EASTERN RAILWAY
Sealdah

No.E-22/376/ST/Pl. 1 Date:12/03/2025

ALL Concerned

Sub: Review of Constitutional Safeguards for Scheduled Tribes -
Indian Railway.

Ref : PCPO/E. Rly’ s letter No-E.220/1/1/RR/Rep/Commn/ST/Pt.II
dated:19.02.2025

The PCPO/E. Rly’ s letter No- E.220/1/1/RR/Rep/Commn/ST/Pt.II
dated:19.02.2025 along with NCST/New Delhi’s letter no- Review/3/Railway/2025-
RU-1V dated:07.02.2025 is forwarded for information ,guidance and necessary action
please.

DA:-As above.

(Sowrav Kuntar Biswas)
Assistant Personnel Officer-|
For Sr. Divisional personnel Officer.
Eastern Railway , Sealdah.
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Most Urgent

No. £.220/1/1/RR/Rep/Commn/ST/Pt.1l  Kolkata, dated : 19.02.2025.

All Concerned

Sub : Review of Constitutional Safeguards for Scheduled
Tribes-Indian Railway

Ref: NCST/New Delhi’s Letter No. Review /3 /Railway/2025-
RU-1V dated 07.02.2025.

Enclosed please find herewith a copy of letter dated 07.02.2025
under reference has received from Research Officer, Railway Board, New
Delhi, which is:self explanatory.

It is, therefore, requested to examine the matter and furnished tbh-
lalest position of this matter as pertaining to you. A compliance repc:.
inay be sent to this office by 24.02.2025 positively. The Consolidated
»osition may be transmission to the Commission. :

This is also available on Eastern Railway Portal under other
irnportant letter : R

rivg

1D.A- As above

' Sﬂ,@u“’(
(KYC. DAY)

Dy. Chief Personnel Officer (NG)
for Principal Chief Personnel Officer



i issi duled Tribes
National Commission for_Sche |
(mﬁ#ﬁmﬁmﬁzazsm%mﬂﬁ@aﬁmm)

(A constitutional body under Article 338A of the Constitution of India)

F.No. Review/3/Railway/2025-RU-1V pelbd. Sl ealea

To;

(As per list attached)

Sub: Review of Constitutional Safeguards for Scheduled Tribes —Indian Railway

Sir, ;
The National Commission for Scheduled Tribes (NCST), set up under Article 338A of the Constitution of
India, is vested with responsibility, inter-alia to investigate and monitor all matters relating to the safeguards provided
to the Scheduled Tribes under the Constitution or under any other law for the time being in force or under any order
of the Government and to monitor and evaluate the working of such safeguards. The NCST is required to present to
the Humble President of India, annually and at such other times as the Commission may deem fit, reports

upon the working of those safeguards.

2 Accordingly, the NCST has decided to review the implementation of constitutional safeguards including
reservation nolicy in respect of vour c-ganization The NCST has evolved s questionnaize for review, a copv of the
Same is ENciosey or turmishing replies / information by your Organization. A copy of the Questionnaire is available in
the NCST's website. httpi//ncst.nic.in/content/questionnaire-review—psusbankshospitalseducation-download. The
replies to various issues covered under the questionnaire will form the basis for review meeting.

3. It is requested that replies / information in respect of questionnaire may be prepared and furnished (five
copies) to this Commission within 15 days from receipt of the letter. A soft copy of the replies to the questionnaire
‘may also be sent to hari.rammeena@ncst.nic.in for record. A brief presentation along with measures / programmes
taken up by Indian Railway for welfare of Scheduled Tribes in the country may also be made during the review
meeting before the Commission.

4. It has-also been decided that the Commission will discuss the issue of grievances of Scheduled Tribes
employees of your Zone wise with ST Employees Welfare Association of your Zone wise before the review meeting.

' 5 .
Vp lOff!cer. your Zone wise for STs may also be asked to attend the meeting with ST Employees Welfare Association of
.)"h ndian Railway and review meeting.
AP

N .
}I‘ Ar I?'" The date, time and venue of review meeting will be communicated Very soon,

