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Sub : Operatibn of New Post Based Roster for Direct Recruitment for
Scheduled Castes, Scheduled Tribes Other Backward Classes and
Economically Weaker Sections- Clarification regarding.

Railway Board’s letter N0.2019-E(SCT)I/25/1 dated 10.12.2019 (RBE No.
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dated 07.02.2019 and 05.02.2019 as referred to in their letter were circulated under this office
Sl. Circular No.27/2019 and 32/2019 respectively. .
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( D. Hansda )
, Sr. Personnel Officer (RP)
For Principal Chief Personnel Officer.



» B2 RagE RBE Na.209/2019
GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS '

(RAILWAY BOARD)

No. 2019-E(SCT)I/25/1 _ . New Delhi, dated[0.12.2019

The General Manager (P)
All Indian Railways and Production Units.

]

Sub:  Operation of New Post Based Roster for Direct Recruitment for Scheduled Castes,
Scheduled Tribes, Other Backward Classes and Economically Weaker Sections-

Clarification regarding.

Ref: i) Board’s letter No. 2019-E(SCT)I/25/1 dated 07.02.2019.
i) Board’s letter No. E(NG)I1/2019/Misc/2 dated 05.02.2019.

sk

Attention is invited to Railway Board’s letter No. 2019-E(SCT)I/25/1 dated 07.02.2019
(RBE No. 21/2019) enclosing therewith a copy of Ministry of Personnel, Public Grievances and
Pensions, Department of Personnel & Training’é O.M. No. 36039/1/2019-Estt (Res) dated
31.01.2019 regarding reservation for Economically Weaker Sections (EWSs) in direct recruitment
in civil posts and services in the Government of India.

2. Clarifications have been sought from Railway Board regarding the method for operating the
new post based roster issued by Railway Board’s letter No. 2019-E(SCT)I/25/1 dated 07.02.2019

(RBE No. 21/2019).

3. In this regard, attention is invited to Para 6.2 of DOP&T’s O.M. No. 36039/1/2019-Estt (Res)
dated 31.01.2019, which states that every Government establishment shall now recast group-wise
post-based reservation roster register for direct recruitment in accordance with format given in
Annexure II, III, IV and V, as the case may be, for effecting 10% reservation for EWSs
interpolating them with the SCs, STs and OBCs. While fixing roster point, if the EWS roster point
coincides with the roster points of SCs/STs/OBCs the next available UR roster point has been
allotted to the EWSs and also the principle of “squeezing” has been kept in view. While drawing up
the roster, the cadre controlling authorities may similarly “squeeze” the last points of the roster so

as to meet prescribed 10% reservation.

4. Further para 6.1 of DOP&T’s O.M. No. 36039/1/2019-Estt (Res) dated 31.01.2019 mentions
that the general principles for making and operating post based reservation roster would be as per
the principles laid down in DOP&T’s OM No.36012/2/96-Estt. (Res) dated 02.07.1997 regarding
implementation of Post Based Reservation Roster. The principles in this regard are under the
heading ‘INITIAL OPERATION’ in the DOP&T’s OM No.36012/2/96-Estt. (Res) dated

02.07.1997.
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5. As far as backlog vacancies of SC/ST/OBC’s are concerned, they will be treated as separate
and the ceiling of 50% reservation on filling of reserved vacancies would apply only to the
vacancies which arise in the current year. Further, on recasting of roster, the excess persons
- belonging to SC/ST/OBC category may be adjusted as per principles prescribed in ‘Para 4’ above.
Also, to adjust excess/additional persons belonging to SC/ST/OBC category (including backlog
vacancies) in Model Roster for cadre strength upto 13 posts (small scale Roster/L Shape Roster), it
may be stretched to the next cycle/cycles.

