YN T GRAd gl T ¢

(HeeT : 1S &1 AR 14.08.2007 T U H. (TsAsin)|-2004/E1317/16)

8.6 Uledld GaRT 8N STel Tl Ual & 37 Tosr el & fu $HI1$ 3IRET0T 7 & & HROT,
‘AT e H 3w Toer ao7 3t ffe gheml 3eg oeel &, IFea/3=a Rosr g 3
I YW dlel HHART HT/3T el g9 F &Y @ ald FEAIRAT & 1Y IREaE
TATATRYT I Hehd ¢l

8.7 &t U=t A 8N foawr fonelh gfaeer & IREARE TATROT A 3gAfT &, T2t & -

() I3 & 9o QU TRe § el fAEHer & el o7cff garr o 97w g

(i) OO AFHl H SgT A5 A 95 RS TT T Geledtad qaRT qur Hifs &9 § ey o7l
CART 3 IV §l, IREINH TAAGROT Tlgad ATl alafl Haraial a7t A T gfazfara
¥ g3 &l TIRT; 38d AU A5 ¢ B 57 et @ @l ol & v s av ug smenia
WERT A A fovar S @1fRe) g@¥ ereal &, I U A1 AT HEURT yeeAT F e
§ATT AT GG MR I¥CR # AMMA &, AT feefioh 14.08.2007 & geell & FgR IRETRD
TAATCROT T Gfdaer oy ghen

(T3 : a1S &1 &l 22.10.2007 T U H. $(TsToll)|-2004/E1377/16)

8.8 Wl URTURS EAGAICRUT HIHA H A&l aldAl IG/ZHEAT SaRT Fdfed FHT 9F &
WW%HWWWWW&@% AT, dd Rellay &7 gdem fpe f§ar, et
aﬁmﬁﬁﬁgﬁm@w%mmﬂﬁmmﬁwﬁwgd T & [T SHHART Fr
AaT RIS AR 3T TRl & va 9fd & e afew) Je dar Reprs/oerdidr s 15
feat & iy 3raew a1 I S aifiRu

(¥FesT : &1 &1 feaAh 09.05.2018 &1 9 . (TeAi)I-2017/E137%/24)

8.9 fhHl HAS/HRATTIR/FcUIE SHhg/ahs & fhall off Femydeas ¥ Faftd -1 (3
dd= 1800/-%.) H SRR Teh Yaadi HHE O HHAN & FEl 377 Hscl/FrRTaae/ScdesT
ShTs/gehTy & fohdll o fAamr/Tast ¥ Tafa TR-1 (I8 daa 1800/-%.) & FRRT Fdr 3T
FHAN & GATI I e H GASAAT & [§AT IREIRSE IE-dcal & YR W
TAAGRYT W STl I IFATT & S Tl &1 TeXeTed, I8 ¥aeyr FeiRd Rifvcda aws
Sl W el & AT & 3T JhR TAAGRT hU T SHART I 78 SHE & TRuae §9
¥ F 9 W A5l ¥ Ugol, ST TR FHS MU YRAGT0T AT ST a1few| 3§ wfefor




A FT 3T & T H AW SU| T 3600 Had FR-1 961 W IREIRS IiGell-deel &
AR W gl dlel FUHIART & v §, 7 fF ol 370 YR & AR & v s59s
HANFT, T TIGUH TR-2 AT 3HH FW F FR W R IRSART 3T FAARIT 9 19
sTel glal|

(F&H : S5 FT EATh 06.07.2018 FT U &. $(THAs)I-2017/E137/19)

8.10 UREINS FAARYT & HHell ¥ fAvea & v ee’ veasmd Hegar § -
1. GAdaThi GART HSS & Hifdh [A9TET I 3MdesT AR el - 10 o

2. HSd FIfHS [AHRET gaRT VT - 15 e

3. AT HIffeh AR GaRT IEAN0T (FEaed Hafd ue & Aw) - 15 e

4. EEHT H ga=m - 10 =T

5. TATAIAROT 3G SR kel - 10 e

6. TAUH 3R Far Repis & uwor - 15 o

(HesT : a8 & feaier 22.09.2017 FT U F. (TUetail)l-2017/E137X/24)

