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. FASTERN RAIT WAY . | -
No. E 296/0/1/ Pt. IV ‘ ' Kolkata, dated 10, 01.2013.

ALL CONCERNED

Sub: Extension of deputation penod of non-gazetted staff of the
Railways with Public Sector Undertakings / Autonomous

bodies bevond three/four years.
T Y

The followmg copy of Raxlway Board’s letter No. E(NG)I-2010/DP/23 dated
11.12.2012 is forwarded for information, guidance & necessary action. Board’s carlier letter
dated 28.07.2010 mentioned therein is enclosed along with it’s enclosures

Sd/-
- (G. Bandopadhyay)
_Asstt. Personnel Officer/R & (S&T)
formr;qmnml%ﬂ

Copv of Rzulwav Board's Ietter No. E(NG)I -2010/DP/23 dated 11. 12 2012 addressed to
General Manager(P)s, All Indian Railways and others.
Sub: “Extension of deputation period of non-gazetted staff of the
Railways with Public Sector Undertakings / Autonomous

hodies hevond three/four years,
ERdA Rk

Instructions have been issued from time to time emphasizing on compliance of existing

* procedure while seeking extension of deputation term of Railways' employees working with
" various organization outside the normal Tield of working. Nevertheless, it has been noticed

pemstently that the instructions on the subject are not bemg followed. The deputationists are

allowed to overstay beyond their approved term: of deputation attracting harsh provisions of

nolicy of overstay while on deputation including termination of lien ctc. Further, in terms of DOP ;
&T's OM. No. 6/8/2009-Estt (Pay 1T} dafed 17.06.2010 circulated to the lewzys under this |
Ministry’s lotter No. 2010/ F(EXV1/(1)Y1 dated 28.07.2010 , an employce appointed on -
deputation / foreign service, mayelccttodrawelmmepayhmcscalc of pay of deputation /

foreign service post or his / her basic pay in the parent cadre plus deputation ( duty ) allowance

thereon plus personal pay, if any. However, in case of Government employee on deputation /

Foreign Service to CPSEs , this option will not be allowed and their pay will be governed in terms

of the orders issued by Dcpanment of Public Enterprises vide O.M. No. 26.11.2008 which
stipulate that on deputation to CPSE the staff will be allowed only deputation pay in addition to

" Rasic Pay plus Grade Pay as drawn in Rajlways. This must be incorporatcd in the letter relieving

the staff for deputation.

2. While processing the cases of e‘ttenswn of deputation terms bevond three years, it has
been observed that the deputationists are assignod higher grade pays even in some cases two
grades above fhat of the grade pay of his / her parent Railway in violation of the above provisions.
When the cases of extension of deputanon beyond five years reached to  DOP&T, that
Department have taken ﬂus scenario seriously and asked for certain clarifications wh.lch are |
reanired to be sent. . ]
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- and consolidated as per their OM No. 6/8/2009-Estt (Pay II) datcd 17™ Junc,2010. A copy of the

12

3. The matter has been considered. It is advised that the instructions of DOP&T and .
POE jssued to the Railways from time to time, may be followed -scrupulously and
Railwavs’ cmplovees may not be allowed to join other organizations on deputation basts ‘
in higher grade pay and also not allowed to overstay while on deputatlon so that such
pmuant situation can be avoided in future.

----------------------------------------------------------------------------------------------------------

Index No.:1032: Extension of dqmmion pcrlod of non-gazetted staff of Railways with Puhlic
- Sector Undertakings / Autonomous bodies beyond three/four years.

--------------------------------------------------------------------------------------------------------

Copy of Railway Board’s letter No. 2010/F(E)II’1(1)/1 dated 28.07.2010 (PC-VI No.217, !
RBE No 106/2010) addrwsod to Gcncral Manager(P)s, All Indian Railways and others.

Sub: Transfer on deputanoan oreign service of Central Govemment Employvees ex-cadre
posts  under the Central Government /State: Government/Public Secior
Undertakings/ Autonomous Bodies, Universities'UT Administration, Local Bodies
etc. and vice-versa — Regulation of pay, Deputation {(Duty) allowance, Tenure of
deputation/foreign servioe and other terms and conditions — regarding.

