EASTERN RAILWAY
Sealdah

No.E-22/310/Retirement /PI. | Date:03/04/2025

ALL Concerned

Sub : Introduction of Unified Pension Scheme as an option under the National
Pension System

Ref : PCPO/E. RIy’ s letter No-E.787/0/PEN/Policy/UPS dated:28.03.2025

The PCPO/E. Rly’ s letter No- E. 787/0/PEN/ Policy/UPS dated:28.03.2025
(PCPO's SI. No. 24/2025)along  with Railway Board’s letter no-F(E)Ill/2025/UPS/1

dated:18.03.2025 (RBE No- 22/2025) is forwarded for information ,guidance and necessary
action please. e i -

DA:-As above.

e

Assistant Personnel Officer
For Sr. Divisional personnel Officer.
Eastern Railway , Sealdah.
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PCPO’s Serial No. 24/2025

Eastern Railway
(Personnel Department)

17 N.S. Road, Kolkata-700001

No. E.787/0/PEN/Policy/UPS Kolkata, dated 28.03.2025

ALL CONCERNED
As per Standard list

Sub: Introduction of Unified Pension Scheme as an option under the
National Pension System

Fededededededede ek dedede ek

A copy of Railway Board’s letter No. F(E)III/2025/UPS/1 dated 18.03.2025
(RBE No. 22/2025) alongwith a copy of Gazette Notification No. FX-1/3/2024-PR

dated 24.01.2025 on the above subject matter is sent herewith for information and
compliance. '

Railway Board’s earlier letter No. F(E)II[/2003/PN1/24 dated 31.12.2003
(RBE No. 225/2003) and letter No. D-43/12/2018-F(E)III dated 21.02.2019 (RBE No.
33/2019) as mentioned therein were circulated under this office Sl. Nos. 9(1)/2004
and 47/2019 respectively.

.
DA: As above %ﬁ(ﬁ\’w

(K.C. Das)
Dy. Chief Personnel Officer (NG)
fr. Pr. Chief Personnel Officer

Index No. 1058: Introduction of Unified Pension Scheme (UPS), as an option under
the National Pension System (NPS) for the employees of the Central Government who
are covered under National Pension System (NPS) and the effective date for the
operationalisation of Unified Pension Scheme (UPS) shall be 1st April, 2025.




IR H, } L /2025.

T TH/GOVERNMENT OF INDIA
Y& HIT/ MINISTRY OF RAILWAYS
(Yo aS/RAILWAY BOARD)

. TH($)1112025/gd0w/1 1% feoolt, fearian: [ £.03.2025

AEWaYS/wuare o eeen,
" & 3el/ searee sersar Al
HEITACUF, H.HALH. T HRAT T TP HehreaiT |

fererr: T deie womelt & i v faeey & w3 vl dera derar i e |
forer #amer (anfdes @ faumn) fr feaie 22 REeR, 2003 6 sifdgeer €. 164,
5/7/2003-3HUsHHR (@15 & f&aATd 31.12.2003 & UF H. TF (£)111/2003/d0=11/24 F Ted
uRufaEd) 3R e Fared (g Jard @am) @y 31 S=ad, 2019 & J3gEar |9, vwH.
1/3/2016-9rHR, (1% & 21.02.2019 & UF &. 1-43/12/2018-U% (&)l & Tead uRURE) &
HIIR HAMUST HA FO, VL WA qonet F e Ierdr Fdamat & e, g g
UTTET & 37cAaTct Ueh falehod & ®U 3 wehrepe U1 IS A& el &g ety Fard fsmr (R
FATC) TR SN FeATH 24 STaay, 2025 i Torafd HIAGT=T H. THUEa-1/3/2024-0rHR &
Teh Tfe Gl AR HJuTe & T &
2. 300w dgEen A sfeafla twaR 56()) 3R S fafe Jar (@offetor, BT 3ik
HYI) T, 1965, Tl HRAT ¥ FATAT Hiear foree |1 (1987 - TEROT) & 3T 18
o feraa 1802 (@) 3R 1 Taa (gt AR 31dre) fFaraT, 1968 & Igar &

3. FuATuEdare| '
D
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RBE No. 24/2025.

GOVERNMENT OF INDIA (BHARAT SARKAR)
MINISTRY OF RAILWAYS (RAIL MANTRALAYA)
(RAILWAY BOARD)

No. F(E)I11/2025/UPS/ New Delhi, dated: | £.03.2025.

The General Managers/Principal Financial Advisors,
ANl Zonal Railways/Production Units ete,
DGs of RDSO and NAIR.

Sub: Introduction of Unified Pension Scheme as an option under the National Pension
System.

LE LT L]

A copy of Gazette Notification No. FX-1/3/2024-PR dated 24™ January, 2025, issued by
Department of Financial Services, (Ministry of Finance), in partial modification of the Ministry
of Flmncu., (Department of Economic Affairs) Notification No. F.No. 5/7/2003-ECB&PR dated
22" December, 2003 (circulated vide Board’s letter No. F(E)III/2003/PN1/24 dated 31.12.2003)
and Ministry of Finance (Department of Financial Services) Notification No. F. No. 1/3/2016-
PR dated 31* January, 2019 (circulated vide Board’s letter No. D-43/12/2018-F(E)III dated
21.02.2019), introducing Unified Pension Scheme, as an option under the National Pension

System for the employees of the Central Government who are covered under National Pension
System is enclosed, herewith, for information and compliance.

