No. E/SPC/20)08 /Policy/P1 II. Kolkota, Dated : 25.05.2011.
ALL CONCERNED.
Sub . Railway Services (Revised Pay) Rules, 2008 -
Clarificction regarding
P——

A cops of Railway Bd's ktter NoPC-VI/2009/1/571 dated 05.05.2011 (RBE No.
58/2011) is fcrwarded for information guidonce and necessary action.

Hindi version is also enclosed.

DA : As above
: ARy
.:-:‘,;_"_oj) ‘3
(S &. Roy)

Asstt. Personne! Officer (W&PC)
for Chief Per sonnel Officer.
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INDEX NO.1057 : Rallway Services (Revised Pay) Rul:'s 2008 Clarification r’gardmg
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BHARAT SALKAR/GOVERNMENT OF 1NDIA
LAIL MANTR:1.AYA/MINISTRY OF RAILWAYS

{RAILWAY EOARD) =
S.No. PC-VI/ 9§ - RBE N», 5% /201,
No. PC-VI/2009/1/5/1 New Delhi, da ed.5 .5.2011
The General Managers

All Indian Railways and PUs
(As per mailing list)

Sub: Ruilway Scrvices 1ievised Pay: Rules, 2008- cl..rification regarding
Based on the rccommendations «.f Sixth Certral Pay Commission, the Group ‘A’ posts of

Principals’Head Masters/Head Mistress  f Intermediate Colleges/Higl.er Secondary schools/Higher
Secondary Multipurpose Schools in pru-revisad scile 10000-15200 were granted revised pay

structure of PB-3 (15600-39100) Grade Puy Y7600 w.c.f. 01.01.2006 vide GSR674(E) it. 23.09.2008.

References are being received from vaiious Reilways regarding applicability of above revised pay
structure/Grade Pay to tl.ose holding abov:: posts on ad hoc basis. -

2 The issue has teen considered i1 consultation with Management Services :nd Secretary’s
Directorates. As per extant policy, onlv those candidates who fulfill the eligibility r:quirements as
prescribed in the Recruitment Rules for regular promotion to the post of Principal in Group
*A’/Sr.Scale, are allowed to draw regular pay in Sr.Scale even on their adhoc promoticn to the grade.
-Others who do not, would be entitled to only a charge allowance as fixed by the Railway Board from
time to time, in addition to their pay in Group ‘B’ subject to the condition that pty plus charge
allowance does not exceed the pay that would have otherwise been admissible had it bcen fixed under
Rule 1313 (FR 22) R-li on their regular promotion to Sr.Scale. Such officers woul!, however, be
entitled to draw pay in Sr.Scale onl afier their fulfilling the cl'gibility requir:ments of the
Recruitment Rules presc.ibed for regular promotion to Group ‘A’/Sr.Scale. Accordingly, it is clarified
that the Group ‘B’ Gazctted officers ho cing the Group ‘A’ posts of Principals/ Heac Masters/Head
Mistress of Intermediate Colleges/Higher Secondary Schools/Higher Secondary Multipurpose schools
(pre-revised scale X10000-15200) on uchoc basis, on qualifying the ecligibility requirements as
prescribed in the Recrui.ment Rules mav be allowed benefit of pay fixation in reviseld pay structure
PB-3 GP ¥7600. Their pay fixation in the revised pay structure would be governad by the provisions
of Rule 7 or Rule 13 (us the case may be) of Railwzy Services (Revised Pay) Rules 2008 notified
vide GSR 643 (E) dated 04.09.2008. P fixaton in higher pay struciure PB-3. GP £7600 will not
however, confer upon thie incumbents l.clding above posts on adhoc basis, any righ' or claims for
retention in the above posts or for regula: promotion against such posts.

% This issues. in consultation with WV:anagement Services Directorate and Secretary’s Directorate
and with the concurrence of Finance Dircctorate of the Ministry of Railways.
lw'
( Kishy Thomas)
Jt. Director Pay Commission-II
4 F ailway Board
No. PC-V1/2009/1/5/1 £ : New Delbi, da ed.5 .5.2011

Copy to Deputy Comptrotler and Auditur General of India (Railways), Room No.222, Rail Bhavan,
New Delhi (with 40 sparcs) J!