%V' \ o o (R % \Q{J Yours faithfully
i e
M Ry

HIHUTT fPTlResearch Officer

g-flﬁ:hari.rammeena@ncst.nic.in
. Tel:- 011-24645826



List of Railway Zones
"4 ] 'Shri Chhatrasal Singh 2 | Shri Upendra Chandra Joshi \
General Managet, General Manager
East Central Railway, North Central Railway |
G.M.Office East Central Railway General Manager office : }
Hajipur District North Central Railway /Head Office
Vaishali (Bihar) PIN — 844101 Subedarganj, Prayagraj Pin ~ 211015 {
E.mail: gm@ecr.railnet.gov.in E.mail. gm@ncr.railnetgovin |
3 | Shri Ashok Kumar Verma 4 | Shri Chetan Kumar Shrivastava \
General Manager, General Manager, |
Northern Railway, Northeast Frontier Railway
Northern Railway District : Kamrup
Baroda House,New Delhi-110001 PO : Maligaon Assam Pin - 781011.
E.mail: gm@nr.railnet.gov.in E.mail: gm@nfr.railnet.gov.in
5 | Shri Ashok Kumar Misra 6 | Shri Tarun Prakash
General Manager, General Manager
Western Railway Zone, South East Central Railway
1st Floor, GLO Building Western Railway HQ New Zonal Building
Office, Churchagte Mumbai Pin - 400020. ‘| Bilaspur — 495004
E.mail: gm@wr.railnet.gov.in Chhattisgarh
E.mail: gm@secr.railnet.gov.in
7 | Ms Shobhana Bandopadhayaya 8 | Shri Dharam Veer Meena
General Manager, General Manager,
West Central Railway Central Railway-Mumbai
General Mananger Office, Annex Building,
West Central Railway Chhatrapati Shivaji Terminus Area,
Jabalpur (MP) Pin — 482001 Fort, Mumbai, Maharashtra 400001
E.mail: gm@wecr.raiineigov in - E.miain gradicniailnei.gov.in
9 | Shri Santosh Kumar Jha e 10 | Shri Amitabh
Chairman & Managing Director, General Manager
Konkan Railway North Western Railway,
Post Box No:-9, Belapur Bhawan, General Manager Office Near Jawahar Circle Malviya
Sector-11, CBD Belapur, Nagar Jaipur Rajasthan - 302017
Navi Mumbai-400614 E.mail: gm@nwr.railnet.gov.in
E.mail: cmd@krcl.co.in
11 i Milind K Deouskar 12 | R.N.Singh
General Manager General Manager,
/ Eastern Railway Southern Railway,
17, N.S.Road Kolkata - 700001. Chennai - Thiruttani - Renigunta Hwy,
(West Bengal) NGO Annexe, George Town,
E.mail: gm@er.railnet.gov.in Chennai, Tamil Nadu 600003
E.mail: gm@sr.railnet.gov.in
13 | Shri Parmeshwar Funkwal 14 | Shri Arvind Srivastava
General Manager General Manager,
East Coast Railway South Western Railway,
Rail Sadan, Chandrasekharpur General Manager Office
Bhubaneswar-751017 “Rail Soudha",South Western Railway
E.mail: gm@ecor.railnet.gov.in Gadag Road,Hubli, Karnataka - 580020.
E mail: gm@swr.railnet.gov.in
15 | Shri Arun Kumar Jain 16 | Smt. Soumya Mathur

General Manager,

South Central Railway Zone,

3rd Floor Rail Nilayam
Secunderabad-500025. Telangana
E.mail: gm@scr.railnet.gov.in

General Manager, \
North Eastern Railway, Gorkhpur
Railway Stadium Colony,
Gorakhpur, Uttar Pradesh 273001

E.mail: gm@ner.railnet.gov.in




HEATqon |1

Questionnaire-1

_
T ST ST AT
‘_NATION_AL COMMISSION FOR SCHEDULED TRIBES

ﬁu@aﬁ/ﬁmﬁ%wwaﬁhﬁmﬁﬁa}ma?ﬁﬂﬁﬁ?
gl eiimEl & eRihaT @ W |

Review of implementation of ,vaiti_o,us safeguards and programmes
for development of Scheduled Tribes at the level of
Central Ministries/ Departments

Name of the Ministry,
fas T @1 9™

Name of the Department

' Organisational Setup

RUAT g I

Please furnish
() warerd,/farr & |t &1 A 3R Fuw fawor

Name and Contact details of the Secretary of the Ministry/ Department
Name and designation:
'qa'l’:,
Address:
CAGIL A S
Telephone No.:
P .
FAX No.
AeTgd .
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(if)

(i)

(iv)

Mobile No.:
E-3eT aTES!
E-mail ID: S Wﬁmmgﬁwﬁwif?ﬂ'ﬂﬂﬁ

ik fa‘-:vj: T ) |
ST IT—3l T
In case there are two are moré Departments in the Ministry, please furnish
ly)-

é'etails in respect of each Department Separate
w/ﬁﬂmﬁuﬁﬁfﬁﬂwﬁuﬁzﬁmmmﬁWﬁ$mﬁ
mmmwmmﬁwwmemW

Details of the Officer nominated as Leision Officer for STs in the Ministry/
Department and designated to furnish information to the NCST:

qm i i : . : 5

Name:

UCE L

Designation:

qdr

Address:

XY W ol | Bay | AeEe

:;frelephone Office: Fax : Mob:
Email ID ;

AT Y T/ R BT FTEI arc‘ él

Please give the orgamzatnonal chart of your Mm;,stry/Department

Eﬁwmﬁﬂama/ﬁﬂma%mnaﬁaiﬁmwﬁmﬁﬁ

(®) Hag Prafag)

(@) srefTeer wrrferal
(ﬂ)mmmﬁmﬂmaﬁmwmﬁl

Please indicate separately the List of
(a) Attached Offices ‘
(b) Subordi_nate Offices

(¢) PSEs and Ayt '
e onom
your Ministry/ Departmer?tus Organlsatlons under the admlnlstrative control of
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.;nl_x th,.‘ \"?;:‘.‘/'-”?»'l"‘-}"[-

v) ST IR S SR GRT s
D 7 aifom when @ AR

Last Review by National Commission fo
Scheduled Tribes held on ‘

(vi) ST SR SEOR START GIRT e
RO /RERel R A T BRAE RUIE oo
AT P TG

Action taken report on the report/
recommendations of review by NCST sent.on :

-------------------

---------------------

(@ur @ T FRaE B R B @ iy Forw )

