PCPO’s SI. N0.52/2021
EASTERN RAILWAY

No.E.220/0/2/RR/Pt.XVIL. Kolkata , dated : 20/07/2021

ALL CONCERNED

Sub : Reservation for Economically Weaker Sections (EWSs) in civil
posts and services in the Government of India (Ministry of
Railways)- and new posts based reservation roster for direct
recruitment for Scheduled castes, Scheduled Tribes, Other

Backward Classes and Economically Weaker Sections.

A copy of Railway Board’s letter No.2019-E(SCT)1/25/1 dated 09.06.2021 is forwarded
for information, guidance and necessary action. Board’s earlier letter dated 05.02.2019,

07.02.2019 and 10.12.2019 (RBE No. 19/2019, 21/2019, 209/2019 respectively) were
circulated under this office SI. No. 32/2019, 27/2019 and 274/2019 riquctively.

%
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- Sr. Personnel Officer (RP)
For Principal Chief Personnel Officer
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GOVERNMENT OF INDIA Co e et
(RAILWAY BOARD) [

No. 2019-E(SCT)1/25/1

a// / @]L New Delhi, dated9 .06.2021
L/'l;he/G-BDeral Manager (P) E g R k ,i a ‘ :

All Indian Railways and Production Units

.Sub: Reservation for Ecohbmically Weaker Sections (EWSs) in civil posts and services
in the Government of India (Ministry of Railways) and new post based reservation

roster for direct recruitment for Scheduled Castes, Scheduled Tribes, Other
Backward Classes and Economically Weaker Sections.

(i) Railway Board’s letter No.2019-E(SCT)I/25/1 dated 07.02.2019. -

' Ref: (i) Railway Board’s letter No.E(NG)I1/2019/Misc/2 dated 05.02.2019.
@ (1) Railway Board’s letter No.2019-E(SCT)I/25/1 dated 10.12.2019, .

4ok o ke

Attention is invited to Railw

ay Board’s above referred letters wherein instructions were
issued regarding Reservation for

Economically Weaker Sections (EWSs) in civil posts and

dia (Ministry of Railways) and new post based reservation
roster for direct recruitment was introduced for Scheduled Castes, Scheduled Tribes, Other

Backward Classes and Economically Weaker Sections alongwith bringing out the methodology
for operation of new post based reservation roster,

The instructions are being reiterated

once again for information/strict compliance and
bringing to the notice of all concerned.

DA : As above.

e

(U.N. Mehta)
Joint Director Estt.(Res.)T

8.2 JUL 2001

Cont./-
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GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

EE 33
RBE No. {4 /2019

No. E(NG)II/2019/Misc/2 New Delhi, dated 05.02.2019

The General Manager (P)
All Zonal Railways/Production Units etc.

Sub: Reservation for Economically Weaker Sections (EWSs) in civil posts and
services in the Government of India.

A copy of Ministry of Personnel, Public Grievances and'Pensions,
Department of Personnel and Training’s OM No. 36039/1/2019-Estt.(Res.)
dated 19.01.2019 on the above subject is attached for information and

guidance. @J\M/\’
//_ \<

(S. Balachandra Iyélr)
Ex. Director Estt./(N)
Railway Bogrd.

No.E(NG)1I/2019/Misc/2 New Dethi, dated 05°.02.2019

Copy to:

(D The General Secretary, AIRF, Room No. 253, Rail Bhawan, New Delhi
(35 spares).

(i)  The General Secretary, NFIR, Room No. 256-E, Rail Bhawan, New Delhi
(35 spares).

(iii) Al Members of Departmental Council and National Council and
Secretary, Staff Side, National Council, 13-C, Ferozeshah Road, New
Delhi (60 spares).

(iv)  The Secretary General, FROA, Room No. 256-A, Railway Board (5

spares).

(v) The Secretary, RBSS, Group ‘A’ Officers’ Association.

(vi)  The President, Railway Board Class II Officers’ Association.

(vii)  The Secretary General, IRPOF Room No.341-C, Railway Board.

(viii) The Secretary, Indian Railways Class II Officers’ Association.

(ix)  The Secretary, Railways Board Ministerial Staff Association.

(x) The President, Railway Board Class IV Officers’ Association.

(xi)  The General Secretary, AIRPF Association.

(xii) The General Secretary, All India SC& ST Railway Employees
Association, Room No- 8, Rail Bhawan, New Delhi.

(xiii) The General Secretary, Retired Railway Employees Welfare Association
(Regd.), 490A/16, Gurudwara Road, Gurgaon.

(xiv) Chief Commissioner of Railway Safety, 16, Ashok Road, Lucknow.

for Secretary atlv@;ard

Contd / -
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Copy to: Sr.PPS/PPSs/PSs/PAs to: MR, MSR (M) & MSR (B).

‘PSO/ S$r.PPS/PPSs/PSs/PAs to CRB, FC, MS, ML, ME, MT, MM, AM(B),DG/RPF,
Secretary, D?/RHS. :

AM(Comml), AM(CE), AM(C&IS), AM(Elect), AM(Budget), AM(Mech), AM(PIg),
AM(PU), AM(Sig), AM(Store), AM(Traffic), AM(Works), AM(T&C), AM(Staff), AM(F),
Adv(Vig.). D ’

Adv.(IR), Adv(Infra), Adv(C), ADV(Safety), EDE, EDE(N), EDCE(G), EDF(E),
ED(Safety), EDV(A), ED(A/Cs),(EDE(RRB),EDE(Sports), ED(E&R), EDE(GC),
EDE(Res), EDH(P), ED(T&MPP), EDPC-I & II, EDF(B), EDF(X), IG/RPF(HQs.),
IG/RPSF, DPC-1. DPC-II, JDF(E), JD(Crime),JDPC-I & II, JDPC_VI,JDE(L), JS, JS(G),
JS(E), JS(C), Dir. (MPP), DS(G), DF(E), DE(G), DE(GP), DE(LL), DIG(Rectt.&
TRG),.JDF(E), JD(RRB, JDE(N)I,II, JDE(P&A), JIDE(GC), IDE(W), JDF(X), JDE(Res)I,
JDE(Rep), JDE(RRB), DDF(E) I & III, DDE (MPP), DDE (R)-1I, DDE (LR )-I,II & IIL.

E(PRA)IRII, E(G), E(NG)I, E(Trg), E(MPP), F(E)I&IL, A/C-III, ERB-L, II, III, IV, V &
VI, E(Rep)I, II & III, E(Sports), E(W) Sec(E), FE(Spl), E(RRB), PC-III, IV, V & VI,
E(SCT)I&II, E(GR) I & II, E(GC), E(GP), PR, E(D&A),E(Co-op), Vig.LILIILIV &V,
Code Revision Cell/ Branches of Railway Board.

X %k Ak ¥k



F. No.36039/1/2019-Estt.(Res.)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training

Narth Block, New Delhi
19" January, 2019
OFFICE MEMORANDUM

Subject: Reservation for Economically Weaker Sections (EWSs) in civil posts
and services in the Government of India

Reference is invited to Ministry of Social Justice and Empowerment O.M. No.
F.No0.20013/01/2018-BC-il dated 17.1.2019 on the above mentioned sub;ect which,
inter-alia, reads as under:-

1. In pursuance of insertion of clauses 15(6) and 16(6) in the Constitution
vide the Constitution (One Hundred and Third Amendment) Act, 2019 and in
order to enable the Economically Weaker Sections (EWSs) who are not
covered under the existing scheme of reservations for the Scheduled Castes,
the Scheduled Tribes and the Socially and Educationally Backward Classes,
to receive the benefits of reservation on a preferential basis in civil posts and
services in the Government of India and admission in Educational Institutions,
it has been decided by the Govemment to provide 10% reservation to EWSs
in civil posts and services in Govemment of India and admission in
Educational Institutions.

2 Persons who are not covered under the existing scheme of
reservations for the Scheduled Castes, the Scheduled Tribes and the Socially
and Educationally Backward Classes and whose family has gross annual
income below Rs. 8.00 lakh are to be identified as EWSs for the benefit of
reservation. Family for this purpose will include the person who seeks benefit
of reservation, his/her parents and siblings below the age of 18 years as also
his’her spouse and children below the age of 18 years. The income shall
include income from all sources i.e. salary, agricuiture, business, profession
etc. and it will be income for the financial year prior to the year of application.
Also persons whose family owns or possesses any of the following assets
shall be excluded from being identified as EWSs, irrespective of the famliy
income: ®

i. S acres of Agricuitural Land and above;

ii.  Residential flat of 1000 sq. ft. and above;

iii.  Residential plot of 100 sq. yards and above in notified municipalities;

iv.  Residential plot of 200 sq. yards and above in areas other than the

notified municipalities.

3. The income and assefs of the families as mentioned in para 2 would be

required to be certified by an officer not below the rank of Tehsildar in the

States/UTs. The officer who issues the certificate would do the same after
1
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carefully verifying all relevant documents following due process as prescribed
by the respective State/ UT.

5. Instructions /'egarding',reservaz‘ior% in employment and admission to

educational institutions will be issued by DOPT and Ministry of HRD
respectively.”

2. In pursuance of the above Office Memorandum, it is hereby notified that 10%
reservation would be provided for Economically Weaker Sections (EWSs) in central
government posts and services and would be effe.c‘iive in respect of all Direct
Recruitment vacancies to be notified on or after 01.02.2019.

3 Detailed Instructions regarding operation of roster and procedure for
implementation of EWS reservation will be issued separately.

@awﬂdm e
( Gyanendra Dev Tripathi) 19)2})s, o
Joint Secretary to the Government of India -

fo

1. The Secretaries of all Ministries/Departments of the Government of india.

2. Department of Financial Services, New Detlhi

3. Department of Public Enterprises, New Delhi

4, Railway Board, Ministry of Railways, Rail Bhavan, New Delhi

5. Secretary, Ministry of Human Resources Development, Shastri Bhavan,
New Delhi. ‘ ,

6. Supreme Court of India/Election Commission  of india/ Lok Sabha
Secretariat/ Rajya Sabha Secretariat/ Cabinet Secretariat/ Central
Vigilance Commission/ President's Secretariay Vice President's
Secretariat /Prime Minister's Office/ NIT! Aayog ~

7. Union Public Service Commission / Staff Selection Commission

8. Secretary, Ministry of Social Justice and Empowerment, Shastri Bhawan,
New Delhi :

9. National Commission for Scheduled Castes. Lok Nayak Bhawan, New
Delhi

10.  National Commission for Scheduled Tribes, Lok Nayak Bhawan, New
Delhi

11.  National Commission for Backward Classes, Trikoot-1, Bhikaji Cama,*

- Place, R.K. Puram, New Dethi ,

12.  Office of the Comptroller and Auditor General.of India
13. information and Facilitation Center, DoPT. North Block, New Delhi.
14.  Director, ISTM, Oid JNU Campus, Olof Paime Marg, New Delhi 110067
15. NIC, DoPT ~ to upload the same on DoPT website.
16, Hindi Section for providing a Hindi translation

,



RBE No. 21/2019
GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

No. 2019-E(SCT)1/25/1 New Delhi, dated 07.02.2019

The General Manager (P)
All Indian Railways and Production Units

Sub: Reservation for economically Weaker Sections (EWSs) in civil posts and
services in the Government of India (Ministry of Railways) and new post based
reservation roster for direct recruitment for Scheduled Castes. Scheduled
Tribes, Other Backward Classes and-Economically Weaker Sections.

Ref: (i) Board’s letter No. 95-E(SCT)-1/49/5 (1) dated 21.08.1997.
(i1) Board’s letter No. 95-E(SCT)-1/49/5 (Pt.) dated 21.03.2001.

e 2 ok e o

Attention is invited to Railway Board's letter No. E(NG)II/2019/Misc/2 dated
05.02.2019 (RBE No. 19/2019) by which a copy of Ministry of Personnel, Public
Grievances and Pensions, Department of Personnel & Training’s O.M. No. 36039/1/2019-
Estt.(Res.) dated 19.01.2019 regarding reservation for Economically Weaker Sections
(EWSs) in civil posts and services in the Government of India.