2. The Fundamental Rule 56(j) and Central Civil Services (Classification, Control and

Appeal) Rules, 1965 mentioned in ibid notification corresponds to Rule 1802 (a) of Chapter 18

IREC Vol. II (1987 - Edition) and Railway Servants (Discipline and Appeal) Rules, 1968
respectively.

3: Please acknowledge receipt.
o Qmuﬂ.{,
Q-ijm Q%_Ljf,../
(G. Priya Sudarsani),
Director, Finance (Estt.),
Railway Board.
D.A.: As above

No. F(E)I11/2025/UPS/1 New Delhi, Dated: /£.03.2025.

Copy to:
Deputy Comptroller and Auditor General of India (Railways), Room No. 222, Rail Bhawan,

New Delhi.
l,a),u.
§ %m Jowsars.
For Me

ber Fmance, Railway Board



No. F(E)IT1/2025/UPS/1 New Delhi, Dated: 1§.03.2025.
Copy to:-

The General Secretary, NFIR, Room No. 256-E, Rail Bhawan, New Delhi.

The General Secretary, AIRF, Room No. 253, Rail Bhawan, New Delhi.

The Members of the National Council, Departmental Council and Secretary Staff
Side, National Council, 13-C, Feroz Shah Road, New Delhi.

The Secretary General, FROA, Room No. 256-A, Rail Bhawan, New Delhi.
The Secretary General, IRPOF, Room No. 268, Rail Bhawan, New Delhi.

The Secretary, RBSS, Group ‘A’ Officers Association, Rail Bhawan.

The Secretary, RBSS, Group ‘B’ Officers Association.

The General Secretary, RBSSSA, Room No. 45 1-A, Rail Bhawan, New Delhi.
The Secretary, Railway Board Ministerial Staff Association.
- The Secretary, Railway Board Class IV staff Association.
- The General Secretary, All India SC/ST Railway Employees Association, Room
No. 7, Ground Floor, Rail Bhawan, New Delhi
12. The General Secretary, All India O.B.C. Railway Employees Federation
(AIOBCREF), Room No.48, Rail Bhawan.

<4
Qi

For Principal Executive Director (IR), Railway Board.
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No. F(E)IIT/2025/UPS/1 New Delhi, Dated: 14.03.2025.
Copy to:-

. Adv. to MR, EDPG to MR, OSD to MR, OSD (Co-ord) to MR, PS to MoSR(D), EDPG
to MoSR(D), PS to MoSR(J), EDPG to MoSR(J), DPG to MoSR(J).

2. PSOs/Sr.PPSs/PPSs to CRB, MF, M/O&BD, M/Infra, M/TRS, Secretary/RB.
3. DG/HR, DG/Safety, DG(RHS), DG(RPF).

4. All Addl. Members, PEDs, All EDs, JSs.

5. Pay & Accounts Officer, M/o Railways (Railway Board)

No. F(E)I11/2025/UPS/1 New Delhi, Dated:)$.03.2025.

Copy to:-
1. The DGs, IRICEN/Pune, IRIEEN/Nasik Road. IRIMEE/Jamalpur, IRISET/Secunderabad

2. Principal CAO, PLW, Patiala.

3. The CMDs, IRCON, IRFC, MRVC, IRC&TC, CONCOR, RITES, KRCL,
RVNL, Railtel and MDs, CRIS, IRWO.

4. The Vice Chairman, Rail Land Development Authority, New Delhi.

5. The Registrar, RCT/Delhi.

6. Chairmen of all RRBs

7. The Chief Commissioner of Railway Safety/ Lucknow

(Reference- Department of Financial Services (Ministry of Finance) Notification F.No. FX-
1/3/2024- PR dated 24.01.2025.)

LEE L
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wifeT & wafaa
PUBLISHED BY AUTHORITY

7t fasstt, erffae, oeadt 25, 2025/ 919 5, 1946

€. 27
No. 27] NEW DELHI, SATURDAY, JANUARY 25, 2025/MAGHA 5, 1946
IESEEIGE]
(Fa<fr &amd FRremm)

TE 2wy, 24 ST, 2025

W, . THTH-1/3/2024-FER.—fw sumay (@fdw w6 fam) f BAiw 22 REeEw, 2003 i
Aftr=HT d=aT OF §. 5/7/2003-Eddedtar o) e sy (Rfa fand G f A 31 s,
2019 #T arfirg=mT #ear TF #,1/3/2016-91a F Aifers ey #, F7 F<h1C 7 WL F217 T0IT=A1 F Faaia
FAT I AT F2 TCHIC & FAATAT % g gt Her worret F sienta U Ree & §9 § Thga G qremr
9= 74 F1 g T 8l
2; wHIFT Yo DoAY 37 GCETC F TH FHAET 9 AR SR S gy FarT worrelt & st A § o

ST T T9r WOt F arenta 20 ey v g €1 398 et e €6, arafq;
ISIAT o g qrrar

0) gfafara g Faw et v § sodey grm, saig
(%) af2 1€ Fi=Td @w o & s Jar F e afafdar s w7 Sar § 9 gttt &
a4,