SEXSFER
The terms and conditions of appointment on deputation’Foreign service i accordance
with recruitmont Rules of the ex-cadre posts, undor the same or some other departmenis of
Central Government. State Government /Unnion Territories Administrations/Local Bodies or under
Central State PSUs’Autonomous Bodies etc. and vice-versa contained in DOP&T’s OM No.
2:29/91-Estt.(Pay, II) dated ST January, 1994 {adopted I Board's office vide letter No.
F(E)II'94/DE-1/1 dated 5.12.94) as amended from time to time. have now been suitablv revised

samc is semt herowith for information and guidance. The orders comtained thercin will apply
mutatis-mutandis to Railway employees also. :

The above orders will take effect from 1.1.2006 and shall be applicable to all officers
who were on deputation on 1.1.2006 or appointed thereafter except for the revised rates of
deputation (duty) allowance which shall be applicable from 1.9.2008 as mentioned below para 6.1 .
thereof. B

................................................................................................................
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Copy of DOP&T's OM No. 68/2069-Estt (Pay II) dated 17" June, 2010.

OFFICE MFMOR AN TR

Sub: Trancfer on deputationForeign service of Central Government Emplovees to ex-
cadre posts under the Ceniral Government /State GovernmentPublic Sector
Undertakings/ Antonomous Bodies. Univerciti::s’t“l' Administration. Local Bodies
et2. and vice-versa — Regulation of pay, Deputation (Dnty) allnwance, Tenurs of

deputatien: foreign service and other terms and conditions — regarding,

The undersigned is directed fo refer to this Department’s Q.M. No. 2°29°91-Esti.(Pav 1T)
dated 5™ January, 1994 as amended /revised from time to time. A need has been feil to
consolidate all these orders in one place and accordingly, it has been decided. in consnitation with
Denartment of Expenditure , to bring out a self contained O.M. in supersession of ONI dated
3.1.94 and subsequent amendments on the subject , incorporating the provisions of earlier orders
with suitable modifications. wherever necessany.

2 Aonlicatior

21 Thege ordars wall 11‘:1\1\ to all Central Governy 1ent mnh‘n aee who grs re 1]‘;1111

appointed on aeputauomfmezgn service in accordance with Recrultmenr Rules of the ex-cadr
nosts inder the same or some other Departments of Central Government or under the State
Government’ Union  Territories  AdministrationTocal Rodies or under Central  Siate
PSUs' Antonomous Bodies etc. set up or controlled by Central’State Governments provided the
foreign service under such PSUs/autonomous bodies has been permitied m reiaxation of
arnomfment on immediate ahsorption basis. These orders will alsn cover the cases of regwlar
pointment on deputation’ foreign service of emplovees of Staie Government * Tocal hodies etc.
as well as PSUs/ Autonomous Baodies of Central'State Governments as per pscruitinent rules in
the (Central Government. '

272 However, the following cases shall not be covered under thece orders for whom separate
arders exist, -
{a) Members of the Al Indiz Services and theee deputed to poste whoss terme ars reaulated

under specific statutory rules or orders.

(M Officers appointed on deputation to posts under the Central Staffing Scheme (€SS for
whom separate orders as issued from time to time will continue to apply.

{c) Deputation to posts eperated outside India.

(d) Appoiniment of 2 specific category of emplovess to a specified class of posts, such as

appointmenis made in the Personal Staff of Ministers etc. in respect of which special orders are
already in evistence . However. the terms and conditions set out in this QM. will apply fo those
cases to the extent these are not specially covered under such special orders,



-

u

TSI F 33

o

2 posts made in

2) Appomtments of the nature of deemed deputation or transfers te ex-cad
exigencies of service with the specific condition that no deputation (duty) ailowance will be
admiseible — ¢.g (i) interim arrangements in the event of conversion of a Government

~fice/Oroamisation or a portion thereof into a PSU autonemous body or vice-versa, and (in)
appointmenia to the same post in another cadre. .

3 Scope of Term ‘deputation/foreion
on deputation foreien service.

31 The terms deputationforeign service will cover only three appointments thot are made by
transfer on a temporary basis provided the transfer is outside the normal field of deplovment and
ie in nohlic interest. The question whether the transfer is outside the normal field of deplovment
or not will be dogided by the authority which controls the service or post from which the
emplovee s ransferred.

12 The following tynes of appointments will not be treated as deputation forsion service for
the purposes of these orders.