(Please attach a copy of the Action taken report)

Ul HEerE /R @ Wiy e eiR e /v g e A feg g Rwma
IR @ W A e e g Y owm T oh g W Bow
Tifafr / i/ et B1 WER SR & /N &5 qe RwRa 81 3f w
SWISH/ SggREE &9 B B wE R R (i) su iRl et e @
fég T &7 SraRYT fhar o e R

_'Subj‘ec;t;ﬁmatter,s; assigned to _.thgr_l\_dip'ist.nyl Department

Please furnishe a detailed Note about the subject matters.assigned to the Ministry/
Department and the undertaken by the Ministry/ Department. Please also intimate whether
scope of the activities/ programmes/ schemes extends to the Tribal areas/ Scheduled Areas.
If s0, what policy is being followed to ensure (i) flow of benefits of the activities/ programmes/
schemes to the Scheduled Tribes and the Tribal Sub-Plan/Scheduled Areas and (il
protection of Scheduled Tribes from any kind of exploitation likely to be caused due to
implantation of those activities/. programmes and schemes? ;

Socio-economic development

) T oo/ R /o7 @ T S G B e e al &
%ﬁm/mﬁ;mw%ﬂmmﬁwxmmmmw
T A HATHY /1AW / e+ aeflwRer wraferl e

SUmHl A A RO % o mite @ oy 27 e o
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(ii)

Please giva the detall
Department/ Organizat

Scheduled Tribes under the
development in tribal areas.

the Annual Report
PSUs respectively
figa 8 O, e
W) B T Wiy dorr B WYl

A copy each of the prescribed Triba
physical) for the last.and the current financial year

& sl omdfee AR @ andes Td @ B SR AN
nditure of the funds allotted under the
3 years in the following TABLE 1:

Ea

SU—TIAAT ‘ T fAfe
Please indicate the allocation and expe
Tribal Sub Plan of the Ministry for the last

| TABLE1

ion for the w
Tribal
Whether this

of your Ministry/ Department an

%%mmmﬁmﬁvm+mmw(ﬁaﬂﬂw

s of each scheme/activity u
elfare and 800
Sub-Plan of the Ministry.
information is also incorporated in

d subordinate 0

ndertaken by your Ministry/
o-economic development of
/ Department like

ffices and

l Sub-PIan statements (Financial and
may be attached.

HHTeT @Y S
ﬁ.

(T s )

(Rs. in Crores) -

Year

Total

: ‘Outlay

L

RUE]

Expenditure

R | Total Plan
| Amount alloited |
“|under. - Tribal |

SubPlan |

incurred under
THatSuEPian,

T |

| to total expr. -

A g9 4 W

Percentage  of |
expr. under TSP

M

@)

@)

@

—®

4. ﬁﬂaqﬁmﬁma%mfama%mﬁwqﬁ ‘
Displacement due to impleméptaﬁg@pf ;y_‘arib'us;prajects ,

Devarrene Jtalls of the praject(s) under the control of the Ministry
Ye:vad'eqvﬁlved or s likely to involve displacement of
o dliplacod nd Lob thereof with the number of ST persons

\eed and scheme for their relief and rehabilitation may be

Department which has/h
Scheduled Tribes? If :
displaced/ to b

furnished.

T 7 mﬁﬁmﬁaaﬁwgw S
P W R ST W o gt B o
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s B

0) mwwwﬁmmeﬁmﬁiﬁﬁu\mmﬁﬁmﬁmmﬂm

5.

srferT wonRar @ g waT gRET
Service Safeguards for Scheduled Tribes
5.1 ome ReRr

Employment status g

(®) warem/ Rar
- (a) MlmstryIDepartment

0} mﬁaﬁmﬁaﬁm#mm/ﬁw/waﬁaﬂﬁamﬁﬁﬁ

wﬁﬁﬁaw%ammiﬁﬁaﬁ

Please indicate the Group-wuse strength of your: Ministry/ Department. only along with
the representation of Scheduled Tnbes in the foIIowmg Tables: :

-TABLe.z
i (02/07 /1997 & SAR)
; : i BRI e ... {As 0n 02/07/1997)
®Xi | 921 #1 T AT WG AIGET o F ] g ewfor
| #\ 35 3o | ERAT o : FHaIRal # Remarks
S. Group of Posts Fotes hio, aﬁ B '; i- LS 31519
NoO. | of 0 s o | B sl
s “33”"“""3" Tota!;: No. | No. of ST. Percentage
| posts. Employee | of ST to
'Employee $ among [total
s ~in | them employees
P°-$'F'°"
1. |9 @ @F 7 |
$ fAeem wR afr :
BRTN) _
Group A(other i
than ~ lowest|
rung of group‘A’
)
2 | v W)
Ew
Page - § - of 21
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Group ‘A’ at lowest
rung

T

W @ (xrerreR)

GrOUP |Bl
(Gazetted)

wE
ENIER)
Group ‘B
(NonGazetted)

g T (@
THCIY BT
BIgIR)
Group ‘C' (other
than all Mts)

s T (Pad

Eﬁ@ﬁ)
Group ‘c’ (MTS
only-Other than
Safai.
Karamcharies)

T T

mﬂvy—ms‘
Group ‘¢’ (MTS-
Safaj

| Karamcharies) -
| safai
‘Karamcharies
Rl
Total
T 3
TABLE3
(01/01 /2014 a" INR)
b ' | __(As on 01/01/2014)
3 | U3 B G Wﬁmm#ﬂa
# 7w o | wHaRel o éerRal % Romare
S. |GroupofPosts | Total No. |t @Wﬁn‘fﬂﬁﬁ .S
No of . ﬂo WO ﬂ'?[ ﬁﬁ'ﬂ'ﬂm
Sanctioned | Tota). No. |:No. of ST | Percentage
posts. of Employee |of ST to
Employee s ‘among | total
s in [them - | employees
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position

® w
?Whig Ll
BrFE)

Group ‘A'(other
than lowest
rung of group‘A’

)

T SR R
W ﬁ!

