Easférn Railway
(Personnel Department)
17, N. 5. Road, Kolkata - 700 001

Serial Circular No. 128/2020

No. SP/GAZ/Panel/Pt.VI ‘ Kolkata, Dated: 22/12/2020

All Concerned:
(as per standard list)

Sub: Syllabus for 70% selection from Group 'C' to Group 'B’
posts in the Traffic (Transportation & Commercial)

Department of Railways.

T ek

A copy of Ministry of Railways (Railway Board)'s letter No. 2020/TT-
1/76/Staff/2, dated 08/12/2020 on the above subject, is enclosed for
information, guidance and wide publicity. A copy of Board's earlier letter dated
16/10/2020 mentioned therein is also enclosed for ready reference.

DA: As above.

(Anjan Ray)
Chief Personnel Officer/G
Phone No.:24104 (Rly.)
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No. 2026/TT-1/76/Staff/2 New Dethi, dated 08.12.2020
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Principal Chief Operations Manager,
All Indian Railways.

Principal Chief Commercial Manager,
All Indian Railways.

Sub: Syllabus for 70% selection from Group ‘C’ te Group ‘B’ posts in the
Traffic (Transportation & Commercial} Department of Railways,

Ref: Board’s letter No.E(GY)2018/2/31 dtd. 16.10.2020.

Group ‘B’ posts has been notified by Board but the syliabus for 70% Selections are
notified by the respective Zonal Railways/PUs.

i

? As on date syllabus for professional subjects of 30% LDCE for promotion to
‘ a

Now, Board has decided to have a unified syllabus for the 70% Selection to
Group ‘B’ posts on Indian Railways. Thus, a unified syllabus for 70% Selection for
promotion from Group ‘C™ to Group ‘B’ posts in Traffic (Transportation &
Commercial) Department of Railways is enclosed herewith for guidance. This unified
syllabus may be given wide publicity and circulated amongst the eligible candidates.

DA: As above.

e

(Satyendra Kumar)
Director Traffic Transportation (POL)
Railway Board

14 DEC 2020
cro () [ PCPO ]
| E-OFFICE |
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SYLLABUS FOR 70% SELECTION FOR PROMOTION TO GROUP ‘B’

POSTS IN THE TRAFFIC (TRANSPORTATION. & -COMMERCIAL)

DEPARTMENT

A.

I

: Controi Ofﬂce and from Zona[ Control off ice to Ra:lway Board.

TRAFFIC {TRANSPORTATION}:

GENERAL

Hierarchical set up and line of control of Operéting 'Dept. at the Divisional, Zonal and
Raitway Board level.

TRAFFIC, TRAIN AND POWER CONTROL ORGANIZATION

Objective and set up of Control Offices.

Functions of Control Organization pertaining to Train Ordering, Punctuality, Maintenance
of Operating Statistics, Wagon & Loco Stock Management, Blocks (Engg., TRD etc)
management, Management during Accident & Unusual Situations/Circumstances &
Disaster Management. '

Duties and responsibiﬁties of Chief Controllers, Dy Chief Controfiers Secfions

Freight Train Operations (FTO) & Freight Train Otdering Prin¢iples. with or Without co-
ordination with Crew Lobbies.

Special {nétructions during abnormal. conditions of working & during emergenicies like
Cyclone, Civil Dssturbances Acmdents etc :

Daily Performances Rep@ﬂmg from StatxonsiYardsfSheds to Afea Sub-control, Area
Sub-control to*Divisional . ALontrol Office ~and«from -Divisional::Contiol »Office to Zonal

.r‘,

Basic and important Docum-entisegis_ters maintain‘ed in Ciiﬁt"r‘ij'lﬁfﬁé‘e\aﬁd thigir basis.

