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SL, NC. 29/2011

]
_ EASTERN RAILWAY
No.E.220/C/RR/Pt.XVI. . ' ' Kolkata, Dated : 11.03.2011
All concerned.

Sub : Action taken by the Government on the recommendation contained in
the Seventeenth Report (Fourteenth Lok Sabha) cf the Committee on
the welfare of Scheduled Castes and Scheduled Tribes on the subject

"Reservation for and Employment of Scheduled Castes and Schedulec
- i Tribes in North Eastern Railway (NER)"”

Ref : Rly. Bd s letter No 2003 -E(SCT)1/80/3 Part-1V, dt.08.06. 2007
L kS T =
: A copy of Board’s letter in connection with the subject cited above, is sent herewith for informatlon
gundance and necessary action at your end pl.

: (g as )
Sr. PerSonnel Officer(RP}
for Chief Personnel Officer.
Phune 24112

Copy of Rly.Bd.'s letter No.2003-E(SCT )I/30{3 Part-1V, dt.08.06.2007 addressed to General Manager(P)/All
Indian Rlys & others. :

Sub : Action taken by the Government on the recommendation contained 'n
the Seventeenth Report (FoLrteenth Lok Sabha) of the Committee 01
the welfare of Scheduled Castes and Scheduled “ribes on the subjec:
“Reservation for and Employment of Scheduied Castes and Scheduled
Tribes in Neorth Eastern Raitway (NER)” i
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The Parliamentary Committee on tie Welfare of SC/ST in.its 17™ report (14™ Lok Sabha) pertaining
to N.E Railway vide para 1.33 (Recommendation No. 4) has observed and recommended a:. under:-

" The Committee are of the view that the Liaison Officer is an important figure of ¢ n organization and
so are his functions as far as the interest of SCs/STs are concerned, because he is respcnsible for ensuring
" correct implementation of reservation policies. The Committee, therefore, stress that the person to be
appointed as Liaison Officer should possess sulficient experience and should be well conversant with
reservation orders/rules and he should be given training on reservation related matters etc. The Committee
also desire that the Liaison Officers should be protected from frequent transfers and postings so as to utilize
his services for a considerable period of time. Further, the Committee would like to stress that the
Liaison Officer should be allowed to function independently without any ecternal pressure
within the ambit of his jurisdiction. His views/opinions on matters like promotions/selections
should not be overruled but should be taken note of and corrective action be taken at the
earliest. "(para-1.33). ‘

Z. The above mentioried recommendation has been examined by the Board and it is desired that the
views of the General Managers on the reccmmendation may be furnished within a fortnight so as to process
“the issue further.

Receipt of the communication may please be acknowledged.

This is for your kind information and compliance please. :
' : 4 Sd/-
Index No. 1065 ¢ Recommengati-r b : (K. Biswal)
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parlismentacy Cormidtiss of QL Exec. Director,E stt.(Res.)




