
No. CPO/MPP/Outsourcing /23 

EASTERN RAILWAY 

PCE. PFA. PCOM. PCME. PCEE. PCSTE. 
PCMM. PCCM. PCMD. PCSC. 
DRMs-HWH, SDAH, ASN. MLDT 
CWMs -LLH. KPA. JMP. 

Kolkata, Dated 23/06/2023 

Sub: Outsourcing of activities / manpower in railways. 

Copy of Railway Board's letter No.E(MPP)2022/1/1 dated 14/06/2023 on the above 
subject is appended herewith for information and necessary action. 

This may please be treated as "MOST URGENT". 

(S.K.Chattopadhyay) 
Sr. Personnel Officer (HQ) 

For Principal Chief Personnel Officer 

Copy of Railway Board's letter No. E(MPP)2022//I dated 14/06/2023 addressed to GM's/AlI 
Indian Railways. including Production Units and Others. 

Sub: Outsourcing of activities / manpower in railways. 

The requirement of manpower and services in certain fields is managed through 
outsourcing as per the need. 

With regard to above, Board has decided that outsourcing of manpower should be based 
on actual work requirement and not merely based on vacancies. Further, it should also be 
ensured that the outsourcing of manpower does not lead to exceeding the sanctioned strength of 
the unit/department. 

Sd/ 
Amit Singh Mehra 

Director MPP 

No. E.11/0/Pt-VI
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