= = ] Yo = -
Seall o for Financial Comniissioner/Railways.
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¢ ANA GIHR COVERNMENT OF INDIA 3 \

S YA WAET M.N.STRY OF RAILWAYS '
T | (¥ S RAILWAY BOARD)
e ‘ _
r ®.q.a-VIS 57 A O E Lat S swrargd. 542011
: w.Rf-V1/2009/3t8/5/1 i\ waw, 73 faeel, fmim - §.05.2011
Rail Bhavai, New Delhi, Date |
A T,
(3% Gt & FTER)

fawy : ¥ Qam (d@ynfaa 399) faaw, 2008 & @ae §
TWETFIT,

B3 HE T A F FETR 1 F AR W, 10000-15200 F HarE qd &
daAE o fevifeu Fiesi/erat GhEsl Weil/erR Gde] ey el &
ffei/ds Ared/uarT stenfusisl ¥ Yo "' wdt @ i 23.09.2008 &
wwf.674 (%) g feaiw 01.01.2005 F ot &i-3 (215600-32100) 73 7 #7600 =1
e e WA WS i TS ot Iu e Heifue daw EEA/iE 99 SR W 39
Ug1 R A SYHIRGT 9 @] & & 63w H fafivr W 9 5 ard gu g

2. TEAWA W, YEu Ja a9 afae Feerer & wmet | feur fear mar 8. adaH
dif & FER, FEe 37 IWRARI @ S g9 "v'/ais dwma ¥ e & | w
Frafaa weiEta & fom et Frmt & gur {uife oS sravasarad St @ 3% §, i |
FAF el wWEfd A W AR daa ¥ Faba a3l oela e 3 e
. IETER W e 6T B G R aRd € 3 qu " T I dae & affafiad tee 9 gR
aa-gg ) fuii fomu e ot s o % fea & arg @ S 3g e & e e g
foh S 791 9 W1 39 94 # AfeE H 8@ S o ans 93 | e i
qErEE W) HE 1313 (UE am 22) sni-ll & e fvifa fre o a9 R w
ik g, 98tere, UH et gu "¢ /aiss g | frafra wemfa & fenr fwifa
Tl ~IHT Y UEET AR B YT FH F T & 9 da-HH ° g1 97 & U
&M, TR, 98 W 1 s 2 1% Szuiifene wiest/are dF el The/eal dehed
HeRIRUY Whel o fafauat/denrei/wars senfieia (T10000-15200/-F G gd
& FFATH) % 9 "T" Ug1 W a3 MR UL aAA YU " T S B we -
v Tremi o o PR o StEeesdl o W SEE daq A d -3 e

. € Docunnis and Seitingsiad mig\My Docu nentshGe 1 siadoc
S o4




Lo

’ -1 _

%7600 5 3a frufvor & o w6 ol sl woifue S e 3 3997 399 ek
T.31.87.643(%) f1ier 04.09.2008 grr srfrgfera Y1 Qg (wwitfia Ja) Fram, 200
é:ﬁmrffmnﬁzm13(:m%ﬁmﬁ)%mw=\fmwﬁmammm,m- |
T HEEAL 6 -3, U3 & 27600 o F7 Prufror e SR W Fde v W Am |
RHTET T 94 Rl W a7 e e I wst v Fyafie geia 3 fw i s
ST FHHT STET UST &l 4T

3. A & vy dend PR aun afs Sivnerd & wme @ qun fae
fFeemer @i Wgafr @ I F @R

.}?.%\ %ﬂ"im —
(19T i)
4 1o fews, aw smar-1l,
- e e
{4 -V1/2009/338/5/ 1 78 [, femiw . 5 .05.2011
yidferft e & 37 P wd name e wlerms (), S0 .222, Y weE, T8
fEoett 1 (40 afeet wfew) ufa.
, fj&%k

i Faa sngam/Ad
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