S1.No. 81/2014

Eastern Railway
(Personnel Department)

No.E.1216/0/disable Act Kolkata,23" July 2014

All Concerned

Sub: Recruitment of persons with disabilities from open market- relaxation in
standard of suitability — regarding.

Railway Board’s letter No. E(NG)I/2009/RC-2/14 dated 24.06.2014 is forwarded for information,

guidance and necessary action.
DA: As Above. W
3.
(%4

(S.Ganguly)
Asstt. Personnel Officer/R&Bills

For Chief Personnel Officer
Board’s letter no. E(NG)H/2009/RC-2/14 dated 24.06.2014 addressed to GMs’All Indian Railways
Board and others.

Sub: Recruitment of persons with disabilities from open market- relaxation in
standard of suitability — regarding.

Attention is invited to Para 7 of Department of Personnel and Training’s OM No. 36035/3/2004- .
Estt. (Res) dated 29/12/2005, wherein, it has been stipulated that persons with disabilities (PWDs)
selected on their own merit without relaxed standard along with other candidates will not be adjusted
against the reserved share of vacancies, while conducting open market recruitment. The reserved
vacancies will be filled up separately from amongst the eligible candidates with disabilities which will
thus comprise disabled candidates who are lower in merit list but otherwise found suitable for
appointment, if necessary, by relaxed standards. Since in terms of Para ibid, the term ‘relaxed standard’
has not been defined, this Ministry had approached DOP&T, who advised that the term relaxed standard
may vary in regard to various posts and services of the Central Government. They have agreed with the
view taken by the Ministry that relaxation in the form of exemption from PET, when availed by a
PWD candidate, renders him/her ineligible for consideration against general merit.

Index No.1002: Definjtion of ‘Relaxed Standard’- recruitment of PWDs from open market.