In continuation of Board’s letter No. E(NG)I1/2019/Misc/2 dated 05.02.2019 (RBE
No. 19/2019), a copy of Ministry of Personnel, Public Grievances and Pensions, Department
of Personnel & Training’s O.M. No. 36039/1/2019-Estt(Res) dated 31.01.2019, issuing
instructions regarding reservation for EWSs not covered under the reservation scheme for
SCs/STs/OBCs in respect of direct recruitment in civil posts and services in the Government
of India. is enclosed herewith for information/compliance and bringing to the notice of all
concerned.

It has also been decided that new reservation roster for direct recruitment for
Scheduled Castes, Scheduled Tribes, Other Backward Classes and Economically Weaker
Sections in Railway Services be adopted as prescribed in the Department of Personnel &
Training's O.M. No. 36039/1/2019-Estt(Res) dated 31.01.2019 from 01.02.2019, the date of
implementation for reservation of EWS category.

This has the approval of Board (MS).

DA : As above. Lﬂ:cé,(-‘f

(U.N. Mehta)
Joint Director Estt.(Res.)I

Cont./-



No. 2019-E(SCT)I/25/1 New Delhi, Dated- 07.02.2019
Copy to:

1. The General Secretary, AIRF, Room No. 253. Rail Bhawan, New Delhi.

2. The General Secretary, NFIR, Room No. 256-E, Rail Bhawan, New Delhi.

3. The Members of National Council, Departmental Council and Secretary, Staff Side, National
Council, 13-C, Ferozeshah Road, New Delhi.

4. The Secretary General, FROA, Room No. 256-A, Railway Board.

5. The Secretary, RBSS Group ‘A’ Officer’s Association.

6. The Secretary, RBSS Group *B’ Officers’ Association.

7. The Secretary General, IRPOF, Room No.268, Rail Bhawan, New Delhi.

8. The Secretary, Railway Board Class 11 Officers’ Association.

9. The Secretary, Railway Board Ministerial Staff Association.

10. The Secretary, Railway Board Group D Empoyees Association.

1. The General Secretary, AIRPF Association Room No.256-D, Rail Bhawan.

12. General Secretary, All India SC/ST Railway Employees Association, Room No.7, Rail Bhawan,
New Delhi.

13. The General Secretary, All India OBC Railway Employees Federation, Room No.48, GF, Rail
Bhawan.

14, Chief Commissioner Railway Safety, Lucknow.

15. Chief Administrative Officer, MCF/Raebareli Project, Kishanganj, Delhi-7.

16. The Secretary, Railway Board Promotee Officers Association, Room No. 341-C, Rail Bhawan.

17. The GMs, N.F. Railway (Const.), CAO,SR(Const.) and CR(Const.).

18. The Director General & ex-officio General manager, R.D.S.O/Lucknow.

19. The General Manager, and FA&CAO/Metro Railway/Kolkata,

20. The CAO and FA&CAO/COFMOW/New Delhi.

21. The General Manager, and FA&CAO/CORE/ Allahabad.

22. The Director General, National Academy of Indian Railways, Vadodara

23. The Directors, IRISET, Secunderabad/IRIMEE. Jamalpur/ IRIEEN, Nasik/IRICEN. Pune and
CAMTECH, Gwalior,

24. The CAO (Const.). MTP (R). Mumbai & Chennai.

25. The Chairman & Managing Director/Managing Director,
RITES/IRCON/CONCOR/KRCL/IRFC/RCIL/KMRCL/RVNL/DFCCIL/BCL/BSCL/BWEL/MR V
C/IRCTC.

26. The Chairman, Railway Recruitment Board:
Allahabad/Ahmedabad/Ajmer/Bangalore/Bhopal/Bilaspur/Bhubaneswar/K olkata/Chandigarh/Chen
nai/Gorakhpur/Guwahati/Jammué& Shrinagar/Malda/Mumbai/Muzaffarpur/Patna/Ranchi/
Secunderabad /Thiruvananthapuram.

27. The Chief Project Administrator (Telecom), IRCOT Consultancy, Shivaji Bridge, New Delhi.

28. The Director (Movement) Railways, Kolkata.

29. The General Secretary, IRCA, DRM Office Complex, State entry road, New Delhi.

30. Managing Director, Centre for Railway Information System,

31. Vice Chairman, Rail Land Development Authority.

32. Chief Admn. Officer, Indian Railways Organization for Alternative Fuels, 12" Floor, Core-I,
SCOPE Minar, District Centre, Laxmi Nagar, New Delhi -110092.

33. Office of Chief Administrative Officer, Indian Railways (Workshop Projects), Chamber Bhawan,
Judge’s Court Road, Anta Ghat, Patna-800001. Bihar.

34. The Joint Director (Iron & Steel), 3 Koilaghat Street, Kolkata.

35. The Secretary. Railway Claims Tribunal, Chennai.

36. The Railway Liason Officer, DGS&D, Jeevan Tara Building. Parliament Street, New Delhi.

s
(U.N. Mehta)
Joint Director Estt.(Res.)l

Cont./-



Copy to: PSsto MR, MOS(S) & MOS(G).
Copy to:  PSO/Sr.PPS/PPSs/PSs/PA to:

CRB. FC, MS, M(RS). ME, M(Tr.), MT, Secretary/Rly.Bd., DG/RPF, DG/RHS.
DG/PERS, DG(S&T), DG(RS). DG(PR).

AM(Comml), AM(CE), AM(C&IS), AM(Elect.), AM (Budget), AM(E). AM(ME),
AM(Plg.), AM(PU), AM(Tele), AM(Sig), AM(Store). AM(T), AM(TT), PED(Bridge).
PED(Stn.Dev.Engg.). AM(Works), AM(F), AM(Staff), Adv(Infra), Adv.(IR).
Adv.(Project), PED(Vig), Adv (C), Adv.(T&MPP), Adv. (Health), PED(Safety),
Adv.(Transformation), Adv.(F), Adv.(Project), Legal Adviser, PED (Signal).

EDE(N), EDCE(G). EDE(G). ED(A), EDF(E), EDE(Safety), EDE(RRB), EDE(GC),
EDE. EDV(A). ED(PSU). EDE(Sports), EDE(E&R), EDE(IR), EDH(G), EDPC-I,
EDPC-1I, EDF(BC), ED(ERP), EDPG, Chairman/HRRC, IS, JS(G), JS (E), JS(C).
DE(W), DE(MPP). DE(G), DE(GP), DE(LL), DME(C&IS), JDF(E), JDE(N), JDE(Rep).
JIDPG, DDF(E)-LI&IIL, DDE(R)-1I, DDE (LR)-I & I1L.&III, DD(Sec/E), DD(Sec/ABE).
DD E(P&A)I & E(P&A)IL, E(G), E(NG)I & 11, E(Trg), E(MPP), A/C-111, ERB-I. ERB-
II. ERB-11l, ERB-1V, ERB-V & ERB-VI, E(Rep)l, E(Rep)-1l & E(Rep)-I1I, E(Sports),
E(W), Sec(E), FE-LII&II, FE(Spl), E(RRB), PC-lIl, PC-IV, PC-V, PC-VI, PC-VII,
E(SCTIL, E(GR) I & E(GR)-1I. E(GC), E(GP), E (Welfare)-LI1&I11, E(D&A), E(Co-op).
PR. E(D&A), E(LR)-LI1&I11, Code Revision Cell/ Branches of Railway Board.

(U.N. Mehta)
Joint Director Estt.(Res.)l

(Hindi Vavsion Wil\ Foﬂm)
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N0.36039/1/2019-Estt (Res)
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training
North Block, New Delhi
dated the 31stJanuary, 2019

OFFICE MEMORANDUM

Subject: Reservation for Economically Weaker Sections (EWSs) in direct
recruitment in civil posts and services in the Government of India.

- In continuation of this Department’s Office Memorandum of even number
dated 19.01.2019, the following instructions are issued in consultation with
Ministry of Social Justice and Empowerment and Department of Legal Affairs
regarding reservation for EWSs not covered under the reservation scheme for
SCs/STs/0OBCs in respect of direct recruitment in civil posts and services in the
Government of India.

2.  QUANTUM OF RESERVATION

The persons belonging to EWSs who are not covered under the scheme of
reservation for SCs, STs and OBCs shall get 10% reservation in direct recruitment
in civil posts and services in the Government of India.

3. EXEMPTION FROM RESERVATION:

3.1 “Scientific and Technical” posts which satisfy all the following conditions can
be exempted from the purview of the reservation orders by the Ministries/
Departn|1er1ts: |
(i) The posts should be in grades above the lowest grade in Group A of the
service concerned.

(if) They should be classified as “scientific or technical” in terms of Cabinet
Secretariat [OM No. 85/11/CF-61(1) dated 28.12.1961], according to which
scientific and technical posts for which qualifications in the natural sciences
or exact sciences or applied sciences or in technology are prescribed and the
incumbents of which have to use that knowledge in the discharge of their
duties. .

@. Oq,':‘:-du-d--ﬂ
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(iii) The posts should be ‘for conducting research’ or ‘for organizing, guiding
and directing research’. '

3.2 Orders of the Minister concerned should be obtained before exempting any
posts satisfying the above condition from the purview of the scheme of reservation.

4.  CRITERIA OF INCOME & ASSETS:

4.1 Persons who are not covered under the scheme of reservation for SCs, STs
and OBCs and whose family has gross annual income below Rs. 8.00 lakh (Rupees
eight lakh only) are to be identified as EWSs for benefit of reservation. Income
shall also include income from all sources i.e. salary, agriculture, business,
profession, etc. for the financial year prior to the year of application.

Also persons whose family owns or possesses any of the following assets
shall be excluded from being identified as EWS, irrespective of the family income:-

i. 5acres of agricultural land and above;
ii. Residential flat of 1000 sq. ft. and above;
iii. Residential plot of 100 sq. yards and above in notified municipalities;
iv. Residential plot of 200 sq. yards and above in areas other than the
notified municipalities.
4.2. The property held by a “Family” in different locations or different places/cities

would be clubbed while applying the land or property holding test to determine
EWS status.

4.3 The term “Family” for this purpose will include the person who seeks benefit
of reservation, his/her parents and siblings below the age of 18 years as also
his/her spouse and children below the age of 18 years.

5. INCOME AND ASSET CERTIFICATE ISSUING AUTHORITY AND
VERIFICATION OF CERTIFICATE:

5.1 The benefit of reservation under EWS can be availed upon production of an
Income and Asset Certificate issued by a Competent Authority. The Income and
Asset Certificate issued by any one of the following authorities in the prescribed
format as given in Annexure-I shall only be accepted as proof of candidate’s claim
as belonging to EWS: -
(i) District Magistrate/Additional District Magistrate/ Collector/ Deputy
Commissioner/Additional Deputy Commissioner/1st Class Stipendary

& hecsmsen
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Magistrate/ Sub-Divisional Magistrate/ Taluka Magistrate/ Executive
Magistrate/ Extra Assistant Commissioner

(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/
Presidency Magistrate

(iii) Revenue Officer not below the rank of Tehsildar and

(iv) Sub-Divisional Officer or the area where the candidate and/or his family
normally resides.

52 The Officer who issues the certificate would do the same after carefully
verifying all relevant documents following due process as prescribed by the
respective State/UT.

5.3  The crucial date for submitting income and asset certificate by the candidate
may be treated as the closing date for receipt of application for the post, except in
cases where crucial date is fixed otherwise.

