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SI.N¢. 12/2011

Eastem Railway

No:E.890/0/1/R&R/Palicy/Pt.XVIiI Kolkata, dt.21.02.1°
All Conoerned.‘

Sub: Recruitment of Starf in Pay Band -- | of Rs. 5200-20200/-
(Crade Pay Rs.18C0) on Indian Railways.

The following copy of Railway Board's lettar No.E (NG)IRE/RR-1/62/Vol.Il ¢1.02.02.11
(RBE No.16/2011) is forwarded for informafion, guidance and necessary action. Board's e:rlier letter
dt.01.11.2006 (RBE No.164/2006 and 12.03.2007 (RBE 1o.37/2007) as referred in their letter under
reference are enclosed herewith. &)

B3 swis)
~ Sr. Personnel Officer/ RP
" for Chief Personnel Officer

Copy of Railway Board's letter No.E (NG)Ii/96/RR-1/62/Vol.Il dt.02.02.201% (RBE No>16/2011) addressed
to the Manager (P), All Zonal Railways & others,

Sub: Recruitment of Staff in Pay Band - | of Rs. 5200-20200/-
(Grade Pay Rs.1800) on lncian F.ailways.

Ref: This office letter of even number dt.01.111.2006 (RBE No.164/2006)
' And 12.03.2007 (IRBE No, 37!?0(!7) '

The procedure for recruitmert of staff to arstwhile group ‘T’ posts (enhanced ic Pay Band-
|, Grade Pay 1800) issued vide letters under refererice, hes been reviewed by Railway Boarc arld it has
now been decided that in partid modification of instructions contained in the letter qucled above,
recruitment procedure will now consist o written teet followed by PET (Physical Efficier cy Test) of
candidates found suwusful In written test.

Amendment may be issued for the on-going recrultment for which notificatic1 has been
issued in Dacember,2010 regarding change in the examnation patern and the last date «f receipt of
applications be extended by another 30(Thirty) days beyond lhe present prescribed closing date for
receipt of application. :

Schedule of dates for wrilten examination wiﬂ be cantra#!y coordinated :nd dddlﬁdl
procedure-willbe issued separately.

Please acknowledge receipt.
. Sd/-

(Harsha Dass)
«Joint Director Estt. (N)-1l, Ra lway Board.

Index No: 1063, Recruitment procedure will now consist of written test followed by PET (Physizal
Efficiency Test) of candidates found succeesful in written tast. 5



Copy of railway Board's letter No.E (NG)-II/96/RR-1/62/Vol. Il dt.01.11.06 (RBE No.164/200€) & idress to
General Manager (P), All Indian Railways & others

Sub: Recruitheni of group ‘D' staff on Indian Railways.

Ref:  This office lstter of even number dt.18.07.2005 (RBE No.121/2005)
And 29.9.2005 (R3E No. 156/2005)

#Please refer to Board's letter quoted above, wherein the powers for recruitmeiit of Group
‘D’ staff was delegated to Zonal Railways.

The procedure for recruitment of Group ‘D staff has been reviewed by the [ oard. After
detailed defiberations, it has now been detided that in partial modification of instructions ¢ »ntained in
letters under reference, following procedure rnay be followexd:-

E

(i) - The recruitment procedure for group ] fosts on the Railways will now ccnsists of a
Physical Efficiency Test (PET) followed by a written test of the successful candidates found fit in the PET.
(i) Separate notifications shoulc be simultanecusly issued by al! the Zonal Railw iys on pre-

defined dates after working out the Group ‘TV vacancies of dl Divisions/Workshops/Productior Units and
other organizations falling within the territorial jurisdiction of te Zonal Railway Processing recrui ment.

(iii) For Physical Efficiency test, a candidate car appear in the examination to be cc nducted by
the Division where he/she is domiciled or the contiguous Division, in case if there is no Rai way line in
his/her area.

(iv) + . The individual Zonal railway will then conduct written tez,t for the candidates who have
qualified the PET in the Divisions under their jurisdiction.

Zonal railways may immediately make a critical'and delailed assessment o vacancies
including physical handicapped quota vacancies to be filled up so that notifications e issued
simultaneously by them.. Deputy Chief Personnel Officer, recruitment CeII should have tle vacancy
position available with him by 15t Novbember, 2006.