639 G1/2025 m
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(@) THAT 56 (=) (St Feflr AR far (wffao, ﬁmanTsnﬂ?) R, 1965 & s Fird
R 7 R) ¥ wrmurt ¥ stwfa ww Anfwrdt @ A wer ¥ g # o g o
Fanfrghr Y ardra &, sl
(1) 25 7 it "EAR afF AT @D ¥ varg @Afgw dfgly F e #, gl ot
srferarfRiaT oo STt <t @Y 3@ ardra & st tr AT arfdafiar s we dar
(i) AT ¥ gery v Fatedt ar T F g & e § qfe e gaeer aEt g TE
TR ® TFiF Ger qroeT T e A g
QST F Siaita /Ty
(i) T FrowT & sievia g W, T afigEer ¥ sfwfie am oet F aemfim, Femge
g, afe;-
(F) Tof gl gram $ 22 dafafr & gia vge 12 71 sfga g Fa 6 50% grft oof
AT ST =graw 25 T T 3T 997 & TA 27 8
(@) T HEH qaT I F WrTe 7 Arquriass e whwrd g,
(T) == |7 A7 IwH AfF Y @rdF Far F v d9Agw g 9% wiw 7Ig 10,000 FT F AAGH
T AT giafara BT o, st
() ~qAaw 25 9 it AEF A7 F TAN D SF AT F AR H GIATHT HTa0, I9 arirag §
O g, e ardr &1 =1 @97 # skt wgn gu arftettar 9w e S
Fferafear & A YA 4T F7 7 F A F I gy & qonre O AT € 7 S
AT F7 60% FTLAT €7 § Farfga ot ar w=if (@97 sgudisy afefiar o 2R dafRgfr
T TFATL 56 () & Al AT H1 arera) it =337 sIrem)
(v FEATE e, g gram s wfafE e, e ot g g1, 0% Sueer gnfh wed
T i TOAT FATCT FHATET T AT AGTS AT 6T TCE 1 T SATTHAT| FHETS TR FeeT T
SIF B 9T BT 2T gl
MEF HAT & Ueh T TU B ARl F (7T AIGS TICATHAT (T I + Hgws w7=im) ¥ 10% Fr e
arfrafdar ox UFged qrarT #F agafa & Srehh ag uwgea e gRE grar f qEr
AT TRl
T Yo A e & stesta wide 3t AT 9 fers a9, saty;-
(F)  FHET ¥ SierETT T ST F UL F GIHR F AT F qF T AT o ST

(iv)

(vi)

(vii)

(@  F= R F AR sira ¥ 979 uE gm wid)

FHATRET FT AL (A IT + LTS A1) FT 10% THT 656 qCaT & F7 G0 7 Y
SUTTT (A AT + TGS A1) F7 10% FIT| STt Telksh FHATL & qerad w149 § STHT BT

ST

(viii)
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[T =TT 1] AT AT & FATHT

(ix)

(x)

(xi)

{xii)

ﬁzwaﬂqﬁrﬁmﬁﬁ%ﬁqﬁﬁaﬁ%(qﬂ%ﬂ+nﬁwﬁw@qﬂaﬁﬂ?ﬁ#mﬁ

mmﬁﬁ.ﬁ%ﬁ%mmﬁwﬁhﬁ?wmwmﬁﬁﬁmﬂm%ﬁmﬁrﬂﬂ%l
Hﬁﬁ?i’ﬁﬁﬂﬁ%ﬁ!ﬁﬁﬁﬁﬁ%ﬂhﬁﬁgﬁﬁﬁ%ﬁﬁm%m%l
ﬁ?ﬁ%ﬂﬁwﬁeﬂmﬁﬁ%ﬁvgﬁﬁ%ﬂ%ﬁhﬁfﬁmmﬁl E{ﬁﬁ%wﬁﬂﬂﬁ'ﬁﬁﬁ
Ry B e B s g faffia B s torr Fafey Farframes A7 AT
TR T A 0 Py Rwter 4k afvarfom e am awe g afy #rs FEATH
wﬁﬁnﬂﬁﬁﬁﬁﬁar%ﬁmwmﬁmaﬁw%.aﬁﬁ%ﬂmﬁmhﬁ‘mimr
ﬁzm%sﬁﬁ?ﬁmm%mﬂﬁﬁﬁﬂwqﬁq%ﬁmﬁ&ﬂﬂeﬁﬁﬁwwﬂw
¥ qTHTC F G
aﬂﬁﬂﬂﬁ%mﬁ.ﬁmﬁﬂﬁﬁaﬁﬁwﬁmﬁwzﬁmﬁﬂﬁﬁmﬂgmﬁ
Wﬁﬁmﬁmﬂﬁﬁﬁ,&mﬁﬁmmﬁmmﬁmwzﬁmﬂﬁf
e FA ¥ By @ Fufor wam

AR S STAGTAT ¥ WA &g g7 a7 4 A1 e & e e afawTe 71 297 T I
SR=fT T AT 3

6.

