Eastern Railway
(Personnel Department)

17 N. S. Road, Kolkata - 700 001

Serial Circular Jo. 177/2019

No. E/PC-VII/2016/Policy (Vol. IT) Kolkata, Date : 30/08/2019

All Concerned

(as per standard list)

Sub:  Anomaly in fixation of pay of Chief Loco Inspectors appointed
prior to 01/01/2016 with reference to their juniors appointed
after 01/01/2016 and drawing more pay than the seniors.

*kkkkk

The instructions on the subject received vide Ministry of Rc lways (Railway

. 'Bodrd)'s letter No. E(P&A)II/2017/RS-06, dated 16/08/2019 (P¢ -VII No. 143,

RBE No. 133/2019) together with their Hindi version, are communicated herewith
for information and necessary action.

DA: As above

S
(Anjan Ray)
Dy. Chief Personne| Officer/Gaz.
For Pr. Chief Per sonnel Officer
Phone I'10.:24104 (Rly.)

Index No. 1057: With a view to resolve the anomaly in fixation of pay of Chief
Loco Inspectors appointed prior to 01/01/2016 with reference t» their juniors
appointed after 01/01/2016 and drawing more pay than the seniors, Board have
allowed stepping up of the pay to the senior at par with the juniors, subject to
certain conditions.
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The General Manager,

All Indisn Railways & . o«/@
Production Units. E 734 ]%[‘/ K A

il
P‘f/f) 0 Sub : Anomaly in fixation of pay of Chief Loco Inspectors appointed prior to
L P FA 01.01.2016 with reference to their juniors appointed after 01.01.2016
' and drawing more pay than the seniors.

o

cD‘i‘k”] H It has come to the notice of the Board that staff appointed prior to 1.1.2016 as Chief Loco
Inspectors in the pre-revised pay structure, whose pay has been fixed in the 7" CPC pay structure for
Chief Loco Inspectors under the RS(RP) Rules, 2016, are drawing less pay than their juniors appointed
to the Supervisory post after 1.1.2016. The anomaly has arisen due to the fact that the benefit of pay
element granted at the time of promotion of running staff to a stationary post has been granted to the
junior in the revised pay structure, whereas, the same benefit granted to the senior is of lesser value as
the same has been calculated on pre-revised pay structure.

& Rule 7(10) of RS(RP) Rules, 2016 contains the provisions for stepping up of pay in case of
anomaly in pay fixation between senior and junior employees, subject to certain conditions. The
anomaly in the case of Chief Loco Inspectors has arisen due the benefit of pay element reckoned for
fixation of pay on promotion of running staff to a stationary post being granted in pre-revised pay
structure or revised pay structure.

4 Therefore, in accordance with Rule 7(10) of RS(RP) Rules, 2016, it has been decided that the
anomaly be resolved by granting stepping up of pay to the seniors at par with the juniors subject to the

Z f(;illoAvﬁrtjg c%lhciiéions:-

(a) Both the junior and the senior Railway servants should belong to the same cadre
from which they have been promoted to the higher post and the posts in which
they have been promoted should be identical in the same cadre:;

(b) The existing pay structure and the revised pay structure of the lower and higher
posts in which they are entitled to draw are identical;

(<))
L) B ﬁgé The senior Railway servants at the time of promotion are drawing equal or more
KWHN
%

/ pay than the junior;
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(d)

(e)

()

(2)

(h)

(1)

4. This has the approval of the Finance Directorate of the Ministry of Railways.

No.E(P&A)I1/2017/RS-06

Copy (with 40 spares) forwarded to the Deputy Comptroller and Auditor General of India (Railways),
Room No.224, New Delhi-110001.

No. E(P&A)I1/2017/RS-06

Copy to :

The stepping up of pay will be allowed to running staff appointed as Chief Loco
Inspectors only in whose cases extant quantum of pay element (af present 30%%) is
reckoned for pay fixation. The stepping up of pay will not be admissible to the
non-running staff appointed as Loco Running Supervisors as in their cases the
question of pay element in the running allowance does not arise:

If even in the lower post, revised or pre-revised, the junior was drawing more pay
than the senior by virtue of advance increments granted to him or otherwise.
stepping up will not be permissible;

In cases where the conditions are not met, stepping up of pay would not be
admissible. For instance a Chief Loco Inspector promoted from Loco Pilot
(Goods) prior to 1.1.2016 and the junior promoted to Chief Loco Inspector from
Loco Pilot (Passenger) or from Loco Pilot (Mail/Express) [i.e. from a different
post/cadre] after 1.1.2016 are not identical and such would not come under the

purview of instructions relating to stepping up of pay.

In this connection, it is stated that LP (Goods), LP (Passenger) and LP (M/E) form
three different and distinct seniority units and would, therefore, constitute different
cadres/posts in the context of clause (a) above as clearly brought out in (f) above.

Stepping up will be allowed only once, the pay so fixed after stepping up will
remain unchanged;

The senior shall be entitled to the next increment on completion of his required
qualifying service with effect from the date of refixation of pay.

Al
\r"“"’

for Financial Commissioner/Railways

(1) The PFAs, All Indian Railways & Production Units etc.
(2) The Chief Commissioner of Railway Safety, 16, Ashok Road, Lucknow.
(3) Director General RDSO Lucknow.