6.  As the reservation for EWS category will be applicable only on 10% of vacancies notified on
or after 01.02.2019, the roster points belonging to EWS category can only be filled upto 10% of
vacancies notified on or after 01.02.2019 and the remaining roster points of EWS in the cadre will
be vacant. Also, in new post based roster issued by Railway Board’s letter No. 2019-E(SCT)1/25/1
dated 07.02.2019 (RBE No.21/2019), as the number of roster points allocated to the UR category
has mainly got shrunken so the persons of UR category will be in excess than the roster points
allocated to UR category. Thus, persons belonging to UR category which are in excess of UR roster
points needs to be accommodated against EWS roster points which are in excess of 10% of
vacancies notified on or after 01.02.2019 for EWSs. Still, if there are vacant roster points of EWSs
(despite allocating 10% of notified vacancies to EWS on or after 01.02.2019 & adjusting excess UR
persons), the remaining roster points belonging to EWS category (which could not be operated as
present incumbency/vacancies being sent belonging to EWS category is having the ceiling limit of
10% of notified vacancies on or after 01.02.2019) may be operated by indenting UR vacancies
against them. In due course of time, EWS roster points will be filled up with EWS category persons
and UR persons will vacate the EWS roster points. Thus, in a span of time, all the roster points
belonging to EWS category will get operated by persons belonging to EWS category.

7. Anillustration in this regard is enclosed as Annexure-I.

ypele

DA : As above. (U.N. Mehta)
Joint Director Estt.(Res.)I
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2019-E(SCT)I/25/1 New Delhi, Dated-  .12.2019
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. The General Secretary, AIRPF Association Room No.256-D, Rail Bhawan.
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21.
22,
23.

24.
25.

26.

27.
28.
29
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31.
32,

33.
34.

35.
36.

The General Secretary, AIRF, Room No. 253, Rail Bhawan, New Delhi.
The General Secretary, NFIR, Room No. 256-E, Rail Bhawan, New Delhi.
The Members of National Council, Departmental Council and Secretary, Staff Side, National
Council,13-C, Ferozeshah Road, New Delhi.

The Secretary General, FROA, Room No. 256-A, Railway Board.

The Secretary, RBSS Group ‘A’ Officer’s Association.

The Secretary, RBSS Group ‘B’ Officers’ Association.

The Secretary General, IRPOF, Room No.268, Rail Bhawan, New Delhi.
The Secretary, Railway Board Class II Officers’ Association.

The Secretary, Railway Board Ministerial Staff Association.

The Secretary, Railway Board Group D Empoyees Association.

General Secretary, All India SC/ST Railway Employees Association, Room No.7, Rail
Bhawan, New Delhi.

The General Secretary, All India OBC Railway Employees Federation, Room No.48, GF,
Rail Bhawan.

Chief Commissioner Railway Safety, Lucknow.

Chief Administrative Officer, MCF/Raebareli Project, Kishanganj, Delhi-7.

The Secretary, Railway Board Promotee Officers Association, Room No. 341-C, Rail
Bhawan.

The GMs, N.F. Railway (Const.), CAO,SR(Const.) and CR(Const.).

The Director General & ex-officio (\}eneral manager, R.D.S.O/Lucknow.

The General Manager, and FA&CAO/Metro Railway/Kolkata.

The CAO and FA&CAO/COFMOW/New Delhi.

The General Manager, and FA&CAQO/CORE/ Allahabad.

The Director General, National Academy of Indian Railways, Vadodara

The Directors, IRISET, Secunderabad/IRIMEE, Jamalpur/ IRIEEN, Nasik/IRICEN, Pune and
CAMTECH, Gwalior.

The CAO (Const.), MTP (R), Mumbai & Chennai.

The Chairman & Managing Director/Managing Director,
RITES/IRCON/CONCOR/KRCL/IRFC/RCIL/KMRCL/RVNL/DFCCIL/BCL/BSCL/BWEL/
MRVC/IRCTC.

The Chairman, Railway Recruitment Board:
Allahabad/Ahmedabad/Ajmer/Bangalore/Bhopal/Bilaspur/Bhubaneswar/Kolkata/Chandigarh
/Chennai/Gorakhpur/Guwahati/Jammud&Shrinagar/Malda/Mumbai/Muzaffarpur/Patna/Ranch
i/ Secunderabad /Thiruvananthapuram.
The Chief Project Administrator (Telecom), IRCOT Consultancy, Shivaji Bridge, New Delhi.
The Director (Movement) Railways, Kolkata.
The General Secretary, IRCA, DRM Office Complex, State entry road, New Delhi.
Managing Director, Centre for Railway Information System,
Vice Chairman, Rail Land Development Authority.