5.4 The appointing authorities should, in the offer of appointment to the
candidates claiming to be belonging to EWS, include the following clause :-

“The appointment is provisional and is subject to the Income and asset
certificate being verified through the proper channels and if the verification
reveals that the claim to belong to EWS is fake/false the services will be
terminated forthwith without assigning any further reasons and without
prejudice to such further action as may be taken under the provisions of the
Indian Penal Code for production of fake/false certificate.”

The appointing authority should verify the veracity of the Income and asset
certificate submitted by the candidate through the certificate issuing authority.

5.5 Instructions referred to above should be strictly followed so that it may not
be possible for an unscrupulous person to secure employment on the basis of a
false claim and if any person gets an appointment on the basis of such false claim,
her/his services shall be terminated invoking the conditions contained in the offer
of appointment.

6. EFFECTING RESERVATION - MAINTENANCE OF ROSTERS:

6.1 Department of Personnel and Training had circulated Office Memorandum
No0.36012/2/96-Estt(Res) dated July 2, 1997 regarding implementation of post
based reservation roster. The general principles for making and operating post

& ficcoesan
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based reservation roster would be as per the principles laid down in the said Office
Memorandum.

6.2 Every Government establishment shall now recast group-wise post-based
reservation roster register for direct recruitment in accordance with format given
in Annexure II, I1I, IV and V, as the case may be, for effecting 10% reservation for
EWSs interpolating them with the SCs, STs and OBCs. While fixing roster point, if
the EWS roster point coincides with the roster points of SCs/STs/0BCs the next
available UR roster point has been allotted to the EWSs and also the principle of
“squeezing” has been kept in view. While drawing up the rosters, the cadre
controlling authorities may similarly “squeeze” the last points of the roster so as to
meet prescribed 10% reservation.

6.3 Where in any recruitment year any vacancy earmarked for EWS cannot be
filled up due to non availability of a suitable candidate belonging to EWS, such
vacancies for that particular recruitment year shall not be carried forward to the
next recruitment year as backlog.

6.4 Persons belonging to EWS selected against the quota for persons with
benchmark disabilities/ex-servicemen shall be placed against the roster points
earmarked for EWS.

7. ADJUSTMENT AGAINST UNRESERVED VACANCIES:

A person belonging to EWS cannot be denied the right to compete for
appointment against an unreserved vacancy. Persons belonging to EWS who are
selected on the basis of merit and not on account of reservation are not to be
counted towards the quota meant for reservation.

8. FORTNIGHTLY/ANNUAL REPORTS REGARDING REPRESENTATION OF
EWS:

The Ministries/Departments shall send single consolidated fortnightly report
including their attached/subordinate offices beginning from 15.2.2019 as per
format at Annexure-VI. _

From 01.01.2020, the Ministries/Departments shall upload data on
representation of EWSs in respect of posts/services under the Central Government
on the URL ie. www.rrcpsnicin as on 1st January of every year. All
Ministries/Departments have already been provided respective usercode and
password with guidelines for operating the URL.

G. hesvorem
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9. . MAINTENANCE OF REGISTER OF COMPLAINTS BY THE GOVERNMENT
ESTABLISHMENT:

9.1 - Every Government establishment shall appoint a senior officer of the
Department as the Grievance Redressal Officer.

9.2 Any person aggrieved with any matter relating to discrimination in
employment against any EWS may file a complaint with the Grievance Redressal
Officer of the respective Government establishment. The name, designation and
contact details of the Grievance Redressal Officer may be displayed prominently on
the website and in the office of the concerned establishment.

10. LIAISON OFFICER:

Ministries/Departments/Attached and Subordinate Offices shall appoint
Liaison Officer to monitor the implementation of reservation for EWSs.

11. The above scheme of reservation will be effective in respect of all direct
recruitment vacancies to be notified on or after 01.02.2019.

12.  All the Ministries/Departments are requested to bring the above instructions
to the notice of all appointing authorities. under their control. In case of any
difficulty with regard to implementation of the provisions of this OM, the
concerned authorities may consult DOP&T through their administrative
Ministry/Department. '

Encl.: As above.

é?. acl:ib."_Jﬂm

(G. Srinivasan)
Director
Ph.No0.011-23093074
To
(i)  The Secretaries of all Ministries/Departments of the Govt. of India
(ii) Department of Financial Services, Ministry of Finance, Jeevan Deep
Building, Parliament Street, New Delhi
(iif) Department of Public Enterprises, CGO Complex, Lodhi Road,
New Delhi
(iv) Railway Board, Rail Bhavan, Delhi.



(v)

(vi)
(vii)

(viii)
(ix)
(x)
(xi)
(xii)
(xiii)

(xiv)

(xv)
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Supreme Court of India/ Election Commission of India/ Lok Sabha
Secretariat/ Rajya Sabha Secretariat/Cabinet Secretariat/Central
Vigilance Commission/President's Secretariat/ Prime Minister's
Office/NITI Aayog

Union Public Service Commission, Dholpur House, Shahjahan Road,
New Delhi

Staff Selection Commission, CGO Complex, Lodi Road, New Delhi

The Secretary, Department of Social Justice and Empowerment, Shastri
Bavan, New Delhi '
National Commission for Scheduled Castes, Lok Nayak Bhavan, New
Delhi :

National Commission for Scheduled Tribes, Lok Nayak Bhavan, New
Delhi.

National Commission for Backward Classes, Trikoot, Bhikaji Cama
Place, R.K. Puram, New Delhi.

Office of the Comptroller & Auditor General of India, 10, Bahadur Shah
Zafar Marg, New Delhi.

Information and Facilitation Centre, DOPT, North Block, New Delhi.
Director, ISTM, Old JNU Campus, Olof Palme Marg, New Delhi-110067.
All Officers and Sections in the Ministry of Personnel, Public Grievances
and Pensions and all attached/subordinate offices of this Ministry.

Copy to: Director, NIC, DOPT - with the request to immediately place
this OM on the website of this Department (what's new tab) for
information of all concerned.

=TT



| Annexure-|
Governmentof ..............
(Name & Address of the authority issuing the certificate)

INCOME & ASSEST CERTIFICATE TO' BE PRODUCED BY ECONOMICALLY WEAKER
SECTIONS

Certificate No. Date:
VALID FOR THE YEAR

This is to certify that Shri/Smt./Kumari son/daughter/wife of
permanent resident of , Village/Street
Post Office District in the State/Union Territory
Pin Code whose photograph is attested below belongs to
Economically Weaker Sections, since the gross annual income* of his/her ‘family™* is below Rs. 8
lakh (Rupees Eight Lakh only) for the financial year . His/her family does not own or

possess any of the following assets*** :
I. 5 acres of agricultural land and above;
II.  Residential flat of 1000 sq. ft. and above;
lll.  Residential plot of 100 sq. yards and above in notified municipalities;
V. Residential plot of 200 sq. yards and above in areas other than the notified municipalities.

2. Shri/fSmt./Kumari belongs to the caste which is not -
recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List)

»

Signature with seal of Office
Name
Designation

Recent Passport size
attested photograph of
the applicant

*Note1:.  Income covered all sources i.e. salary, agricullure, business, profession, elc.

“*Note 2:The term "Family" for this purpose include the person, who seeks benefit of reservation, his/her parents and siblings below the age
of 18 years as also his/her spouse and children below the age of 18 years

***Note 3: The property held by a "Family” in different locations or different places/cities have been clubbed while applying the land or

property holding test to determine EWS status.
Gf:‘ ﬁir_:u' G iy



FOR DIRECT RECRUITMENT

Annexure-ll

~ Model Roster of Reservation with reference to posts for Direct recruitment on All

Sl No. Share of Entitlement Category for
of Post which the posts
SC @15% | ST @W7.5% | OBC @27% | EWS @10% should be
earmarked
! 0.15 0.08 0.27 0.10 | UR
2 0.30 0.15 0.54 0.20 { UR
3 0.45 0.23 0.81 0.30 | UR
4 0.60 0.30 1.08 0.40 | OBC-1
5 075 0.38 1.35 0.50 | UR
6 0.90 0.45 1.62 0.60 | UR
7 1.05 0.53 1.89 0.70 | sC-1
8 1.20 0.60 2.16 0.80 { OBC-2
9 1.35 0.68 2.43 0.90 | UR
10 1.50 0.75 } 2.70 1.00 | EWS-1
11 1.65 0.83 2.97 1.10| UrR -
12 1.80 0.90 3.24 1.20 | OBC-3
13 1.95 0.98 3:51 1.30 | UR
14 2.10 1.05 3.78 1.40 | sT-1
1S 2.25 1.18 4.05 1.50 | sc-2
16 2.40 1.20 4,32 1.60 | OBC-4
b 2.55 1.28 4.59 1.70 | UR
18 2.70 1.35 4.86 1.80 | UR
19 2.85 1.43 5.13 1.90 | oBC-5
20 3.00 1.50 5.40 2.00 | sc-3
21 3.15 1.58 - 5.67 2.10 | EWS-2
22 3.30 1.65 5.94 2.20 | UR
23 3.45 73 | 6.21 2.30 | OBC-6
24 3.60 1.80 6.48 2.40 | UR
25 3.75 1.88 6.75 2.50 | UR
26 3.90 1.95 7.02 2.60 | OBC-7
27 4.05 2.03 7.29 2.70 | sC-4
28 4.20 2.10 7.56 2.80 | sT-2
29 4.35 2.18 7.83 2.90 | UR
30 4.50 2.25 8.10 3.00 | OBC-8
31 4.65 2.33 8.37 3.10 | EWS-3
32 4.80 2.40 8.64 3.20 | UR
33 4.95 2.48 8.91 3.30 | UR
34 5.10 2:85 19,18 3.40 | OBC-9
G?,’ #JJW



35 5.25 2.63 9.45 3.50 | sC-5

36 5.40 2.70 9.72 3.60 | UR

37 5.55 2.78 9.99 3.70 | UR

38 5.70 2.85 10.26 3.80 | OBC-10

39 5.85 2.93 10.53 3.90 | UR

40 6.00 3.00 10.80 4.00 | sT-3

41 6.15 3.08 11.07 4.10 | sc-6

42 6.30 3:19 11.34 4.20 | OBC-11

43 6.45 3.28 11.61 4.30 | EWS-4

44 6.60 3.30 | 11.88 4.40 | UR

45 6.75 3.38 12.15 4.50 | OBC-12

46 6.90 3.45 12.42 4.60 | UR

47 7.08 3.53 12.69 4.70 | 8C-7

48 7.20 3.60 12.96 4.80 { UR

49 7.35 3.68 13.23 4.90 | OBC-13

50 7.50 3.75 13.50 5.00 | EWS-5

51 7.65 3.83 13.77 5.10 | UR

52 7.80 3.90 14.04 5.20 | OBC-14

53 7.95 3.98 14.31 5.30 | UR

54 8.10 4.05 14.58 5.40 | sC-8

55 8.25 4.13 14.85 5.50 | sT-4

56 8.40 4.20 15.12 5.60 | OBC-15

57 8.55 4.28 | 15.39 5.70 | UR

58 8.70 4.35 15.66 5.80 | UR

59 8.85 4.43 15.93 5.90 | UR

60 9.00 4.50 16.20 6.00 | OBC-16

61 9.15 4.58 16.47 6.10 | sc-9

62 9.30 4.65 16.74 6.20 | EWS-6
63 9.45 473 17.01 6.30 | OBC-17

64 9.60 4.80 17.28 6.40 | UR

65 9.75 4.88 17.55 6.50 | UR

66 9.90 4.95 17.82 6.60 | UR

67 10.05 5.03 18.09 6.70 | OBC-18

68 10.20 5.10 18.36 6.80 | sC-10

69 10.35 5.18 18.63 6.90 | ST-5

70 10.50 5.25 18.90 7.00 | EWS-7

71 10.65 5.38 19.17 7.10 | OBC-19

72 10.80 5.40 19.44 7.20 | UR

73 10.95 5.48 19.71 7.30 | UR

74 11.10 5.95 19.98 7.40 | sC-11

75 11.25 5.63 20.25 7.50 | OBC-20

76 11.40 5.70 20.52 7.60 | UR

77 11.55 5.78 20.79 7.70 | UR

78 11.70 5.85 21.06 7.80 | OBC-21
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79 11.85 5.93 21.38 7.90 | UR