{a) Appointment of serving emplovees made cither by promotion or by diregt recruitment
from amongst open market candidates whether on permanent or temporary basis.

h) Permanent appointment made by transfer
f¢) Temporary appomtment made on the basis of personal regusets of emplovees.

‘dy Arrangements necessitated by staff imbalances arising on re-organisation of offices on the
same or different stations. subject o the speciiic condition that no deputation (duiy) allowance
will be admiscihle in such cases.

33 A pereon in a hicher Grade Payviecale of pay shall not be appoint=d on deputation to a post
i lower Grade Pay: scale of pay if the deputation is {rom  Central Government 1o Central
Government and also in cases where the scale of pay and dearness allowance in the parent cadre

post and ex~cadre post are similar,

34 However, no appointment on denutationforsign service shall be made from o Cantral
Government /an Organisation where the pav scale and DA in the parent cadre post and ex-cadre
noat are dissimilar, if the basic pay in the parent cadre increased by one increment plus dearness
allowance(s) including interim relief if any, admissible to a person in the pavent cadre poct
exceeds the basic pay plus dearness allowance(s) including interim relief , if any, at the maximum
of the ray scale of the ex-cadre post. In the revised pay structure, the maximum of the scale
would mean the sum of the Grade Pay of the ex-cadre post and maximum of the Pay Rmnd PR 4
i.e. Rs. 67000. For example. if the ex-cadre post on the Grade Pay of Ry. 4200 then the maximum
would be Rs, 71200 .¢. Rs. 4200 plus Rs. 67000 (maximum of PB 4),
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4, Exercise of orting

41  Anemploves appointed on depu*afmq’fﬂleigﬂ service, may elevt te draw either the pavin
the scale of pav of deputation.foreign service post or his her basic pav in ihe parent cadre pius
denutation/dutvy allowance thercon plu% personal nﬂ}-’ . if anv. However, in case of Government
emnloyess on deputationforeign service to CPSEs, this option will not be allowed and their pay
will be governed in terms of the orders issued by Depariment of Publiv Enterprises vide O.M.
dated 26 11 200K and clarifications issued thereafter.

12 The bomrowing authority shall obtain the option of fhe emplovee within one morth from
ihe date of joining the ex-cadre post uniess the employee has himself furnished the option.

43 The aption once exercised shall be final.

44 However, the emplovee may revise the option under the following circumstances which
will be effective from the date of occurrence of the same.

(3) When he'she receives proforma prometion or is appointed to nen functional selection
grade or up-gradation of svale in the parent cadre.

() When he’she is reverted to a Jower grade in the parent cade

}‘D

{¢}  When the scake of pay of the parent post on the baeis of which hic emcluments are
reguiated during deputation foreign service or of the ex-cadre post held by the emplovee on
denutation foreion service is revised either prospectivelv or from a retrospective date.

{(d}  Posed on the revised'same option of the emplovee, in the event of proforma promotion
appomiment o non-functional Selection Grade: revision uperadation of scales of pay in the
narent cadre, hicther pay will be re-fixed with reference to the revised entitlement of payv in the
arent cadre, IYnﬂ‘.—*\.ﬂ if the indtial ontin wae for the nav geale of e mtatinn ot and no
e < 1al ophion o the pav scale of the deputgtion poct and ng
change in option alr eadw cxercised 15 envisaged, the pay already drawn in deputation post will be
nratected if the nav re-tixed is less.
Naoter Ravision in the rates of DA, HP 4 or anv othey alnwanne zithay in the parant or horrowing

'

organisation shall not be an oceasion for revision of the earlier option.

4.5 Tihe pay of an employee in his cadre pest undergoes downward revision |, the pav in the
ex-cadre post is also Hable to be re-fixed on the basis of revised pay and in accordance with the
revised option or existing option if the emnlovee does not reviee hie option,

3
51 When an emplovee on deputation Foreign Service elects to draw pay in the scale of pay

attached fo the ex-cadre post , his her pay may be fixed as under.



1) Deputation for Central Government te Central Goverhment
If the scale of pay/Grade Pay of the ex-cadre post ix higher, the pav may be fivad after

adding one increment to the existing pay in the Pay Band of the parent cadre post. The grade pay
corresnonding (o the ex-cadre post would thereafter be granted in addition to this pav in the pay
band. However, in cases where the fivation of pay in the ex-cadre post involves changs of Pay
Band also, if the pay in the pay band afier adding the increment is less than the minimum of the
nay hand corresponding to the grade pay of the ex-cadre post. the pay in the pav band will be
fized at the minimum of the Pay Rand.

