Eastern Railway

(Personnel Department)
17 N. S. Road, Kolkata - 700 001

Serial Circular No. 99/2017

No. E/PC-VII/2016/Policy Kolkata, Dated: 14/08/2017

All Concerned
(as per standard list)

Sub: 6Grant of Special Compensatory Allowances subsumed under
Tough Location Allowance: Implementation of Seventh Central

Pay Commission’s recommendations.
oo e Fe i dedk

Instructions of Ministry of Railways (Railway Board) issued vide their
letter No. F(E)L/2017/AL-4/5 dated 11/08/2017 (S. No. PC-VIL/38, RBE
No.91/2017) on the above noted subject, are forwarded herewith for

information and necessary action.

DA: As above.

.

(U. Lahiri)
Dy. Chief Personnel Officer/R
For Chief Personnel Officer

Phone no.: 24103
s :
________________________________________________________ M Ny

Index No. 1057: Various Special Compensatory Allowances hitherto admissible
now subsumed under Tough Location Allowance as per recommendation of 7™ CPC-
rates thereof-effective from 01/07/2017.



" ‘Government of Indla

) . . 'Ministry of Railways
(Railway Boarcl) Lo
o »ANmﬁ;;(ﬁé)I/ZO17/AL-4/5 7 - New Delhl, dated 11.068.2017 L' _

The General Managers, | -
All Indlan Rallways etc.
(As per Standard Mailing List)

Sub: Grant of Special Compensatory Allowances subsumed under Tough Locatlon
Allowance: Implementation of Seventh Central Pay Commission’s
recommendatlons.

Consequent upon the acceptance of the recommendations of the Seventh Central

Pay Commission, in supersession of the axisting orders for grant of Speclal Compensatory
Allowances vlz. -Speclal Compensatory (Remote Logality) Aliowance, Special Compensatory
(Bad Climate) Allowance, Speclal Compensatory (Scheduled/Tribal Area) Allowance and
Sunderban Allowance which have been subsumed In Tough Locatlon Allowance, the
President is pleased to declde the rates of these Special Compensatory Allowances
(subsumed in Tough Locatlon Allowance) to Railway employees as under:

S. Name of the Allawance Category Cell Pay Level In Pay | Rate per

Na. Name | Matrix month  {in
. ’ 1 RS.) 1
) 1 Special - Compensatory | Tough R3HL | Level & and above 5300 |
{(Retmote Locality) Allowance: | Location o ]
Allowance-1 i Level 8 and below 4100

(1) Speclal Compensatary
(Remote Locality) Allowance
Places covered under Part- A &
B (Annexure I & II)

() . Speclai *Compensatory | Tough - R3H2 | Level 9 and ahove 3400.
(Remote Locality) Allowance | Location. ‘
Places covered under Part - C | Allowance-1I | Level B and below' | 2700 g
{Annexure IIT)" ; ) . |
() Speclal Compensatory | Tough | R3H3 | Level 9 and above 1200 '
(Remote Locallty) -Allowance | Location
Places covered under Part — D | Allowance-III Leve] 8 and below . | 1000
{Annexure IV) : -
[0 | Bad Climate Allowance Tough R3H3 | Level § and above | 1200 i
. * .| Locatlon , _ :
Allowance-IEl Level 8 and below 1000 :
(II) | Tribal Area Allowance - Tough R3H3 | Level 9 and above 1200
' Location _ |
Allowance-III Level 8 and below ;DOG :
(IV) | Sunderban Allowance _ Tough R3H3 | Level 9 and abave 1200
Location ‘ : :
Allowance-[11 | Level 8 and below 1000 ] ;
|
2. These rates shall increase by 25 per cent whenever the Dearness Allowance payable f

oh the revised pay structure goes up by 50 per cent.
Contd....2/-




I

3 The terms ‘Pay Level’ In the revised pay structure means the Mevel |n the Pay
4. "In respect of those employees who opt to continue [n thelr pre-revised pay

structure/Pay. scales,.the corresponding Level in the Pay Matrix of the post occupled on

01.01.2016 as Indlcated In Railway Services (Revised Pay) Ruies, 2016 would dete[m_lng_the e

allowance under these orders,

5, Sunderban Allowance, categorized as Tough Locatlom Allowance-1II, shali be -

admlssible to the Railway employees working In Sunderban areas South of Dampler Hodge's
lIne, namely, Bhagatush Khall (Rampura), Kumirmart (Bagna), Jhinga Khall, Sajnakhall,
Gosaba, Amlamathi {Bidya), Canning, Ku'tall, Plyali, Nalgaraha, Raldighl, -Bhanchi, Pathar
Paratima, Bhagabatpur, Saptamukhl, Namkhana, Sikarpur, Kakdwip, Sagar, Mousinl,
Kalinagar, Haroa, Hingalganj, Basantl, Kuemarl, Kultola, Ghuslghata (Kult!) area. The
allowance shall be admissible only upto the perfod for which the Government of West Bengal
continues to pay this allowance to Its employees,

B, Scheduled/Tribal Area Allowance and Bad Climate Allowance, categorzed as Tough
Location Allowance-ITI, shall be admissible only In those States where Scheduled/Tribal Area
Allowance and Bad Climate Allowance are admlssible and shail be dlscontinued in those
States where it has been discontinued for the State Government employees with effect from
the date(s) of such discontinuance.

7 In the event of a place falling in more than one category, the higher rate of Tough
Location Allowance will be appllcable, .

8. Tough Location Allowances shall not be admlssible along with Special Duty
Aligwance, However, employees have the option for continuing Special - Compensatory
{Remote Locallty) Allowance at old rates of 6™ CPC, where It was admlsslb{e along ‘with
Special Duty Allowance at revised rate of 10% of Basic Pay.
9. Employees may exercise thelr optlon to choose elther Hard Area Allowance which is
admissible along with Island Speclal Duty Allowance or one of the Speclal. Compersatory
Allowance, stbsumed under Tough Location Allowance as mentioned In Para 1 above,
10.  These orders shall take effect from 1° July, 2017.
11.  Hindi verslon Is enclosed.

Please acknowledge recelpt. /J/
(Sonall Chaturvedi)

Deputy Director Finance {Estt.}),
Rallway Board.

Contd....3/-
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