Wﬁsmﬁw%ﬁm%wﬁmﬁﬁaﬁﬁwﬂmﬁﬁﬁmﬁmm%mﬁ
m%ﬁﬁmmﬁﬁ%mﬂmﬂﬁﬂw%ﬁmnﬁvﬁmmﬁﬁ%aﬁﬂhmﬂ
qﬂfﬁ&mﬂw%ﬁmwmmaﬁﬁmqﬂw&amzﬁw%ﬁm%ﬁmvﬁﬂw
wmﬁﬁaﬁgmﬁluﬁaﬁéﬁaﬁqﬁfﬂﬁmm%ﬁmmwwaﬁmﬁ?#ﬁ
ﬁﬁmqﬁﬁ#wwwmﬂmu@@maﬁaﬁ%waﬁﬁw@w
@mr@ﬂﬁmmﬁ%ﬁmﬁrm%ﬁmﬁwﬁ,ﬁqﬁﬁﬁamvﬁwﬁm%mﬁ
mﬁﬁﬁwﬁmﬁﬁ,qﬁﬁ&mﬁmﬁﬁmmﬂﬂﬁ@ﬁﬂmﬁmﬁaﬁqﬁm
ﬁwﬁnﬁwﬁaﬁmﬁhmﬁqﬁﬁﬁmﬂwﬁmm%mﬁﬁﬁﬁ
st w2 R smgm
T Ser SOt ¥ st FAX FRT T weke Fard, Regr v e dremn i e
%m&mﬁ%ﬁﬁﬂmmﬁmwﬁmmﬁuﬁaﬁﬂ%ﬁmﬂﬁwﬁm
e qatgaTAt % ara $it s, Fai; -
(F) o BT ¥ TerE W ¥ g it A e @t forg st sterarT i Fafr
ST,
(@) e st F A # Yo ARy R o fem i g futf
ST FTT F9geh Yo a B s,
(m) T sterart w1 Frdrer e R Rftaree st R st g ar aftarie fae
‘Refez dz ¥ arqaTe fBrar Smar 2

FHATH ¥ Frag Rwedt & arr =i s i 90 a7 gt 3 smafe s 9 O FEErd

ferer T ST T ATE-ATE, ST F Aged S ww F ew qr g, Redt e s
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47 5 % srgar< it T8 &, B off = F g R som)

{4

10.

11.

12,

13.

14.

15.

16.

srferatda ar fanfaafe w o Yo T Rt ¥ st b= i ods far ot o
a1 i f smoft sgt ag s &)

Fitafiar a1 {arfgi w3 udiga S Tt ¥ oty s gfRfee g § ofter F o
ST w0 F gew a1 gRE F avEs q@ widw # sfer s ¥ ger a1 g @y dafa w
fore sTRga wvm ok =aReme w09 7 gew a1 gfe daurd ke ¥ qew ar gfte & 9w g, A
FHATE & 99 30 X B Q0 F9 F o 7w swem f sgaear s w1 BFer grm 3
STReTa S T G a7 qfe ST B ¥ e a7 e & o &, 7 S e wr
AT YT A7 T F Hq0r T Aftga wom i saRmre sida # g afir s i & srof

TR FETh g AR wida & g7 iy # sl gow o gite, S e e arafaz
T &, A GRAFT qrar F srgura § erar st G smom

T ForT Fromr, oF ‘Rft-amafa S soret §9 ¥ 7m, Wit @ gREn qem wer
I (FHATE 3 Frier W §) F Pl o w92 w9 o P e fnfe e 2

ETeaT % forg oy ww R e € 0 A of e R o aftgmar F sata ot Sa o
& FefiT Thiga Y9 T F fawes #1 w3w T &, 9y dfRafy ¥ g gt Gl o At
Famam, fift ofada, fasf @, 9= § fafige g =Rt F g &R o garar R & wi
¥ Forg 97 el g ofIC AT AT T whar g

THIF GO ST & TTAUTT I L G407 TSt F qF AATiag FHariedy, ST i 990 drermr
F gfEre t ardra & ogs sftatlar v 72 9% €, 7 97 791R7 Red & ary ey i
aftrafdar wma =it 51 @ wftsr [ <5 F agaR = ot et mR S Rg e =
W foar srom o sftafiar s saiEt § S ofes sfes offn, fF Sa /R
s s e st g Fuifa T sto, & g 595 g 6t af e sk o
SETaT it € arident w1 wHTETRe w9 % g T s

HTUaTOar F THY ATATEATHS FTAATE! S ATHAT FCF a1 TGl TATAG I F T ATATHATHR
FrdaTel wX e fr smar 8, @ weiat F o odiga Yo A fBeer § sata gt
VAT o a1 # WTaem srerT & srfergfra T smaem

fAfe aigegt F siavta ChiFa o ToWT F A FEFO F §T § qTeqTens SIgle aqay ¥
forg o &

Harr AT fffams &t Bem s ofigg @ AT & gfmes F e fAfay s a<
qFar gl

g Tare Ao (gftem) F ftere f wardt O 1 ek, 2025 grfhe
T T, WA Afe
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g
&= srer (Rsftr fard R $ir Reaiw 24 sy, 2025 6 srffrgeem o, &, qwuw-1/3/2024-121C
F s 14 F s srqey

(AT 1—|vE |] WITTR T TIATT 3 HATUTOT

T, THE AIHS AT OrarT % Iargaer
QAT F Rafeiad e F amg B aofgedt F & o fee farmr g,

() Freft wfard f dfRafy & vger 12 wifde sltea 4o J9= 45,000 w97 (ft F =7 7 fHfzm)
2l

(i) FHSTE ¥ 9T 25 a9 (300 W) AT wwd i (g F = F FafRea) €1 oadw day (doEe F
TEIAT T T o AT 9)

(i) FHETE F ot i afia w5 & s g T § o s #9778 g8 2

(iv) FH=T T A o Rl e g g |

(v) T i s R A

afgeg 1: FH=E (i) F (v) 7% ¥ el 7 qu ST )
o Ty v FETT F SR S| @ 9ew 50,00,000 FF (10,000 TfHE) (srdHT F w9 7
fafea)
T T # A=A F i FT g= #F 50,00,000 FF (10,000 3fFe) (i F w9 F fFfewa) v
T2l
. aﬁaﬁﬁgﬁ%ww
—(—)x (—)X(ﬁ)'ﬁr?rﬁﬂ?mﬁ?

