. Serial Circular No. 98/2011
Eastern Railviay .

No. E 839/0/1/Pt.V | Kolkata, datéd: 25/08/2011
- All Concerned 7 - .

‘ Sub‘ Applxcabrhty of minimum pay/ steppmg up of pay -
Clanflcahon reg.

The following copy of Railway Board's letter No.PC-V1/2010/1/ R':RP/l dated
- 16.08.2011 (RBE No.115/2011, 5.No. PC-VI/270) is appended below for information,

guidance and necessary action. Board’s earlier letter dated 17.02.2010, :s mentioned
therein, was circulated under this office Senal Nu 30/2010.

DA: Hindi version ' % - g //

(G. Bandopadhyc y)
Asstt. Personnel Officer/Engg.
for Chief Personne! Officer

Copy of Board’s letter No. PC-VI/2010/1/RSRP/1 dated 16.08.2011 (RBE NO.IIS/ZO’H,
S.No.PC-VI/270), addressed to the GMs/CAOs, All Indian Rajlways & Pro iuction Units.

Sub: Applicability of minimum pavjsteppmg up of pay -
- Clarification reg.

A reference has been received from one of the Railways mentionin; a case where
an employee working as Accounts Clerk was promoted as Junior Account: Assistant (GP
%2800) after 01.01.2006 and his pay ‘was fixed as per Rule 13 of Railway Se vices (Revised
Pay) Rules, 2008 by adding 3% of Basic pay and Grade Pay. On a subsequent date
another employee (Junior to him) was appointed as Junior Accounts Assis'ant (GP ¥2800)
through Direct Recruitment and his pay was fixed under Section I of Part-A of First
Schedule of Railway Services (Revised Pay) Rules, 2008 which happened {0 be more than
" that of the above senior. A doubt has been raised whether stepping up of pay may be
allowed in such cases to senior employee who got promoted as Jr. Acccunts Assistants
(GP ?2800) after 01.01.2006 vis-3-vis his junior who was directly ‘ecruited on a
subsequent date. as Junior Accounts Assistant (GP ¥2800) subject tc fulfillment of
conditions as laid down in Para 5 of Minristry of R.aulway/ s letter No.PC-
VI/2010/ I/RSRP/1 dated 17.02.2010.

2 The issue has been examined in consuftation with Ministry. of Finance and it is
clarified that pay of Senior employee promoted to a post after 01.01.2006 may be stepped
up vis-a-vis his junior who was directly recruited on a subsequent date o the same post
sub}ect to the condition that they belong to the same seniority list for i Il purposes and
various conditions as laid down in Board's letter of even number datsd 17.02.2010 are

fulfilled.
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- ¥ This issues with the concurrence of the Finance Directorate o’ the Ministry of

_ Railways.

Sd/- U. K. Tiwari
Dy Director, Pay Co nmission-VI
Railway Bcard

| Index No. 1036: Applicability of minimum pay/stepping up of pay - Cl‘ riﬁcationr reg.
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