Eastern Railway
(Personnel Department)
17 N. S. Road, Kolkata - 700 001

Serial Circular No. 32/2022

No.E.1140/0/Pt. IV " Kolkata, Dated: 17/03/2022

All Concerned

(as per standard list)

Sub: Comprehensive Transfer Policy - eligibility service condition
for Non-Gazetted Employees on Inter-Railway Request
Transfer (IRRT).
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A copy of Ministry of Railways (Railway Board)' letter bearing no. E(NG)I-
2017/TR/24, dated 10/03/2022 (RBE No. 28/2022) on the above cited subject
is circulated herewith for information and further necessary action. Board's
earlier letter dated 31/08/2015 mentioned therein was circulated under this
of fice serial no. 141/2015.

DA: As above.

. Ui
13.03.2C

(Md. Tarique)
Sr. Personnel Officer/NG
For Pr. Chief Personnel Officer
Phone t:l‘o. 24162 (Rly.)

Index No.1071: The minimum service period for IRRT is enhanced from existing
five years to ten years. Categories of staff for which such enhancement would be

applicable may be decided by the General Manager in consultation with Unions for
the concerned Zonal railway.



RBE No. 2¢ -Q\OQQ

T TR GOVERNMENT OF INDIA
X G519 MINISTRY OF RAILWAYS

(XS §1€ RAILWAY BOARD)

No. E(NG)I-2017/TR/24 New Delhi dated | () .03. 2022

(E-File No. 3228646)

The General Manager (P)
All Zonal Railways/Production Units

(As per standard List).

Sub: Comprehensive Transfer Policy — eligibility service condition for
Non-Gazetted Employees on Inter-Railway Request Transfer (IRRT).

Ref.: Railway Board’s letter No. E(O)III-2014/PL/05 dated 31.08.2015.

Attention is invited to Para (xi) of Board’s letter E(O)III-2014/PL/05 dated 31.08.2015
on the subject referred to above, wherein it was stated that in the case of Non-Gazetted Railway
employees, no inter-railway transfer requests will be considered till completion of five (05)

years of joining Railway.

2. References have been received from Zonal Railways that they find difficulties to relieve
the employees on transfer for considerably long periods for want of reliever to man important
especially in safety category posts, which cannot be left vacant. Though, the employees having
applied consciously for recruitment against the vacancy advertised by the Zonal Railway to
which he is appointed, has no legal claim/right to such transfer to places near his hometown. It
is only considered on sympathetic grounds in very special cases of hardships. A large number
of transfer requests from newly recruited employees and their relieving by Railway adversely

affecting the smooth functioning for want of trained manpower.

3. The matter has accordingly, been considered by Board (CRB & CEOQ) and in partial
modification of Board’s letter cited above, it has now been decided that the minimum service
period should be enhanced for IRRT from five year to ten years. However, the categories of
staff for which such enhancement would be applicable may be decided by the General Manager
in consultation with Unions for the concerned Zonal Railway.

-

DA: As above
: i o
i
anjay Kumar)

Dy. Director/Estt.(N)

Railway Board

Ph. No0.43658/011-23303658
E-mail Id- sanjay.kumar6@gov.



INE | 28/2022
AT GIHI/GOVERNMENT OF INDIA

& AATTA/MINISTRY OF RAILWAYS
(313 SYS/RAILWAY BOARD)

H. &(ueTsi)I-2017/E13m/24 a5 feeel, =T 10.03.2022
(3-P3e . 3228646)

HEIYaS (HIHD)
et el YQif3cuTes st
(A 3T FEAl & HUR)

fava: =aws wuEiERer MY - b wafEl F P sE-tEs sEeEr sy
(IMEIRARAY) waeht arar dar o

waet Yord a8 @ Rewiw 31.08.2015 F1 9T . S(3M)11-2014/dwwr/05.