9. Ufd I Ul F ITUR N EAHTGROT

9.1 sﬁaﬁa:mﬂaﬁﬁﬂf%mﬁaﬁrﬁaﬁﬁaﬁ:ﬁa@?fgvaﬂvwmﬁa
Siiaet Sflel & F-ary Sl H1 e AR FHedwr # gHARad T & v, Fu WER H
ARt & AR #1 yRAFfed o F v oA aer fr e §9 ¥ e
IRFEAAIT 7 T & T W AT et $T U o/ SArE AT IR &

(i) T8I 9id-Yeoll &lell I HHARI & IR TAA IRTSAT ShsaAr A T W 8

Iig 9fd 3R 9eedl T & faomr &7 A ¢ 3R I 3maeys TR &1 ue 39y §
dr el @l foRgare 9 @ e AT dad fRar S kv aife @ @Eeg gikae e
AT Y Heh dAT ATed dTAl & oIl &l EATT I e, [IATHT S deh ged 18 a¥ & o
ﬁmlﬂ%’éﬁvmﬁ'ﬁﬂu‘mm#dﬁdﬁﬂ%ﬂ@ﬂﬁmlaﬁmqﬁﬁmﬁ
FHIRT ¢, Tg1 3o RATT THRT AT R ] gef| 31T Tg FAfRaa axad gv o 379
q P Th 3T & ANATT & T H HH o Sl g1, el Io0 FHARAT H S Th
TEU/EAT GX T ST Gehell




(i) T8I =l 9fa-Ueetl YT Ry & 3R 3TeEr-37el6T aRsadr Shedl & He8 W@ &

aledl YT FHAIRAT A W TAT TR Jold FA o TAH fhU ST @7 3T aResadr
ghsdl H 3T T W ug HiSg &, U 7 8l W, 3§ A H 3T T ot et @
ST A @ §U AT # IR & IR W FEHAIEE AR [ o @ehar &

(i) STEl gfd/deelt A @ Teh Yo0d HATN & AN o AT AR dar a1 eal HE e
8 et @l &

I HHART HI 3T IA/ASA/3cUIe Shls H U0 EAF/EUT W Jd Far = aiiRe
Srad & IfeR-OF & 38 9fd A7 Ucal HT JA T TARST USdT @ Yar I
9id/deAl I JdATAT o TAA W DS IA FISA/TG o7 & al fordelr THa & T 39 Asielh

gl =R
(iv) T8l 9fd/dcelt & & IS Teh Vol HAGRI Bl AR GET T AT H &

I FHART I 3T IA/ASA/3UCT Shis H U0 EAF/EUT W JeAd v s aiRe
o a1 i 3fUeR-aT & 384 gfd/Ucsl 7 Jaar ST TAE/RST gear gl Ife var gHva
Ll &, a6 gfa/dcet & =01 RSN & 9 ¥ HHAANT GaRT 386 Ifl/Testt b d=Arer ¥
RHATRY T AT & T R HFT S & AT Y A ¢ A 38 FEepHoqes [OR &
foIT Gafd WRISRT &7 AT ST har 2l

(v) S8 Yid/b9cdl # # HIS Th 0 HHAN Bl AR ga  HeRsd/adsis &
3UhH/TARIcd AR/ 8T # SRR &l

I FAIR AT 9fd/destt & ol & TAT R Sl & o [haor ey #
3TdesT PR Hohdl &, T TR F&TH TSR SaRT Hefsholdl & fa=R fRam o d&ar €1 If%
afd/destl & Tl & T TR I FHIN A JAT & T RIS U ITeledl AT &, o IHHI
dardr gfd/acslr 61 JATdT TAT & Aeldld $r of Fehal ¢l Ife Ig oY §Ha 7 & ), ¥
HHAR & IiA/AeeT SN FeRISI/ATESI R &F 3UhH H FRRA &, H dacdl I HEary &
Fammmﬂmﬁwmﬁ$ﬁviﬁmﬁrm%mmmwﬁ/%?ﬁé;
fAZ=0r HWERT S 3T fhar s gehar B