_ In case the Grade Pay’scale of employee’s cadre post and the ex-cadre post are identical,
the employee would continue to draw his her existing basic pay.

In case the Grade Pay of the ex-cadre post is upto Rs. 10000, the Basic Pay , from time to
time after pay fixation should not exceed the maximum of the pay band PB-4 (Rs.67000) pius ihe
grade pav of the post held on deputation. In case the ex-cadre post ig in the HAG or HAG + pav
s*vle, the Rasic Pay, from time to time after pay fixation should not exceed Rs. 79000 or Rs.
80000 respectively.

{i)

(@)  when the pay scale of the post in the parent cadre and that attached to ex-cadre post are
- based on the same Index level and the DA pattem is also same, the pay may be fixed as under (i)
abhove. : : i

(d) I the appointment is made to a post whose pay structure and'or DA pattern is dissimilar
1o that in the parent organisation. pay may be fixed by adding one increment to the pay in the
narent cadre post in the scale of his regular parent post { and if he/she was drawing payv at the
maximum of the scale, by the increment last drawn ) and equating the pay so raised phus deamess
allowance { and additional or ad-hoc dearness allowance. Interim relief otc. if any) with
emomments comprising of pav nlus DA, ADA. Interim relief etc.. if anv. admissible, in the
borrowing organisation and the pay may be fixed at the sta ge in the pay scale of the ax-cades poct
at which total emolumentis admissible in the ex-cadre post as above equal the emolumentis drawn
in the cadre.

32 In cases of appointment from one ex-cadre post to another ex-cadre post where the
employee opis to draw pay in the scale of the ex-cadre post , the pay in the second or subsequent
ex-cadre post should be fixed under the normal rules with reference fo the pay in the cadre post
only. However, in respect of appointment to ex-cadre posts carrying Grade Pay identical to that
of the ex-cadre post(s} held on an earlier occasion(s). It may be ensured that the pay drawn in
sihseauent appointment, should not be less than the pay drawn earlier.
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53  In cases of appointment to a second or subsequent ex-cadre post(s) in a higher pav
scale/grade pay than thai of the previous ex-cadre post, the pay may be fixed with reference to
the pay drawn in the cadre post if the pay so fixed happens to be less than the pav drawn in the
previous ex-cadre post, the difference may be allowed as personal pay to be absorbed in future
increases in pay. This is subject to the condition that on both the occasions, the employee should
have opted to draw pay in the scales of pay/ Grade Pay attached to the ex-cadre posis.

Note-1:  The term parent post and basic pay means the post held on regular basis in the parent
orgamsatwn and pay drawn / admissible in such a post respectively.

Note-2:  An officer who may be holding a higher post on adhoc basis in the a.adre at the time of
, procead,ing on deputaiion/foreign service would be.considered to have vacated the post held on
adhoc basis and proceeded on deputation/ foreign service from hivher regular post. During the
period of deputation’ foreign service, he/she shall eam notional mcrements in the parent cadre
post. On reversion , if he she is ro-appoinied to the higher post on regular or adhoc basis his pay
will get fizxed with reference to the pav admiseible to the lower post on the date of such re-
rpprmtment. In such cases , if his pay gets fixed at a stage lower than that of his junior(s) who
continue 0 serve in the cadre. no stepping up will be admissible as per exiant rules i so far as
Central Government emplovees are concerned. However. if the pav so fixed is kess than the pav
drawn earlier while helding the post on adhoc basis the pay carlier drawn will be protected.
Therefore, those Ceniral Government emplovees who are already holding a higher post on adhoc
basis or expecting it shortly in the parent cadre mav weigh all relevant considerations before
onting for deputation/foreign service. This note of caution will be applicable to emplovees of
other organizations wishing to apply for posts on deputation in Ceniral Government, if governed
bv similar rules in parent organisation. '

Note-3: Pay of an officer appointed on deputation/ foreign service on adhoc basis pending
selection of a regular incumbent may also be regulated in accordance with provisions of Para 5.1
& 6.1 of this O.M.