HUSH €O 39d fawg @@ O & Ale 31.08.2015 & g €. $(3M)I1-2014/ATeA/05 &
W (xi) & IR 3rpse BT Sar 8, ot 98 e R amm or R SRmeaa Yo FEaRat
& AHA H, Yod H FRAAR T A F 91 (05) a¥ a6 JeR-Ydd FAAOr gt ov e
Ter TRar seem|

2. 8T Yol & o e gu § O 78 oo fRar ¥ 6 3% AEaa: wReT S &
ver, ot fea 78 W@ o1 gFdar W AR i Fll & FRoT FHARAT FT o1 3@ W
TAHCROT R Aofal & ToU HiSASAT & QAT Ftelr 95 @I &1 gTelites, Haary &9 Y6l ganr
RIFT A9 & Ted To-TAg R AT o §, Sgi I e 7 Jer g, gafav 3=
39 TEAIR IR W TR & THT Fefeil grar el o1 g HHR 6T §1 54 I hael
wfod IRAEATEN & faIY AFEl 7 FERPd F 3R W RAOR @A Sar g1 Jafged
FAANGT A T8I T H VAR 3[{Y R 6 @i 396 Relld e & &Ror giRif@g
SeRifaa # F= @ F F F gER T ¥ TAT R GG W I3 @ 3|

3. d&dR, 39 AFG W @S (WIRA vd A$IMN) quwr OR B amr § ok % F 3o
mwﬁmmmmgmmwmm%ﬁ:mmwm
& T Fgadw a1 F 9 9§ & e gF a¥ fRar v sgwere, O it & sdaiat &
v g @™ Ferg S § sHe Py dEftd 8T W oF g & W ¥ e
ganr forar smeem|

Heldaldh, Tad

(™ o\
(= ) \
37 fACAUFH/FUIET (T)
wa A
Wi . 43658/011-23303658

§-A0 3M$a)- sanjay.kumar6@gov.in
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A eyl TRV T e — emiey
. st = g GUVERNMENT OF INDEA
o 3;-4 ° ' MINISTRY OF RATJLWAYS
¥ (e T At aya - (RATLWAY BOARD)
No.E(O)I11/2014/P1/03 New Delhi, dated 31.08.2015
o -~
General Managers o(\\O\\D L

All Indian Railways/Production Units
(As per Standard List)

Sub: COMPREHENSIVE TRANSFER POLICY FOR RAILWAY OFFICERS

1. The transfer policy for Railway Officers has been reviewed by the Ministry of
Railways. In supersession of all existing instructions, Ministry of Railways have now
decided to formulate a'Comprehensive Transfer Policy for Railway Officers. The salient
features of the Comprehensive Transfer Policy are given in the succeeding paragraphs:

@ Ordinarily a Group ‘A’ officer will not be transferred out of his allotted
Zone/Unit till Selection Grade.

On empanelment to Group ‘A’, there may be inter-Zonal transfer of a
Group ‘B’ officer with residual service of more than 3 years. '

(i)  Officers, will be considered for posting to Railway Board/RDSO/
CTIs/PUs/Other Units in-administrative interest after completion of minimum of 5
years in allotted zone.

(iii)  No request for transfer will be considered till completion of 5 vears in
assigned zone.

(iv)  Transfers and postings will be done against clear vacancy of a sanctioned
post. The present policy of posting officers to the Eastern Region on return from
deputation abroad will continue to be followed.

(v) Posting in Railway Board/CT/RDSO/RRB is tenure posting having
maximum tenure of 5 years and not a deputation post. Fence, normal procedure
for inter Railway/Unit transfers be followed.

(vi) A cooling off period of minimum 3 years between two tenures in Railway
Board/RDSO will be required. ‘

(vi)  Normally, minimum tenure on a particular post at a time will be 2 years and
maximum tenure will be 5 years. For sensitive posts, maximum tenure will be 4
years. Minimum tenure will not be applicable for Junior Scale/Senior Scale officers
of Group A. However, in administrative exigencies, relaxation may be granted by
cadre controlling officer.

(viii) Total stay at a stretch at a particular station should not be more than 10

years and the total cumulative stay (in broken spells) should not be more than 15

years.  Deputation to PSUs and other Ministries will not be counted for this
- purpose. This will be implemented in a phased manner.

o



(ix) In case of IRMS doctors (including Dental Cadre) in Railways, the
proposed policy will be as per following guidelines :-

(a) The transfer of doctors within and outside the zone should t_)e
decided by the Railways/Board at appropriate level on case-to-case basis,
keeping in view the administrative interest. Total stay ‘at a
stretch/cumulative stay (in broken spells in a particular station) be limited to
15&20 years respectively. However, while issuing such transfer orders the
following guidelines should be observed.