Periodical Pérformance Reporting and analysis of Operating -Performance along with
compilation of statistical data. '

Power Control Organization — Engine and Cz‘_gw‘sch_eduliag_. _

' Factors affgédﬁ'r’\’gzj' Wagon &Engmeutlilzatlonandmethods of lmprovements )

Workmg pertaining to issue of Caution. Orders fmm Nommated and Notlce Statlons

Liasion/Co-ordination with Control Estabhshments of other departments hke Engg TRD,

Traction Control, Signaling Coritrol etc.
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FREIGHT TRAIN OPERATIONS

Functionfng of Crew & Guard Lobbies.

Integrated Lobbies.

Shunting operations in Yards or Road side stations.

Working of Marshalling Yards & Transshipment Poi_nts.

Causes of Yard and Se.ctio'r'; co’ngjestion and refhedi_'al .str'a“tegié;s. '

All indla Marshalling Order and Railway wise Marshalhng Orders -~ Principies and
Procedures. : : :

Rules regarding carriage of Explosive-and other Genéral goods.
Priority Schedule.
Indent Allotment and Supply of Freight stock at:stations... .~

-Wagon Stock Management for loadin'g 'andr-unl,()a"diﬁ"g “@peﬁg_.’gions;

imposition of Operating Restrictions on Wagon. Loadmg and acceptance of Wagon
Jndents.. : i Ter e s e ,

Famlhanty with G&SR Acmdent Manua! Operatxng Manuai Bfock Workmg Maﬁuaf Red

o Tardff. IR Act, 188% elc

“GrewManagement: © o oty W S G gl

s Engine Utiﬁzation aspects req.uiring special attention :-

e

A

0‘0
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-
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Engine crew and Train’ Crew Schedule

Rules regardmg Outstation and Home S‘[ation rest etc to{ gnsure observauon of 10 Hour
Rule or Rilés dpplicablé frofh time fo tlme TR

Movement of Dead Locomotives.

'-Managemem of fainténancs’ 'Sehedule af Locomotives. T
) Shed and Traﬁlc Outage of Iocomotwes

» Wagon Turn Round Time (WTR) & factors affecting optimum utilization of the wagon fleet
and methods of improvement:-

2
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Running of unit trains and formation of Caplive Rakes.

Block Train Operations. '

Nominated day loading.

Rationalization Scheme of movemeni of Freight traffic for avoiding congestion by specific
routes. :

Merry —Go-Round{MGR) System.

Engine on —ioad (ECL}) System.

Mini rake system

AR A

A\

Y VvV

Supervision and control over movement of Special type of Stock; ODC consignments,
Maximum Moving dimensions.
Wagon Census.

Uses of Computer: -

+

-
»

- Freight Operations Information Systen(FOIS)
Coaching Operations Information System{(COIS)
Rake Mahagement System(RMS)

- Terminal Management System(TIVIS)
Computerized Train Charting N
SATSANG -

-+
- .0 -
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Relevant Rules and important Policy guidelines.
C&W examination for Intensive, Round Trips, Premlum and Close Circuiit tkes.

Sicklines and TXR Repatr Depots mcludmg POH & ROH Depo‘{s and their functions.

v Supply of CoacheSNVagons to C&W shops for POH and spema! repairs.

& NHCRAIL

4 "Work ng of Trave img iraffsc cranes for hand!mg heavy f:onssghments at fritefmediate stations.
Detachmg of SICK \Nagons at enroute Stations and thelr repalr and c|earance
'!_hter change transactions — Junction returns of ;i_nte,,r‘;ﬁ;ai}wgy Inter change tratfic.

Weighment of rakes.

+  Permissible Axle Loads & Heavy Haul Operafions.

‘Payload’ to ‘Taré’ Ratio of Wagons.



Operating Statistics

Deﬂhition, meaning and methods of compilation of the Fundamentat and Derived units.
Analysis cf the Operating Statistics.

Important Operating Efficiency indices, their meaning and uses.

Operating Ratio |

Concept of Long Haul trains & its benefits.

Concept of Convay train.

Traffic Survey.

Foreign traffic and its components/pattern.