300
(i) afz #7300 Harfa?ﬁ |1 7% 300 %wwﬁmm|

(i) 7f¥ (F1/2) X F/300 10,000 & 77 &, T 10,000 F &7 # ferar srem

45,000 ,300, 50,00,000

=3 )X (G0 souoooo} 22,500 A FREATE T (SR el
- T e ¥ g e oof g g F aua g g
M:*ﬁr&(f}ak(lil}ﬂ(v}ﬁm‘fﬁwwtlﬁaﬁ%wﬁm(‘l%q@ﬁ)ﬁaﬁ
T (SF9T2T & AT T €T F R ) 7
Farfrafer g FH=TE % =gfRera Fhdw F gew 30,00,000 T (8,000 i) (s F TR
fafEa) 21
ST e %1 9ea 30,00,000 7Y (8,000 7fe) (Fft F v # ffewa) grm

. FHAT &1 giAT2TT qaar grm

—(—)x (300)}: (@)maﬁfmmﬁr
(i) af% 7 300 7 #fd= g, a‘r?@r sootrﬁrrwﬁmmtpm

T ——— - P e b
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(i) a2 (Ft/2) X 72300 10,000 & 7 &, T T/ 10,000 F FTH fora SO

45,000 180, 30,00,000
= (— — = 213,500 # =T FETE TEA (FA7) SHEFT
g 1t (300)x (30,00,000] = e (S50

fgea 3: wrdl () ol () & (v) O St Y G FTAT | FHA F T 10 =T (120 wEYY) 1 72T
AT (S(eraT ¥ AT i HEAT T e %) g
. ﬁaﬁqﬁmmﬁaﬁ%ﬁwﬁmﬁ&mﬂmzwo,ooosﬁ{m,noaqﬁz}{ar%zﬁ"iﬁﬂ
# ffea) 2
. S=mTE TG F1 gET 25,00,000 T (10,000 ) (Y ¥ = # fFfeea) Frm

. FHATE &7 g Y gen

{2) X (%)x (%)mﬂﬁ?%ﬁmﬁwz
(i) @f g 300 F arfirer &, T <& 300 AT AT
(i) TF (F172) X /300 10,000 & 7 &, &1 57 10,000 F &7 # feraw st
_ 45,000 120, 25,00,000
s }x(suu)x(zs.oo,oun
frir 10,000 TIF ¥ ~gAAT RATAT AT F TI-ATT TH] AEAE TG (SAR) T TETAT S0,
FT T i 7 G e SR A & O Fidw i s gl
Mﬁaﬁ(i).(iii)m(wmﬂﬁ{qm@mﬁ%mﬁm@ﬁnmﬁ%wm
AT (120 TEYX) Fr FEF FAT (AT F WEAT FT TEAT F AU )
. %mﬁqﬁrwmﬁ%mﬁhﬂwzz.oo.omm(s,am{ﬁz}(ﬂr%#r%mﬁ
fafea) & ;
o Fwrd FTE FT =T 25,00,000 T (10,000 ) (Fi F w7 # Ffewa) Fem
o FESTEN FT GEATHT AT 21T
(2) X (%)x (ﬁ) o
(i) =f% 77 300 & arfers &, T T8 300 HAT AT
(ii) T (f/2) X Fg/300 10,000 & F &, T T& 10,000 F =7 ¥ feray wmaem
45,000 120, 22,00,000
=3 )X(auu)xtzs,oo,ouo
=& WTwer 7 Yo 8800 TIY T HTY TR WS Ted (F14R) g, FifF i widw ¥ =@ Fidw
% of side saT 7 B e g
Tfge 4: FHETE (1), (i), (iv) ST (v) 2Tt 1 g AT §) T ' s Rt w9 & 9w AR
T T & s ST % g g e €, R wE ar St w1 R mar d
o FaTRERY T FHEr F AR S0 F G 45,00,000 T9F (9,000 IfR) (awEHT F wT A
) &1

o FaWTH FHOE FT 777 50,00,000 TTF (10,000 ) (FHR F e/ MR A @ T
fore sirerr steraTer Y AT ® TEd gU d=9ATE F 9w a9 T T gl

) =% 9,000

) =¥ 8,800



[¥TT 1—37% 1) T T ITATH  AATITH

o FEETY T {EAEE QAT g

ot ™
QX (:mu

(i) =f 77 300 7 arfirw &, 71 77 300 WAT AT
(if) @fX (f/2) X 773/300 10,000 & 777 &, AT T 10,000 , = o Famr v

45,000 x(ano)x 45.00,000 o st st o (A FrEE
..( 2 ) 300 {SOIUD'OOO) = P 4 I[ﬂi”b‘ (7] =

@W_&ﬁ'ﬂ&(l)&{iv)ﬁmﬁﬁ{dmglmrﬁ#mﬁ?mﬁm#ﬁ,Wﬁﬁﬂfﬁrmﬁ
Py e AT & wEAl AT gT AT A e T g
. ﬁmﬁﬁwmﬁwﬁ%aﬁmﬁaﬁf&vwmm.ou.uoomv‘:(a,ouov_;ﬁzj (arsdT ¥ =T H
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MINISTRY OF FINANCE
(Department of Financial Services)
NOTIFICATION
New Delhi, the 24th January, 2025

F. No. FX-1/3/2024-PR.—In partial modification of the Ministry of Finance (Department of Economic
Affairs) Notification No. F. No. 5/7/2003-ECB&PR dated 22 December, 2003 and Ministry of Finance (Department

of Financial Services) Notification No. F. No. 1/3/2016-PR dated 31 January, 2019, the Central Government has

decided to introduce Unified Pension Scheme, as an option under the National Pension System for the employees of
the Central Government who are covered under the National Pension System.