(1) Super specialist doctors can only be transferred from one super
speciality centre to another super specialty center of same specialities.

(2)  Senior specialist of Central IHospital of the Zone or Division should
be transferred to another Divisional or Zonal Centre of equal status. -

(3)  General Duty Medical Officers and Dental Surgeon can be shifted
from one such post to equivalent post in other places.

Note : The idea behind these guidelines is that specialist services are not disturbed
while keeping the administrative interest in mind.

x) Transfer of RPF/RPSF personnel will be in terms of Railway Board
Standing Order No.102 and 110 issued by DG/RPF. Total stay at a stretch at a
particular station should not be more than 10 years and the total cumulative stay (in
broken spells) should not be more than 15 years. :

(xi)  In terms of para 124 of IREC, Vol.I, GMs have full powers to make rules
with regard to non-gazetted Railway Servants. No change is recommended.
Maximum tenure on sensitive posts will however be 4 years. In case of non-
gazetted Railway employees, no inter railway transfer request will be considered
till completion of 5 years of joining Railway.

(xii)  Deputation of Railway Officers will be governed by DOP&T"s guidelines

as adopted by Ministry of Railways vide letter No.2010/F(E)i/1(1)/1 dated
28.07.2010.

(xiii) Transfers other than those caused due to promotion, deputation/return from
deputation, retirements etc. will be generally issued from January to March.

However, in administrative exigencies, transfer orders may be issued as and when
required.

(xiv) The controlling officer will ensure that the officer transferred will be
relieved within a maximum period of one month. '

(xv) A government servant who is also a care giver of disabled child may be
exempted from the routine exercise of transfer/rotational transfer subject to
administrative constraints as per OM No.4201 1/3/2014-Estt.(Rs.) dated 6.6.2014

(xvi) Every effort will be made to post the husband and wife at the same station

as detailed in DOP&T’s Circular No. IF.N0.28034/9/2009-Estt(A) dated 30th
September 2009,
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(xvii) All fresh transfer orders will be governed by this policy.

(xviii) Ln future, requests for inter railway transfers from officers will be done
online for which a system will be developed separately and circulated.

(N.Soman)

Joint Secretary (Gazetted)
Railway Board

Copyto:-

1. PS/MR, EDPG/MR, PS/MOS(R), Adv(PG)!MOS(R), ED(lnnova‘tion)ll\'los(R).
2. PSO/Sr.PPSs./ pPSs/ PSs to CRB, FC, MS, ME, MM, ML, MT, Secretary, DG/RPF,
DG/RHS, All Additional Members/Advisers, OSD/PRI, All Executive Directors,
IS(G), IS(E), IS(E)-T1, 1S, 18(Dep). IS(P), 1S(C)/P. ADG/PR, Dir(E), Dir(GA),
Dir(A), DIP, Dir(C)/CRB, US(C), US(A), USA)T], US(Prot.), Railway Board.
Director Generals RDSO Lucknow and NATR, ¥ adodara ;
CAO/COFMOW, New Delhi
Pay and Accounts Officer, Railway Board.
Sacetary General, FROA &IRPOF, Rail Bhawan, New Delhi
9, Aecretary General AIRPEA;RaitBhawan, New Delhi

” General Secretary ALRF #nd NFIR, Rail Bhawan New Delhi
0. General Secetary, All India SC & ST Association, Rail Bhawan
10. Railway Board Secretariat Service Group 'A' Officers Association, Rail Bhawan.
11." Railway Board Computer Centre: for updating the information on website.
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Nafional Federation of Indian Ruitwaymen (N.F.1.R)
' 3. Chelmsford Road, New Delhi,
Na, [1/14/Part. 1 De:10.09.2015

Copy 1o the (7 eneral Secretaries of uffiliated Unions and Office Bearers of NFIR for injogmakic 18
Cemmen I-S. " (‘,\'\7 3 ’ W(\ aj\_ ﬂ
s - »"\
(Dr. M.Raghavaiah)

C/:Media Centre/NFIR, General Secrelary
aecre .
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