RQSpOHSJbIII'iy and Function of Engine crew before startmg and whﬂe on run and during
abnormal/unusual situations. o

Responsibility and function of GuardlAsst Guard before starting and while on run and
during abnormalfunusudl situations. T AT e :

Role & Responsibility of Station staff in working of trains. h

I s we .—.4 e T e Lo N
SRR IR e 0T T i

( Various systems o_f wOrking of.tra.ins and Cbndiﬁt}ns for G'rarit’ing LC.

" g r

Classmca'non of Stat;ons Standafds of Interlockmg Slgnalmg systems Equlpment & their
working. . RN D S L e
Station Working Rules and Block Working. -1+ ... w.;

Leve! Crossings.

;Line capacity and measures for augmenting it NIA-UQ, Tokenless working, Centralised
Traffic Control, Doubling, Au_tom_aﬁc Blosk, -IBS/IBH. '

Combined Train Report, Guard’s Rough Joumal Book Vehlcle Gundanse Driver's Ticket,
Brake Power Certificate etc. Fi

Rules regarding Marsh'a}ﬁng of vehicles on ?’asssnger, Mixed and Freight frains.



V.

R

» Vacuum Brake & Air brake systems aion_g;with Continuity Test.

Precautions to be taken on Ghat sections.

PASSENGER TRAINS OPERATIONS

General principles and methodology of T‘Eme Tabling of Passenger trains.

Consultative Maghinery for revision of Time Table at Divisional, Zonal and Railway
Board level. '

Publication of Working Time Tables, Public Time Tables & Sheét Time Tables.
Punctualityr of Passenger carrying trains.

Factors affecting Punctuality of Passenger carrying trains and methods of improving the
Punctuality. ’

Augmentation of train loads for meeting traffic requirements.
Running of Tourists coaches, S-beéi'a'1 carriages arid Special tFains.
Planning & Running of Holiday specials, M\xela Specials, Tourist Specials, etc,

Introduction of new trains, ,e’xt_epsiqn' of train _fu_:ns, introduction of Through and Sectional
Coaches. ' L

Preparation of Engine Links, Driver/Guards Links & Rake Links:«.+ -
Commuter Service Operations.
AGCIDENTS AND SAFETY ORGANIZATION

Accidents, types and thei classifitation’calisés and thsir prévention:

* Functioning of Railway Safety Organization &« + e o

Chief Compmissioner of Railway Safety and his Functions.
Ruies for reporting Accidents.
Accident Relief Medical Equiprent (ARMES) & Acciderit Relief Traing (ARTS).

Role & Responsibilities of various officials and Departments during accidents.



Responsibility of the Control Organization Station Masters and Traffic staff on the
affected Section.

Accidents enquiries and DAR action against staff held responsibie for the Accidents.

Review and analysis of Accidents for taking corrective measures.

Disaster Management & Implementatlons of High Level Committee’s report on Disaster
Management on Indian Railways.

ACCIDENTS PREVENTION

Vi.

Psycho analysis in case of accidents attributed {0 human failures.
improved mechanized aids to prevent human error like:

= lmproved signaling and inter-locking arrahgemént

= SM’s central and inter cabin control over route

«  Track circuit and Axle counters o

= Route Relay inter-locking

»  Automatic cab warning system and automahc brakmg system

Refresher Courses, Safety camps and safety cafipaigns.

 PLANNING ON THE RAILWAYS -+ /-

Set up & Functions of Planning Wing on IR.

Corporate plan and Anhuaf F’lan e

Traffic planning ang-augmentation. of line capacftyworks

Doubling, Bypass & fiyover planning worksy -~ - -



' Seahng and [abelmg of Wago_‘.:.‘

.+, Station outstariding:, Realisation and its olearance.

TRAFFIC (COMMERCIAL)

Booking of Goods Traffic — Forwarding notes, Registrations of indents, allotment rating
and routing of traffic, misdeclaration, RR, Weighrment'induding punitive chares for
overloading empty tare weighment, classification of goods, loading and unloading
including fransshipment, free time for loading and unloading, booking of animals,
dangerous and offensive goods, military traffic, RMC etc. different charges like
demurrage, wharfage, stacking, stabling etc.

