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Written Examlnation for the sl?.le.‘ct.iqn to the post of sgaﬂ' ;md*‘ :

InpR-z with Ge ﬂs 4quq/-
]nstructionS'

(A ) Answer may be given gither in English or in. Hindi { ne mixing- gn) | :
(B ) Danot write your name/ Roll Ne.. ar put yaur signature anvwh@ye It

except jn the space provided for, on the Top Sheet of tpe Answer!
(C) Do not write answgr In reverse side of thq Tpp Shegtofthe Ansy

(D) Use of unfair means m anv form ar dusc[%wa of uquﬂtv wnll nat

" of cand;dature, may qlw invite DAR action; :

( E)Marks have been indicated withip first b;acke} upsqqe

gach c’ue‘s
( F)Po not use Mobnle Phane du,'mg ex@m;natlon
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For the purpose Qf langqage rule how many reguon has been dwldeu w
Name at least one state anq one zenal railway agamst eash vegwn
What are the Monetary lncem,{ve Schemq prov:dgd Lw She Cemrql GQ\;Q
the
mplementation of Hindn Ba;bhasa tg qmax[mum extent ?

retired pensponable Rauiwav qervant

. Whatjs hpurs of emplayment regu{a ion ?
What are tpe different c ,,,,, SIﬂ;atloq gnqer HQER ?

Indicate the Nm;tanon uf warh and pgrigmc ms!: af ra;n clasﬁiﬂggqon 3 :

: What is the stgtf walfarq ? what js. thg qb@t of a’tsz \WIWM Namei
rq;easures adop;gd m Ind an Baplwaw» i

=

Bnng out the du,tmctmn betwqen o

B )smchal msamuty Jeaw and hospital teave ?

b) Extraordmary Jeeave end l@wg not dug

¥

pole of India? (344+3)

HiE
R

. Whatdo: you mean by retnrernen; of §qryu; 1 What are the post ,rqgirs;f"
Rl { ‘;{1;:,““ G811

' ‘_lhave?

i

stion NM and 3

¥

Lﬂment for enconrs 3ing

1t benefit admiss ble to
(2+8)

4§t%v§}

L various welfare
j (zez+s),

(54 5).
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(7) g_@_gcrlvr TYPE QUESTIQN J
( OIAL gg§§ tgm_s__mr_) iEAgH Quss N CARRY or\_lg MARK)

|
{A] Choose the correct answg 1| Ea
' | I

i) .ubstantwe pay mcludes, if sann.txoned by the: Presment un -l
( a) Personal Pay. ( b }Special Pay. (¢} Both(a)¢

o Rule 103(35)(u JR-1---"

nd (b) are incorroct.

?

(a) Temporary Post ( b ) Permanent Post( c) Both (a) nd (b) 'are.incqrr'e ct. :

i) ATenure Postisa----- '

iii ) Supernumerary posts are----- ot | i
: i

i
(a) Permanent Posts (b)Tempurary Posts (C)Ex Caclr ifosis.

S gl - S anasnp S
e il
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iv) If aRailway employee apphes for kind of Ieave say LAP in a ance the Comp' ‘tent Authonty may -
, i j
( ) refuse to s.znct;on it ( b) ulf‘lCthl’l as LWP (c) sanon as C.L.

v) During ’leave not due’. e

(a)no leave saiary isdrawn ( k) full average pay and allm \ce are drawn. ( ¢ ) half average
.l

pay and allowances are drawn. A | d

S

vi) ‘Hospital Leave when sanctioned to nom gazetted Ratlway ployee the total leave when combmed
with other leave, shall not excetd---- - )

po el
(a)24 months(b)28 months (c } 18 months. t

vii)  The maximum period of study Ieave th.at can be aanctnonei qt one time is

ll
g ,
e

(a)3months (b) 6months (c) 12 months. (0) 2 : "‘"°“r|"‘ )l
; i
viii) The Chairman of the S.B.F. commmee at the- Zonal HQs I& he ---
(a) A.G.M - '
(b) C.P.O
(c) C.M.D
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(3)

Where a Railway employee under suspension dies before the discipl

¥

l
g

(,r . :
i;nary or the court

iX)
proceedings instituted against hlm/her are concluded, the suspenﬂuan period shall be
treated as ----- a5 _ s
{a) Suspension ( b )Duty ( ¢ ) Leave due. - f ;
<) The maximum age limit for direct recruitrnent in Group ‘D’ cadre for 9 SC/ST candidatt: is—-
. [ d
(a) 18 +5+5 =28 years ( b) 28 +5 +5:= 38 years (¢ ) 23"5.*5" years
, iy
xi) After retirement on superannuation a Railway emplc'yee may be pe itted to retam i Ratlway
Quarter on payment of normal licence fee for a period of - ‘ Eﬂ :
(a) 8months { b ) 6 months (c) 4 months i
xii ) The maximum amount of pensibn which can be chrnm‘ute.,d is-----
(a) 33.33% (b ) 25% ( ¢ ) 40% ¢l ,
it
xiii) A Group ‘D’ Railway ernployee after completion of 25 years of senwl#ce if retires on

superannuation, is entitled to post retnremem comphmentary pas'

I
!

