EASTERN RAILWAY
Serial Circular No. 54/2014

No. E637/0/1/vol. Iv Kolkata, dated 25/06/14

All Concemed

Sub: Consolidated instructions relating to action warranted
against Railway servants remaining away from duty
without authorization / grant of leave

The following copy of Railway Board'’s letter no. E (P& A) 1-2013 / CPC / LE -
2 dated 29.05.2014 (RBE No. 59/2014) is appended below for informatign, guidance and
necessary action. K%?)ﬂ)
(S. Ganguly)
Asstt.Personnel Officer/ R& B
For Chief Personnel Officer

Copy of Railway Board's letter no E (P& A) 1-2013 / CPC / LE - 2 dated 29.05.2014 (RBE No.
59/2014) addressed to the GM (P)/ All Indian Railways and others.

Sub: Consolidated instructions relating to action warranted
against Railway servants remaining away from duty
without authorization / grant of leave

Consolidated instructions on above mentioned subject issued by Ministry of Personnel,
Public Grievances and Pensions (Department of Personnel and Training), vide their OM, No.
13026 /3/2012 - Estt (Leave) dated 28+ March , 2013 , are encdlosed . These instructions shall
apply mutatis - mutandis on the Railway.

2. The Railway rules corresponding to the CCS rules quoted in the Department of
Personnel & Training’s instructions are indicated below.

S.No CCS Rules Railway Rules
FR17 (1) Rules 1302 of the Indian Railway Establishment
i Code Vollll, 1987 Edition

Code Vol.I

H Rule 25 of CCS ( Leave ) Rules 1972 Rule 518 of the Indian Railway Establishment

i [ 1972 Establishment Code Vol.II

Rule 26(b)(ii) of CCS (Leave) Rules , | Rule 1320¢b) (i) of the Indian Railway

iv 1972 1993

Rule 27(2) of CCS (Pension ) Rules j Rule 42(2) of the Railway Service ( pension ) Rule ,

1972 Code Vol.l

v Rule 32(6} of CCS ( Leave) Rules , | Rule 530 (5) of the Indian Railway Establishment
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No. 13026/3/2012-Estt (Leavz}
Government of India
Ministry of Personnel, P.G. & Pensions
(Department of Personnel & Training)

BREFE

New Dethi, the 28" March, 2013.

OFFICE

Subjec:»  Cousolidated instructions relating to action warranted against
Government servanis remnaining away from duty without -
authorisation/graut of leave — Rule position

—r———

The undersigned is directed to say that various references are being received from
»inisties/Departments seeking advice/post facto regularisation of unawhorised absence. it
nas been observed that due seriousness is not being accorded by the administrative authorities
to the various rule provisions, inter alia under the CCS(Leave) Rules, 1972, for taing
mmeziste and appropriate action against Government servants steying away from dut
without prior sanction of leave ot overstaying the periods of sanctioned leave. It is reitersie
that such absence. is unawthorised and warrents prompt and stringent action as per rules. .
has been observed that concerned administrative authotities do not follow the prescribed
proce fure for dealing wits such unauthorised absence.

Z. In view of this, attention of ali Ministries/Departments is invited to the various
provisicas of the relevant rules, as indicated in the following paragraphs for strict adherence
in sivuations of unauthorised absence of Government servants. It iz also suggested that e
provisions may be brought to the notice of ail the employscs so as 10 hignlight .
comsegaences which may visit if a Government servant is on ursuthorised absence. Towe
srexi7d UM inends to provide ready refersice points in respect of the reieant Provisios,
neaus % is advised that the relevant rules, as are being cited below, are yarpremd 10 v e
som. eicnt authorities for appropriate and judicious application. The rejevant [i.oisi
whicl may be kept in mind whils considering such cases are indicated as fuliows.

s} Provi 171G

The said provision stipulaies that who is absent from duty withowt .ol
authprii 1 pot titled al s during the period of such stsev.
(v; FRA7T-A

The said provision inter alia provides that where an individual employes remeun
abeent unautiorisediy or deserts the post, the period of such absence shall be deemed tC cawi
ap interruption or vreak in service of the employee, unless cdierwise decided by I
competent authority for the purpose of leave travel concession and eligibility for apyearing i
deartmental examinations, for which a minimum period of service is required.
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(c) lle 25 e CCS

The said Provisjon addresses the situstion where an employes overstays beyond the
sanctioned leaye of the king due and admissible, and the competent authority has not

approved such extension. The consequences thay flow from such refusal of extension of
leave include thay ,

i the Government Servant shall not pe entitted 1o any leave salary for sych absence:

i the period shaj} be debited against his leave account as though it were half pay leave 10
the extent sych leave is due, the Period in excess of such leaye due being treaged &S
EXtraordinary leave

i wilfyf absence frop, duty afier the EXpiry of leave renders 5 Government Servant ;iab .
% disciplinary action, '

an M
and this shoylg not be put off ¢ the absence exceeds the limit Prescribed under the varioug

Provisions of CCg ve) Rules, 1972 and the disciplinary case should be conducted ang
concluded ag qQuickly as possible,

(Pension) Rules, 1977 It may please pe €nsured that discretion allowed under these
provisions_ is exercised _judiciously. keeping in view the . ircumstances and merits of each
individua| case. The period of absence sq regularised by grant of extra ordinary Jeave shali

normally not count for the purpose of increments and for the sajg Purpose it shal] pe regulated
by provisions of FR 26(b) (ii).

3. Al Ministries/ Departmen should initiate ppropriate actjon against delinquent
Government Servants as per Tules.

\'L-
. - ‘
AT A
{Mukesh Chaturvedr’_]
Deputy Secretary 1o the Govt. of India

For Ap Ministrieg/ Departments of the Government of India etc, (As per standard
ailing list) .

4. Hindi version will fofjow,
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