EASTERN  RAILWAY
Sealdah

' 05/2025
No.E-22/312/Amen of IREM /PL. | Date: 27/05/

ALL Concerned

100 Y nf IPFM, Vol.l.

Sub : Amendment to Note (4) below Para |
dated:01/05/2025.

Ref : PCPO/E. Rly’ s letter No-E.678/0/3/Vol.VIli

The PCPO/E. Rly’ s letter No- E.678/0/3/Vol.VII dated301/05/2025 (PCPO's
S1.N0.39/2025) along with Railway Board’s letter No-E(NG)I-2018/CFP/5 dated: 23.04.2025
(RBE No-33/2025)is forwarded for information ,guidance and necessary action please.

DA:-As above. ¥ h
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Mg ~ (Ruma Auddy)
Assistant Personnel Officer-PC.
For Sr. Divisional personnel Officer.
Eastern Railway , Sealdah.
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Eastern Rallway
(Personnel Department)
17 N. S. Road, Kolkata - 700 001

Serial Circular No.39/2025

No.E.678/0/3/Vol.VllI Kolkata, Dated: 01/05/2025

All Concerned
(as per standard list)

Sub: Amendment to Note (4) below Para 189 (i) of IREM, Vol.l.

*kdkdkdkk

A Copy of Ministry of Railways (Railway Board) letter bearing number E(NG)I-
2018/CFP/5, dated 23/04/2025 (RBE No0.33/2025) on the above cited subject is
circulated herewith along with its enclosure, containing Advance Correction Slip
(ACS) No.290 of Note(4) below Para 189(i) of IREM, Vol.l (1989 Edition), for
information guidance and further necessary action.
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(Md. Tarique)

Dy. Chief Personnel Officer/HQ
For Pr. Chief Personnel Officer
Phone No. 24122 (Rly.)

Email ID; tarique.mohammed®@gov.in

DA: As above.

i) of Chapter-1, Section-B,
er grades in Group ‘C’.

Index No.1028: Amendment to Note (4) below Para 189(
Sub-Section-IV of IREM, Vol.| regarding Promotion to high



KB No 32025

WTTH TORTUGOVERNMENT OF INDIA
T WATHT/MINISTRY OF RAILWAYS
(T3 TE/RAILWAY BOARD)

No. E(NG)I-2018/CFP/5 New Delhi, dated 23.04.2025
The General Managers ()

All Zonal Railway & Production Units, etc,

(As per standard mailing list)

Sub: Amendment to Note (4) below Para 189 (i) of IREM, Vol. L.

South Central Railway sought clarification on the pass mark in selections to the post of
Commercial Clerk cum Ticket Clerk against 33-1 1/3% quota. The matter has been examined and
following clarification and amendment in [IREM, Vol.I is being issued:

1. Para 189 (i) Note (4) states that "All those who qualify on the basis of written Test and
Record of Service, the qualifying pércentage of marks being prescribed by the General
Manager, should be included in the panel in the order of their seniority for Promotion
against the yearly vacancies available for them in Group 'C' categories.”

2. However, Para 189 (i) Note (4) (i) (a) introduced through ACS No. 286 states that “The
posts of Commercial-cum-Ticket Clerk (Pay Level-3 of the 7th CPC Pay Matrix) under
the 33-1/3% quota shall be filled by the process of General Selection based on merit
(not seniority).” Thus the aforementioned Para 189 (i) Note (4) applies to the selections
where empanelment is in the order of seniority whereas in terms of Para 189 (i) Note
(4) () (a), empanelment to the post of Commercial Clerk.cum Ticket Clerk is in the
order of merit.

3. Further, Para 219 (g) Note (ii) of IREM, Vol. stipulates that “Candidates must obtain
a minimum of 60% marks in professional ability and 60% marks of the aggregate for
being placed on the panel. In a few cases where both written and oral tests are held for
adjudging the professional ability, the written test should not be of less than 35% marks
and the candidates must secure 60% marksin written test for the purpose of
being called in viva-voce test.”

4. With the approval of the competent authority, it has been decided to amend the existing
Note (4) below Para 189 (i) of the IREM, Vol. I, thus aligning it with standard norms as
follows:

All those who qualify on the basis of written text and Record of Service. the qualiivin
percentage of marks will not be less than 60% marks in the professional abiliny and nol
less than 607 in the aggregate (o be eligible to be empanelled in the panel in the order
of their seniority for promotion against the yearly vacancies available for them in
Group 'C" categories. For SC/ST employees, relaxation in qualifving marks will be
applicable as per extant rules.

...contd.
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3. Accordingly, Advance Correction Slip No.290 is enclosed herewith.

6. These instructions shall come into force from the date of issue. Past cases that have been
finalized need not be reopened.

Please acknowledge receipt.
, Hindi version will follow,

Encl: ACS No. 290.
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(79T 5= 4¥aT/Prakash Chand Bairwa)

ST fRR9F-11 ®4T.(3<17.) I/Deputy Director-II Estt.(NG)I

¥4 qTS/Railway Board

271/ Tele No. 23303658



INDIAN RAILWAY ESTABLISHMENT MANUAL, VOLUME-I
(REVISED EDITION-1989, FIRST RE-PRINT EDITION-2009)
ADVANCE CORRECTION SLIP NO. 290

Chapter-1, Section-B, Sub-Section-IV (Recruitment of Railway Servant in Level-1 Z1 8000-
56900) of 7" CPC.

The existing Note (4) below Para 189 (i) (Promotion to higher grades in Group ‘C’) is amended
to read as under: :

All those who qualify on the basis of written test and Record of Service, the qualifying
percentage of marks will not be less than 60% marks in the professional ability and not less than
60% in the aggregate to be eligible to be empanelled in the panel in the order of their seniority
for promotion against the yearly vacancies available for them in Group 'C' categories. For
SC/ST employees, relaxation in qualifying marks will be applicable as per extant rules.

(Authority: Board’s letter No.E(NG)I-2018/CFP/5 dated 23.04.2025)
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