80 12.00 6.00 21.60 |- 8.00 | sT-6
81 12.15 6.08 21.87 8.10 | sc-12
82 12.30 6.15 22.14 8.20 | OBC-22
83 12.45 6.23 22.41 8.30 | EwWs-8
- 84 12.60 6.30 22.68 8.40 | UR

85 12.75 6.38 22.95 8.50 | UR

86 12.90 6.45 23.22 8.60 | OBC-23
87 13.05 6.53 23.49 8.70 | sC-13
88 13.20 6.60 23.76 8.80 | UR

89 13.35 6.68 24.03 8.90 | OBC-24
90 13.50 6.75 | 24.30 9.00 | EWS-9
91 13.65 6.83 24.57 9.10 | UR

92 13.80 6.90 24.84 9.20 | UR

93 13.95 6.98 25.11 9.30 | OBC-25
94 14.10 T.05 25.38 9.40 | sC-14
95 14.25 7.18 25.65 9.50 | sT-7
96 14.40 7.20 25.92 9.60 | UR

97 14.55 7.28 26.19 9.70 | OBC-26
o8 14.70 7.35 26.46 9.80 | EWS-10%*
99 14.85 7.43 26.73 9.90 | 8C-15*
100 15.00 7.50 27.00 10.00 | oBC-27*
101 15.156 7.58 QT.27 10.10 | UR

102 15.30 7.65 27.54 10.20 | UR

103 15.45 7.73 | 27.81 10.30 | UR

104 15.60 7.80 28.08 10.40 { OBC-28
105 15.75 7.88 28.35 10.50 | UR

106 15.90 7.95 28.62 10.60 | UR

107 16.05 8.03 28.89 10.70 | sc-16
108 16.20 8.10 29.16 10.80 | sT-8
109 16.35 8.18 29.43 10.90 | OBC-29
110 16.50 8.25 29.70 11.00 | pws-11
111 16.65 8.33 29.97 11.10 | UR

112 16.80 8.40 30.24 11.20 | OBC-30
113 16.95 8.48 30.51 | 11.30 | UR

114 17.10 8.55 30.78 11.40 | sC-17
115 1725 8.63 31.05 11.50 | OBC-31
116 17.40 8.70 3132 11.60 | UR

117 1755 8.78 | 31.59 11.70 | UR

118 1770 8.85 31.86 11.80 | Ur

119 17.85 8.93 32:13 11.90 | OBC-32
120 18.00 9.00 32.40 12.00 | gT1-9
121 18.15 9.08 32.67 12.10 | s¢-18
122 18.30 9.15 32.94 12.20 | EWS-12

@, ﬁ,:‘_:c_m’«




11

123 18.45 9.23 | 33.21 12.30 | oBC-33
124 18.60 9.30 33.48 12.40 | UR

125 18.75 9.38 33.76 12.50 | UR

126 18.90 9.45 34.02 12.60 | OBC-34
127 19.05 9.53 34.29 12.70 | sc-19
128 19.20 9.60 34.56 12.80 | UR

129 19.35 9.68 34.83 12.90 | UrR

130 19.50 9.75 35.10 13.00 | oBC-35
131 19.65 0.83 35.37 13.10 | Ews-13
132 19.80 9.90 35.64 13.20 | R

133 19.95 9.98 35.91 13.30 [ UR

134 20.10 10.05 36.18 13.40 | OBC-36
135 20.25 10.13 |~ 36.45 13.50 | sc-20
136 20.40 10.20 36.72 13.60 | sT-10
137 20.55 10.28 | 36.99 1340 | UR

138 20.70 10.35 37.26 13.80 | OBC-37
139 20.85 10.43 37,53 13.90 | UR

140 21.00 10.50 37.80 14.00 | sc--21
141 21.15 10.58 38.07 14.10 | OBC-38
142 21.30 10.65 38.34 14.20 | EWS-14
143 21.45 10.73 38.61 14.30 [ UR

144 21.60 10.80 38.88 14.40 | UR

145 2175 10.88 39.15 14.50 | OBC-39
146 21.90 10.95 39.42 14.60 | UR

147 22.05 11.03 39.69 14.70 | sC-22
148 22.20 i i Fyiia % 39.96 14.80 | sT-11
149 22.35 11.18 40.23 14.90 | OBC-40
150 22.50 11.25 40.50 15.00 | pws-15
151 22.65 | 11.33 40.77 1510} R
152 22.80 11.40 41.04 15.20 | oBC-41
163 22.95 11.48 41.31 15.30 | UR

154 23.10 11.65 41.58 15.40 | sc-23
185 23.25 11.63 41.85 15.50 | yR

156 23.40 11.70 42.12 15.60 | OBC-42
157 23.59 11.78 42.39 15.70 | yr

158 23.70 11.85 " 42.66 15.80 | UR
159 23.85 11.93 42.93 15.90 | yr

160 24.00 12.00 43.20 16.00 | g1-12
161 24.15 12.08 43.47 16.10 | OBC-43
162 24.30 12.15 43.74 16.20 | sCc-24
163 24.45 12.23 | 44.01 16.30 | OBC-44
164 24.60 12.30 44.28 16.40 | BWS-16
165 24.75 12.38 " 44,55 16.50 | UR

166 24.90 12.45 44.82 16.60 | UR

CEIb O&JUW
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167 25.05 12.53 45.09 16.70 | OBC-45
168 25.20 12.60 45.36 |. 16.80 | sC-25
169 25.35 12.68 45.63 16.90 | UR
170 25.50 12.75 | 45.90 17.00 | Ews-17
171 25.65 12.83 46.17 17.10 | OBC-46
172 25.80 12.90 46.44 17.20 | UR
173 25.95 12.98 46.71 17.30 | UR
174 26.10 13.05 46.98. 17.40 | sC-26
175 26.25 13.13 47.25 17.50 | ST-13
176 26.40 13.20 47.52 17.60 | OBC-47
17T 26.55 13.28 47.79 17.70 | UR
178 26.70 13.35 48.06 17.80 | OBC-48
179 26.85 13.43 48.33 17.90 | UR
180 27.00 13.50 48.60 18.00 | sC-27
181 27.15 13.58 48.87 18.10 | EWs-18
182 27.30 13.65 49.14 18.20 | OBC-49
183 27.45 13.73|  49.41 18.30 | UR
184 27.60 13.80 49.68 18.40 | UR
185 27.75 13.88 49.95 18.50 | UR
186 27.90 13.95 50.22 18.60 | OBC-50
187 | 28.05 14.03 50.49 18.70 | sC-28
188 28.20 14.10 50.76 18.80 | sT1-14
189 28.35 14.18 51.03 18.90 | oBC-51
190 28.50 14.25 51.30 19.00 | Ews-19
191 28.65 14.33 51.57 19.10 | UR
192 28.80 14.40 51.84 19.20 | UR
193 28.95 14.48 52.11 19.30 | OBC-52
194 29.10 14.55 52.38 19.40 | sC-29
195 29.25 14.63 52.65 19.50 | Ur
196 29.40 14.70 52.92 19.60 | EWS-20*
197 29.55 14.78 | 53.19 19.70 [ OBC-53
198 29.70 14.85 53.46 19.80 | gT-15*
199 29.85 14.93 53.73 19.90 | sc-30*
200 30.00 | 15.00 54.00 20.00 | OBC-54*

*[** Squeezing resorted with a view to maintain the prescribed percentage of

reservation
GP- ﬁiadwm
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Annexure-lll

FOR DIRECT RECRUITMENT ON ALL INDIA BASIS BY OPEN COMPETITION

Model Roster for cadre strength upto 13 posts

Fdien I mtial Replacement No.
Strength Recrui-
tment | ist | 2nd | 3rd | 4th | 5th| 6th | 7th| 8th|9th |10th|11th|12th|13th
1 UR UR [ UR-|OBC! UR | UR | SC |OBC| UR |[EWS| UR |OBC| UR | ST
2 UR UR |OBC| UR | UR | SC |OBC| UR [EWS| UR [OBC| UR | ST
3 UR OBC| UR | UR | SC [OBC| UR (EWS( UR {OBC| UR | ST
4 OBC UR | UR | SC |OBC| UR |EWS| UR |OBC| UR | ST
5 UR UR | SC |OBC| UR |EWS| UR {OBC| UR | ST
6 UR SC |OBC| UR |[EWS| UR |OBC| UR | ST
7 SC OBC| UR |[EWS| UR |[OBC| UR | ST
8 OBC UR |EWS| UR |OBC| UR | ST
9 UR |EWS| UR |OBC| UR | ST
10 EWS UR (OBC| UR | ST
11 UR OBC| UR | ST
12 OBC UR | ST
13 UR ST
Note:

1. For cadres of 2 to 13 posts the roster is to be read from entry 1 under column
Cadre Strength till the last post and then horizontally till the last entry in the
horizontal row i.e. like “L"”

2. All the posts of a cadre are to be earmarked for the categories shown under
column initial recruitment. While initial filling up will be by the earmarked
category, the replacement against any of the post in the cadre shall be by
rotation as shown horizontally against the last post of the cadre.

6 ) d&..‘.‘.da—-t—n-f‘
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FOR DIRECT RECRUITMENT
Model Roster of Reservation with reference to posts for Direct recruitment on All

India Basis Otherwise than by Open Competition

Annexure-1V

Sl1. No. Share of Entitlement Category for
of Post which the
sC ST @7.5% OBC EWS posts should
@16.66% @25.84% @10% be earmarked
1 0.166 0.075 0.258 0.100 | UR
2 0.332 0.150 0.516 0.200 | UR
3 0.498 0.225 0.774 0.300 | UR
4 0.664 0.300 1.032 0.400 | OBC-1
5 0.830 0.375 1.290 0.500 { UR
6 0.996 0.450 1.548 0.600 | UR
7 1.162 0.525 1.806 0700 | s&-1
8 1.328 0.600 2.064 0.800 | OBC-2
9 1.494 0.675 2.322 0.900 | UR
10 1.660 0.750 - 2.580 1.000 | Ews-1
11 1.826 0.825 2.838 1.100 | UR
12 1.992 0.900 3.096 1.200 | OBC-3
13 2.158 0.975 3.354 1.300 | sCc-2
14 2.324 1.050 3.612 1.400 | sT-1
15 2.490 1.126 3.870 1.500 | UR
16 2.656 1.200 4.128 1.600 | OBC-4
17 2.822 1.275 4.386 1.700 | UR
18 2.988 1.350 4.644 1.800 | UR
19 3.154 1.425 4.902 1.900 | sc-3
20 3.320 1.500 5.160 2.000 | oBC-5
21 3.486 1.575 5.418 2.100 | EWS-2
22 3,652 1.650 5.676 2.200 | UR
23 3.818 1.725 5.934 2.300 | UR
24 3.984 1.800 6.192 2.400 | OBC-6
25 4,150 1.875 6.450 2.500 | sc-4
26 4.316 1.950 6.708 2.600 | UR
27 4.482 2.025 6.966 2.700 | sT-2
28 4.648 2.100 7.224 2.800 | oBC-7
29 4.814 2175 7.482 2.900 | UR
30 4,980 2.280 7.740 3.000 | EwS-3

GP. d&..;qw
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31 5.146 2.325 7.998 3.100 | sc-5
32 5.312 2.400 8.256 3.200 | OBC-8
33 5.478 2.475 8.514 3.300 | UR