Rules of levying of Punitive charges, overloading.

Freight incentive Schemes, Termninal Méh‘agemént System, Goods shed working,
Trainload benefit, quick transit service, container service, loadability of wagons, higher
capacity routes. Various wagons investnient schemes like WIS, TIELS, LWIS & GPWIS.

Qut Agencies, City Booking Offices and other Aficilary Services.

Commercial Inspection.

-Siding-assisted and private sigi_'i)_n.g-!'gI,es—ch‘é-rQes—LibEra‘lized Siding Policy.

Dedicated Ffé?gi')'t. Comdor

Other recent policyz chaﬁgé‘s ‘ré@-éfdi'hg'fr"éi'é}ﬁ:‘- e

'1onl3'offwa‘gon 1o5d-traffic-disposal
of seal defectlve wagons—transport of sthall’ trafﬁc répacking sheds-and transhipment
points. ‘

: Deltvery of conssgnment»undercharges—overcharges—refuncf ‘sf-overstiarges-delivery of
+ .. consignment short of destmat:onvdrsposal _of con31gr1ments over~carned disposal of

unclaimed and unconnect

Dynamic Pricing: LTTC, 'T'EFD, Station to Station rulés {STS} efe. -

Various'-.;')Er‘_i.Vaté_.;sid'i.‘r'i'Q bu'r'a'l'iézy- Green FlerPFT,BrOWﬁ FleldPET et -

E-payment of Railway Freight/GST/e-Way bills.

W s et f g i Vi OIS

Preferential ~ Traffic = Order (PTO), . Ratichalisdtion = routes,
divisions/rébooking/ratirig/routing of goods traffic. '

T



w0 Unreserved. thketmg System AUTS), Automat

Marketing and Sales activities at the ifevel of Divisions and Headquarters-Claims
prevention and claims statistics-public relations on railway-public complamts and their
disposal-liability of railways in case of acc1dent to a passenger train.

Coordination of functions of various consultative committees at national, zonal and
divisional levels. :

Liability of Railways as Carriers of goods and animals.
Catering and vending services, Book stalls etc.

Indian '.RaiJWays Conference As@cﬁéﬁqp—ﬂs—_ﬂ}j}égiéﬁé.’i
Commercial Statistics-their-usefulness. . _

indian Railways’ Act chapters relating to traffic facz!!t;es-workmg of railways,
.responsmm’ty of railways as camers and penalties and offences '

Various ti_cketi.ng sche;mesinTatKaf rufes, ,c'oﬁ'cept of e—’hgk‘ets, “tickets, Scheme of
. Frequent Travel(SOFT), tickets through ATMs, Reservation and refund rules.

Railway Ciaims Tribunal Act and ‘fungt_igr_gigg_,;qf RCTans:f RRT N

. -T'cket V'ndmg Machmes {(ATVM),
* Jansadharan. Ticket Booking Scheme (JTBS), Reliiway ' Travel Servi
etc. T

Various measures ancludmg lnteﬁs e Check Pos_, {ICPs) to combat ti
ticket less travel, © rv: a0

Ha[t Policy.

ELE T AT bRy el e

Passenger Amemﬂe&madeﬂ stations—mlmmum essentsa! amenxties~recommended and

progra_mmg etc o

R S S g s
R R e A TR S o S A W Tl



Integrated on-board services-bedroll distribution in AC coaches-cleanliness of coaches-
on board supply of newspaper, On Board housekeeping services (OBHS), clean train
station, magazines and {oiletries, National Green Tribunal (NGT), station cleanliness etc.

Public-private-parinership (PPP) schemes-pay and use ftoilets (deluxe as well as
normal)-retiring rooms-waiting halls-beautification of stations ete.

Train Enquiry System ~ National Train Enquiry System (NTES)-Integrated Train Enquiry
System (ITES) Call Centers elc.

Train enguiry system-Integrated coach management system (ICMS).

Customer Care Training -a more customer friendly aftitude among the frontline staff — on
the job training etc. :

Commercial publicity - policies and implementation on zonal railways.
Classification of earnings.

