Serial Numher: 57/2012

EASTERN RAILWAY _
No, CPO/SC/SAS/Pol /PLII Kolkata, the C&/, May,2012
ALL CONCERNED

Sub: Incentive increments for outstanding sports achievements.
Enclosed please find herewith the copy of Railway Board's letter No. 2011/
E(Sports)/ 4(1)/ 1/ Policy Clarifications dated 29". February, 2012 (RBE No. 26/2012 -
Clarification/Corrigendum No. 21) communicating that incantive increments can be graited only for
the sports achievements in the Championships/Events concluded on or after the date of issue of
policy letter dated 31/12/2010 & all other cas2s for such increments to be dealt with as er policy in
vogue at the time of such sports achievements.

In this regard it may b2 mentioned that, copy of Railway Board'; letter No.
2010/ E(Sports)/ 4(1)/ 1(Policy) dated 31/12/2010, as referred in Board's present letter, was
- communicated to all concerned vide CPO/CC(C's Serial No 05/2011. -
The above letter is enclosed herewith for information, guidance ani necessary
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Dy. Chief Personnel Officer/ RP
for Chief Personnel Officer

action please.

Copy of Railway Board's letter No. 2011/ E(Sperts)/ 4(1)/ 1/ Policy Clarifications dated 29 ". February,
2012 (RBE No. 26/2012 - Clarification/Corrigendum No. 2°) addressed to GM(P) All Zonal Railways
& Otrhers.

Sub.:- Incentive increments for outstanding sports achievements.
Ref.:- Board’s letter No. 2010/E(Sports)/4(1)/1(Po’icy) dt. 31.12.2010.
Please connect Para 9.1 of Board’s policy letter referred above on the subject matter.

In this connection it is clarified that Railwasy Administration can grant incentive
increments, only for the sports achievements in the Chan pionships/ Events concluded ¢n or after
the date of issue of above referred policy letter. All other cases of incentive increments shall be
dealt with as per policy in vogue at the time of such sports achievements.

This also disposes NR's letter No. 400E/50/Sports/Incentive(Loose)A/Increinents dt.

06.02.2012.
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'Dy. Director / Estt.(Sports)