9.2 dHadr fAIFur WRSRT FAAN &I gfd/dct & AT G JATd Fel T TGAE T
AT AR VAT J T Ul I BAfT H FATRT I [9fIse FRUT §a10|

9.3 IR-3AUTCl I Achel & oIV T 3UTT AE FlARTS Feh YalT v o Fohd &
IRl @ UTeleT o e & fave Reral &1 @Hvia 39 sfgwiRat garr fo=r sme st 39




R @ #5 @ 77 & TR IR § Seee A @oE a9 fowr or 59 3 aRse
YT I TAR/3UEsT SHISAT & T W oA g1 U Hell 3sdel WA HX 3T
e gHATaE add @ fRar Se) Y6t & Ui Hse AR AT AEAed W3 HEdRy
T 3o Ufa/delt T I aTl T W AACT F IFRIY ol A & [T Toh g Foreex
@ ST, ST TaTH TeNT gaRT AI-GHT W AT &I S|

(@3 Yod &8 @1 i 1.1.71 &1 9 &, $(TTon)|I-77/83R/14, &R 6.1.88
T I (UA)I-86/8131R/14, &eiieh 5.11.97 &1 U . $(TsAaM)I-97/8131/28, e
02.02.2010 T 95 §. &(T=To)|-2009/E131R/29, f=iieh 26.04.2019 &7 95 H. g(TeAai)l-
2019/&13TR/6) '

10. Yo HAIRAT 1 TAACGRUT S AICT IIod ¢8I & YeIsrl &

10.1 frEl AeTar urcd g3 RIS A emEnst ARd 3EEG TRl Y9 SAARAT &
TAWICRT & Tl off geard 1 Yeid ganT Hafd Jeraa & ghad f&ar s 3R g
H S0 Fger HOF F T F A T IFAC &, 3R AR GRTSF @, A a9 F FEARAS
TAWIAROT W 1S ol 3afed Fevees & 9d1 Fohd g1 AT el TRl & g AT Al
T & o FevEuE & ol 3ifoe g9l SEaTad TSR0 & aR H FAde H g
AT & S IRT @I IfFEe w1 @ ade & fou T gEdarfad FEeer & favg
ARG &7 & ToIU JhicTsh TIEAT FIX Toh|

(Tea:- 918 7 e 19.2.60 FT UT . (T)60TLI3S-31)

10.2 THT 3TaSS TAATEROT & AHS H, s@l i R fJaR fhT Il & dig A«
CaRT ¥E TAWCRUT { o U St & o fo—m Siiar 8, SAieRor & IHas &
W@Wﬁﬁtﬁvm@@%,mwa&ﬁmﬁ%%mwaﬁawﬁﬁ
AT & ST Fehell ¥l TE Seifed MG fRU 10 fa-IW HUR W GU FAEACRON T AR]
T8l el

(¥EsT- 91 1 Reieh 31.7.61 &7 97 H. 3(T)61/051/43)

10.3 frdl 0O Sl & AW H, SHHT TUCE0T 366 @I & AU ) fRar I g
aﬁwqﬁwwwﬁﬁmamﬂﬁ?l%mﬁwﬁm%%a@m
T A dse F w95 dEfed

(FeaT:- 1 @1 oA 06.10.64 &1 9 4. é(nﬁ)64aﬁawé-113)




104 U99R RATHET & O (TIINSIR) & dgd Jenfaess arfdcal &l drelel el & folv
frdl HET & TR & o H, I TMEA HI GIAUTSTAch Aol A1 X kT Hl
greled =Tl dIigl|

(TeaT:- &8 @ oA 06.10.64 & 95 F. 3(TH)B64ILEI3TS-113)