34 5.644 2.550 8.772 3.400 | UR

35 5.810 2:625 9.030 3.500 | OBC-9
36 5.976 2.700 0.288 3.600 | Ur

37 6.142 2775 9.546 3.700 | sC-6

38 6.308 2.850 9.804 3.800 | UR

39 6.474 2.925 10.062 3.900 | oBC-10
40 6.640 3.000 10.320 4.000 | 87-3

41 6.806 3.075 10.578 4.100 | EWS-4
42 6.972 3.150 - 10.836 4.200 | UR

43 7.138 3.225 11.094 4.300 | sC-7

bt 7.304 3.300 11£352 4.400 | OBC-11
45 7.470 3.375 11.610 4.500 | UR

46 7.636 3.450 11:868 4.600 | UR

47 7.802 3.525 12,126 4.700 { OBC-12
48 7.968 3.600 12.384 4.800 | UR

49 8.134 3.675 12.642 4.900 | sc-8

50 8.300 3.750 12.900 5.000 | EwWsSs-5
51 8.466 3.825 13.158 5.100 | oRC-13
52 8.632 3.900 13.416 5.200 | UR

53 8.798 3.975 13.674 5.300 | UR

54 8.964 4.050 13.932 5.400 | sT-4
55 9.130 4,125 14.190 5.500 | OBC-14
56 9.206 4.200 14.448 5.600 | sCc-9
57 9.462 4,275 14.706 5.700 | UR

58 9.628 4.350 14.964 5.800 | UR

59 9.794 4.425 15.222 5.900 | oBC-15
60 9.960 4.500 15.480 6.000 | EWS-6
61 10.126 4.575 15.738 6.100 [ sC-10
62 10.292 4.650 15.996 6.200 | UR

63 10.458 4.725 16.254 6.300 | OBC-16
64 10.624 4.800 16.512 6.400 | UR

65 10.790 4.875 16.770 6.500 | UR

66 10.956 4,950 17.028 6.600 | OBC-17
67 11.122 5.025 17.286 6.700 | sc-11
68 11.288 5.100 17.544 6.800 | sT-5

69 11.454 5.175 17.802 6.900 | UR

70 11.620 5.250 18.060 7.000 | OBC-18
71 11.786 5.325 18.318 7.100 | EWS-7
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72 11.952 18.576 7.200 | UR
73 12.118 5.475 18.834 7.300 | sc-12
74 12.284 5.550 19.092 7.400 | OBC-19
75 12.450 5.625 19.350 7.500 | UR
76 12.616 5.700 19.608 7.600 | UR
Vi 12.782 B.775 19.866 7.700 | UR
78 12.948 5.850 20.124 7.800 | OBC-20
79 13.114 5.925 20.382 7.900 | sC-13
80 13.280 6.000 20.640 8.000 | sT-6
81 13.446 6.075 20.898 8.100 | Ews-8
82 13.612 6.150 21.156 8.200 | oBC-21
83 13.778 6.225 21.414 8.300 [ UR
84 13.944 6.300 21.672 8.400 | UR
85 14.110 6.375 21.930 8.500 | sC-14
86 14.276 6.450 22.188 8.600 | OBC-22
87 14.442 6.525 22.446 8.700 { UR
88 14.608 6.600 22.704 8.800 | yr
89 14.774 6.675 22.962 8.900 | UR
90 14.940 6.750 23.220 9.000 | oBC-23
91 15.106 6.825 23.478 9.100 | sC-15
92 15.272 6.900 23.786 9.200 | EWS-9
93 15.438 6.975 23.994 9.300 | UR
94 15.604 7.050 24,252 9.400 | OBC-24
95 15.770 7.125 24.510 9.500 | sT-7
96 15.936 7.200 24.768 9.600 | UR
97 16.102 7.275 25.026 9.700 | sc-16
08 16.268 7.350 25:284 9.800 | OBC-25
99 16.434 7.425 25.542 9.900 | UR
100 16.600 7.500 25.800 10.000 | EwS-10
101 16.766 7.575 26.058 10.100 | oBC-26
102 16.932 7.650 26.316 10.200 | yr
103 17.098 7.725 26.574 10.300 | sc-17
104 17.264 7.800 26.832 10.400 | UR
105 17.430 7.875 217.090 10.500 | oBC-27
106 17.596 7.950 27.348 10.600 [ UR
107 17.762 8.025 27.606 10.700 | s1-8
108 17.928 8.100 27.864 10.800 | UR
109 18.094 8.175 28.122 10.900 | OBC-28
110 18.260 8.250 28.380 11.000 | sC-18
L 18.426 8.325 28.638 11.100 | gws-11
112 18.592 8.400 28.896 11.200 | UR

6' ggih.f.do..aﬂ-‘-
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29.154 11.300

113 18.758 8.475 OBC-29
114 18.924 8.550 29.412 11.400 | UR

115 19.090 8.625 29.670 11.500 | sc-19
116 19.256 8.700 29.928 11.600 | EWS-12**
8 4 19.422 8.775 30.186 11.700 | OBC-30
118 19.588 8.850 30.444 11.800 | sT-9

119 19.754 8.925 30.702 11.900 | SC--20*
120 19.920 9.000 . 30.960 12.000 | OBC-31*

*[** Squeezing resorted with a view to maintain the prescribed percentage of

reservation
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Annexure-V
FOR DIRECT RECRUITMENT
Roster for Direct Recruitment otherwise than through Open Competition for

cadre strength upto 13 posts

Replacement No.

Cadre Initietl
Strength Recruit-
ment 1st (2nd | 3rd | 4th | 5th| 6th | 7th| 8th{9th |{10th|11th|12th{13th

1 UR UR | UR (OBC|{ UR | UR | SC (OBC| UR (EWS|{ UR |OBC| SC | ST

2 UR UR [OBC| UR | UR | SC |OBC| UR |EWS| UR |OBC| SC | ST

3 UR OBC| UR | UR | SC |OBC| UR (EWS| UR |OBC| SC | ST
4 OBC UR | UR | SC |OBC| UR |EWS| UR |OBC| SC | ST
5 UR UR | SC |OBC| UR |EWS| UR |OBC| SC | ST
6 UR SC |OBC| UR [EWS| UR |OBC{ SC | ST
7
8
9

sC OBC| UR |[EWS| UR |OBC| SC | ST
OBC UR |EWS| UR |OBC| SC | ST
UR EWS| UR [OBC| SC | ST

10 EWS UR |OBC| SC | ST
11 UR OBC| sC | sT
12 OBC sc | st
13 sc ST
Note:

1. For cadres of 2 to 13 posts the roster is to be read from entry 1 under column
Cadre Strength till the last post and then horizontally till the last entry in the
horizontal row i.e. like “L”

2. All the posts of a cadre are to be earmarked for the categories shown under
column initial recruitment. While initial filling up will be by the earmarked
category, the replacement against any of the post in the cadre shall be by
rotation as shown horizontally against the last post of the cadre.

C‘.i, OE},LJ.JW



Name of the Ministry/Department:
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Annexure-VI

Report | Unfilled vacancies as | Vacancies filled up | Total vacancies filled
for the | on01.02.2019 during the fortnight | up since 01.02.2019
fortnight ending

ending SC|ST|OBC |EWS |UR |SC|ST (OBC | EWS |UR |SC | ST | OBC [ EWS | UR

Note 1. Single consolidated fortnightly report may be sent in respect of the
Ministry/Department and its attached and sub-ordinate offices

Note 2: The first report should begin from 15.02.2019

Note 3: Filled up fortnightly report may be emailed at jsest@nic.in  and

g.sreenivasan@nic.in

Gp_ g,i._ida-h—w




» B2 RagE RBE Na.209/2019
GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS '

(RAILWAY BOARD)

No. 2019-E(SCT)I/25/1 _ . New Delhi, dated[0.12.2019

The General Manager (P)
All Indian Railways and Production Units.

]

Sub:  Operation of New Post Based Roster for Direct Recruitment for Scheduled Castes,
Scheduled Tribes, Other Backward Classes and Economically Weaker Sections-

Clarification regarding.

Ref: i) Board’s letter No. 2019-E(SCT)I/25/1 dated 07.02.2019.
i) Board’s letter No. E(NG)I1/2019/Misc/2 dated 05.02.2019.

sk

Attention is invited to Railway Board’s letter No. 2019-E(SCT)I/25/1 dated 07.02.2019
(RBE No. 21/2019) enclosing therewith a copy of Ministry of Personnel, Public Grievances and
Pensions, Department of Personnel & Training’é O.M. No. 36039/1/2019-Estt (Res) dated
31.01.2019 regarding reservation for Economically Weaker Sections (EWSs) in direct recruitment
in civil posts and services in the Government of India.

2. Clarifications have been sought from Railway Board regarding the method for operating the
new post based roster issued by Railway Board’s letter No. 2019-E(SCT)I/25/1 dated 07.02.2019

(RBE No. 21/2019).

3. In this regard, attention is invited to Para 6.2 of DOP&T’s O.M. No. 36039/1/2019-Estt (Res)
dated 31.01.2019, which states that every Government establishment shall now recast group-wise
post-based reservation roster register for direct recruitment in accordance with format given in
Annexure II, III, IV and V, as the case may be, for effecting 10% reservation for EWSs
interpolating them with the SCs, STs and OBCs. While fixing roster point, if the EWS roster point
coincides with the roster points of SCs/STs/OBCs the next available UR roster point has been
allotted to the EWSs and also the principle of “squeezing” has been kept in view. While drawing up
the roster, the cadre controlling authorities may similarly “squeeze” the last points of the roster so

as to meet prescribed 10% reservation.

4. Further para 6.1 of DOP&T’s O.M. No. 36039/1/2019-Estt (Res) dated 31.01.2019 mentions
that the general principles for making and operating post based reservation roster would be as per
the principles laid down in DOP&T’s OM No.36012/2/96-Estt. (Res) dated 02.07.1997 regarding
implementation of Post Based Reservation Roster. The principles in this regard are under the
heading ‘INITIAL OPERATION’ in the DOP&T’s OM No.36012/2/96-Estt. (Res) dated

02.07.1997.

el ces



9.

5. As far as backlog vacancies of SC/ST/OBC’s are concerned, they will be treated as separate
and the ceiling of 50% reservation on filling of reserved vacancies would apply only to the
vacancies which arise in the current year. Further, on recasting of roster, the excess persons
- belonging to SC/ST/OBC category may be adjusted as per principles prescribed in ‘Para 4’ above.
Also, to adjust excess/additional persons belonging to SC/ST/OBC category (including backlog
vacancies) in Model Roster for cadre strength upto 13 posts (small scale Roster/L Shape Roster), it
may be stretched to the next cycle/cycles.

6.  As the reservation for EWS category will be applicable only on 10% of vacancies notified on
or after 01.02.2019, the roster points belonging to EWS category can only be filled upto 10% of
vacancies notified on or after 01.02.2019 and the remaining roster points of EWS in the cadre will
be vacant. Also, in new post based roster issued by Railway Board’s letter No. 2019-E(SCT)1/25/1
dated 07.02.2019 (RBE No.21/2019), as the number of roster points allocated to the UR category
has mainly got shrunken so the persons of UR category will be in excess than the roster points
allocated to UR category. Thus, persons belonging to UR category which are in excess of UR roster
points needs to be accommodated against EWS roster points which are in excess of 10% of
vacancies notified on or after 01.02.2019 for EWSs. Still, if there are vacant roster points of EWSs
(despite allocating 10% of notified vacancies to EWS on or after 01.02.2019 & adjusting excess UR
persons), the remaining roster points belonging to EWS category (which could not be operated as
present incumbency/vacancies being sent belonging to EWS category is having the ceiling limit of
10% of notified vacancies on or after 01.02.2019) may be operated by indenting UR vacancies
against them. In due course of time, EWS roster points will be filled up with EWS category persons
and UR persons will vacate the EWS roster points. Thus, in a span of time, all the roster points
belonging to EWS category will get operated by persons belonging to EWS category.

7. Anillustration in this regard is enclosed as Annexure-I.

ypele

DA : As above. (U.N. Mehta)
Joint Director Estt.(Res.)I

O)¢/




No.

