Eastern Railway
(Personnel Department)
17 N. S. Road, Kolkata - 700 001

Serial Circular No. 20/2019

No. E.890/0/Psycho Kolkata, Dated: 04/02/2019

All Concerned

(as per standard list)

Sub: Aptitude Test in Departmental selections.
Fekkokokok

The instructions of Ministry of Railways (Railway Board) on the above cited
subject issued vide their letter No. E(NG)I/2016/PM 1/18 dated 16/01/2019
(RBE No0.12/2019), followed by another one bearing letter of even number dated
21/01/2019, are communicated herewith for information and necessary action.
Board's earlier letter dated 20/03/2007 mentioned in Board's letter dated
21/01/2019 was circulated under this office serial No. 91/2007.

DA: As above

(Anjan Ray)
Dy. Chief Personnel Officer/Gaz.

For Pr. Chief Personnel Officer
« Phone No.:24104 (Rly.)

Index No. 1060: A candidate, who fails in the Aptitude Test in the first
attempt, may be allowed to appear in the said test in respect of fresh
selection/suitability test after a gap of three months instead of six months.
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No.E(NG)I/2016/PM 1/18 New Delhi, dated January |4 , 2019

The General Managers (P)
E K All Zonal Railways/PUs &

CORE/METRO/RDSO
(as per standard mailing list)

Sub: Aptitude Test in Departmental selections.

As the Railways are aware, in terms of extant instructions, (Board’s letter
No. dated 20.03.2007), a candidate who fails in the aptitude test during a
Selection/Suitability test for a post, cannot be allowed to re-appear in the Aptitude
Test in respect of the same round of Selection/Suitability Test. There is however,
no objection to such a candidate being allowed a subsequent opportunity to appear
in the aptitude test in respect of a fresh selection/suitability test held for the same
category of post after a time gap of six months. The instructions in this regard also
provide that the candidates may be called for a day prior to the Aptitude Test to
make them familiar with the content of Aptitude Test for improving their
performance in the said test.

Consequent to a demand by a recognized Staff Federation (NFIR), in the
Railway Board PNM for review of the extant instructions on the subject, the
matter has been deliberated upon in consultation with the concerned Technical
Directorates and RDSO. It has now been decided in partial modification of the
extant instructions that a candidate who fails in the Aptitude Test in the first
attempt, may be allowed to appear in the Aptitude test again in respect of a fresh
Selection/Suitability Test for the same category after a gap of three months,
instead of six months as at present.

27 JAN 7019

Please acknowledge receipt.
( % ) °
'y .M. Meena)
oy. CPO (G} ( Dy. Director-II/E(NG)I
\(N\ , Railway Board
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~ .. No.E(NG)I/2016/PM 1/18 - New Delhi, dated January 2 |, 2019
\ ;
The General Managers
E ]Q All Zonal Railways/PUs &
CORE/METRO/RDSO

(as per standard mailing list)

Pepo
. Sub: Aptitude Test in Departmental selections.

Attention is invited to the first sentence in para one of Board’s letter of

even number dated 16.01.2019 on the above subject. The letter No. dated

””-"O‘l“" 20.03.2007 mentioned there in may be read as No. E(NG)I/2002/PM
1/31/Vol.Il dated 20.03.2007.
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(P.M. Meena)
Dy. Director-II/E(NG)I
Railway Board
Dy. CPO (HQ
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