(a) half set every year. ( b ) One set in alternate year. (¢ ) C)n
. , ' |

|
]

%

es at the rate of - -

set every year.

¥
{

xiv) As per 6" Pay Commission, What is thv provision a'bout mcrease ir

a) If DA mcreased by 10%, it will also et increa‘sed by 4%
b) If DA increases, it will also getincr eased bysame rate. -
No relativity of DA and conveyante allowance.

{
( |
(c) I
(

|

b

v) Reduction to lower stage for a period not exceeding three year wf

(a) Major penalty (b.) Minor penalty

during the entire sarvice?

(@) 120 days (b) 360 days (c) 240 days (d) 180 days

d) If DA goes up by 50% Kt will also .mmmahcally mcreased by }1 %.

I 4

he conveyance # llowance -

A

b :
out cumulative ffectis-—-

xvi) What is the maximum limit of leave not due which may be granted to a government servant

.........



xvii ) Restoration of commuted portlon of pension on the expiry of

3
4 l
(a) 15 years from the date of retlrement if the commutatlon amd

month of retirement. - :
(b) 15 years from the date of recelpt of rommutai ion amount

{c) Both(a)&(b)
(d) None of the\above
xviii ) Minimum amount of pension in any case will be--—

{a) Rs.1913 p.m. S iy
(b) Rs.1250 p.m. :

(c) Rs.2125 p.m. ;
(d) Rs.3500 p.m.
o I
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2/ (B)STATE_TRUE_ OR_FALSE e

Xix) in the case of a Railway employee under susp«.nsron no FF subscnptlon. 1all be recoverec! form the

subsistence allowance. : : : -

1

In cases where no sanction is requrred for hroadca;t on All India Radm 1 whrch are pur >Iy of

XX)
literary, artistic character no permission is n«.cessary for Rallway emp yees to recewe eny
haonorarium. i

xxi)  No. Advance of pay should be granted in czse of mutual transfer.

xxii)  No. Advance of pay should be granted 'in case of temporary transfer. i

xxiii)  In calculating the length of qualifying service fraction of a year equal tg3
treated asa completed one half year and recknon.ed as qualifying ser

illied
g 5,‘
4]

| yranted quarantie Ieave
| | i

18

xxv) A Railway employee suffering from-an mfe oL *51;“ eas,v should notb

ovi) According to 1.D. Act, 1947, ‘Wage élliné concessio‘n;l ut does not incl de any
contribution payable for the benefi workrnan under any law fi the tlme belng in force '

ore workers ar 2 ordinarily

employed, the occupier shall _emp[oy in th-= factcrry suc h number o‘f I ¢lfare Officers-as may be

prescribed. S - i : ; ;
; . ‘

wxix ) Vide the Factones Act, 1948, no adult worker shal! be required or ?" ; ed to work‘in a factory for

more than 48 hours in a week. ; e -
PR

*

P .
xxx ) Under the Factories Act, 1948 the pericds of work of an adult wolk ! ,'
that inclusive of his/her mtervals for rest, they should not spread o;_'



e T

oxi ) Subsistence grant means a lumpsum grant made to a R.ailway emplov : who is notin receiptof -

pay or leave salary. o
x«xii) Dual charge allowance shall be admlssnblw to a Ranlway employe? who is appointed to hold
current charge or the routme duties of an addrtuanal post. ‘; -

|

| .
htlrement after completion
' ]

I
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r it

amily Pension shajl be paid
vived by no chilc, her share ‘

xxxiii) The famlly of a temporary Railway empluyee who seeks voluntary
of 20 years of service, is not eligible’ for ramlly Fen:ﬂm

wxiv) Where the Family Pension is payable to more wndow; than one, th,
to the widows in equal ,hare but on th«= death of a widow who is 'i

.

i

shall lapse. ’

I
81
1 H]

xxxv) Periodical rest urder HOER cannot be spread over two calendar da

xxxvi) Reservation quota will not a'pph[ in case of Safety category.

xxxvii) Selection posts are filled in on the ba=rs af the» rule of semonty-ru ;-swtablllty

xxxviii) The Disciplinary Authority can never act as an lnqurry Offucer

oxix) A Railway employee under sdspensmn can be granted leave du’ n
i

xxxx ) There can be no appeal against suspe:nsiun.\ﬁ' : ![‘

l

,’ :

? the penod of suspension.
iy ‘
i

&
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(7) P

( C) FILLING UP OF GAPS

‘Level is the

xxxxii) De-reservation for non-safety posts can be done by

xxxxiii) The standard Form to be used for suspension is SF

xxxxiv) Roster point reserved for SCin Group ‘C’ and ‘D’ can be excha fed with ST in the

vear of its'being carried forward. .
{

I

itk d

xxxxv) For grant of Subsistence Allowance, a Railway employee unde;’f }Jspension has to give a
certificate that he/she is not employed anywhere on standardigi rm

yeary

xxxxvi) The Railway employees who have completed gf service may be normally |
g‘r

granted a final withdrawal from P.F.

il

I

o

GO

mmon proceedings.

1

il
xxxxvii) In the DAR-68, Rule ______ deals with the procedure for

xxxxviii) The PNM Meeting at the Railway Board is represented by members of a

recognized Federation.

xxxxix ) The PREM meeting at the Railway Board is held once in

hours.
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