10.5 Ife Rl HARY H TEledld W EIEART [Fa1 Sar 8, o @I Fgedriad
TAAROT T hael I & A ART IR 3/ a9 dh difecd WA 3MaRTh gl § 9 dh
fF 9 FHUNT YeleaAtad ¥ ShR o AT el gl hel ¢8 IfAUA TSNS HT Faleadid
W 3 VI W FARST aa & v el aics waarl & 9gledd [hU T HHANT &
TAT W EAAART Fld T HTGThl #el &, SI9 deh b PR 6 Jg O =gur g9
o Bl

(Teef:- &S @ oAl 06.10.64 & I3 F. $(TAH)B4IEI3TS-113)

10.6 T RfIse wova W 3IAY & Fa W HHART HI EATATGROT 3Fd IWRT 9.5 & FATT
& AT ST 1|

(TesT:- §1S 1 oA 06.10.64 &1 I3 F. $(Te)64ILEI3Ts-113)

10.7.131¢ ¢ T & TaIfReRY & TAWCROT [T Yoy TAY=1 A H 38T fereddr
& HRUT RIT ST § O TR IfATH H $H FAGCROT & IR A hael A fhar s
IfATe aRT BT v fFE o e W AR fRar ST oEehar &, dfth g8 TAlS &
foIT TATATGROT JAehadl AT el ol

(FEeT- 1S & Tk 21.11.64 &1 O T, 3(T)B4TEINTS-113)

10.7.2 mmﬁﬁmwmmﬁmawaﬁé,mmé?wﬂwm
TIoaAT GaRT ol HETRT HT TACAROT TGS FHST AT gl VH HFAT H, FYHCGROT H
ol o O U HEWEUS caRT TET TR GEAAS ¥ Silel Ul ¢85 IfAds 1 o 3
TATTRYT F IR & Sd1T ST oifdhed 3§ 3229 & AU A a7 G2 gl ol A IR,
W A &, el Rfaw e gfow wiREREl d Yed sl S Aeaared Ieae $i
TR ¥ F dehlel TATER0T i ABINT 3§ 3MUR R & § fh dg aoeyg afafafe
3 facd o Jur S Yo T BRI FREGOIC G @ W o, ag FS Fars 7 A
g AT gihar ¥ e 9 @IS 3Mufcd el ¢

(Teaf:- &g @1 fsih 08.08.75 T UF H. $(Tel)75/ILI3MTS-176)




- 10.8 ﬁWﬁWﬂW/%WﬁE@TﬁFW%Wﬁ, T @ T A
AT St I METehdl gl ¢ el W TR R AT AT Bl TAGCROT &
vy & 9@ ST FHAT &1 g W WG IE WA W I 4T & MR Rua fHEr 3w
HITT H TR & A H HAT GishaT &7 T8R0T fohar el

(TcaT:- @18 &1 e 21.11.64 &7 95 F. 3(TAH)64IEI3NTS-113)

10.9 A3 & AT 3cdisd & e fF Ifaa & ISRl & JFET H, FERAT 3o
YTEA Heftld AT & FEEG @ HgA & O VH chfFddl P TAAART HA
FATE FX Fehcl &1 W AHAG H S G H W AT 39 Ay ® ggh & 6o
mgmmsﬂwﬁ@mﬁmmﬁmﬁarﬁwmmmw$mw
3TTEROT T ST SeRETe, W FHEC H W IAIAT & A H FUTAICROT - FeATe
o arel [ARoT & SR & faf@a &7 gRa B s dhar gl

(T3~ a1 &1 =ik 11.01.2005 &1 93 H. $(TA3IR)I11/2004/7TH-2)

10.10 TF & TUAT W Teh JAHAS SFOGR F ga Jemafeish &R # FAART TR
(3STEX0T & fAU, HREEAT TEATAT I olihl AT) & [T AATT GfshdT T IER0T fRam ST