Group 'A' at lowest
rung

wIE @ (Rmati)
Group ‘B’
(Gazetted)

e 9
(@RTeTafa)
Group ‘B
(NonGazetted)

BIsHY)
Group ‘C’ (other
than all Mts)

RHE T (hae
HHANRAT B
BlgaY)

Group ‘¢’ (MTS
only-Other than
Safai
Karamcharies)

W T
(TrémT—aPTE
THIRY)

Group ‘¢’ (MTS-
Safai
Karamcharies)
Safai
Karamcharies

e
Total
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it 4

TABLE 4
: (01/01/2022 % STTHN)
| ‘ (As on 01/01/2022)
w9 | gat & W ual | ArgEr - S A 31T g feforar
; L ) Bl ¥o | FHARAT [, HAARAl - # Remarks
S - : Total No. @1 [ [@HTIRGT B F HG
NO. Group of Posts of ' g i 2 5f
_Sanctloned Total No. | No. of ST | Percentage
posts. of Employee |of ST to
Employee s among | total
s - in|them employees
position e
1. |WE e @ T | %
$ fr=aw /R @
BISHY)

‘| Group ‘A’(other
lowest

than
rung of group’aA’

)

AT W w®
W ‘ﬁ‘

Group ‘A’ at lowest
rung:

Sedia

Group ‘B’
(Gazetted)

E
(BRToTf)
Group ‘B"
(NonGazetted)

T T
TN B
BISH)

Group ‘C’ (other
than all Mts)

| ¥E T (Paa

THEITH—HEBTR
SHERAT P
BIFIN)
Group ‘c’ (MTS
only-Other than
Safai
Karamcharies)
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¥ v s VA

e

(T —wTE
HHARY)

Group ‘¢’ (MTS-
Safai
Karamcharies)
Safal
Karamcharies

L
Total

(i)

(if)

@

(@) ez / onfireer e,/ S SumH Y TR 6o
(b) Attached/ Subordinate Ofﬁcesl PSUs and Autonomous Organisations

Please furnish a list of Attached/ Subordinate Offices/ PSUs and Autonomous
Organisations under the administrative control of Ministry/ Department if any,

TR ¥ a0 T RS day § wa FRe TR P o Harerd,/ R 8,
Please furnish details about the Posts, in the Ministry/Department,
appointment to which are made by posting by other ‘Ministries, i.e. the posts.
gith. respect sl iwhisk’: . somie - other: Minisiiy/ Department is the Cadre
Controlling Authority. 5 ;

oAl @ 0 AR § e wRgd N e Wy A et warerd/ Rwer et
Please .also furnish details about the Services/  Posts, in the
Ministry/Department and also in respect of Attached/ Subordinate Offices/
PSUs and Autonomous Organisations, with respect to which your Ministry/
Department is the Cadre Controlling Authority. i

vt a wfl v wioffe | j
Recruitment and Representation of STs. with reference to posts

being controlled by the Ministry/ Department

gy W wedf v wEf ¥ e ot 3 R Sywer Rarl/ge @

P vt BY Wl A/ 9at o el ol gl Ay o) it Ry

-Holed oh 0 A ARG i e wRA W | wA
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Please give a brief n
all Grades/ posts
concessions/ relaxa
Recruitment Rules may
vt aiferat & e el afiy w4 W @, @ ek T
6) # Ry ¢ yoA #
e W oRf wet @ way # "\cgﬂmmﬁﬁ| T

(i) Foar

fre eraT—ore H (arferer

ote on the recruitment and p
in the Ministry/Departmen
tions for STs in direct recruitm
be attached.

78l B

romotion policy In respect of
t indicating the avallable
ent and promotion. A list of

e P
ofargl @ forg R e diR

Please furnish the information in" the following: TABLE - with respect to
sanctioned posts, number reserved for STs and unfilled reserved posts for the

last three calendar years in the fo

Group ‘A’, 'B' and 'C’ posts in direct recriiitment and promotion.

~ 6

i @z

nat given below (TABLE 6) separately for

e & T g R Her )

(Attach separate statement if n::;rs‘sary)

B B w0
Total No. of
sanctioned -

posts .

e 0 |
s

% o
Percentage

under’

. occurred

@I Ho
No, of
vacancies

uirder

ot

RRw #1 | Rf

No. of

wacafcles |-

“actually .
'

ﬁﬁﬁﬁr :

o [ o | B

reserved for"
s Al

" ‘under:

g

No. of ST
~candidates
appointed
_(number of
‘selectionson -

'|* own'meritto ba

indicated In

under -]

Shortfall

£

Backlog

Pro

i

Pro

T T
e,

DR_| Pro.