Strategies to enhance sundry earning parking contracts, STD!PCOS, Cyber Cafes,

+ ATMs various kiosks etc.

Leasing policy for parcels.

Rules regarding parcel booking, overioading and computerization of parceis etc.

‘Parcel Management System (PMS). -

Non Fare revenue & its sources.
Passenger Service committee, Passenger amenities committee.

IRCTC and its funictions.

-

Ratlway tourism & circular tickets.

© o RRREN
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ax\.
GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
{.P;Ai.LWQ‘{ BOARD:
Ho. E{GP)2018/2/31 ' | New Delhi, dt: 16-10-2020

The General Managers,
All Indian Ratlways & Production Units _‘
R _
(Kind attn.: PCPOS/CPOS/DY.CPO(G g
Sub, Proposai for Holding of Centralised Campater based Examinations

for 70% Selections and 30% LDCEs tor Promotion to Group ‘B’ posts
in the Orqanized ﬁapartmenis {emem Acceunm & IRPES)

- A Video Conference was hetd ijetween DGR and CCAS/PCROS in Board's office
=y 2B/08/2020 to discuss 2 proposal under consideration of the Board for
holiding Cenfralized Computer based Objective typd examinations for 70%
Selections and 30% LDCEs for promotion to Group "B’ posts. A gist of deliberations
which took place duiing the course of sald meeling Is enumerated below for information:

1) $eief;ﬁ:3n Procgdure:

_aj A Centratised Computer sased exat ik ination f@x 70% Belections and 30% LDCEs for
promotion to Group "B posts in the ¥ orgenized Deparlments {except w*mumta and

RPFES) with following Breakup of marks:

(iy 70% Seischion

Professionat subject - 70 marks
Esit, & Financial Rules - 30 marks -
including optional

Cheestons of 10 marks

on Raibhasha Policy

Figfessional subject - 70 marks

Fstt. & Financial Rules - 20 marks

including eptionst

questions of 10 marks

on Rajbhasha Policy

G.K. {excluding current affairs) -10 marks



2.

mQuestion Paper will have 125 Questions out of which 100 questions can be attermpted

o)Qualifying Marks -CGuslifying marks will be 60% in both 70% Sefection & 30% LDCE,
Relaxed standard rules for reserved category candidates will be applied as per extant
mnshructons. .

diAllotment of marks and proyvision for negative marking- 01 mark will be aliotted
for every correct answer and 1i3rd mark will be deducted for every wrong answer.

e\Exam Ceﬁtres - E’ﬁx.rzmemw}n for 7{}% Setemcns for all the services will be held on a
single day across Indian Railways. Centres will be both in the Oivisions and HQs. On
the same day the exam for the post of APO will be held in the second shift so that
candidates who have appeared in exam for AMMACMAOM in the first shift and also
want to appear for APC can do so in the second shift. Similarly exam for AME and AEE
wilt also be held in different shifis. There will be a gap of 3 hours betwesn both the

shifts, :

Thers will be a supplementary exam a'“'es:/a’?g:ép ol Z0-days for absentees.

\r

Similarly exarmination for 30% LDCE \ssl,j
practice. Cenfres will be in E}wmonq/
oﬁsi“ of APO will be held in the se ogfd_, ;
exam for AMMACM/ACK in the ugishm_ 1]
the second shift, Similarly exam ;orffaﬁ?i :
There will be a gap of 3 hours butween,\%mi'
“ //\ A
fi Rasult- Result of written examﬂauf*{ﬁaﬁar =

the respective Zonal Railways/Pls.

g)Medical and Viva-voce of successful candidates will be conducted by the respective
Zorss and thersafter final panal will be issued by them according o the vacancies on
the basis of seniority {including the provision of Outstanding) in case of 70% selection
and on the basis of merit in case of 30% LDCE as per extant insiructions.