10.11 5167 d% SAEEIRG &, FHd S/3egftd SAslicdl S 3% AT el aF o
DA @ ST ARTI 38 AANFT I§ TR 1T § b A SRS SFefed
3R 377 Rosr o9 Yod FHON IFed & HafRd gerftemRal 1 G e 98 H FIaRT
IHAAR W AT FEfaar & & fhar sl

(TesT- eaAeh 05.03.1999 T T &. 97-F(THHEEN)I/22/12)

11. 3= Sifeal ¥ ARG -

ve e & wERa Yd w38 [T & oy e @ #RRd € #1 99 HeAtd &
%mqa%%mﬁﬂm%%vmaﬁm|mqﬁm$m,ﬁﬂﬂmm
fqamT F7 31eTe], I 98 SAelar € AT 3°S U ¥ fIamE e H FHROT § T 98 AfEd
WER & 3thied fFdl 3eg TU0eT & Iafd &, o 9 FEUrRl a1 ®Rl &9 4 R
%qaﬂa%’iaﬁ?mwiﬁaﬁmﬁsﬁﬁmwﬁaﬁrwﬁé:mmﬁﬁmm
€, 9 A I Jooiad FIAT & AT 9 &g [har S Thdr §1 SEele, Hefdd AV
fommeaer & WA & a1 Feg T Y FHAIRAT F (TREN, A, G, IR,
Hﬁ-gﬁamaﬂﬁ)WﬁmﬁmﬁmmﬁwmﬁmmﬁFWﬁaw
m%tﬁwemﬂwmm(@m)ﬁmmmﬁm
N T FHAREAT F AT gecd $ 75 g




(HeoT:- a1 @ feeTieh 18.07.66 &I U H. 3(UAS)66/E13TR2/4 3R AR Yo Tfgar,
foreg |, 1985 HERIOT &1 RT 231, &eAieh 27.12.2018 &1 I . 3(TAsi)|-2018/E131R/12)

11.1 OR%, o OfRe, Rec wowx, amicas s, akss fte, &fEss o@r
TgIgeh, dlvlisds JiRIE] (FILfeH), AT UiRe] (JURfeH), SHIRE! e S| dlivlisdeh
3R 37T IR-aeliehl AR ATl # Ao aRdde & eul W R =6 fhar S
qMEUI dgieldl, Uhhdl & 3aR ARAY HAaiRal IR RAfecada s @ fAwifced
FHARAT ST FARRT fhT ST 6 g $r AfFaar rvenfad w&ai|

(Fesh:- 915 T feeTieh 24.08.2018 T UF F. 3(Tsi)-2018/813MR/12 3R feaArh 25.09.2007
HT 9T H. $(Tei)I-2006/E13TR718)

11.2 HAAMRAT & T & IR & R TR IHR- 3ed/3R-ASAT TR & v AR
Aol IRT 9Bl & U FAaRAl & IREIRG TAHEGROT & v #@sd FFRd ugr & fow
T AFII-HSH I Gl I, FREEAT HII & folv QU AFAI- HET HRUMAT TETh Hl |

(WRIR : THTH3Y, 2018 dr #c 10(2))
12. U= 3975 ¥ q@{l 915 H UGN Yo SRl & st Repist &1 wumeimaRe

ST YT FHANT F UH Y699 s ¥ g Ydd SHls H FAARA fhar a=m g,
Faftd Yod FHAN F FAAROT FaEe, @ yhR A qur, Medr § 3§ e P
3T T o =Ry, STel 38 TIEIARA fhar a@ar § arfe 95 gARad fhar s g% &
HHANT &I GEATASAT T HATASIAT & HRUT HIS HISAS/HRPeT HI HHAT o HAT TS|

(TcH: S5 &1 Alh 25.8.84 &7 UF H. 84/Tdill/21/2 3R Rei 21.11.2001 & 9F
. $(uaTsin)-2001/ET3TR/16)

13. €A :