2. The Unified Pension Scheme shall be applicable to such Central Government employees who are covered under

National Pension System and who choose this option under National Pension System. It will have the following
features, namely: -

Eligibility under the Scheme

(i) Assured Payout shall be available only in the following cases, namely: -

(2) in case of an employee superannuating after qualifying service of ten years, from the date of
superannuation;

(b) in case of the Government retiring an employee under the provisions of FR 36 (j) (which is not a
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(i)

penalty under Central Civil Services (Classification, Control and Appeal) Rules, 1965) from the
date of such retirement; and

(¢} in case of voluntary retirement after a minimum qualifying service period of 25 years, from the

p . . 1 to
date such employce would have supcrannuated, if the service period had continued
superannuation.

Assured Payout shall not be available in case of removal or dismissal from service or resignation of the
employee. In such cases, the Unified Pension Scheme option shall not apply.

Benefits under the Scheme

(i)

(iv)

W)

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

Subject to other conditions stated in this notification, Assured Payout under the scheme shall be as
fallows, namely: -

(a) the rate of full assured payout will be @50% of twelve monthly average basic pay, |mm:d_|at:.:ly
prior to superannuation. Full assured payout is payable after a minimum 25 years of qualifying
service;

(b) in case of lesser qualifying service period, proportionate payout would be admissible; -

(c) 2 minimum guaranteed payout of Rs. 10,000 per month shall be assured in case superannuation
is after ten years or more of qualifying service; and

(d)

in cases of voluntary retirement after a minimum 25 years of qualifying service, assurl‘._'d payout
will commence from the date on which the employee would have superannuated, if he had
continued in service.

In case of death of the payout holder after superannuation, family payout @60% of the payout
admissible to the payout holder, immediately before his demise, will be assured to the legally wedded

spouse {spouse legally wedded as on the date of superannuation or on the date of voluntary retirement or
retirement under FR 56(j), as may be applicable).

Dearness Relief will be available on the assured payout and family payout, as the case may be. The
Deamess Relief will be worked out in the same manner as Dearness Allowance applicable to serving
employees. Dearness Relief will be payable only when payout commences,

A lump sum payment will be allowed on superannuation @10% of monthly emoluments (basic pay +
Deamess Allowance) for every completed six months of qualifying service. This lump sum payment
will not affect the quantum of assured payout.

The corpus under the Unified Pension Scheme option will comprise of two funds, namely:-

(2) An individual corpus with employee contribution and matching Central Government
contribution; and

(b) A pool corpus with additional Central Government contribution.

The contribution of employees will be 10% of (basic pay + Dearness Allowance). The matching Central
Government contribution will also be 10% of (basic pay + Dearness Allowance), Both will be credited
to each employee’s individual corpus.

Central Government shall provide an additional contribution of an estimated 8.5% of (basic pay +
Deamess Allowance) of all employees who have chosen the Unified Pension Scheme option, to the pool

corpus on an aggregate basis. The additional contribution is for supporting assured payouts under the
Unified Pension Scheme option.

The employee can exercise investment choices for the individual corpus alane. Such investment choices
shall be regulated by the Pension Fund Regulatory and Development Authority, A ‘default pattern® of
investment may be defined by Pension Fund Regulatory and Development Authority from time to time,

If an employee does not exercise an investment choice on individual corpus, the *default pattern’ of
investment will apply.

The investment decisions for the pool corpus built through the additional Central Government
contribution will solely rest with Central Government.
In respect of employees who have retired before the date of operation of Unified Pension Scheme and

who opt for the Unified Pension Scheme option, Pension Fund Regulatory and Development Authority
will determine the mechanism for making available the top- up amount.

Explanation: For the purpose of this notification basic pay includes non-practicing allowance granted 1o
medical officer in lieu of private practice,

The existing Central Government Employees under National Pension System, on the effective date of
operationalisation of the Unified Pension Scheme option, as well as the future employees of Central

Government can choose to either take the Unified Pension Scheme option under the National Pension

System or continue with the National Pension S
employee chooses the Unified Pension Schem

ystem without the Unified Pension Scheme option. In case an
e option, all its stipulations and conditions shall be deemed to
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10.

11.

12.

13.

14.

15.

16.