1Action Plan:

aiPreparation of Syllabus:

Sviiabus for professional subjects of 30% LDCE has been notified by Board. As the
syllabi for 70% Selections are notified by the respective Zones/PUs (except of APQ), a
unified syllabus for 70% Selection needs to be prepared and notified by the respective




)

:i’}

3.

CCAs. If any changes are required in he 0% syllabus, the same may also be dene

and nofified,

byPreparation of Question Bank on Professional Subject:

(WA bilingual (Hindi & English) objective type question bank alang with answer key of
5000 quesfions each needs to be prepared for both 70% Sefection & 30% LDCE by
deputing the PHODs/HGDs of ail the Raiways/PUs. Each unit wili be asked to
contribute at least 200 objective type questions each for 70% & 30% along with answer
keys. For this purpose, retired PHODsHODs/Professors of Universities may also be
hired on an honorarium basis for preparing the Question bank {Through CTls}).

{iQuestions in 70% Selsction will be more on practical knowledge.
(ii}30% LDCE will also be one stage now and will comprise of objective type questions
which shall be analylical in nature based on case study, applicahility of rules,

interpretation of rules, solving problems atc.

(iv)Syllabus will be distributed chapler wise o the Zo-nes.. Rejative weightage of marks
amongst the chapters may be decided and Questions soughtl accordingly.

¢} Preparation of Question Bank on GK (excluding current atfairs):

An objective tvpe Question bank of 1000 guestions along with answer key on GK
(excluding current affairs) will be contributed for 30% LDCE by sach COA

d)Question Bank for Establishment & Financial Rules

PFAs & PCPOs will be nominatad by Member {Finance) and DG/HK respectively for
preparing 500 questions each on Establishment & Financial rules.

elQuestion Bank for Official Language:

OL Directorate in .Boarrws i ; . '
; Soard's office will be asked for preparing approxi
Questions along with answer Kev on official Language prapanng approximately 500

HUpdation of Question Banks:

The question barks ; -
. S of professional subiecls. Geners
Financ : et subjecls, General Knowlede ;
'8l Rules & Official Language will aiso have fo be uDdaifﬁifgﬁ‘ﬁi??b[?hmem ®
i wi ! 1 ime,



- N . udn
g)Finel question paper:

;—ani question paper will be set by randomiy picking up questions from the question
bank under a tfransparent process by use of computers:

Hi)Training:

CTls may be coopted by the CCAs for preparation.of oniine modules for training.
IV} Targets:

i} Preparation and notification of Syllabus {or 70% Selection ~ end of Gc‘tobez:r.wéOED
it} Submission of guastion bank for 70% Se?esﬂbn« end of November, 2020

it} Submission of question bank for 30% LDCE- end of December, 2020

conducted as per the new examénatiojﬂ/ paty Shdet -Ka:_ed instructions will tollow.
/!\r"'?; Y gg;ju 5
V) Vi d final s YR
1 ¥iva voce and final panel t’ IS Jy/ = '"J,‘*i*’f‘:ﬁi ‘
= I mpl i |

: . JEIFOY Y S . ‘

Viva-voce and medical of succesgégf;f‘é.ﬁm' (o %jzgaﬁgucteﬁ by the respective

. . A\ o A i T s i . .

Zones. Final panel will be prepared b Mem—eeqoigifig o g/ vacancies on the basis of

seriority (including the provision of | i%% agreea sennl 70% selection and on the

basis of merit in case of 30% LDOCE as® ”é’@a;}%aﬁ%ps@@ﬁﬁ..
p @ 1 .:-.’/

I CNY

V1) Calculation of vacancies and status of existing Selections/LDCEs:

Following action needs to be taken in terms of guidelines issued vide Board's
ietter of even number dated 36/08/2020.