AAAT: U Yol HAAR 300 G Hal & RIeT Jefd 37ar Yofd T 7 faged
forar SITwem Sigt 38 el Ugell fAgfFd WX delid fohar IR o AR 3R 9 Rl 3
9 T FEAT H TARYT & [T JfARR FT HIs arar el gleom| daT I HcIraeThdril
H, YT AR A ART H T dRT T a1ex forddt aikdisen afed fodr =g fasmer ar Yoa
I7 {09 HEUE H EUAART el &l SR IS & IIF g1 IRTSTIEHA Ield haany
& FEY H, 3op IRT & MR TARTIRT HIA bl ATFT ST TANT AGIUGTHH AU [AFd TR
& TIReNT garT fhar ST Fehar ¢, o efdadl Jearifsrd &1 a5 gl

(TesT: ARAT ¥ TAUAT Tigar, Sieg |, 1985 TEROT 1 IT 226)




131 e SR U Yo SHEOR H UH 9g H qEY 9G W FAIARA HT Hehdl &, U
foh, Yo7 HHTR HT qUT ¥  TACERT o161 (haT ST TT, &g FHR o FATHAcl I BISH,
39 TR 9g & dde A FH I gl 9g W F A & [0 @FgFd fHar Seen 5w )
g8 ORISR (A7) T@ar § a1 YRUNASR I@dr gem, Ife 38 fHAelidd =81 fhar arm
gldT| SEXETel, IE WGl dgl o9 el glem, Siel fhdll Haary &1 Yeid # fded SRom &
TAAIRT foham S &l -

(i) 3TGETCT AT GeAaeR & HRUT AT

(i) 38 fAET 3eRIET W

(TSt AR IoT TAOAT Tigdr, eg |, 1985 HERIOT &1 ;W1 227)
13.2 fFeT off 3R/ I-FEel TURUT TR dd deh [GaR el [hIT S| Sfd do
Yord A fegfed & g (05) ay QX G B S| SEETel, RTINS 3cT-deal & YR X
TAAGROT, GiA/Acdl & UR W TAEAROT, GeaeT ded & WAl & & 3UR W
TAATCROT, edeT Yod ARl & TARNAROT 3N 3HeJehdl MR R Fged fagamnt &
TATATGROT & HHS H, 05 I§ HT +eTdH Ad H F< &

W$WWFWWFW%%N,%§%H@W$mH,Sa&ﬁW
e AT o] FE g § 3R A fr aRFEfEl & 3EEr, 0 S H EIEART 5
ay ¥ Yga 1 AT ST TohdT §l

(@ NS 1 eTen 31.08.2015 & g7 F. $(3M)II1-2014/dTer/05, et 04.01.2016
H 93 F. S(EM)II-2014/ATe/05, el 10.2.2017 3R A% 07.06.2019 &1 ux 4.
S(TeAoir)-2015/E131R/20)

13.3 Yo ot IS Y JAEUT Sold THY, AR A H TAEROT & [olT 3T Gol
g e Pt & FHEaikal I &I & UR R 36T AfaRed qeafiar @ @A
FT EOT & Y@ ST AU 3R ol fr e aifer aife gfaeurasl i 3ueewdr gld W
foar fordly aTem & TATATAROT & o |

(Tee: a5 # RaAi 11.1.71 &1 95 T. S(T=em)|I/70/3MRAR/31 3R f&eTieh 6.6.83 T
g g. $(TeAol)I-83/E13R/26)

13.4 3afls TAAROT 1 DTl & HT 30 H TARAAIR 6T ST @ HHAMRAT & Feai
& AaTfOeh T3 FI o &A= A W1 S

(TEsT- SIS 1 R’k 04.03.2010 & 9T H. $(TeAoin)|-2009/E137TR/7)



. 135 3EgEd S dUr AHEd Selid ¥ Feftd SRl o7 TRER UH T F g8
TA W TACCROT A& FaT ST a1fe0] 37 Fogardl ¥ Helftid HaAanxal &I dardl 3
HRfAF FIfFd/TE A T/ AR Hl, STgl deh cdTagliRe 8 3eich Hel folel & 32ar 37H-
g & Sl 3UEr T W, ST Y GRAHA 3efehl UMl & TR 3oc A Feld
gh, de IRIAIAT I@T AV