2019-E(SCT)I/25/1 New Delhi, Dated-  .12.2019

Copy to:

1.
2.

W

XX Nk

10.
. The General Secretary, AIRPF Association Room No.256-D, Rail Bhawan.

12.
15

14.
15.
16.

17.
18.
19
20.
21.
22,
23.

24.
25.

26.

27.
28.
29
30.
31.
32,

33.
34.

35.
36.

The General Secretary, AIRF, Room No. 253, Rail Bhawan, New Delhi.
The General Secretary, NFIR, Room No. 256-E, Rail Bhawan, New Delhi.
The Members of National Council, Departmental Council and Secretary, Staff Side, National
Council,13-C, Ferozeshah Road, New Delhi.

The Secretary General, FROA, Room No. 256-A, Railway Board.

The Secretary, RBSS Group ‘A’ Officer’s Association.

The Secretary, RBSS Group ‘B’ Officers’ Association.

The Secretary General, IRPOF, Room No.268, Rail Bhawan, New Delhi.
The Secretary, Railway Board Class II Officers’ Association.

The Secretary, Railway Board Ministerial Staff Association.

The Secretary, Railway Board Group D Empoyees Association.

General Secretary, All India SC/ST Railway Employees Association, Room No.7, Rail
Bhawan, New Delhi.

The General Secretary, All India OBC Railway Employees Federation, Room No.48, GF,
Rail Bhawan.

Chief Commissioner Railway Safety, Lucknow.

Chief Administrative Officer, MCF/Raebareli Project, Kishanganj, Delhi-7.

The Secretary, Railway Board Promotee Officers Association, Room No. 341-C, Rail
Bhawan.

The GMs, N.F. Railway (Const.), CAO,SR(Const.) and CR(Const.).

The Director General & ex-officio (\}eneral manager, R.D.S.O/Lucknow.

The General Manager, and FA&CAO/Metro Railway/Kolkata.

The CAO and FA&CAO/COFMOW/New Delhi.

The General Manager, and FA&CAQO/CORE/ Allahabad.

The Director General, National Academy of Indian Railways, Vadodara

The Directors, IRISET, Secunderabad/IRIMEE, Jamalpur/ IRIEEN, Nasik/IRICEN, Pune and
CAMTECH, Gwalior.

The CAO (Const.), MTP (R), Mumbai & Chennai.

The Chairman & Managing Director/Managing Director,
RITES/IRCON/CONCOR/KRCL/IRFC/RCIL/KMRCL/RVNL/DFCCIL/BCL/BSCL/BWEL/
MRVC/IRCTC.

The Chairman, Railway Recruitment Board:
Allahabad/Ahmedabad/Ajmer/Bangalore/Bhopal/Bilaspur/Bhubaneswar/Kolkata/Chandigarh
/Chennai/Gorakhpur/Guwahati/Jammud&Shrinagar/Malda/Mumbai/Muzaffarpur/Patna/Ranch
i/ Secunderabad /Thiruvananthapuram.
The Chief Project Administrator (Telecom), IRCOT Consultancy, Shivaji Bridge, New Delhi.
The Director (Movement) Railways, Kolkata.
The General Secretary, IRCA, DRM Office Complex, State entry road, New Delhi.
Managing Director, Centre for Railway Information System,
Vice Chairman, Rail Land Development Authority.

Chief Admn. Officer, Indian Railways Organization for Alternative Fuels, 12" Floor, Core-1,
SCOPE Minar, District Centre, Laxmi Nagar, New Delhi -110092.

Office of Chief Administrative Officer, Indian Railways (Workshop Projects), Chamber
Bhawan, Judge’s Court Road, Anta Ghat, Patna-800001, Bihar.
The Joint Director (Iron & Steel), 3 Koilaghat Street, Kolkata.
The Secretary, Railway Claims Tribunal, Chennai.
The Railway Liason Officer, DGS&D, Jeevan Tara Building, Parliament Street, New Delhi.

LyIeh.
(U.N. Mehta)

Joint Director Estt.(Res.)I



Copy to: PSsto MR, MOS(S) & MOS(G).
Copy to:  PSO/Sr.PPS/PPSs/PSs/PA to:

CRB, FC, MS, M(RS), ME, M(Tr.), MT, M(Signal), M(Stores), Secretary/Rly.Bd.,
DG/RPF, DG/RHS, DG/PERS, DG(S&T), DG(RS), DG(PR).

AM(Comml), AM(CE), AM(C&IS), AM(Elect.), AM (Budget), AM(E), AM(ME),
AM(Plg.), AM(PU), AM(Tele), AM(Sig), AM(Store), AM(T), AM(TT), PED(Bridge),
PED(Stn.Dev.Engg.), AM(Works), AM(F), AM(Staff), Adv(Infra), Adv.(IR),
Adv.(Project), PED(Vig.), Adv (C), Adv.(T&MPP), Adv. (Health), PED(Safety),
Adv.(Transformation), Adv.(F), Adv.(Project), Legal Adviser, PED (Signal).

EDE(N), EDCE(G), EDE(G), ED(A), EDF(E), EDE(Safety), EDE(RRB), EDE(GC),
EDE, EDV(A), ED(PSU), EDE(Sports), EDE(E&R), EDE(IR), EDH(G), EDPC-I,
EDPC-1I, EDF(BC), ED(ERP), EDPG, Chairman/HRRC, JS, JS(G), JS (E), JS(C),
DE(W), DE(MPP), DE(G), DE(GP), DE(LL), DME(C&IS), JDF(E), JDE(N), JDE(Rep),
JDPG, DDF(E)-LII&III, DDE(R)-II, DDE (LR)-I & IL&III, DD(Sec/E), DD(Sec/ABE),
DD E(P&A)I & E(P&A)IL, E(G), EING)I & 11, E(Trg), E(MPP), A/C-III, ERB-I, ERB-
II, ERB-III, ERB-1V, ERB-V & ERB-VI, E(Rep)l, E(Rep)-II & E(Rep)-III, E(Sports),
E(W), Sec(E), FE-LII&III, FE(Spl), E(RRB), PC-III, PC-IV, PC-V, PC-VI, PC-VII,
E(SCT)II, E(GR) I & E(GR)-1I, E(GC), E(GP), E (Welfare)-LII&III, E(D&A), E(Co-op),
PR, E(D&A), E(LR)-LII&III, Code Revision Cell/ Branches of Railway Board.



Annexure-I

The following illustration clarifies the operation of new post based reservation
roster:-

(1) Suppose there is a cadre of 1000 posts which was filled by direct recruitment on

all India basis by open competition. The number of SC, ST and OBC employees to
be appointed by reservation in the cadre should ideally be 150, 75 and 270
respectively when all the posts are filled. [Reservation for SCs, STs and OBCs in
such a case is 15%, 7.5% and 27% respectively]. Also, the number of SC, ST and
OBC employees appointed by reservation is 150, 75 and 270 respectively.

(i1) (a) Suppose 200 vacancies occur in the cadre in the recruitment year 2018, out
of which 38 are vacated by SCs, 10 by STs, 72 by OBCs. There is thus, a shortfall
of 38 SCs, 10 STs and 72 OBCs in the cadre in that year. Though there is a higher
shortfall of SCs, STs and OBCs in the cadre, only 100 of these vacancies could be
earmarked reserved because all the 200 vacancies are current vacancies and ceiling
limit of 50% on reservation in a year would apply on these vacancies.

(b) Shortfall of STs is 10 i.e. less than 7.5% of total vacancies. Therefore, 10
vacancies could only be earmarked reserved for STs. Shortfall of SCs and OBCs is
more than 15% and 27% respectively of the current vacancies. Therefore, 15% of
the current vacancies straightway earmarked reserved for SCs and 27% for OBCs
1.e. 30 vacancies earmarked reserved for SCs and 54 vacancies for the OBCs.
Applying the above principle, 94 vacancies are earmarked reserved. Thus, this left
room for 6 {100-(10+30+54)} more vacancies to be earmarked reserved to make up
the shortfall. These 6 vacancies are to be apportioned between SCs and OBCs in
the ratio of percentage of reservation prescribed for these categories .viz. 15: 27
subject to the condition that the number of vacancies earmarked reserved for any
category is not more than the shortfall of that category. Thus, the earmarking of
reservation in respect of the vacancies of the year 2018 would be 32 for SCs, 10 for
STs and 58 for OBCs.

(c) Suppose only 20 SC candidates, 5 ST candidates and 50 OBC candidates could
be appointed in the recruitment year 2018 against the vacancies reserved for them.
Thus, 12 vacancies of SCs, 5 vacancies of STs and 8 vacancies of OBCs which
earmarked reserved could not be filled and remained vacant. These 12 vacancies of
SCs, 5 vacancies of STs and 8 vacancies of OBCs which are earmarked reserved
but remained vacant in the recruitment attempt will be treated as backlog reserved
vacancies for the subsequent recruitment year. After the recruitment process for the
year 2018 concludes, total number of posts filled would be 975, out of which 132,
70 and 248 will be held respectively by SCs, STs and OBCs. It may be noted
that shortfall of reservation of SCs, STs and OBCs at this stage is 18, 5 and 22
respectively but number of backlog reserved vacancies of SCs, STs and OBCs is

12, 5 and 8 respectively.
.



(i11) (a) Suppose 200 vacancies arise in the recruitment year 2019 of which 30
are vacated by SCs, 10 by STs and 50 by OBCs. At this stage shortfall of SCs,
STs and OBCs will be 48, 15 and 72 respectively. Total vacancies in the year
would be 200+12+5+8=225, of which 200 are current vacancies and 25 are
backlog vacancies. 25 backlog reserved vacancies of SCs, STs and OBCs will be
treated as a separate and distinct group and will be kept reserved-12 for SCs, 5
for STs and 8 for OBCs. Of the 200 current vacancies, not more than 100 can be
earmarked reserved for SC/ST/OBC. By applying the same principles as in the
year 2018, out of 200 current vacancies, 32 are earmarked reserved for SCs, 10
for STs and 58 for OBCs. Thus the number of vacancies reserved for SCs, STs
and OBCs in the recruitment year 2019, including the backlog reserved
vacancies, will be 44, 15 and 66 respectively. Suppose, these vacancies are
notified on or after 01.02.2019, thus reservation for Economically Weaker
Sections (EWSs) has to be provided upto 10% of vacancies notified on or after
01.02.2019. Therefore, 10% of the current year vacancies (200) are straightway
earmarked reserved for EWSs i.e. 20 vacancies. As the cadre strength is 1000,
there will be 100 roster points belonging to EWSs. However, only 10% of
vacancies notified on or after 01.02.2019 can only be allotted to EWSs, i.e. 20
number of vacancies can be reserved for EWSs in the recruitment year 2019,
and remaining points can be utilised as UR vacancies. Thus the number of
vacancies reserved for SCs, STs, OBCs and EWSs in the recruitment year 2019
(notified on or after 01.02.2019), will be 44, 15, 66 and 20 respectively and the
remaining vacancies (80) are to be treated as UR vacancies.