Chief Admn. Officer, Indian Railways Organization for Alternative Fuels, 12" Floor, Core-1,
SCOPE Minar, District Centre, Laxmi Nagar, New Delhi -110092.

Office of Chief Administrative Officer, Indian Railways (Workshop Projects), Chamber
Bhawan, Judge’s Court Road, Anta Ghat, Patna-800001, Bihar.
The Joint Director (Iron & Steel), 3 Koilaghat Street, Kolkata.
The Secretary, Railway Claims Tribunal, Chennai.
The Railway Liason Officer, DGS&D, Jeevan Tara Building, Parliament Street, New Delhi.

LyIeh.
(U.N. Mehta)

Joint Director Estt.(Res.)I



Copy to: PSsto MR, MOS(S) & MOS(G).
Copy to:  PSO/Sr.PPS/PPSs/PSs/PA to:

CRB, FC, MS, M(RS), ME, M(Tr.), MT, M(Signal), M(Stores), Secretary/Rly.Bd.,
DG/RPF, DG/RHS, DG/PERS, DG(S&T), DG(RS), DG(PR).

AM(Comml), AM(CE), AM(C&IS), AM(Elect.), AM (Budget), AM(E), AM(ME),
AM(Plg.), AM(PU), AM(Tele), AM(Sig), AM(Store), AM(T), AM(TT), PED(Bridge),
PED(Stn.Dev.Engg.), AM(Works), AM(F), AM(Staff), Adv(Infra), Adv.(IR),
Adv.(Project), PED(Vig.), Adv (C), Adv.(T&MPP), Adv. (Health), PED(Safety),
Adv.(Transformation), Adv.(F), Adv.(Project), Legal Adviser, PED (Signal).

EDE(N), EDCE(G), EDE(G), ED(A), EDF(E), EDE(Safety), EDE(RRB), EDE(GC),
EDE, EDV(A), ED(PSU), EDE(Sports), EDE(E&R), EDE(IR), EDH(G), EDPC-I,
EDPC-1I, EDF(BC), ED(ERP), EDPG, Chairman/HRRC, JS, JS(G), JS (E), JS(C),
DE(W), DE(MPP), DE(G), DE(GP), DE(LL), DME(C&IS), JDF(E), JDE(N), JDE(Rep),
JDPG, DDF(E)-LII&III, DDE(R)-II, DDE (LR)-I & IL&III, DD(Sec/E), DD(Sec/ABE),
DD E(P&A)I & E(P&A)IL, E(G), EING)I & 11, E(Trg), E(MPP), A/C-III, ERB-I, ERB-
II, ERB-III, ERB-1V, ERB-V & ERB-VI, E(Rep)l, E(Rep)-II & E(Rep)-III, E(Sports),
E(W), Sec(E), FE-LII&III, FE(Spl), E(RRB), PC-III, PC-IV, PC-V, PC-VI, PC-VII,
E(SCT)II, E(GR) I & E(GR)-1I, E(GC), E(GP), E (Welfare)-LII&III, E(D&A), E(Co-op),
PR, E(D&A), E(LR)-LII&III, Code Revision Cell/ Branches of Railway Board.



Annexure-I

The following illustration clarifies the operation of new post based reservation
roster:-

(1) Suppose there is a cadre of 1000 posts which was filled by direct recruitment on

all India basis by open competition. The number of SC, ST and OBC employees to
be appointed by reservation in the cadre should ideally be 150, 75 and 270
respectively when all the posts are filled. [Reservation for SCs, STs and OBCs in
such a case is 15%, 7.5% and 27% respectively]. Also, the number of SC, ST and
OBC employees appointed by reservation is 150, 75 and 270 respectively.

(i1) (a) Suppose 200 vacancies occur in the cadre in the recruitment year 2018, out
of which 38 are vacated by SCs, 10 by STs, 72 by OBCs. There is thus, a shortfall
of 38 SCs, 10 STs and 72 OBCs in the cadre in that year. Though there is a higher
shortfall of SCs, STs and OBCs in the cadre, only 100 of these vacancies could be
earmarked reserved because all the 200 vacancies are current vacancies and ceiling
limit of 50% on reservation in a year would apply on these vacancies.