(N.P.\Singh)
Joint Director/E(P&A)
Railway Board

New Delhi, dated | £, .08.2019

New Delhi, dated | (,.08.2019
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AEIEYF,
wa3ft sliw W 3R 3cuee swEan

w7 01.01.2016 ¥ wgat fgea v 7v qeg A Feadecd § daa i
01.01.2016 & arg fagsa v av Ffass FHAaRT & dqa Fruor #
frewfaar ik aftss wwarfat 1 qoen & afos dae wrea Fw@m

915 & <A A AT g R 01.01.2016 & Ugd &MU qd A WU F Hqeg
il seHdFell & w9 A fAgEd U AU AR, e ddd 3w (IR e,
2016 & 37ceid HTY ool geauecdl & foIU Hdd $ard dde RET &1 dde FL=ar 3
R foram aram &, 01.01.2016 & ST 9¥aall v W g fv a0 Ffass Heuian
#mmwmﬁﬁwmsﬁawéﬁmmgé%%mmﬂ
F FNAT a7 T & AT TWH f WA U | Ueledtad & AT dde ded
T e AT T g, et aiises weay # F7 a1 uer fRar ar @ aaits sgd
AUTAT HLNE qd AT H=A W A 718§

2 HRTH (IR fFgATEgedt, 2016 & aAie 7(10) & avss 3t wfass wiafat &
T Ffauw gdt & el a7 RuRer # [ & A # aa7 F w e a9 &
WU H oo gl HET ol seaadeyl & A A Ig AEOld sH a¥F & Fnor
W@%%ﬁﬁmﬁmﬁamwwqmmwmﬁw*ﬁ
daef ded & W o AvE g g, O gMud qd dde Eger ar §fd daw
LT & e fFar S w1 g

< 5qfdT, WRTE (3RA) Agemaer, 2016 & Had 7(10) & IaR Ig ffawey
frar mar § & Peafef@a adt & egdtis aftss waafEl & sfass saial &
A T 3T da v Fd 5@ [AEerfa &1 A R s

(F) Ffass R aiss A1 ¥ 9w 30 997 ¥ g a1feT, 5w et & 308 3T}
g W YeleAd fRar 3 § 3R 59 W X 37 welead frar ar g, 3¢ gadt &
JHA gl =R,

(@) ATt 3R ITg g, o 9g¢ W F a9 A F gHer g, 1 Al dad
AT AR gNfT dad T, TR A g

(1) FeleATd & @AY IS YT FaF HUA FASS & FAG AT 3FhR Joia1 # HOF
ad uTed R IR 8




(a) HAET A eadae & 0 H AgFa R v A e H @ ' 9 adae
1 At & smeah, Ged AR A dqe AuRer & fAv dde deg @ AlsEr
Ui (38 wHT 30 giawd) 1 auEr & g gl e e guRageRt § §9 7
frgea e av Ja W@ w@w & R R 379 9dd T A gen F1iih
3% ATHS H AT Hed A A ded T U Al 3547 &,

(3) afe FNfaa a1 Fus gd AR ug # o Siss FHEUR 3ua aise SHan
T T # Ieg Geld B A HAF ddeghg & FROT AT HeaAm HAT 8 dRor |
HOF ddeT UIed I @ 8, Al 3o A 3T A AT A &

(@) 3 e, G od o a8 g W €, A o RN 39 dqw T&fH AL gem
3eTeXoT & v, 01.01.2016 & ggal Al IIeic ([39) § Jalewia fohU 0 7Ty
A seEdeex AR 01.01.2016 & &g ol q¥ee (FHSR) I1 &l grdee
(For/vaayE) (i R R gededt @) @ gy dF seadFc # eead
fFT v Ffavs FHAAR vHEA FE £ ’R AT TF FATR TSI HYT IdT &
Heferd et & g & gl A,

(B) 30 U & Tg 3eo@d ¢ fF AR ggee (7[3H), de ggee (HRHeR) AR
AR gree (AF/TFEYE) did Helo-3eeT aiiss swEal § AR safar 39d @z
(F) & HeT # A= ga/ue a9 &, 59 390 (@) & T & § Ioo@ fHar
AT E;

(57) TR 39 Fr IAATT Faed vh IR & & AN AR 370 TR VT HT & ae

(37) afitss FHHar daa g PURer f al@ @ e 3Ed da @ A & ae
3Tl AdAIgIg F ghHeR g |
5 Yo AT & faca Ry fr wgafa @ Sy forar o @ 8|

(v, bt RE)

HYFd fAAH/EATAT (T U5 )
oa /8

#.&5(f 7z ©)-11/2017/3TH-06 & R, = | £ .08.2019
gafafy sRa & 3u FUas vd AT @alleTd (Y6d), FAT #.224, T 9a4, 75 ear |
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#.&(d vz ©)-11/2017/31TH-06 7 feeeht, Ram: 1 .08.2019
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geTel facd TemgsdR, G HRAY o U9 3cuiesT S&higdl, i

HET Y GIETT HIGSFd, 16 3N TS, TGA5 |

AgIfaeers, HHALH., JE@AF.

faeer, (#) 30, Af@w (@) sRA, O (31) AN, SATER (4) 3RV, e
HETRT, FRETHT, e | wiRIaea/ag e