(b) Suppose only 34 SC candidates, 5 ST candidates, 56 OBC candidates and 15
EWSs candidates could be appointed in the recruitment year 2019 against the
vacancies reserved for them. Thus, 10 vacancies of SCs, 10 vacancies of STs, 10
vacancies of OBCs and 5 vacancies of EWSs which are earmarked reserved
could not be filled and remained vacant. These 10 vacancies of SCs, 10
vacancies of STs and 10 vacancies of OBCs which are earmarked reserved but
remained vacant in the recruitment attempt will be treated as backlog reserved
vacancies for the subsequent recruitment year (vacancy earmarked for EWSs
which not filled due to non-availability of suitable candidate belonging to
EWSs, shall not be carried forward to next recruitment year as backlog). After
the recruitment process for the year 2019 concludes, total number of posts filled
would be 955, out of which 136, 65, 254 and 15 will be held by SCs, STs,
OBCs and EWSs respectively. It may be noted that shortfall of reservation of
SCs, STs and OBCs at this stage will be 14, 10 and 16 respectively but number
of backlog reserved vacancies of SCs, STs and OBCs is 10, 10 and 10

respectively.
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(iv) Suppose 200 vacancies occur in the recruitment year 2020, out of which 35
are vacated by SCs, 10 by STs, 50 by OBCs and 5 by EWSs. At this stage
shortfall of SCs, STs and OBCs will be 49, 20 and 66 respectively. Total
vacancies in the year would be 200+10+10+10=230, of which 200 are current
vacancies and 30 are backlog vacancies. 30 backlog reserved vacancies of SCs,
STs and OBCs will be treated as a separate and distinct group and will be kept
reserved-10 for SCs, 10 for STs and 10 for OBCs. Of the 200 current vacancies,
not more than 100 can be earmarked reserved for SC/ST/OBC. By applying the
same principles as in the year 2018 & 2019, out of 200 current vacancies, 34 are
earmarked reserved for SCs, 10 for STs and 56 for OBCs. Thus the number of
vacancies reserved for SCs, STs and OBCs in the recruitment year 2019,
including the backlog reserved vacancies, will be 44, 20 and 66 respectively. As
these vacancies will be notified on or after 01.02.2019, hence reservation of
Economically Weaker Sections (EWSs) has to be provided upto 10% of
vacancies notified on or after 01.02.2019. Therefore, 10% of the vacancies
notified on or after 01.02.2019 would be reserved for EWSs which means 10%
of vacancies notified in 2019 and 2020 (200+200=400), subject to 10% of the
total strength of the cadre. Thus 10% of 400 i.e. 40 roster points can be reserved
for EWSs upto recruitment year 2020 out of which 10 has already been occupied
by EWSs (15 could be appointed in the recruitment year 2019 against EWSs
reservation out of which 5 vacated). As the cadre strength is 1000, there will be
100 roster points belonging to EWSs. However, only 10% of vacancies notified
on or after 01.02.2019 can only be allotted to EWSs, i.e. 30 (40-10) number of
vacancies can be reserved for EWSs in the recruitment year 2020 (10 already
occupied by the EWSs, as out of 15 appointed in the year 2019 against EWS
reservation, 5 got vacated) leading to a total of 40 i.e. 10% the vacancies (400)
notified on or after 01.02.2019, and remaining points can be utilised as UR
vacancies. Thus the number of vacancies reserved for SCs, STs, OBCs and
EWSs in the recruitment year 2020, will be 44, 20, 66 and 30 respectively and
the remaining vacancies (70) will be treated as UR vacancies.



RS ¥.209/2019
9Rd WIHR /GOVERNMENT OF INDIA

¥ #amerw / MINISTRY OF RAILWAYS
(¥ 15 / RAILWAY BOARD)

H.2019-F(vaidn)I/25/1 7 feoel, feat#:10.12.2019

AGTISF (FIHF)
Tl AR Yo 3R 3cureeT swEar

v g Sfd, g STeelta, 3T Nser g9t 3R 3¥e &7 @ FAR
T & fou @y odf F Fv ug 3T WX & IREeT & gaiad
TISEHIOT|

Heel: i) 15 @1 e 07.02.2019 T 9 H.2019-5(THHIEN) 1/25/1
i) 1S 1 ReAir 05.02.2019 HT I F.5(TeTai) |1/2019/fA./2

3% 3% 3k ok k%

39T &7 Yoid 18 & faeTier 07.02.2019 & ¥ &.2019-5(vadEN)1/25/1 (3RS
|.21/2019) & 3R 3mFse fomar oar g, fowd @rr wifds, o Riera wd g
FATOE, FIAe Ud gideror [{emer & Reie 31.01.2019 & Frafed G« §.36039/1/
2019-T2r. (3TReToT) I U Ufd Foldad g, S IRd WeR & Rfder gaf 3R dqasit &
el orclt F 3w §T & FAIR T (3.550.0H.) & RETT & X H

2. oa 915 & o 07.02.2019 & 9o &.2019-5(THIARN) 1/25/1 (IREE H.21/2019)
& degd oy Av ug 3MURd X & uRares fr ufshar & @ey & Yod 95 &
TISEHIOT AT T &

3. 3 GEY A NUST SIS wifHAG Ud giAetor fasmer & e 31.01.2019 &
T A9 H.36039/1/2029- T (3RET0T) & W1 6.2 T 3R 3Mpse fhar ST §,
o a5 3o fhar amm § foh ucdeh avhrl JifEse 39 @ §.5se4.ud. & fav 10%
IRETOT AR el & AT 3¢ Ieqefere Siical, 3eqeierd Siefotical vd 3= s aof &
Y AR & & AU segeer 0, 1, IV 3RV & U 9w 9=, St A g, &
3eTaR Wl #elf & v og-ar ge-3menRa 3Reor AveR ST A G dIR A
WeeY g &1 @uRor a=d #@w, I Sssegud. & X g seqqiaa i,
FTafad Sereniadl Td 3w st @eil & AT g & A IEr § Al 30T 3uesy
IR WeeX g & Ssseguw. & e fhar smeem wd @ @ T &
Rgia & off eus @ e I GIR A THG, Faol o sl I &
3ife g @ 38T ghR & TS e difeh AR 10% 3MReTor f 90 fohar S Wl

ESCTI251 EWS Backiog Satvin



4. SHF 37Tar, FiHe T gRieior Jemer & e 31.01.2019 & Hded A
T.36039/1/2019- F4T. (37ReTor) & N 6.1 F Joo@ frar aram § 6 ug 3maTRa 3mRefor
X IR A 3T G IREeT W & AT R{GiT Ig TR 3RETT e F
FTaTT & TET H Ffae Td uferor FHnET & e 02.07.1997 F FETET AGT
¥.36012/2/96-F21. (3Re0T) H eiRa Rl & 3gaR gier| s T FiRemor fqemr
F At 02.07.1997 & ST A9 H.36012/2/96 TUT. (IR&T0T) H ‘IRfFS qRrcr
& oMY & 3aeTa sEY Haftd RAgidl &1 Jeor@ AT a1 T g1

5. ST d% NSNS/ T Swerer RFaai &1 @&y §, See el AT
s 3R 3RfeT RFa #F e/ W 50% HRETOT & HAT dHaer Algar a9 # 3ceol
g arer Rfgaal @@ & @ gefl 38 3emEr, I G dIR el W3S
FSAS/A AT F FERd IR @fFaat @ 39d R 4 A7 FuiRa el F gan
FERATST fFar Se| @ &), 13 98l d& (FAT Fhel IFCUTA A9 () & HaeT F&T
F T #Akad TeX & FFABAAN/FRTT Fe (Swaer RFaar afka) & @&
W ITRANTFT afFaal A gERST = & T 3 31Tl Teh/Thi de §gT AT U]

6.  df% $.3ecd.UH. HIfe & foIU RETOT shaer 01.02.2019 HT AT 3qH e AR
RFat & 10% & owy gem, sufor $sseguw. &It § Fafta (veX wase &
01.02.2019 & a1 38F a1C FAHRT 10% RiFAAT T & & o Fhar § 3R daot 7
$35c.TH. & AY I wrge Rad W a7 &, (o §8 & feam 07.02.2019 F o
H.2019-5(vaed) 1/25/1 (IREs |.21/2019) g@RT AIRT fhw 910 AT gg 3R e #
qfF IEARTET I H HEfed T 7T AT wEe f T F&I &7 § HF H 7S ¢
gaforT, IERET Hifedl & safFd eRfad Hifedl & e dvex wEet #ir goer &
3t gl 3W TER, 3ERET Sfedl § Fad cfadal, S FREd Qe caser
o 7 AU §, I $5eeg,ul. IR wigel & dEd AN $RaA HT S &, S
01.02.2019 & AT 38F d1¢ .34, 0. & U AT RiFaat & 10% & 3w gl
Y o If gseeg.ud. & YT warse (01.02.2019 H AT 38+ a6 $.5s04,0H. & T
FgRa RETAt & 10% dF 3ndfed & AR IaRiEd afFadl F gAfed #e &
Jraelg) Red § dF $.3ceg.ud. Fife ¥ Faftd AY vy wse (9 $5seg.uw. il @
aftra Alsiar RiFai/ash s W RiFaat w1 01.02.2019 a1 38 a1 fegRd RiFaat
F 10% d& T 3Tadd AT & SRUT IRATTId o6 [T ST Tehdl) &l AFaARTET Ricaar
% ded Fsc o gRmifad fRar Svl $ssegvd. & UFR @R IUNHAT W
355G, Ud. HIfc ¥ Fefd IfFadl ¥ N oeer AR 3R afFa Sseequa. &
U TalSe Tell X 31| 36 JhR FS & §AT H $.5504,0d. Hife & Hafd Fef Ieex
TR §.536¢,UH. Fifc ¥ Hafdd dfFadl ganl IRemfad e S|

7. $H HY H U 3AE0T HeJoideish-| & & H Holoel g

Holdedsh: TAMFd|

e

(¥, T, Agan

g TAGerh, TUTTAT (3RET0T)-|
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H.2019-§(vaHE)I/25/1 7$ feoon, feat: 10.12.2019
CICICICEE DILGH

1
2

w

26.

27.
28.
29.
30.
31.
32.

33.
34.

35.
36.

ool Ashedl, TISIRUE, HFRT . 253, I 7ae, =I5 fGeall
ool Ashedl, TATHINSIHR, HFRT o1, 256-5, YT HaeT, A5 oall
faomehr oRwg vd o8 uRwg & @3 geew vg g, Faalr e, T
aRkwg, 13-d1, e U3, 75 el

QohedT STeAel, hI3MT, HIRT 1. 256-T, YT 979+, A5 ool

qiEE, IRATHTE, T T e TR, T 87+, 5 el
aﬁaaﬂé’rwwmaﬁaﬂﬁmﬁmﬁwm T aeT, A5 el
SR Uhedl, TAIH, HERT . 268, X7 MG, S Rl

gRg, Yod 915 Folrda-| | FTERRT TAfauer, Yo §ae|

gg, od 95 ARRcae e A, Y #a+, 75 Cealr
|E, Yo a1S, 9 31 W udlsel TAIAUeE, Yo ¥ad, a3 el

. STelel Hshedl, mg%mmumﬁmm 256-31, YT 8794, As ol

STeRel Tehedl, el f3aT THH/THST 0 UFIATgel UAITAUR, Rl &1.7, e, Yol ae|
SeT A, 3o SRAT IR Yo TR HENR, AT .48, S, Yo7 aw|
qCY Yol TIET IYFd, TGS |

mmmﬁmaﬁw ¥ g e Iaelr gRATeTT, fheeers, feeell-7

TR, Yo a8 DRSS TETATe, HERT +.341-4), Yo 69T, 7% ool
Ageye, qaf. WA Yo (AT, des, gfor wa (@) i #er o (@)
FETEYS AR T FARIIEH, HRATHIN TGS

ARV 3R T fdcd TAGHR, SAREIG |

. Tw3, Nuemu/siear, J95 el

. HAgMEYSH 3R GIUHT, R, SARERE|

. TGS, HRART YT ISR TehicAT, TSIeT|

. e, e, Rideweme/slieh, Sarequ/sdie, Afw/sl@s, qor 3R HaeH, sarferay
. Wl (), i (3R), {S$ 3R At