(b) Shortfall of STs is 10 i.e. less than 7.5% of total vacancies. Therefore, 10
vacancies could only be earmarked reserved for STs. Shortfall of SCs and OBCs is
more than 15% and 27% respectively of the current vacancies. Therefore, 15% of
the current vacancies straightway earmarked reserved for SCs and 27% for OBCs
1.e. 30 vacancies earmarked reserved for SCs and 54 vacancies for the OBCs.
Applying the above principle, 94 vacancies are earmarked reserved. Thus, this left
room for 6 {100-(10+30+54)} more vacancies to be earmarked reserved to make up
the shortfall. These 6 vacancies are to be apportioned between SCs and OBCs in
the ratio of percentage of reservation prescribed for these categories .viz. 15: 27
subject to the condition that the number of vacancies earmarked reserved for any
category is not more than the shortfall of that category. Thus, the earmarking of
reservation in respect of the vacancies of the year 2018 would be 32 for SCs, 10 for
STs and 58 for OBCs.

(c) Suppose only 20 SC candidates, 5 ST candidates and 50 OBC candidates could
be appointed in the recruitment year 2018 against the vacancies reserved for them.
Thus, 12 vacancies of SCs, 5 vacancies of STs and 8 vacancies of OBCs which
earmarked reserved could not be filled and remained vacant. These 12 vacancies of
SCs, 5 vacancies of STs and 8 vacancies of OBCs which are earmarked reserved
but remained vacant in the recruitment attempt will be treated as backlog reserved
vacancies for the subsequent recruitment year. After the recruitment process for the
year 2018 concludes, total number of posts filled would be 975, out of which 132,
70 and 248 will be held respectively by SCs, STs and OBCs. It may be noted
that shortfall of reservation of SCs, STs and OBCs at this stage is 18, 5 and 22
respectively but number of backlog reserved vacancies of SCs, STs and OBCs is

12, 5 and 8 respectively.
.



(i11) (a) Suppose 200 vacancies arise in the recruitment year 2019 of which 30
are vacated by SCs, 10 by STs and 50 by OBCs. At this stage shortfall of SCs,
STs and OBCs will be 48, 15 and 72 respectively. Total vacancies in the year
would be 200+12+5+8=225, of which 200 are current vacancies and 25 are
backlog vacancies. 25 backlog reserved vacancies of SCs, STs and OBCs will be
treated as a separate and distinct group and will be kept reserved-12 for SCs, 5
for STs and 8 for OBCs. Of the 200 current vacancies, not more than 100 can be
earmarked reserved for SC/ST/OBC. By applying the same principles as in the
year 2018, out of 200 current vacancies, 32 are earmarked reserved for SCs, 10
for STs and 58 for OBCs. Thus the number of vacancies reserved for SCs, STs
and OBCs in the recruitment year 2019, including the backlog reserved
vacancies, will be 44, 15 and 66 respectively. Suppose, these vacancies are
notified on or after 01.02.2019, thus reservation for Economically Weaker
Sections (EWSs) has to be provided upto 10% of vacancies notified on or after
01.02.2019. Therefore, 10% of the current year vacancies (200) are straightway
earmarked reserved for EWSs i.e. 20 vacancies. As the cadre strength is 1000,
there will be 100 roster points belonging to EWSs. However, only 10% of
vacancies notified on or after 01.02.2019 can only be allotted to EWSs, i.e. 20
number of vacancies can be reserved for EWSs in the recruitment year 2019,
and remaining points can be utilised as UR vacancies. Thus the number of
vacancies reserved for SCs, STs, OBCs and EWSs in the recruitment year 2019
(notified on or after 01.02.2019), will be 44, 15, 66 and 20 respectively and the
remaining vacancies (80) are to be treated as UR vacancies.