R
DR :

' Pro |-

- brackets
ST |
| w

_|. Pro

1. DR |-

3|9
Q

QI

9 ; ,,,1‘0, A e

13

16

WE P
Group ‘A’ -

W &
roup- B

“ar
Group 'C’

T
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Trowp D
4

R

Direct Recruitment Sare @il st Pro: Promotion sit. agr=ify

wfereT 6(i) to 6(ill)
TABLE 6:(1) to 6(lii)

DR:

(e deivex of @ Hay F yuE Raer daH )
(Attach separate statement in r/o each calendar year)
R g e e B e ST [ o P e, | o0 ool
sNO | w | W | oo | g Rl e W@ | wen @ | W #t wo | Shortfall Backlog
| @ | wRwmw | @ [ Rt | g amRe | (orew F wd A
e | R | Ampee i Noof B HONO. of Rfterat &1 mgﬁwﬁaﬁ
R3] vacancles To o T
Post | - ponal | TPING || ovctired r“""'yf‘"'d No.of | No.ofST unﬁm
No. of : under vacancies appolnted (number of
sanctio |  under under reserved for selections on.own
ned STs merit to be Indicated In
posts Ty ! r'bra_cl;etis)under‘_
TS [ R | SR [ e | e [ | o [ |
DR fr | % |Pro | wf | Pro i | Pro w#i' | Pro wf | f | = |Pro
Pro | DR DR | . | DR DR | DR | Pro | DR
(‘!) 2 . 3 4 1 5 6 718 |9 10 11 | -12 13 | 14 | 15 16
(i)
(i)
(iv)
(v)
(vi) e
(vii) i o
(viii)
(ix)
(x)
()
(xii)
(xiii)
(xiv)
(xv)
(xvi)
(xvil)
(xvii)
(xix)
(xx)

DR: Direct Recruitment € e wdi - Pro: Promot_ion o e

(v) T a5 @ P @ @ R v SR R @ R @ R R
afam (g @ aream § B A wae By v ek W wogw e
# eidid fen el @) e | va@n gy s R g et
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(i)

(ii)

(iii)

ndicate whether any special efforts were made to fill up the

ed vacancies through Special Recruitment Drive(s) and the

Please also i
s guidelines on the subject

unfilled reserv ' :
results thereof taking into consideration DoPT

issued from time to time.

5.3 AR PT E@—IEE
6.3 Maintenance of Rosters
Fa1 DN @ Ris 19,/01/2007 & BLIN WET 14017—2-1997 WIERR) B
IR U6 TS 3 W Wl A1 w0 gR R WM B 9eEH @ et fam
SrgeRYr fa o e # , —
Whether rule relating to identification of a vacant post to be filled by DR or
promotion was being followed as per DoPT OM No. 14017_2_1997_Estt(RR)
dated. 19/01/2007 o . g
R o5 (@) @ wd & 0P H w3 T PuiRa T amRe It B
o 71 9% e of vat & W @ for st WeR ¥ o7 W@ ¥
After identifying the mode of recruitment of the vacant post(s), reservation
entiltiement for ST has-to be worked out through prescribed Post Based
Rosters. Please state whether separate rosters are being maintained for each
post.or group of posts separately for - R :

() et welff

) TER BT R Y TS (T aiRe @ 87 '
QYT 49T URga A |

(a) direct recruitment

(b) posts filled by promotions (where reservation is applicable)?

Please furnish details.

A/ A e N R-gete T3 @ APt wr & Rred for
wﬁ/-Wa%mWﬁqa%mmﬁ%aaﬁﬁfmm%aﬂvm
PrT? et A el ol oY Y B e o, S e st ) waY @ s
W_hat are the categories of posts. both technical and technical i

Mlmstry/‘ngpartment, for which reservation for SC/ST is e::;;et?;n:::ler?at:::
has not been prescribed and the reasons ‘thereof? Information may beAg'ive'n

separately for direct recruitment and promotion of posts indicating also the

|eve[. pay scales and number of such'posts.

o) o P ofie <ol @ @ R s an oiRerer @ TR <E A

T 9% T ¥ ST ANSR T VGwE e o e A
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(iv)

)

(vi)

0

(if)

- | allR 45 R a1 o o oY Rygw wv W srerd
) e e 3 e A 7 Prafea | e et g k)

Whether reservation rosters are also being maintained separately for

(@) permanent appointments and temporary appointments likely to
become permanent or continue Indefinitely

(b)  Ad-hoc appointments and purely temporary appointments of 45 days
or more duration?.

(¢) Appointm‘énts made through outsourcing /contracts
Please furnish details.

T AR GOl A prgediga v @ iy @ Sor T §7 iy &, W
BRIEA o1 A R o vey ¥ ok Rk A o 9% ww W o9 gR vt
o smo?
Whether steps have been taken to computerize the roster system? If yes, what
difficulties are being faced and if not, the time-frame by which it will be
-established?

R 7S Wil af B ofd § Aew Wi § ot o Wl /i / datT /Rt
Rt o arftrear &1 | R Ty 32

Wh'et,hgr summary of the carry forward/ shortfall/ backlog/ excess of reserved
vacancies is given in the roster register at the end of each recruitment year?