Jall 70% Selections which have been inftiated but where the written examinalion
" is vet to be conducted should not be proceeded witiy.

i1170% Selections which are in progress i.e. where the written exa r:1i§wztlofgsdhat;;et

a'lready heen conducted or where main Selection has been c:cmdulc ‘?h but

Supolemeniary Selection is yet lo be conducted may be proceeded wi :
113 A i

finalized as per exisiing procedure. | |
. gen fnalized but carresponding 30%

o POV fions have b
here T0% Selem o nalized as per the extant procedure

es W o
ii)in Gas held, the same should be Tl

+ DCE is yet to be
immadiately. e e



<

N

5.

viThe vacancies penaining to pravious vacancy cycles, ifany, shall be bunched
and fited up along with the vacancies oocurring I the vacancy oysle beginhing
from 1/01/2021 through the new examinalich pafiern in lerms of instructions
contained in Board's lefter no E{GPI81/1/18 dated $/04/1981 & 04/09/1982 also
included as Para 15 in the Master Circalar n0.68 updated in July, 2019.

vivacancy cyctes shall also be synchronized so as fo commensurate with the
new vacancy cycle beginming from 1.1.2021.

Herein, it is also clarified thal wherever Selections/t DCEs or Selections. have
atready been finalized or where written examinalions have already been
conducted for vacancy period overlapping in the fresh vacancy cycle beginning
from 1/1/2021, the vacancies may be assessed for remaining part of the vacangy
cycie commencing from 112021,

3. Besidesthe above, certain other jssues whre also ralsed during the course of
the Conference and these along with remarks thergon are detailed gs under:

3.1 Qualifying marks of 60% is quite high and it should be lowered to 45%.

in this regard it is stated that the Qual;fyfﬂq marks of SQ 4 in the written exarnination
held as part of Group ‘B Selections with relaxations for reserved category candidatas
have been stiputated sinee fong. Now, with the infroduction of Oblective type Questions
in the wrillen examination, the bar has nof been lowgred 1o mainiain the standard,

The examples of short panels as cited for NWR and NCR, during the course of
Mesting wera not due to the cut-off marks but due to the fact that the selections have
not been finalized as vet, SR and WR have bean able 0 get requisite number of
candidates with these norms, :

in fact, with the introduction of Objeclive type Question paper in the Selections,
therg is an improvement and incdences of short pansls have reduced. Therefore.
lowering down the Qualifying marks is not considered desirable,

3.2 The time lim#t of 120 Minutes prescribed for the Quastion paper is too short

and should he increased,

The duration of 120 mis. has been proposed afier going through the time fimit
presoribed by other Instituions esiablished for conducting public examinations tke
UPSC & 83C. In fact, at present also, the same time limit has bean prescribed for
Oblective type Questions by the Raillways.
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3.3 Per;en{iie system should be intreduced.

The practice of stipulating qualifying marks in the Group ‘B’ Seleclions is in vogue
since long and no change is warranted In the same in the proposed scheme,

3.4 Question Bank should be circulated.

Itis proposed to circutate department wise mode E Queastion Pagersof 100 gusstions
each once the Question Bank is ﬁnai ized for both ?’ o 3 l 2CHONS & 30% LDCESs.

3.5 No change in the existing pattern of Selections/LDCEs for promotion to Group
‘B’ posts in Accounts Degpartment.

The suggestion given by PED:S\ count for relaining the existing pattern of
Selections/LDCEs for promotion to Group "B posts in Accounts Department has been
agreed {c.

3.6 Non-communication of marks. e

/, .
There was a suggestion that may %;/ of
Ra;!wag.s b&ere tn@ viva voce/ Tfm

AN e
C SRR U)oy

A

:da%av r*oi he commumc ated 1o
y names of the

the
Guda

i;i as far as attempting c

-tr? M“an;j/ out of 125 gquestions; the
cand Jr‘sam £an 8ttemp1 any TDQ "uesuom ’T ﬁ,e wi H we/a countar system which will
show as to how many guestions have been aft &z‘mtwi By the candidats.

{Anvii{a Sinha)
Director, Estt{GC)

Railway Board.
ehail degerb@gimail.com

Copy to: AM(CE} AM(ME), AM(Traction), AM(Traffic) AM(RS}, AM{Signral} &
PE{}(Acmunts} Railway Board for mformatson & necessary action please.

o B e ¢ s