(Fesr:- A1 &1 fears 19.11.70 & 95 &, S(THdid)708Ta15/15/3, A 14.1.75 &
g g, S(TEdEd)748uA15/58, oA 6.7.78 &1 9 4. 78-3(THHICN)15/25, fEsrw 24.12.85
T I H. 85-3(THHIEN)-43/1 quT AT 19.6.2018 & ux &. 2018-3(THHNC)I/25/10)

14. 9 3T FHAR, S ¥ GET gl 3R Yo FRaT Oy gef & eI &, AR FIHAROT
Yol GUET def fig®, 1987 & YIENaAl a1 ATAd el

15. 15 30TEd, 2022 & TIHRUATH & FUCCRUT HAsTel $HT AEIN & FMY, AC & HT-
A FAlSEr T FARTIROT 3R (iR ¥0d dU7 AW He) 3 § hdol  TIIRTATH
CaRT & 9Tt fhU SITuer qr Faifed fhu Siae|

(Fest:- a5 &7 feaAr 11.08.2022 &r 93 4. UIH-VII/2022/TI3RTATH/15)

16. (i) 39 AR URUT & TGH od FAY, Jgl 3fedi@d HA TAl &I 3T FgAfd & T
Ugl STl AE AT URNTF Fad Hisgl el H Th G g AR 38 FA IREAT &
gfoeaosl & ®9 &§ o FHSAT 0| Fegrue RUfd #, A IRTEA W GIfUsR & &9 A
991 fhaT ST AR T;

(ii) Hefta Aer o=l & AfRd Egeel &1 3¢ T gld 1 @ § ool Fedd g
2T, 59 g & 3=gur g o foham I &

(i) I 38 AT W A gRUT 5@ 3RHHAT 787 har =71 §, A IRIT R—R & A
ST IRTT TARATEN & FRUT TT IT §, 38 oGl A6l (hdl ST WU Sfeh 3q 94
U Yddl AT = a1feq|

17. 9 g3t gor =g def & 3R W) ARy 9Rus daRr fRar = g, 9 deleds H
gelT v gl

T @}% 2%

39 fAgers TUI=T (m)



