Eastern Railway
(Personnel Department)

S1.No.134/2014
No. E 691/0/1/Pt. 111 Kolkata,30™ Oct./2014,

All Concerned
Sub: Advance Correction Slip to Para 524 (ii) of IRMM, 2000.

Railway Board’s letter No. 2013/H/5/1 (Policy) dated 13.08.2014 along with Advance Correction Slip
to Para 524 (ii) of IRMM, 2000. is forwarded for information, guidance and necessary action.
DA — As above N
e
(S.nggu]y)
Asstt.Personnel Officer /R&Bills
For Chief Personnel Officer

Board’s letter no. 2013/H/5/1 (Policy) dated 13.08.2014 addressed to GMs’ All Indian Railways and others.
Sub: Advance Correction Slip to Para 524 (ii) of IRMM, 2000,

The need to specify conditions for keeping employees on sick list during the course of PME and treatment
of period thereof in cases where the employee is a case of diabetes or hypertension or any other treatable
condition and declaring him/her fit is likely to take more than three days time, has been under consideration of
Ministry of Railway for some time. After careful tonsideration in the matter, it has been decided to amend Para
524 (ii) of IRMM, 2000 to provide that if a railway Doctor is of the view that the employce is a case of diabetes or
hypertension or any other treatable condition and declaring him / her fit is likely to take more than three days
time, the Doctor will advise such employee to be kept on sick list till the employee is declared fit for duty.
Further, the examining Doctor should inform to the controlling authority at the place of posting of the employee
concerned in writing to issue sick memo to the employee for the Authorized Medical Officer to keep him / her on
sick list till his case is finally decided by the Medical Examiner, In such cases, for the period the employee is kept
on sick list due to treatable medical condition, the period of sickness shall be debited to his / her own leave
account. However, in other case where medical examination could not be completed in three days due to reasons
not attributable to health condition of the employee, the entire period required by the doctor to come a conclusion
of the PME should be treated as duty.

Advance Correction Slip to 524 (ii) of IRMM is accordingly enclosed herewith.

This has approval of Board (MS).
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Index No.1060: The duties of Track Maintainers in Grade — 1 to Grade IV.
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Correction Slip of Para 524 (ii),IRMM 2000 may be read as under:-

Para 524 (ii),IRMM 2000 - Periodical medical examination of an employee should preferably be
completed on the same day for employees in Aye-two and below medical categories and within two
days in Aye-one medical category, but invariably within three days for employees of all medical
categories. However, if a Railway doctor is of the view that the employee is case diabetes or
hypertension or any other treatable condition and declaring him/her fit is likely to take more than three
days’ time. the Doctor will advise such employee to be kept on sick list till the employee is declared fit
for duty. The examining Doctor should inform to the controlling authority at the place of posting of the
employee concerned in writing to issue sick memo to the employee for the Authorized Medical Officer
to keep him/her on sick list till his case is finally decided by the Medical Examiner. In such cases, for
the period the employee is kept on sick list due to treatable medical condition, the period of sickness
shall be debited to his’/her own leave account. However, in other case where medical examination could
not be completed in three days due to reasons not attributable to health condition of the employee, the
entire period required by the doctor to come a conclusion of the PME should be treated as duty.
However, it will not include the time taken by the employee to procure spectacle or any willful delay by
the employee.
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