T IRN & @A D fog Wt v # w2t @ wrdiewer B glihar o o
87 AR &, @ Huar TR @ g @ shmia o BN a9 da e 3
RN TR W 3P o gy et T e mien® Y o Rt Sty
B HEIPRVT T JFArG o e : :
Is the procedure of grouping the posts in the direct recruitment adopted for
maintaining rosters? If so, please give details indicating the posts with their pay
scale covered under the grouping  procedure. Also, please indicate the
authority that approved the grouping of posts. ‘

54 (@)l sl siv yefEt F v w6 Ramd

(a) Relaxations and Concessions in Direct Recruitment and Promotions

RREECER R E A O T R
wWﬁwWwﬁﬁmM%ﬁmaﬁﬁmﬁﬁﬁ

Please indicate the provision of concessions avallable to STs in the matter of Direct

R i i 1 ' (Yl 1 ' o
Ggreg_lr’:n‘?fnt andr while making promotion to posts in groups 'C', 'B' and 'A" and within

Wﬁmﬁmwmﬁwﬁm#ﬁﬁamﬂﬁﬁﬁmwﬁw
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ructions contained in the DoPT brochure on reservation in

Lflrontinisiatibie d7. A copy of the internal instructions Issued in this regard

services is being followe
may be enclosed.

(b) IR

(i)

5.5

Seniqrity : _ _
FTWT 16(4T) B T WE D P, e fo w@Rum (8sa) e
S, 2001 & argeRer § SN B R 21012002 B B T GRT K A
Afrgfe fry 7 & @ Rw ww Rred! a1 e o, 99 o ¥ Bfoarsal 9,
of B% € @, 2 I

Please indicate the size of compl-aints,received for, and the problems. if any being

faced in, implementing the provision under Article 16 (4b) of the Constitution, relating
to consequential seniority of ST employees promoted earlier, for which instructions

have also been notified vide DoPT O M dated 21.01.2002.in persuasion of the

Constitution (85th) Amendment Act, 2001.

SR S @ forg aR 98t @ s (@—Rerde)

Dereservation of posts reserved for STs

() %9ar 2003—04 ¥ qd Il SO $ T ARG UsT B s o &

(ii)

ST TR SEE-qgel Qe g fcira: 2iRT e By |

Please furnish the details of the posts reserved for 'STs inter-changed with SCs and
vice-versa after 2003-04. ol d 2 ol

g iR AT 7 % Riod A ol 3 A TR v < A R
T & o, R <t & smrem @ Ry agiied ¥ wte el sl e o

SR S S o A T S (e, R/
ST SIS AT By I el fasan 13 o &k wsY o sFRfv far wn
U Ref S BRY W N IR TREd @ avr ¥ R v @
SRR fasar o) , e

Please furnish the details in the following TABLE 7 regarding proposals for
dereservation of various posts, (under the Control of the Ministry/ Department/
Organisation under review) in promotion and direct recruitment, if any, sent to the
Deptt. of Personnel & Training & the National Commission for Scheduled Tribes for
approval during last three years . In case dereservation proposal was not submitted
to the  National Commission for Scheduled Tribes, and post were dereserved,
please explain the reasons thereof and the authority who had de-reserved the posts

Page - 14 - of 21
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mﬁvlﬁr

o TABLET . .
EA) L e TAN | o SN D | SRR A | v e B | ol @) B
S.No. | Name of post o | RN A [ O ar, ey | wem Wt g
Grade and | & 'Ilg %:r. w.ﬂﬁ;lg T ﬁmv Tqar mgurm;‘n
Pay Scale | . B, FRET A
2 e | Calendar | ¥R s | wiftrerd v owad
Rfrat = year TeHd O+t | sSR! oY ¥
 wo when ST | =1 fafafie Y|
No.of ST | vacancy | &FHIes wr | If answer under
reserved arose | f&ar T sprar | Coll (6) Is no,
vacancies T please indicate
filled from . Whether the Authority
other specific which
category approval approved
candidates both of DoPT | dereservation
e - and NCST |  andthe
was received grounds
for. thereof.
dereservation
before
: circulating as
- : : unreserved
(1) (2) (3) ) (5) © W)
1 : —
2
3
— -

’sele}_':_t'iéﬁ procedure for:appointing ST candidates ‘
-(i),"mgﬁaaﬁ%mmﬁﬁama%mﬂmﬁmmmvmm
1 forr s 27 g we ¥ i ool frdet B why s By

Please indicate whether the Sdhe‘dyled Tribe _cand'idétes- are Iinterviewed on
separate dates i.e, other than the days on which the: general candidates are
interviewed for various posts? A copy of the internal ‘instructions issued in this

regard may be enclosed,

(li)azqmﬁﬁﬁﬁﬁimmuﬁa%mﬁﬂﬂﬂ?ﬁﬁﬁfmmﬁﬁwﬁu
aﬁﬁamﬁrﬁm@t/ﬁmﬁm | A B W g wd [l fa
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wffrat wwm*@mmwﬁmm
mﬁﬂ%mmmwmﬁmmﬁmﬂﬁmwm
ribes is included in

repres
o whether any fORC on Committees/ DPCs for the posts

itment Boards/ Select
r.lncf:?s/ concesslons for Scheduled Tribes are applicable? If, €0,
d to the other members of the

the level of ST representative as compare
Recruitment Board/ Selection Committees/ DPCs may please be indicated? A
copy of the internal instructions issued in this regard may be enclosed.