(b) Suppose only 34 SC candidates, 5 ST candidates, 56 OBC candidates and 15
EWSs candidates could be appointed in the recruitment year 2019 against the
vacancies reserved for them. Thus, 10 vacancies of SCs, 10 vacancies of STs, 10
vacancies of OBCs and 5 vacancies of EWSs which are earmarked reserved
could not be filled and remained vacant. These 10 vacancies of SCs, 10
vacancies of STs and 10 vacancies of OBCs which are earmarked reserved but
remained vacant in the recruitment attempt will be treated as backlog reserved
vacancies for the subsequent recruitment year (vacancy earmarked for EWSs
which not filled due to non-availability of suitable candidate belonging to
EWSs, shall not be carried forward to next recruitment year as backlog). After
the recruitment process for the year 2019 concludes, total number of posts filled
would be 955, out of which 136, 65, 254 and 15 will be held by SCs, STs,
OBCs and EWSs respectively. It may be noted that shortfall of reservation of
SCs, STs and OBCs at this stage will be 14, 10 and 16 respectively but number
of backlog reserved vacancies of SCs, STs and OBCs is 10, 10 and 10

respectively.
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(iv) Suppose 200 vacancies occur in the recruitment year 2020, out of which 35
are vacated by SCs, 10 by STs, 50 by OBCs and 5 by EWSs. At this stage
shortfall of SCs, STs and OBCs will be 49, 20 and 66 respectively. Total
vacancies in the year would be 200+10+10+10=230, of which 200 are current
vacancies and 30 are backlog vacancies. 30 backlog reserved vacancies of SCs,
STs and OBCs will be treated as a separate and distinct group and will be kept
reserved-10 for SCs, 10 for STs and 10 for OBCs. Of the 200 current vacancies,
not more than 100 can be earmarked reserved for SC/ST/OBC. By applying the
same principles as in the year 2018 & 2019, out of 200 current vacancies, 34 are
earmarked reserved for SCs, 10 for STs and 56 for OBCs. Thus the number of
vacancies reserved for SCs, STs and OBCs in the recruitment year 2019,
including the backlog reserved vacancies, will be 44, 20 and 66 respectively. As
these vacancies will be notified on or after 01.02.2019, hence reservation of
Economically Weaker Sections (EWSs) has to be provided upto 10% of
vacancies notified on or after 01.02.2019. Therefore, 10% of the vacancies
notified on or after 01.02.2019 would be reserved for EWSs which means 10%
of vacancies notified in 2019 and 2020 (200+200=400), subject to 10% of the
total strength of the cadre. Thus 10% of 400 i.e. 40 roster points can be reserved
for EWSs upto recruitment year 2020 out of which 10 has already been occupied
by EWSs (15 could be appointed in the recruitment year 2019 against EWSs
reservation out of which 5 vacated). As the cadre strength is 1000, there will be
100 roster points belonging to EWSs. However, only 10% of vacancies notified
on or after 01.02.2019 can only be allotted to EWSs, i.e. 30 (40-10) number of
vacancies can be reserved for EWSs in the recruitment year 2020 (10 already
occupied by the EWSs, as out of 15 appointed in the year 2019 against EWS
reservation, 5 got vacated) leading to a total of 40 i.e. 10% the vacancies (400)
notified on or after 01.02.2019, and remaining points can be utilised as UR
vacancies. Thus the number of vacancies reserved for SCs, STs, OBCs and
EWSs in the recruitment year 2020, will be 44, 20, 66 and 30 respectively and
the remaining vacancies (70) will be treated as UR vacancies.
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H.2019-F(vaidn)I/25/1 7 feoel, feat#:10.12.2019

AGTISF (FIHF)
Tl AR Yo 3R 3cureeT swEar

v g Sfd, g STeelta, 3T Nser g9t 3R 3¥e &7 @ FAR
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& degd oy Av ug 3MURd X & uRares fr ufshar & @ey & Yod 95 &
TISEHIOT AT T &
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4. SHF 37Tar, FiHe T gRieior Jemer & e 31.01.2019 & Hded A
T.36039/1/2019- F4T. (37ReTor) & N 6.1 F Joo@ frar aram § 6 ug 3maTRa 3mRefor
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H.2019-§(vaHE)I/25/1 7$ feoon, feat: 10.12.2019
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36.
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qCY Yol TIET IYFd, TGS |

mmmﬁmaﬁw ¥ g e Iaelr gRATeTT, fheeers, feeell-7

TR, Yo a8 DRSS TETATe, HERT +.341-4), Yo 69T, 7% ool
Ageye, qaf. WA Yo (AT, des, gfor wa (@) i #er o (@)
FETEYS AR T FARIIEH, HRATHIN TGS

