SL Circular No.- 233/2019

Eastern Railwa

No.E 11/0/Pt VV Kolkata,dt 13.11.19.
All Concerned

Sub : Method of calculation of financial implicationhof “Revenug Ftosts”
for creation/surrender on implementation of 7" Pay Commission.

A copy of Railway Board's letter no E(MPP)/2016/1/58 dated 28.10.2019 (RBE
No- 181/2019) is forwarded for information, guidance & immediate necessary action. Railway
Board's earlier letter dated 10.11.2016 (RBE No.133/2016) mentioned therein has been
circulated vide this office Serial Circular No.-150/2016.

DA : As above
)1
(J.P.Kusumakar)
Chief Personhel Officer/IR
for Principal Chief Personnel Officer.
Phn no.24106
Index No.-1018 - Revised method of calculation of financial implication for

Regular/Temporary Posts, Co-terminus posts & HAG & Apex level posts.
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T RBE.No. 181 f2019

No. E(MPP)2016/1/58 Dated. 028/1 cfzmg

The General Managers,
All Indian Railways, including Production Units an
- Others

Sub: Method of calculation of financial implication of “Revenue Posts” for
creation/surrender on implementation of 7" pay Commission.

Ref : Railway Board letter No. E(MPP)2016/1/58 dtd. 10/11/2016 (RBE No.
133/2016).

Provisional' instructions on the subject were issued vide letter referred above,
subject to necessary adjustment in calculation in case Ministry of finance ( MoF) issued
any orders at variance with these instructions.

2 Further to above, a copy of Office Memorandum No. 2(13)/E.1lI Desk/2017 dtd.
13/06/2018, issued by MOF, regarding method of calculation of financial implications for
Revenue Posts, is enclosed herewith for information and implementation for calculation of
money value henceforth . This supersedes Board's in_structiqn_ igsued vide letter under

reference.
3+ This issues with the concdrrende. of Fmanoe Difeétorate of the Ministry of
Railways. ' MR
' 4.. Please acknowledge receipt. . : _ ; P
; s : : _ e
" LR e . (Ajay Jha)
: : Joint Director (MPP)
Railway Board
DA: A/A | i _
No. E(MPP)2016/1/58 Dated. 22 /1 o019

W‘%opy forwarded for information to:
p)

‘;tq;ﬁ" 1. PFAs, All Indian Railways and Production Units.DG!RDSO.DG!NA!R.Dir!CTIs. ‘
2. The Dy. Comptroller & Auditor General of India (Railways), Room No.224, Rail

ii% Bhawan, New Delhi. (with 40 spares). /_j.r

For Finance COmmIssloner!Rainays
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9f Pay’cell4 (aitry pay) & Pay aall-10 of propgssd Pay Level
88 ROT 77 CRG (WAt provrovioed Gravie Pay) + DAY -

Promate Ia biaher pasts within.7-8 yars or get MAGE after sorgliation of 40 ysars of
 Seorvios Iy shal parficuiar Pay Level (precrevisall GP). Next pergin tg: by reridled.
“#gginst the prst okhwy foins gl pntry pay La. Pay el or In Pay Gall] {2 &' of iat Pay
sl of the post. Henee, fienalal mploatior of any post i pardiaia Bay level may
be ‘calulatéd ap Average pI Pay Calk1 (enfry pay) & Pay ool1Q"of popased Ply -
Level of the past sy per 7" GPC (w.rt pre-tevissd Goade Pay) + ciiqht DA ~ -
Al Forco-terminug posfs: - . 2 e, L
" *Pay cell 1 (entry pay) of proposed Pay:Level as por 7".GPC + DA*
Concept: Co-terminus posls are created in respect to the fénure of the Minister/
Member of the organization wherein the tenure of the Minister/ Memmber is ot |
known (not fixed). In those cases, the financial implication of the posts in |

Coneept; Porsangels posted against any post In paiticylas '

‘ . proposed Pay level may be calculated as ‘Pay cell 1 {entry pay) of pmpo;gd

Pay Level as per 7" CPC (w.r.t. pre-ravised Grade Pay) *'g;litégt DA

i, For HAG level & Apex Level posts L.e. Pay Level- 16 & above:

‘Pay cell 1 (entry pay) of proposed Pay Level as per ?ﬂtcpc ..; tha r
Concept: For HAG lgvels post (Level-15 & 16), only upto Pay celi-8 i

cell-4 is mentioned In Pay matrix of 7" CPC, respectively. For Ap:x;y e -
17) & Gabinet Secretary (Level-18), only one Pay osll i.e. enfry P&




| ropitate. {o caiculate financial implication.
mentloned in pay matnx It would. approp¥ -pay cell 1 (entry pay) of

of the proposed posts.in Pay level-16 & above as
* propased Pay Level as per 7"‘ CPC (w rt. pre-rewsed Grade Pay) + QUrrent

DA™

NOW- Pay Ldvels are the respeotwe levels in 7“‘ CPC Pay matnx oorrespondmg to
the- Pre-mﬁsed Grade Pay of 6% CPC .where Pay cell are sub-levels of lhe
.pamcular Pay Levels of 7“’ CPC as, marR’ed in Annexure-l . 2
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14. Mode of payment of arrears of pry —+T

Explanation.- For the purpcse ot‘rhls hul
difference between-

. e
: doep bl
@) the aggregate of the pay and d

| 1
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( 1cE fo;whjt,l'q he 1s entttied Lm account o the revision of
his pay under these !rules.i?oﬂ'
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ness allowancé 8 'toWhicht be would Fpave beeu en!{tled (whether

(ii) the aggregate of the pay Ia.bd de
had, be wﬁewbd or mt) for lﬁm peﬂoP had hls ‘pay and

such pay and deatness $llo+daq|c :
allowances not been 50 re{usa Ll

15. Overriding effect of rules —The broy siogs' of thé FFndardeq Ruiep, the Cer](’rb[ le Se ces {Rcwsmn
of Pay) Rules, 1947, the Central Civil Services {(Re}ised Pay)iRules, 1960, the Central Civil Sem::es fRewsed Pay)
Rules, 1973, the Central Civil Services (Revisgd Pay) Rulés, |] J] 286 ‘the |Central Civil Seﬁnces {Rew Pay) Rules,
1997 and the Central Civil Services (Revised Pay) Rules, 2008!shall not save as otherwise pmvzded in these rules,
apply to cases where pay is regulated under 'thes? rulLs to th'e aFcténf they & |nt1:onsmtent w:th theﬂe rules :
| , , ge :,._|;| -"I"E"I"

16. Power to relax.—Where the PmsEeu’tim usﬁqdithit hﬁ ppp,t?tfon f all; aorf,aw of til& prc)\jl‘smnse of these
rules causes undue hardship in any particular case; he may, by crrdei' d:s;pense ‘with or reihx the requlrements of that
rule to such extent and subject to'such conqm i dsihe may cqnﬁtder nscl:ssary for dea!mg w;q1 the casa in a just and
equitable manner. [ . [ gl

i 11 I| | i

L it [
17. Interpretatlun.—lf any question a'r“;eé 1611 of any of 'th’q prov,lsmns af hese rules, it
:|4.1;r|.|.| ii' :

shall be referred to the Central Government ;for dec
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The Level in the revised pay snucturegmcnimned :ﬁ chlumn
Table below have been approved Iby the Governy

made in accordance with sub-m!q (2)lof rule i Iin

tS} for the posts! mdntno ﬁd in column q] of the
{ and fhé initial ﬁx,atu’n ason the'[st Hay 0 .Iunuary 2P16 shallbe |
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