) agwugaﬁs'ﬁraaﬁﬁmmmmmﬁwﬁ#mﬁam
s @ Rl A RS fear mr
Please also indicate whether at any occasion, the ST
recorded note of dissent in the proceedings?

v) e T fos e <l o @ fory el o SN @ forg s Tt

please indicat entative of Scheduled T

representative(s)

A Wer we w9 ¥ | # oomh &2

Please state whether the number of posts resef s claadly dic
Please Whet ! of posts reserved for ST is clearly indicated -
;nd :t:u Sa;:l;::rgtssements fortdlzect recruitment? Please state Whethely copies of
is ‘are sent Ifare Association and Organisati
Scheduled Tribes? o Welfare .Assqglatlon and Organisations of
5.8 #Fg waeE fasr g9 gfdwor
HRD and Training
D fig o wem

0) wmﬁamﬁm&mﬁmmﬁ o
B e e B A G B e
el s e A T AN D
Whether Ministry/ Department/ Organizat S
i i e Y T Organization has any HRD policy to provi
T R e S 2
category of employee. SUC. PFQV.I;lon)s -may be spélt out for each

() v fod A o B 2R e T, R R
FR2W 301 0 e o ST o T 5 a2 o e
SRl ﬁ#ﬂ!ﬁzﬂ Y AT qAG | i : £
Plez : '
ease give the number of employees sent for specialized training abroad

during the last three ity
among thern In emc y);zanrs and the number of Scheduled Tribes employees
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Amendment of Recruitment Rules

. ~ &
i) & Rei 6 TR, 2003 D BLE Ho 36012/ 17 / 2002~eATIA(M.) T
w(iv)mwmmtﬁwﬁmmﬂmmﬁ/aﬁqﬂmmﬁu?/mmm£
wareh & ol dwett Rt & w9 F et @ ol omft §

aefere R w& w8t o
wﬁﬁﬁaﬁﬁﬁwﬁﬁ.ﬂmweﬂmﬁ%mﬂﬁmmﬂﬁmw

g;ﬁm&mﬂﬂﬁmmﬁwﬁﬁ(ﬂﬁ)%ﬁwﬂmﬂﬁm%m#mﬁ
ST ST | g PR O wrfed s o 0 4 e awan 8 afd ameo pren
ool e @ & o v W A o o fat @ onch 8, s A @ qof @ S R
Tare R T | §9 WOR, §9 BRY ¥ UT ARG ARG & Al F SRer {§ @
FE B 5 el we) 3 ANt Y ve RfAfie g § W T8 o 6 an|

T R AR @ way A RN D oy, TR e el ohv T
ﬁaﬁﬁmﬁ?ﬁﬁga%ﬁﬁwmmaﬁﬁmﬁ%wﬁmﬁ%@mmﬁm
e w1/ R /e @ ol R 19t @ wide ¥ 59 SR @ @ o B

‘Para 3 A (i) of the DoPT OM No. 36012/17/2002-Estt.(Res) dated 6th
November, 2003 provides that if vacancies reserved for SCs/STs/OBCs cannot be
filled up and are. carried forward as backlog vacancies and remain unfilled in the
following recruitment year also, they will be carried forward as backlog vacancies for
subsequent recruitment year(s) as long as these are not filled by candidates of the
category for which these are reserved. Similarly, Para 4 of the same OM stipulates
that if reservation quota is not complete, efforts would be made to complete the
reservation quota whenever the recruitments are made in the cadre. Thus,
reservation would not lapse in case of post based reservation for the reason that °
reserved posts could not be filled for a specified number of years,

The DoPT instructions regarding Post Based Roster also provide for exchange
of reserved point from promotion to Direct Recruitment and vice-versa, if suitable
candidates are not available from a particular mode of recruitment, In view of these
directives it becomes necessary to amend the Recruitment Rules of various po_sté. to
facilitate induction of ST candidates against vacancies reserved for Scheduled
Tribes. Please indicate the steps taken to amend the Recruitment Rules, to meet this
objective in respect of various posts under the control of the Ministry/ Department/
Organisation, after induction of the Post Based Rosters.
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(if)

(iii)

(iv) =1

v)

(vi) T

Hfrefr ol
. SR #fﬁf » HEaaa G mtatlon of reservaﬂon policy

Monitorlng System for lmplemen . it
dxtor o] HAEE B frizam |TeT/
K wm$m~m:ﬁﬁrmmmemﬂﬁ
1 <t gfe S Y #?

What are the checks devised by your l\gr_:_nstryl Derart;n_ggg grrg:enri;at;rc‘mt t::
that the reservation. policy for. STs ‘is -implem
:nl:::jsrt?y aar:d also in the Orgamsatrons / PSUs under the control of the

Ministry?.
WMW@@W%W%WWWW?