. EIET TF Yy ﬁa%m/m e, USCH/SIRIA/RIABI/HIRUTT/  ISHRTEHHT/

RIS U/ HUARH T/ AR TS/ STTHH TS Ut/ el AT e /aSscg Ut/
THARARA/ 3SR AT |

FedeT, Yad Al NS SolGIEIG/3EHAISIC) 3TSTAR/STor%/ el [N el gR/$]d=1RaR/
mm/m/ﬁ/m/mg@/mw&ﬁmmm/mé/ﬂww
g1 I Reherene/ T?REHFFR?TI

mqﬁmmq%m(ézﬂmm) hic Hacedr, Rare faer, 75 el

foeereR (FerereT) Yoi, Frorenrar

AR, ST, SNRTH FifhT Fegedd, T TS s, a5 el

gaty S, Yo eI YOTell |

FUTETET YT HiA e TR

mq@nﬂmm IR YT dhfeus 3T HIraeT, 1247 #AfSel, ®R-1, ThIT
AR, Ritgee Aex, T 7R, Roc-02.

qET gl FRGR H1 HRATERE, AR I (FHAMT TRATSE), dFR a+, o
HIE s, 37eT °Ie, GeT - 800001, e

GgFT e (dilg Td gEUw), 3 HiFarEe FIE, Hlernldl

afra, Y7 arar T, A

Yo @9 e, Seivw Us 3, Siiae art ffeser, dae A@e, 5 el ) i

e

(T, . Agan)

WY fAUF, TUTIEAT (RET0T)
Yo @1

£5CT125 1 EWS Backiog Satwn



-]
=TT 3eERull & AU ug 3R 3TRETOT Ie T IRTTele] FISC gl ST

()  F= AT 1000 vk & wh Hael § o el wiaAifoidr ganr e AR
YR W) Ol adf F IR o I an| 37 Gaet F |l gef & Y S & dlg 3RETOr
& ded Mg & AT S, FFAS. v AfE wAARAT F dEAr e T HAL
150, 75 ©a 270 @ef| (3§ #AFES F IS, NS u9 A # AReor FAw 15%,
7.5% Ta 27% ¥1) WY & ARETT & ded WgFd A, A v AT wAaRa
&1 ge&ar wAT: 150, 75 wa 270 gl

(ii) () AT AforT ot af 2018 #F Tt F 200 ug R g ot &, s & 33w &
38 Ug, 3{.3.311%1oqaaﬂ13¢.ﬁ.a.$72‘qaﬁﬁ§tf%“lsvma'u‘rﬁsﬁﬁa?‘rﬁ
38 315, 10 3T 3R 72 3. & uel & FAY &1 grefifer Fast H 313, IHSS.
uq wfa. & w7 gEar 3fUE § R o st @ dhaer 100 g & IR Uil
frT o TFT & FifE @t 200 RiFaar dAlser RiFaar § 3R s RiFaai # vw af #
HRETOT W 50% T ATHdA HAT o] grefl|

@) ST F 10 ug & w § A Foa REdE & 7.5% @ FA gl g9,
FIAS. & RGO & AT Fawr 10 RFEr & PuiRa & o1 awdr {1 s iR
wfra & @ Ao REaE & Faw 15% IR 27% @ 3w g1 gafav Alsg
RfFgat @1 15% 315 & fav 3K 27% e & v FuilRa e = § a3
¥ fw 30 RfFaar ik srfra. & v 54 Rigaar FuiRa & 78 8| 3¢ Raa @ @
S & 94 RiFaar 3REa FuiRa & 78 &1 59 THR &l S QU e & @O 6 377
RfFaqar (100-(10+30+54)) IRMET WuiRa & ardef| s 6 RfFaai & g1 FfeAr &
foe effRa ReTor & gfaed & (A J9r 15:27 & s 3R 3rfaa. & & fasmtad
T ST & ST 57 o & el & R Rl o it & fow MuiRa amiEa RiFaat
# gEar 379 e F NfFadt  FO § 30F 7 @1 37 TER, a¥ 2018 FH RieFaat &
Feer & ETOT & RO ¥ ded 32 .o, 10 3rsrer 3R 58 F.fra. RiFaar arfea
giaf '

@ AR Nfew adf af 2018 # 3RfEa RiFaal & dgd saer 20 A&, 5 S
3t 50 .. 3FcaR & sdf fFU U] g9 whR 12 .S, 5 ASSL AR 8 M.
RfFaal, s 3RET WG § 7 o, @ o) A& o Tt AR T ug Repd & W 3
12 313m, 5 raar 3R 8 3rfra. RiFadl, o smfaa uika &t o5 o, W ol &
2N @rel & 1@ o€ off, Y e ordt a¥ A deeitor NI RfFaAr AT Sweem| Ay
2018 #T a7t ufhar off @ & @ el T Fer wEAT 975 RN, WA W IS, A
3 g, & TEar wA 132, 70 3R 248 gl Ig Al fRar Aw R 38 TR W
ST, TS 3 g F Rator H FA wAw 18, 5 IR 22 g Weq IS,
S 3 Ra & BT SFanr 3RET RiFaat fr g w12, 5 3R 8 gl
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(iii) (F) AT Afow ordf af 2019 7 200 g Rea g od g, = & 3130 & 30 e,
FFSM F 10 v R fa & 50 g Red §U &1 30 &N W HIM, HFSM 3R
wfa & e fr dEw FeRw 48, 15 R 72 gell a¥ A Rieaat & po der
200+12+5+8=225 g, foetet & 200 Alsrer RfFear & 3 25 deveitor Ridaar &1 3r.am,
e 3R g @ 25 dwdier IRET RiFadt a1 v e iR fARse @g #6
See 3R =EA S & 12, AFAS F 5 iR IWa & 8 ug IRfET W €| g
200 wisper Rfga=t & @, a9, srasn 3R e & v FURa sRfEa @er 100
o 3iftren g & Thar §1 a¥ 2018 #F @y v v fAgid @ A wA W), 200 Hiser
RfFaat &§ @, 3r5T & T 32, 7rTsm & @w 10 3R 31 & v 58 RiFdar
IRET RuiRa & 75 & 59 ypR odt a¥ 2019 F Swaer I3RET RiFaar dfed
ST, AT IR AT & v 3IRET Rieaar fr dear wase 44, 15 3 66 gl
A Afow g RfFadt @ 01.02.2019 & I1 38F a6 FOGEd Har mar §, saie
5o RfFaEt #1 01.02.2019 & 1 38% d1¢ HRGRT e W NF &7 § e 391
($3eeq.ud.) & T 10% RiFaar 3RfEa el gl safav s &7 & waeit aof &
fore aiteger af & Rt (200) @ 10% 3reid 20 RfFaar @uiRa & a1 §1 fF dadf
FEar 1000 gef i § sufav, e &7 & HAeR g9 & fow 100 IS drse i
ggtelel, 01.02.2019 & I 3&F a6 ARG Fad 10% Rigdar & s &7
FHASN a9 & AT ERd T 57 Fhc § AT st a¥ 2019 & R T F AR
aof & AT 20 RiFTar 3mfEd @ o1 @ & 3R S a9 gU carged @ R
RFqEl & &7 & 39AeT FAT ST el &1 39 YHR Hdf a¥ 2019 (01.02.2019 @i AT
36% g JRGRE) F ST, A, Hfa AR Seseg . & v amiad Rigaar
$T TEAT HEA: 44, 15, 66 3T 20 BN 3R Ay RfFTAT (80) @ I=RMET RfFaar a=n
ST

@) A onfoiw odt af 2019 & 3ram, ranam, AWa 3N Sseegua & fov
sRfaa RfFadt & dgd &g 34 3ram, 5 FAST, 56 3fWa 3R 15 gEseygUa.
srflcar & odt fFT ST @& 8@ WeR, 10 31, 10 3rasm, 10 3nfia 3k 5
$3eeqUE., o IR PeiRa #r % § RiFaal & swr 76 o7 @ 3R RiFar
@relr & W 10 313, 10 3rsrar 3R 10 rfa & s RiFaal, s 3 @uiia
ﬁﬁﬁ,ﬁqﬁ%%mﬁﬁﬂé%ﬁ,ﬁmmﬁa&ﬁéﬁwm
RFFGET AT ST (357 $3ecq.00. & Fad RFa & oo Sseoqua. & @
Ao 3FACERT & UGS 7 @ & HRUT IR 8T S Fehl, IFTl AT a¥ #H dehollar &
w7 3R FE fhar seem)| ¥ 2019 sl ufsRar & 9 gl & d1g wel H e
e 955 gef, fowd & 3ram, 3raram, Afa. 3R Sseegua. & HEar FAA 136,
65, 254 3R 15 gl g sAic fhar ST fF 30 TR W ASM, F.IS AR ama A
HRETOT T W A 14, 10 3R 16 gl weq e, FSS IR dfa & fav
Swelter 3RET RiFaat fr dear sweae: 10, 10 3 10 el
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(iv) & NfeT odf a¥ 2020 & Haet & 200 ug Rea g o g, et & 39w & 35
ge, A & 10 g, 3.fAa. & 50 ug 3R $3se . & 5 g Red gV §1 59 TN
9 NS, FSAST 3R aWa 7 sl i dEar wAw 49, 20 3R 66 gRf av A
Rl & e d&ar 200+10+10+10=230 grell, el & 200 #Hisger RiFaar § 3 30
derarter Rigaar &1 3r.5m, rsrem 3R 3rfa fr 30 dwarr 3RfEa RiEaat &
3rerer 3R AR @oqg AT Seen AR s6A ST & 10, WSS F 10 AR wfa &
10 98 3RS W S| g7 200 Hisier RiFaat & @, 3rsm, ssrn 3R g &
for PuiRa 3R FEar 100 ¥ 3w 767 & "evall g1 a¥ 2018 wd 2019 # o] fohw
T FAGIT & YR W 200 Hisar RiFaat 7 @ 33w & v 34, 3rssm & fav 10 3R
¥.fa. & v 56 RFaar 3mEad [uiRa & 78 §1 53 geR ol a¥ 2019 & Sehaller
IR REaat afed 315, A6 3R 3afWa & v 3Riea Rieaar dr GE&Jr sAT:
44, 20 3 66 gl dfF o7 RfFadl 1 01.02.2019 I A1 3@ alg ORI fHar
STeaT, safaT g RfFaat @ 01.02.2019 & a1 38& a6 AVFRT a1 |/ 3¥s &
¥ FASIN 97 ($.3504,0H.) & T 10% RiFaai 3Rf&d @@= gkl safew 01.02.2019
AT IEF dIG HOgRd RiFadt &1 10% $3eeq,wd. & fav R giol, o 3
& 5 a¥ 2019 wd 2020 # fogRd RFaat & 10% (200+200=400) S Hael HT Fol
T & 10% & TegelsT gl 30 YR &l a¥ 2020 d& $.3504.TH. & ToU 400 @1
10% 34Td 40 IR e IRM@IT BT ST Fohd 5, @7 ¥ 330408, @ 10
RfFaar oger &7 &l o7 I § (3.354,UH. IRETUT & dgd o7 a¥ 2019 & 15 Rfgaar
sy S Thl, = ¥ 5 R @ a1) | A% Haet wear 1000 war &1 §, safav s &9
¥ AR T & T & AT 100 IeX uEe g9 sglarel, 01.02.2019 & AT 38 &G
FRRT Faa 10% NFaar & Ssseguaa v snefed 61 o @l § i ordf af
2020 # 30 (40-10) RFaar 3+ &7 & FFAGR 97 & U IRETT @ ST Fohdl g
($.5seg.ua. @ 10 orlr g% €, df S.3eeq,ud. HREOT & ded il a¥ 2019 F Fr g
15 FgfFaat § & 5 Red @ ) IROTAETET For FemET 40 g 7S 3 01.02.2019
P AT 3HK TG HAGRT 10% RfFaai (400) AR ST I §U @RT HOHARMEIS
RFaat & sq & 39 FAT ST Fhar §1 3T YR AT ¥ 2020 FH F.S, HSTS,
Mg, 3R Sssegva. & v sRfEa RiFaar @ dear s 44, 20, 66 3R 30 grfr
3k A RFaar (70) #r =@ RiFaar A=r smwan)
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