have been opted for and such option once exercised, shall be final.
Once an employee covercd under National Pension System, who is in service on the effective date of
operationalisation of the Unified Pension Scheme option, exercises the Unified Pension Scheme option, the
outstanding National Pension System corpus in the employees Permanenl Retirement Account Number shall
be transferred to the employee’s individual corpus under the Unificd ension Scheme.
For cach employee covered under National Pension System who has exercised the Unified Pension Scheme
option, a ‘benchmark corpus’ value shall be computed, in such manner as may be determined by the Pension
Fund Regulatory and Development Authority, with the following assumptions, namely: -
(i) regular receipt of applicable contributions for both the employees and the employer for cach month of
qualifving service:
(i) in case of missing contributions, an appropriate value, to be determined by the Pension Fund
Regulatory and Development Authority, shall be assigned; and
(iif) investment of such contributions is made as per the ‘default pattern’ of investment, as defined by the
Pension Fund Regulatory and Development Authority.
The value or units in the individual corpus with investment choices of the employee shall be informed to such
employee on a periodic basis. Alongside, the value or units of the benchmark corpus corresponding to the
employee, computed as per para 5 above will also be informed to the employee.
At superannuation or retirement, the qualifying service of the employee under the Unified Pension Scheme
option, will be determined by the Head of Office, where he is employed.
At superannuation or retirement, the employce under Unified Pension Scheme shall authorise transfer of the
value or units in the individual corpus to the pool corpus, equivalent to the value or units of the benchmark
corpus for authorisation of Assured Payout. In case the value or units of individual corpus is less than value or
units of the benchmark corpus, the employee will have an option to arrange for additional contribution to meet
this gap. In case the value or units of individual corpus is more than the value or units of the benchmark corpus,
the employee shall authorise transfer of value or units equivalent to the benchmark corpus and the balance
amount in the individual corpus will be credited to the employee.
In case the values or units transferred by the employee from the individual corpus to the pool corpus, is less
than the value or units of the benchmark corpus, payout proportionate to the assured payout shall be authorised.
The Unified Pension Scheme, being a ‘fund-based’ pension system, relies on the regular and timely
accumulation and investment of applicable contributions (from both the employee and the employer) for
Assured Payout to the employees.
For the sake of clarity, it is made clear that any employee who has exercised the Unified Pension Scheme option
under National Pension System under this notification, shall not be entitled for and cannot claim, any other
policy concession, policy change, financial benefit, any parity with subsequent retirees etc. later including post-
retirement.
The provisions of Unified Pension Scheme will also be applicable, mutatis mutandis to past retirees of National
Pension System, who have superannuated before the date of operationalising of Unified Pension Scheme. Such
superannuated employees will be paid arrears for the past period along with interest as per Public Provident
Fund rates. The monthly top-up amount for such superannuated employees, to be determined by the Pension
Fund Regulatory and Development Authority, will be paid after adjusting the withdrawals made by, and
annuities paid to, them.
The provisions regarding assured payout under the Unified Pension Scheme option for employees facing
disciplinary proceedings at the time of superannuation or where disciplinary proceedings are contemplated post-
retirement, shall be separately notified.
Illustrative examples as to working of payouts of Unified Pension Scheme under different scenarios are given in
the Annexure.
Pension Fund Regulatory and Development Authority may issue regulations for operationalising Unified
Pension Scheme.
The effective date for operationalisation of the Unified Pension Scheme shall be 1% April, 2025.

PANKAJ SHARMA, Jt. Secy.
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ANNEXURE

ANNEXURE REFERRED TO IN PARAGRAPII 14 OF TIHE MINISTRY OF FINANQEJﬁ)ﬁEi:ih;E;;T OF
FINANCIAL SERVICES) NOTIFICATION F. NO. FX-1/3/2024-PR DATED- THE 24 ¥

A. Illustrative Examples of Admissible Monthly Assured Payout
A set of different scenarios have been considered with the following set of assumptions, namely:-

The 12 monthly average basic pay before superannuation of an employee is Rs 45,000 (denoted as P).

(i) .

(i) The employee has a qualifying service (based on the number of months of contri bution) of 25 years (300
months) or more (denoted as Q).

(iii) All contributions of the employee have been credited regularly and there are no missing credits.

(iv) The employet has opted for “default pattern’ of investment.

(v) The employee did not make any partial withdrawals

Scenario 1: The employee ulfils all conditions (i) to (v).

The value of the individual corpus of the employee at retirement is Rs 50,00,000 (10,000 units)
(denoted as IC).

The value of the benchmark corpus in this case should also be Rs 50,00,000 (10,000 units) (denoted as BC).

*  The assured payout of the employee will be

p_rQy\ 1 | o :
—{'5} X (SIIII)X (E) with the condition that;

(i) if Q exceeds 300, it will be taken as 300.
(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

ooy 300, 5000000
-2 x G G 00,000 = RS 22500 plus applicable Dearness Relief (DR).

NOTE:- In this case assured pavout equals full assured payout

Scenario 2: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 15 years (180 months),

* The value of the individual corpus of the employee at retirement is Rs 30,00,000 (8,000 units)
(denoted as IC).

*  The value of the benchmark corpus will be Rs 30,00,000 (8,000 units) (denoted as BC).

*  The assured payout of the employee will be

=By % (Lyy JC -
- —(2) X (300)}( (Bc] with the condition that

(1) if Q exceeds 300, it will be taken as 300.
(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,000 180 30,00.000 .
==X (EEJX Gonoooo ~ K 13,500 plus applicable Dearness Relief (DR).

Scenario 3: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 10 years(120months).

® The value of the individual corpus of the employee at retirement is Rs 25,00,000 (10,000 units)
(denoted as IC), .

*  The value of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).
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The assured payout of the employee will be
= \:(‘i)\' . it the conditlon thit
(z]. 300" (uc'pwl v Lhe eonudition thatg
(i) if Q exceeds 300, it will be taken as 300
(i) i (172) XQ/300 is less than 10,000, it will be taken ns 10,000,

45,000 (120) 25,00,000

= (3 ) X \300/X G5 .00,000 ™ R 900

which will be rised to the minimum assured payout of Rs 10,000 plus applicable Dearness Relief (DR), as the full
value of the bench mark corpus has been deposited from the individual corpus to the pool corpus.