What is the procedure prescrrbed for redressal of grievances of Scheduled
Tribes employees? ¥ :
WWWW@&W@@MWWW%W
Rreraa qfdier X6t o <€ %? fs _

Whether a complamt regrster is: bemg malntalned in order to register and'
monitor the grievances of ST employees? :

ﬁmmmmaﬁwvﬁ%mﬁ?uﬁﬂﬁmm

2! AT
mﬁamﬁ%ﬁ‘wweﬁmaﬁwr j

Whether Computenzed Grrevance Management System is being implemented
or not?, if not, time frame for its estabhshment

mmﬁaﬁmﬁ%ﬁaﬁww%m%eﬁnwﬁmaﬁmaﬁ
ﬂ?%?aﬁaﬁ,msemaﬁmwaﬁeﬁaﬁl L

Has a Scheduled Tnbes Cell been set Up under the direct control of Liaison
Officer? If 50, please indrcate the composmon of thls cell, :

¥ & sy earau/@m/w 3 e Hog / R

am/mmmﬁg@mmﬁ/wmerm
m/ﬁaewamé—ﬁaﬁgﬁaaﬁl i

Please ‘indicate the name, desrgnatlon phonel FAX fiumber and e-mail

(vii)

addrésses of the Chief Liaison: Ofrcerl Liaison Officer in the: Hq. Office of the
Attached/ Sub-Ordinate - Oﬁ"cel PSUs under the control of your Ministry/
Department, oo
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(viii)

Does your Ministry/ Department hold periodical meetings with recognized
Scheduled Tribes employees/ ST Employees Welfare Association to sort out
their problems and grievances? Please furnish details/ frequency of such
meetings. The minutes of the last meeting with the Association may be

enclosed.

YT AT 8 F MR Wl wHERd @ sfwRt @ veetey vd 3w Wy
WW @ Weiw # wr<t od e i Rt @ wer & a F el g o

Please furnish details in the following TABLE 8 about the number of
complaints received and disposed off in respect of discrimination or violation of
rights of ST employees: il

TABLE 8

Year

T4 @ ¥R I ReEat @) Har U8 fueH

Nature of complaints received and disposal during the year
2 SES . W‘ 3 B - i 3 ¥

TS | Other type
HRD of
including | harassment

Training

Promotion | Seniority | Transfer |wfeq |s7a wor | TOTAL

(1)

(8)

@ @ ¢ A PR T W N

g 2
.

No.
o

Disposal ‘

.
No.

,Qisb_osa'l

V.
No.

fgem

Disposal
.
No.

ffgem

Djsbosal

TOTAL

9.
No.

Fraem

Disposal
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(i)

(x) @ Faera/fa

5.11

(i)

(ii)

@Fﬂﬁ‘“ R Ll
S T £7 af ), T S S
a’u

Has any case of sexual harassm
notice of the Ministry/Department? If €0,

taken.

t to the
ST women employees been brough
e please furnish the details thereof and action

mﬁaﬁaﬁ/mﬁﬁ/aﬁﬁﬂ?f?@rﬂﬁﬁﬂmﬁa% |
Whether internal grievance redressal mechanism is existent/ functional in the
Ministry / Department '

(a) wret Rrepract @ e

Number of grievances received

(b)  fraeor Rreradt @ W

- 3 . ~ Number of’gﬁevances.éddressed

(€) i R & war

Number of grievances pending

: Other related issues

mwmwmmmwm/ﬁ@ammﬁw%
W%@mﬁﬁ%%ﬁ@%nﬁaﬁl ‘

Please furnlsh a set of transfer policy and Memorandum of agreement wnth the
Empioyees Union or SC/ ST Employees Assoc:atxons ‘on the subject.

mwwmﬁgﬁwmﬁﬁﬁwﬁﬁaﬂﬁ%wﬁ
Wmmmmmwmmwﬁ

W%@ﬁaﬁmﬁaﬁ#mwmwwmmm
[

~Whether instructions issued by DoPT regarding protection to ST emponees in the

(i)

matter of transfer and postings are being followed?

A brief note on the transfer policy. and the cases dealt in the last five years may be
furnished. :

mwmm%m@vwawmﬁ@aﬁmm
YA YA B AR IR YD HeA ¥ oK W fear 87
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(iv)

v)

R w ar g Qﬁmaﬂmaﬁﬂémmmmaﬁm

m@mﬁmaﬁmammmmﬁmmw

Please also state whether instances have come to the notice where persons have
obtained employment in your Ministry/ Department/ organization on the basis of false
caste certificate?

If so, please indicate the number of such cases, action taken and present posmon of
each case.

Also, please indicate the steps taken to avoid the occurrence of such cases.

T A NID HATT / RmT /67e7. iR ooy sraferdl aen didmad Sl
P Tffe RO # oo woa ¥ o1 deg R enfivy wrafedl wer weer
Sumpdl § ) Al /ust § s Sl (S avE gy snfadl & )
%uﬁﬁﬂaﬁmwmm/mmﬁmwmﬁ?

Whether a separate Chapter/ para_gfaph relating to representation of Scheduled
Tribes (as also of Scheduled Castes) in services/posts in your organization and also
in the attached and subordinate offices and PSUs is being incorporated in the
Annual Report of your MlmstryIDepartmentl Organization and subordinate offices.
and PSUs respectively?

qran R T gRu SoeE axars T § W wEuRd @ g e #@ ger
ﬁmaiﬁmmﬂwrﬁa’l%@aﬁmﬁﬁaﬁmsﬁmﬁﬁﬂ%mmm

,srraﬁ?r%?w%f

Please indicate the number of Scheduled Tribes who have been allotted
Government accommodation agamst the total number of ‘employees provided such
facilities. .

dedede e de et de s o e dedede o
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