ARV 3R T fdcd TAGHR, SAREIG |

. Tw3, Nuemu/siear, J95 el

. HAgMEYSH 3R GIUHT, R, SARERE|

. TGS, HRART YT ISR TehicAT, TSIeT|

. e, e, Rideweme/slieh, Sarequ/sdie, Afw/sl@s, qor 3R HaeH, sarferay
. Wl (), i (3R), {S$ 3R At

. EIET TF Yy ﬁa%m/m e, USCH/SIRIA/RIABI/HIRUTT/  ISHRTEHHT/

RIS U/ HUARH T/ AR TS/ STTHH TS Ut/ el AT e /aSscg Ut/
THARARA/ 3SR AT |

FedeT, Yad Al NS SolGIEIG/3EHAISIC) 3TSTAR/STor%/ el [N el gR/$]d=1RaR/
mm/m/ﬁ/m/mg@/mw&ﬁmmm/mé/ﬂww
g1 I Reherene/ T?REHFFR?TI

mqﬁmmq%m(ézﬂmm) hic Hacedr, Rare faer, 75 el

foeereR (FerereT) Yoi, Frorenrar

AR, ST, SNRTH FifhT Fegedd, T TS s, a5 el

gaty S, Yo eI YOTell |

FUTETET YT HiA e TR

mq@nﬂmm IR YT dhfeus 3T HIraeT, 1247 #AfSel, ®R-1, ThIT
AR, Ritgee Aex, T 7R, Roc-02.

qET gl FRGR H1 HRATERE, AR I (FHAMT TRATSE), dFR a+, o
HIE s, 37eT °Ie, GeT - 800001, e

GgFT e (dilg Td gEUw), 3 HiFarEe FIE, Hlernldl

afra, Y7 arar T, A

Yo @9 e, Seivw Us 3, Siiae art ffeser, dae A@e, 5 el ) i

e

(T, . Agan)

WY fAUF, TUTIEAT (RET0T)
Yo @1
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-]
=TT 3eERull & AU ug 3R 3TRETOT Ie T IRTTele] FISC gl ST

()  F= AT 1000 vk & wh Hael § o el wiaAifoidr ganr e AR
YR W) Ol adf F IR o I an| 37 Gaet F |l gef & Y S & dlg 3RETOr
& ded Mg & AT S, FFAS. v AfE wAARAT F dEAr e T HAL
150, 75 ©a 270 @ef| (3§ #AFES F IS, NS u9 A # AReor FAw 15%,
7.5% Ta 27% ¥1) WY & ARETT & ded WgFd A, A v AT wAaRa
&1 ge&ar wAT: 150, 75 wa 270 gl

(ii) () AT AforT ot af 2018 #F Tt F 200 ug R g ot &, s & 33w &
38 Ug, 3{.3.311%1oqaaﬂ13¢.ﬁ.a.$72‘qaﬁﬁ§tf%“lsvma'u‘rﬁsﬁﬁa?‘rﬁ
38 315, 10 3T 3R 72 3. & uel & FAY &1 grefifer Fast H 313, IHSS.
uq wfa. & w7 gEar 3fUE § R o st @ dhaer 100 g & IR Uil
frT o TFT & FifE @t 200 RiFaar dAlser RiFaar § 3R s RiFaai # vw af #
HRETOT W 50% T ATHdA HAT o] grefl|

@) ST F 10 ug & w § A Foa REdE & 7.5% @ FA gl g9,
FIAS. & RGO & AT Fawr 10 RFEr & PuiRa & o1 awdr {1 s iR
wfra & @ Ao REaE & Faw 15% IR 27% @ 3w g1 gafav Alsg
RfFgat @1 15% 315 & fav 3K 27% e & v FuilRa e = § a3
¥ fw 30 RfFaar ik srfra. & v 54 Rigaar FuiRa & 78 8| 3¢ Raa @ @
S & 94 RiFaar 3REa FuiRa & 78 &1 59 THR &l S QU e & @O 6 377
RfFaqar (100-(10+30+54)) IRMET WuiRa & ardef| s 6 RfFaai & g1 FfeAr &
foe effRa ReTor & gfaed & (A J9r 15:27 & s 3R 3rfaa. & & fasmtad
T ST & ST 57 o & el & R Rl o it & fow MuiRa amiEa RiFaat
# gEar 379 e F NfFadt  FO § 30F 7 @1 37 TER, a¥ 2018 FH RieFaat &
Feer & ETOT & RO ¥ ded 32 .o, 10 3rsrer 3R 58 F.fra. RiFaar arfea
giaf '