Scenario 3(a): The employee fulfils the conditions (1), (ill) and (Iv). The employee made partlal withdrawals, The
employee has a qualifying service (based on the number of months of contribution) of 10 years(120 months).

The value of the individual corpus of the employee at retirement is Rs 22,00,000 (8,800 units)
(denoted as IC).

The value of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted os BC).
The assured payout of the employee will be
Py (<29 (1S wi —
(2) X( 30 D)X (5 with the conditicn that;
(i) if Q exceeds 300, it will be taken as 300

(if) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000,

45,000, _ 120, ,22,00,000
= 1% (snn)x (Gs00.000 =Rs 8,800

In this case assured payout will be Rs. 8800 plus applicable Dearness Relief (DR), as full corpus has not been
deposited from the individual corpus to the pool corpus

Scenario 4: The employee fulfils the conditions (), (i), (iv) and (v).All contributions of the employee have not
been credited regularly and there are some missing credits which has not been made good/ arranged to be made good

by the employee.

Scenario 5: The employee fulfils the conditions (i) to (iv
which,

The value of the individual corpus of the employee al retirement is Rs 45,00,000 (9,000 units)
(denoted as IC).

The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out considering an average contribution for the missing credits.

The assured payout of the employee will be

LT
{z) X (300
(i) if Q exceeds 300, it will be taken as 300

(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

)X {%} with the condition that;

- (E22)x CoX 4500000, _ o - 20.250 plus applicable Deamess Relief (DR)

2z 50,00,000
). The employee made partial withdrawals, the value of
vis-a-vis the benchmark corpus, has not been recouped by the employee before retirement.
The value of the individual corpus of the employee at retirement is Rs 40,00,000 (8,000 units)
{denoted as IC).
The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
will be worked out considering no partial withdrawals.

The assured payout of the employee will be

Q
0 X (505

(i) if Q exceeds 300, it will be taken as 300

)X (:;EE) with (he condition that:
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(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000,

45,000 (300) 40,00,000

= (—— — = i Dearness Relief (DR)
( ~ 300 xtEﬂ.ﬂU.ﬂﬂnl Rs 18,000 plus applicable De

Scenario 6: The employee fulfils the conditions (i), (1), (1) and (v). The employee opted for investment choices

in the Individual corpus and the value of the Individual corpus Is higher than benchmark corpus

® The value of the individual corpus of the employee at retirement is Rs 55,00,000 (11,000 units)
(dencted as IC).

*  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

®  The assured payout of the employee will be

P_rQ~ 1€ | o J
('E) X (300))( {E} with the condition that ;

(i) if Q exceeds 300, it will be taken as 300
(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45008y ) (_o)su,nn.ouu lus applicable Dearness Relief (DR
=( ; X 300’ 50,0000 =Rs 22,500 plus applicable Dearness Relief (DR)

In this case, the employce will get a credit of the cxcess value of individual corpus vis-a-vis benchmark corpus (i.e.
Rs 5,00,000) in his designated bank account at retirement.

Scenario 7: The employee fulfils the conditions (i), (li), (iii) and (v}, The employee opted for investment choices
in the individual corpus and the value of the individual corpus Is lower than benchmark COrpus.

(a) I the employee does not recoup the individual corpus:

*  The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted as
IC); as the employee did not recoup the value of the individual corpus vis-a-vis the benchmark corpus, owing
to the investment choices exercised by the employee.

*  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on *default pattern” of investment.

*  The assured payout of the employee will be

GX (ﬁ-)x (52) with the condition that;
0 e

(i) if Q exceeds 300, it will be taken as 300

(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

— _@) 45,00,000

= = ) 300 X (‘.l =Rs 20,250 plus applicable Dearness Relief (DR)
(b) If the employee partlally recoups the individual corpus:

e The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted as

IC); the employee recouped partially the individual corpus by Rs 2,50,000, so the corpus now stands at
Rs.47,50,000 (9,500 Units).

® The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on *default pattern’ of investment,

*  The assured payout of the employee will be

Q
& x ﬁ)x (50) with the condition that;

(i) if Q exceeds 300, it will be taken as 300
(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000,

45000 300, 4750000
==X X 5000000 = Rs 21,375 plus applicable Dearness Relief (DR)
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B. Hlusteatve examples of Lump Sum Payment on superannuntion or VIR after 25 years of qualifylng serylee

and retirement under FR 56(])

The Basic Pay at the time of retirement and Dearness Allowanee have been assumed ng under;

Basic pay as on the date ol superannuation or - VIRUor
retirement under FR S6(j)

Dearness Allowance thercon (! 53% i

Total emoluments

Ty, 45,0007

s 23,850

. 68,50

contribution to individual's pension corpus

Lump sum smount = (;‘;x 6H,850) X L= 6,845 X L

Where L =number of six-monthly completed years of service based on the number of months for

Amount of Lump Sum, depending upon the length of qualifylng service:

1/10 of Length of qualifying service (number Number of Amount of Lump

emoluments of months of contribution) L completed 6 sum
(Rs) months (Rs)

6,885 10 years (120 months) 20 1,37,700

15 years(180 months) 30 2,06,550

20 years (240 months) 40 2,75,400

25 years (300 months) 50 3,44,250

30 years (360 months) 60 4,13,100

35 years (420 months) 70 4,81,950

NOTE: No lump sum will be payable, if the service length is less than 10 years (less than 120 months of
contribution), as Unified Pension Scheme is not applicable in such a case.
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