The ongoing recruitment process for Group ‘D' selection where notification l1as already
been published by a Zonal Railway will, however, be govened by the procedure contained in letters
dt.18.07.2005 and 29.09.2005 referred to above. :

Detailed guidelines will follow.
Please acknowledge receipt.
o '_ Sd/-
oy . % : (Mahavir Singh)
. Director Est.(N)-ll, Railway Board.
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Copy of Railway Board's letter No.E (NGHI£6/RR-162Vo! -1i dt.12.03.2007 (RB3
N0.37/2007) address to general Manager (P), All Zonal railways & others.

' Sub: Racruitment of Graup ‘D’ staff on Indian-Railways.

Ref: This office letter of even numbear dt.18.07.05 (RBE No.121/2005), 29.3.05 (RBE
No.166/2005) and 01.11.06 (RBE NO.164/2006). -

~ Attention is invited to the instruction dt.01.1°.2006 quoted above vide which de sision was
conveyed that procedure of recruitment of Group ‘D’ staff on Indian Raiiway will henceforth consist of a
Physical efficiency test (PET) folowsd by a written test of the successful candidates found fit in the PET. It
was also conveyed that a detailed procadwe vill follow in due course.

2 Modalities have been workec out and fdlowmg guidelines (in partial modificat ons to the
instructions quoted above) are here by advised to be followed in future recruitment exercises o Group ‘D'
staff on the Rallways by Railway Recruitment Cell (RRC) constituted in terms of mstruct ons dated
18.7.2005 contained in letters quoted above:-

(i) RRC of the Zonal Railway will advertise an employment Notice in terms o para4 of
Annexure-| of letter dated 18.07.2005 for recruitment in Croup ‘D’ categories. Candidates vill apply to
RRC of a Zona Railway in terms of procedure indicated in -etter dated 29.09.2005. Applicatior s received
thereafter will be processed by RRC in terms of guidelines ciiculated under letter dated 18.07.20)5.

- Call letters will be issued to eligible candidatas to appear in Physical Efficiency ~est (PET).
(iii) Recruitment procedure will consist of a Physical Efficiency test (PET) followed iy a written
test of successful candidates found fit in PET.
(iv} - Physical Efficiency Test (PET) will be quahfymg in nature and criterion for the s ime \mll be
-ag under: :

%, Male Candidates Female Candidates

Should be able to run for a distance of . Shoulc be able to run for a distance
1500 metres in 6 minute in one chance.  Cf 400 metres in 03 minutes in one C1ance.

(v) The entire proceeding of PET is to be videc graphed so as to ensure transpare ncy and
the identification of bonafide candidates taking part in PET.

(vi) Physical efficiency Test will %@ held in the Divisions of the concarned Railway :nd
Divisiona Rail Manager (DRM) will be over in-charge for the con luct of PET.

(vii) PET will be supervised by Selection Commifte.. ui three Assistant Scale Office &
nominated by DRM. More than one Committes can be nomir ated as per requirement.

(vii) The Physical Efficiency test may be held af one or more venues/ stations in the. Division

as per requirement. The venue should be a sports stadium o- a place where the entry/ exit point can be
controlled so that unauthorized person may not interfere in e proceedings.
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(ix) DRM concerned may deplcy RPF/RPSF Peraonne! and get in touch with [xal police
administration to maintain law and order.

(x) Adequate steps be taken to avoid lmpersonahcn List of z,wr'essfut candidate ; qualifying
PET wilbe signed by each member of the selaction commitise

(xi) Consclidated result sheet shall be fcrw*rdead to the respective RRCs. On rece ipt of such
list, RRC will then again issue call letters to successful candidates who have qualified tte PET for
appearing in the written examination. These call letters shall be dispatched under certificate of posting
(UPC) at least one month prior to the date of conduct of written examination.

(xii) The written test will be conducted by RRC using OMR sheels.

(xiii) * ‘Panels will be based gtrictly on merit position obtained in written exammat:on (;urrency of
panel shall be for a period of two years from the date of publication. General Manager may, however,
extend the life of the panel by one year in case of administralive exigencies.

5, It is further adwsad thal ongoing recruitrient process for Group ‘D' selecl on (where

notification was published -prior to 01.11.206) will be govamed and completed in terms of nstructions

contained in letters dated 18.07.2005. and 29.08.2005 referrad to above. -

Please acknowledge receipt

s Sd/-
- (Mahavir Singh)
Di-ector Estt. (N)-Il , Railway Board.
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