Note-4:  The provisions of this para as well as Para 6 will not apply to appointments on
Personal Staff of Ministers. Such appointments will be regulated by separate specific orders
issued by the Government in that behalf.

6. tats tv) Allow

6.1  The deputation (duty) allowance admissib!é shall be at the following rates

(a)  In case of deputation within the same station, the allnwance w1‘l be paid at the rate of 5%
of basic pay subject to a maximum of Rs. 2000 p.m. ; and

/) Tn other cases, Deputation (Duty) Allowance will be payable at the rate of 10% of the
employee’s basic pay subject to a maximum of Rs. 40600/~ p.m.
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©) _ ‘The deputation (duty) allowance as above shall ﬁ:rther,be testricted as under :-

_ Basic Pay, from time to time, plus Deputatmn (D'B!y) Allowance shall not exceed the maximum
-of the pay band PB-4 (Rs. 67000) plus the grade pay. of the post hold on deputation in case the

Grade Pay of the post held on deputation is upto Rs.10000. In case the post held on deputation is
in the HAG or HAG + pay scales , the Basic Pay, from timé to time , plus Deputation (Duty)
Allowance should not exceed Rs. 79000 and 80000 rdlpmly

'\Totc Bas;c Paymthemwsedpaymmrcmﬁemy&awnmdwmbgdpaybmd

plus the applicable grade pay but dou not inclade any. other type of pay like special
pavfallnwancc etc : :

The rates of deputaﬁon(duty) a!hwance as above shall take effect from 1.9 2‘!18

Note: 1 The term ‘same station’ for the purpose will be determined with reference to the station
where the person was on duty before proceedmg on deputation.

Note: 2 Where there is no change in the headquarters with refererice to the last post held , the
transfer should be treated as within the same station and when there is change in headquartors it
would be treated as not in the same station. So far as places falling within the same urban
agglomeration of the old headquarters are conccmed, they would he trcated as transfer thhm the
same statxon

6.2 Sp‘ecial rates of deputation (duty) allowance may be admissible undér separate orders in .
any particular area on account of the condition of living there beéing particularly ardous or

" unattractive. Where special rate is more favourable than that given in Para 6.1 above, employeces

deputed to the arca will be given the benefit of the special ate.

63.1 ¥ an employee with the permission of the coinpeta:t authority , proceceds on

deputation/foreign service from one ex-cadre post to another ex-cadre post in the same or another
organisation without reverting to his parent cadre , and if the second ex-cadre post is at !hc same
station as the first one, the rate of deputation (duty) allowance would remain unchanged.

6.3.2 In cases where a person on deputation/foreign service is transferred by the borrowing
authority from one station to another without any change in the post held by lum, the rate of -
deputation (duty) allowance will be refixed as per 6.1 (b). '

71 ﬂmy project allowance admissible in a project area in the borrowmg organisation may be
drawn in addition to dspmatlon (duty) al]owanca '
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772 Anyspecial all~wance granted to an emplovee in the parent Department under FP 9025}
or a corresponding rule of pareni organisation should not be allowed in addition lo deputation
{dutv) allowance. However, the borrowing department mav atirw in addition to deputation (dutv)

altnwance | under speg ial circumetances, any e}\evl allowance attached to the post held by the

emplovee in his-her parent Department, by suitably restricting the deputation {duty) allowance.
This will reanire the specific and prior approvat of Department of Personnel & Training.

713 Tr cage s1\ﬁa"13l‘ allawanca 1¢ aﬂ'ﬂﬂhed to the scale of 1 pay O‘F the ox -.;3.119 post 4 nd the

At il LR LV na o

emplovee has opted to draw pay in that scale, then. in addition to the pay in that scale. he Wl]l a]'m
he enfitled to draw such special allowance. However, such special allowance will not be
admissible if he has opted to draw pay in the parent cadre scale’'grade pay plie deputation(duty)
aliowance.

74 Personal pay, if any, drawn by an employee in his parent department will continue to be
admissible on deputation foreign servicé if he she opts to draw pay in the parent cadre scaie grade
nay nus depntation {dutnyy allowance, No depuiation (dufyvi allowance on this personal pay will

however, be admiseihls

75 Trorements - The emplovee will draw increment in the parent cadre grade or in the scale
of pay ; prade pay attached to the deputation post as the case may be, dependmg on whether he has
anted for the parent cadre pay plus deputation (duty) allowance or the pay scale * grade pay of the
denutation post. If he has opted for pay scale’ grade pay of the denutation post, potional
increments shall also continue o accrue to him in the post held on regular basts m the parent
cadre oreanisation for the purpose of regulation of pay on repatriation to the parent post at the end
of the tenure.