. ArfET aRuA/TS & GHGa fhar I T 6
.. 9A/9IRET

1 (TeT)60FEN1-31 feiTeh 19.2.60

2 $(Te)61/d151/43 &=t 31.07.61

3 $(TeT) 647¢11-113 fe=iieh 06.10.64

4 $(TeT) 647¢N1-113 fe=reh 21.11.64

5 S(THHEIEN)70 "ua15/15/3 feams 19.11.70

6 (T I/77/E131R/14 o= 10.1.71

7 S(TeAoi)|1/70/3TR3R/31 et 11.1.71

8 S(TAo)II-77/83R/14 stish 1.1.71

9 S(TeTain)|1/71/E13R/1 feetres 31.3.71

10  S(THHcn)74dUwA15/58 St 14.1.75

11 $(wad) 75/a811-176 feetien 08.08.75

12 (@A) I/77/E13R/21 &=t 10.06.77

13 (UAs/77/83R/112 R’eAich 6.2.78 wa 27.5.78

14  78-3(vgHEId) 15/25 fesiih 6.7.78

15 S(uatei)II/78/E131R/85 fe=iteh 27.4.79

16 S(UAei)Il/78/ET3R/82 fe=tieh 7.2.80

17  S(TTem)I/80/E13TR/28 fe=Tieh 22.8.80, 31.12.81, 19.2.86, 16.10.87
18  3(uaAsin)l-81/8131R/19 fe=ireh 23.5.81

19  ufa=m)I-83 wdr/[Afat/ers [a. fedrs 25.5.83

20  S(uaAsi)I-83/E131R/26 fe=iTh 6.6.83

21  84/uHi3S3ms/21/2 &= 25.8.84

22  85-5(uEdIcN)3ms-43/1 et 24.12.85

23 3(uaAei)I-86/E13TR/14 fe=Tieh 6.1.88

24  (UfAfAf)I/88AE/12/6/115 fe+Tish 7.6.88

25  S(UA)I/80/ETR/28 feeth 21.7.88

26 S(UASN)II/87/ET3R/34/TATH IS IHR/STHITH/SIE! fe=Tieh 27.9.89
27  3(uASi)I-94/E131R/29 feaTeh 2.5.95

28  S(UAS)I-97/E131R/28 fe=aTeh 5.11.97

29  97-3(vgHIeNI/22/12 fe=re 05.03.1999

30  S(ueAol)l-99/E13R/15 et 8.2.2000,

31  3(uaAei)I-2001/E131R/16 feae 21.11.2001

32  $(ueai)l-2001/8131R/22 fesieh 21.5.2002

33  3(ueAel)|-2002/E131R/19 feaier 13.9.2002 Ua 23.2.2006
34  3(uaAM)I-2004/E131R/22 =T 23.10.2006 TH 25.09.2016
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$(T=ToiN)|-2004/8131R/16 feaier 14.08.2007 ua 22.10.2007

(
$(TeT3)111/2004/7T0h-2 fe=iieh 11.01.2005
S(TeTol)|-94/E13TR/29 AT 28.3.2005
S(TAo1)-2006/E13TR/6 fetien 21.04.2006
S(TeToT)|-2006/E131R/6 feaAten 21.04.2006
$(TAI)-2006/E13TR/18 &=t 25.09.2007
(TeTalT)|-2007/E3R/27 RAish 1.4.2009
$(TeTolT)|-2009/831R/29 feae 02.02.2010
(TsTain)|-2009/E131R/7 =t 04.03.2010

2011/3(TAEH)/4(3)/4(FAicRoT Aifd) fears 17.02.2011, 25.05.2011 ua 07.03.2012
2011/5(FqET)/4(1)/1/TT FTIsEreoT featien 24.02.2011

$(3M)111/2014/dwer/05 feaATs 04.01.2016
$(3M)111-2014/dTar/05 =T 31.08.2015,
$(TsTa)|-2014/E31R/14 &= 07.04.2015
$(TTaiT)|-2015/831R/15 featier 02.03.2016

$(TeAol)I-2015/8131R/20 feaie 10.2.2017 wa 07.06.2019
$(TsTo)-2017/8131R/24 fe=i 10.03.2022 Ta 23.03.2022
(

$(TsToin)|-2017/8131R/23 feaArer 18.08.2017
S(UASi)|-2017/E131R/24 T&Ateh 22.09.2017
2017/5(F9EH)/4(1)/6/FATHATART Afd &= 18.09.2017
$(TTain)l- 2017/€rm/24 fe=iTh 09.05.2018
S(UASN)-2017/E131R/19 f&=ATeh 06.07.2018

$(T=ToiT)|-2018/E3R/12 et 27.12.2018 Ud 24.08.2018

2018-3(TEdEN)I/25/10 o=Tieh 19.6.2018
S(TAei)-2018/E3R/14 &t 17.9.2018
$(TsToin)|-2018/E131TR/8 featieh 26.10.2018
$(TeTol)|-2018/E131R/8 feaier 11.01.2019
$(TTai)|-2019/83MR/11 =T 20.09.2019
$(TAoiN)1-2015/8131R/20 & 23.04.2019
$(TeTol)|-2019/E13TR/6 featTeh 26.04.2019

$(TsTaim)/2019/ dY Ty 2/18 HrT e 26.11.2019

$(TsToiT)|-2020/E131R/8 fe=ATeh 18.08.2020
S(TAs)1/2020/ E131R/16 featier 01.10.2020
S(TsTol)|-2018/E131R/14 feareh 10.06.2022

driT-VI1/2022/ TI3RTATH /15 st 11.08.2022