@ AR Nfew adf af 2018 # 3RfEa RiFaal & dgd saer 20 A&, 5 S
3t 50 .. 3FcaR & sdf fFU U] g9 whR 12 .S, 5 ASSL AR 8 M.
RfFaal, s 3RET WG § 7 o, @ o) A& o Tt AR T ug Repd & W 3
12 313m, 5 raar 3R 8 3rfra. RiFadl, o smfaa uika &t o5 o, W ol &
2N @rel & 1@ o€ off, Y e ordt a¥ A deeitor NI RfFaAr AT Sweem| Ay
2018 #T a7t ufhar off @ & @ el T Fer wEAT 975 RN, WA W IS, A
3 g, & TEar wA 132, 70 3R 248 gl Ig Al fRar Aw R 38 TR W
ST, TS 3 g F Rator H FA wAw 18, 5 IR 22 g Weq IS,
S 3 Ra & BT SFanr 3RET RiFaat fr g w12, 5 3R 8 gl
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(iii) (F) AT Afow ordf af 2019 7 200 g Rea g od g, = & 3130 & 30 e,
FFSM F 10 v R fa & 50 g Red §U &1 30 &N W HIM, HFSM 3R
wfa & e fr dEw FeRw 48, 15 R 72 gell a¥ A Rieaat & po der
200+12+5+8=225 g, foetet & 200 Alsrer RfFear & 3 25 deveitor Ridaar &1 3r.am,
e 3R g @ 25 dwdier IRET RiFadt a1 v e iR fARse @g #6
See 3R =EA S & 12, AFAS F 5 iR IWa & 8 ug IRfET W €| g
200 wisper Rfga=t & @, a9, srasn 3R e & v FURa sRfEa @er 100
o 3iftren g & Thar §1 a¥ 2018 #F @y v v fAgid @ A wA W), 200 Hiser
RfFaat &§ @, 3r5T & T 32, 7rTsm & @w 10 3R 31 & v 58 RiFdar
IRET RuiRa & 75 & 59 ypR odt a¥ 2019 F Swaer I3RET RiFaar dfed
ST, AT IR AT & v 3IRET Rieaar fr dear wase 44, 15 3 66 gl
A Afow g RfFadt @ 01.02.2019 & I1 38F a6 FOGEd Har mar §, saie
5o RfFaEt #1 01.02.2019 & 1 38% d1¢ HRGRT e W NF &7 § e 391
($3eeq.ud.) & T 10% RiFaar 3RfEa el gl safav s &7 & waeit aof &
fore aiteger af & Rt (200) @ 10% 3reid 20 RfFaar @uiRa & a1 §1 fF dadf
FEar 1000 gef i § sufav, e &7 & HAeR g9 & fow 100 IS drse i
ggtelel, 01.02.2019 & I 3&F a6 ARG Fad 10% Rigdar & s &7
FHASN a9 & AT ERd T 57 Fhc § AT st a¥ 2019 & R T F AR
aof & AT 20 RiFTar 3mfEd @ o1 @ & 3R S a9 gU carged @ R
RFqEl & &7 & 39AeT FAT ST el &1 39 YHR Hdf a¥ 2019 (01.02.2019 @i AT
36% g JRGRE) F ST, A, Hfa AR Seseg . & v amiad Rigaar
$T TEAT HEA: 44, 15, 66 3T 20 BN 3R Ay RfFTAT (80) @ I=RMET RfFaar a=n
ST