76 Admissibility of alle OWanCes and benefits while on dmuatmn Oreion Servise,

(a Such allowances as are not admissible to regular employees of corresponding status in the
bonow ing organisation shall not be admissible to the officer on deputation foreign service, even
if fhey were admissible in the parent organisation.

() Following allowances will be ragulated with mutual consent of the lending and botrowing
Organisation :

1) HER A 'Transport Allowance

{it)y  Joining time and Joining Time Pay

(it Travelling Allowance and Transfer T A
vy  Children Fducation Allowance

{%) LicC
() Fallowing al'nwances facilities will be regulated in accordance with the rules as explained

11;
against each :
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(1) Dearness Allowance — The emplovee shall be entitled to dearness allowance at the rates
prevatling in the borrowing organisation or in the lending organisation depending on whether he
has opfed to draw pav in the pav scale‘grade pav of the ex-cadre post or the parent grade pins
Aerytation (dnty) allowance. '

{i)  Medical Facilitics -. This will be regulated in accordance with the rules of the berrowing
organisation.

(i) Leave - An officer on deputation “foreign service shall be regulated by the Leave Buleg
of the parent organisation. If however an emplovee prcn.-eedq from vacation depaﬂmcnt o non-

i
vac? hﬂn department or vice-versa he shall be governed by Leave Rules of the borrowing
aanication, Af the time of revercinn from the dPﬁilf’ch‘\n nost o the narent ¢ cadrs the borrowing

u‘at N R L1k

viganisation may allow him her leave not exceeding wo lTlOIﬂh:. The empiovee should apply for
Mirther leave to his Cadre Controtlineg Anthority

7.7 Leave salary Pansion NPS Contribution,
(1) A at present, allecation of leave s.!‘ ©and pension contribntion batween JiFferent

Ministries Departments of Central Government and between Central and State Government has
heen dispensed with | Tn such cases of deputation from Central Government to Sate Government
and vicg-verea |, lability for bearmg leave salary vests with the Department from which the officer
proceeds on leave or which sanctioned leave and no conirtbuttons are pavable to the lending
eraanisation. Liahility for pension’ emplovee’s contribution fo CPF will be borne b\ the parent
department, to which the officer permanently belongs at the time of retivoment and no
proportionate coniribution will be recovered.

()  In case of deputation of Central Government employess on foreign service terms do
Central Public Sector Lindertakings - State Public ‘%ector | ndeﬂahmgs and Amtonomous Bodies +

ete. leave <alary contribution ¢ excent for the peried of leave availed of on foreign service) and
pens 100 ﬂ’\ﬂhdw_ ion OPEF{ Emplavee’s chare) contribution are 1arunrand to he i“"d aithoy hv the

Lbi LU LAl w

cmpiovee himseit or by Ihc borrowing organisation to the Central Government.

1) In ocases of reverse deduction from Central Public Sector Undenabings State Pubhc
evtor U nd::rtakingi' —\umm)mnus t—juam% : h)uai 'hmiiei io (‘tmrai Guvernineni. the guesiion

iry  In casg of emplovees covered under the New Pension Scheme (E\?PS) . the homrowing
depariment shail make maiching contribution to the INFS avvount of the empioves.

g Tepure of deputationforeign service.
21  The period of deputationforeign service shall be a¢ per ihe Recruitment Rules of the ex-

cadre post or 3 vears in case no tenure regulations exist for ex-cadre post.
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82  In case where the period of deputation foreign service prescribed in the recruitment rules
of the ex-cadre post 18 3 years or less , the Adminisirative Ministry/ borrowing organisation may
grant extension upto 4™ year after obtammg orders of their Secretarv (in the Central Government)
! Chief Secretary of the State Government / equivalent officer (- in respect of other cases) and for

the fifth yoar with the approval of the Minister of the borrowing Ministry/ Department and m

respect of other organizations with the approval of the "Minister of the borrowing
Ministry/Department with which they are administratively concemed.