@) A onfoiw odt af 2019 & 3ram, ranam, AWa 3N Sseegua & fov
sRfaa RfFadt & dgd &g 34 3ram, 5 FAST, 56 3fWa 3R 15 gEseygUa.
srflcar & odt fFT ST @& 8@ WeR, 10 31, 10 3rasm, 10 3nfia 3k 5
$3eeqUE., o IR PeiRa #r % § RiFaal & swr 76 o7 @ 3R RiFar
@relr & W 10 313, 10 3rsrar 3R 10 rfa & s RiFaal, s 3 @uiia
ﬁﬁﬁ,ﬁqﬁ%%mﬁﬁﬂé%ﬁ,ﬁmmﬁa&ﬁéﬁwm
RFFGET AT ST (357 $3ecq.00. & Fad RFa & oo Sseoqua. & @
Ao 3FACERT & UGS 7 @ & HRUT IR 8T S Fehl, IFTl AT a¥ #H dehollar &
w7 3R FE fhar seem)| ¥ 2019 sl ufsRar & 9 gl & d1g wel H e
e 955 gef, fowd & 3ram, 3raram, Afa. 3R Sseegua. & HEar FAA 136,
65, 254 3R 15 gl g sAic fhar ST fF 30 TR W ASM, F.IS AR ama A
HRETOT T W A 14, 10 3R 16 gl weq e, FSS IR dfa & fav
Swelter 3RET RiFaat fr dear sweae: 10, 10 3 10 el
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(iv) & NfeT odf a¥ 2020 & Haet & 200 ug Rea g o g, et & 39w & 35
ge, A & 10 g, 3.fAa. & 50 ug 3R $3se . & 5 g Red gV §1 59 TN
9 NS, FSAST 3R aWa 7 sl i dEar wAw 49, 20 3R 66 gRf av A
Rl & e d&ar 200+10+10+10=230 grell, el & 200 #Hisger RiFaar § 3 30
derarter Rigaar &1 3r.5m, rsrem 3R 3rfa fr 30 dwarr 3RfEa RiEaat &
3rerer 3R AR @oqg AT Seen AR s6A ST & 10, WSS F 10 AR wfa &
10 98 3RS W S| g7 200 Hisier RiFaat & @, 3rsm, ssrn 3R g &
for PuiRa 3R FEar 100 ¥ 3w 767 & "evall g1 a¥ 2018 wd 2019 # o] fohw
T FAGIT & YR W 200 Hisar RiFaat 7 @ 33w & v 34, 3rssm & fav 10 3R
¥.fa. & v 56 RFaar 3mEad [uiRa & 78 §1 53 geR ol a¥ 2019 & Sehaller
IR REaat afed 315, A6 3R 3afWa & v 3Riea Rieaar dr GE&Jr sAT:
44, 20 3 66 gl dfF o7 RfFadl 1 01.02.2019 I A1 3@ alg ORI fHar
STeaT, safaT g RfFaat @ 01.02.2019 & a1 38& a6 AVFRT a1 |/ 3¥s &
¥ FASIN 97 ($.3504,0H.) & T 10% RiFaai 3Rf&d @@= gkl safew 01.02.2019
AT IEF dIG HOgRd RiFadt &1 10% $3eeq,wd. & fav R giol, o 3
& 5 a¥ 2019 wd 2020 # fogRd RFaat & 10% (200+200=400) S Hael HT Fol
T & 10% & TegelsT gl 30 YR &l a¥ 2020 d& $.3504.TH. & ToU 400 @1
10% 34Td 40 IR e IRM@IT BT ST Fohd 5, @7 ¥ 330408, @ 10
RfFaar oger &7 &l o7 I § (3.354,UH. IRETUT & dgd o7 a¥ 2019 & 15 Rfgaar
sy S Thl, = ¥ 5 R @ a1) | A% Haet wear 1000 war &1 §, safav s &9
¥ AR T & T & AT 100 IeX uEe g9 sglarel, 01.02.2019 & AT 38 &G
FRRT Faa 10% NFaar & Ssseguaa v snefed 61 o @l § i ordf af
2020 # 30 (40-10) RFaar 3+ &7 & FFAGR 97 & U IRETT @ ST Fohdl g
($.5seg.ua. @ 10 orlr g% €, df S.3eeq,ud. HREOT & ded il a¥ 2019 F Fr g
15 FgfFaat § & 5 Red @ ) IROTAETET For FemET 40 g 7S 3 01.02.2019
P AT 3HK TG HAGRT 10% RfFaai (400) AR ST I §U @RT HOHARMEIS
RFaat & sq & 39 FAT ST Fhar §1 3T YR AT ¥ 2020 FH F.S, HSTS,
Mg, 3R Sssegva. & v sRfEa RiFaar @ dear s 44, 20, 66 3R 30 grfr
3k A RFaar (70) #r =@ RiFaar A=r smwan)
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