£3.1 The borrowing Ministries fDepaﬂments’Orgaﬁiqatiom may extend the period of deputation

upto the fifth year where absolutely necessary in pubho mterest, subject to the following
conditions:

® | The extension would be subject to the prior approvai of the lending organisation, the
consent of the official concerned and wherever necessary, the approval of the UPSC/ State Public
Service Commission and Appointment Commitlee of Cabinet (ACC). -

(1) Ifthe borrowing organisation wishes to retain an éﬂ'icer beyond the prescribed tenure, it
shall initiate action for seeking concurrence of lending organisation, individual concemed etc. six

‘months hefore the date of expiry of tenure. In no case it should retain an official bevond the

sanctioned term unless prior approval of the competcnt authority to grant further extension has
bean obtained.

(i)  No further extension beyond the fifth year shall be considered.

3.2 Where extension is granted up to the fifth year , the official concened will conﬁndc to be
allowed'deputation (duty) allowance, if he/she has opted to draw deputation (duty) allowance.

84  There shall be a mandatory cooling off period of three years after every period of
deputation/foreign service up to Joint Socretary level posts and ono year for Additional Secretary
level posts:

85 A Central Government employee shall be eligible for deputation/foreign service to posts
in State Government/ State Government Organisations/ Government of UTs/ Government of UTs

Oreanisations/ Auvionomous Bodies, Trusts, Societies, PSUs etc. not controlled by the Central
- Government only after he has completed 9 years of service and is clear from the vigilance angle.

86 - If during the period of deputation/foreign service on Account of proforma promotion in
the parent cadre the official concemned becomes entitled to a higher Pay Scale /Pay Band & Grade
Pay in the parent cadre vis-3-vis that of the ex-cadre post, the official shall complete ‘his ‘her
normal / extended tenure of deputation already sanctioned with the approval of the competent

- authority. The pay shall be regulated as under

Contd... .12
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{a If th= Grade Pav of the officer m the p‘uppt cadre hecomeag hicher than that of the

FLiw L7 5 500 R 4

deputation post after getting proforma promotion. he may be aliowed the pay in the pav band -
(Grade Pay of the post to which he is promoted till the time he comnleies the normal‘extended
period of d deputation ( if he gets proforma promoetion i the extended periad) already sanctioned |

if he so opts. No extension in the period of deputation shail be allowed o him afier uumpfatmg

the sanctioned period of depufation.

(™} If he draws the pay in the pay band + Grade pav attached to the JP“u ation post | on
reverston o his parent oadle his pay may be fixed by allowing him notional increments in his
reoilar nost in the parent dep?rtment + the Grade payv attached to it.

(-‘\ Tf the (Grads pav of the officer in the n parent ¢ adre begpomeg h-;rth than that of the .
deputation post on gelting {inancial upgradation under the ACP-MACP scheme, the officer may

be allowed to draw the pav in the pav band + Grade Pay to which he becomes entitled to under
th= ACPALL .\{“'DQ if nﬂf.:d for hx lqul’ as laid down ¢ iﬂ para 2 27 of .\nnp\ ure I {0 the DNPT OAA

No. 35034/3,2008-Estt (D) dated19‘ May, 2009.

9. Premature reversion of deputations to parent cadre.

Nomrally |, when an employee is appeinted on deputation /foreign service, his services are
piaced at the disposai of the parent Ministry / Department at the end of the tenure. However, as
and when a sifuation arises for premature reversion to the. parent cadre of the deputationist. his
services could be so returned after giving an advance notice of at least three months to the lending
Minisiry . Department and the emplovee concerned.

10 Relavation of conditione

Any relaxation of these terme and conditions will require the prior concurrence of the
Depariment of Personnel & training,

11, - Dt of effect

Thecp ordere will take eﬁect from 1.1.2006 and chatl he qnn[uuh]p to al! r\mm:}u whn
were on deputation on 1.1.2006 or appomted thereafier except for the revised rates of
denuiationf dnty) allowance which shall be applicable from 1.9.2008 as mentioned below Para 6.1
of thee N

17 Tn o f—] as pereons “"T‘-“iﬂg w the In(haﬂ Audgf and Accounts r‘l-‘ﬂﬂﬁn‘mpt a2 cone Pf'n.ar]

these orders will apply for deputation owside Indian Audit and Accounts Deparnment as
concnrred in by the Comntroller and Auditor General of India.
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