HeRTe 7 A, 91/2016

FCRGES

g.2/d - VII 2016/ Tiferdt - FreeRTdaT, f2ATF 29.07.2016

ad gafda
(AT G % )

R s — Yo fT (e ) BT, 2016

- XA % ST, STHTHT, HRT-11-877 3 7 I9am () & TF477, 28

——

TS 2016 F1 WHTRG AALE . 902016 (Sh.UW.AR. e 746 (5)) F
O & HAT, Lo 1S i1 farg=, e 28.07.2016 Fr gfaferiy z==
T THAT, GG TF AEGTH FILATS, o AT HiT SATAT 2|

G HERIES] | o 15(‘1@
amt (W T
o " . AgLEIAS St [T,
IATYE. 24122
Fd HET IS ATHR

g, 1057 : ST Yo e (@ ) Fam, 2016

Scanned by CamScanner



CPO’s Serial No. 91/2016

EASTERN RAILWAY

No. E/PC-VII/2016/Policy . Kolkata, dated 29.07.2016.

ALL CONCERNED
(As per Standard List)

Sub : Notification - Railway Services(Revised Pay) Rules, 2016.

Copy of Notification of Ministry of Railway, Railway Board, dated 28.07.2016
issued vide RBE No. 90/2016(G.S.R. No.746(E)) published in the Gazette of India,
Extraordinary, Part II - Section 3 - Sub Section(i) on Thursday, July 28 2016, is forwarded

herewith for information, guidance and necessary action.
' -

DA : As above.

\b .

(S.K.Chattopadhyay )
Asstt.Personnel Officer/ HQ
Ph.No. 24122
for Chief Personnel Officer

INDEX No. 1057 : Notification - Railway Services(Revised Pay) Rules, 2016
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YRR | YehTiyTa
PUBLISHED BY AUTHORITY

€. 525 73 faoell, gewfaar, S[emg 28, 2016 /ST 6, 1938
No. 525] NEW DELHI, THURSDAY, JULY 28, 2016/SRAVANA 6, 1938

X 7T
(SEEIS)!
e

S faoett, 28 §[ITE, 2016
a<eAtE |, 90/2016

aran. 746(37).—rgufa, dfeem F =g 309 & T FIT T& ARl T TN Fd g0
TagT Aeferiad e a9 8, s -

1. Tfere T 3 9T -
(1) == et w1 "tereg 919 Yo far ("entaa 3aw) =, 2016 21
(2) ¥ FFH 1 9934, 2016 FT Tgcd gU THA SATU|
2. A qawht it AT S = T R Ay -
(1) = =T g7 AT =9 el e WrEd™ & fam, T [ o qaret § FHawa s
AT
(2) ¥ fR-

()  TF WA TS YA qAret § qAiRd T F AT a9q B UH F A e
HAT F ST qaT T qF qHTIRd AT g7 AT 2

3786 G1/2016 1)
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(i)  Toer # TS, AT ATAT T AT FEATIAT60 H AT & (o e g &9
T ot fovw o =R,

(i)  UF SATRAT ST QORI HT | 981 3,

(iv)  UE Rt g rwfeasnar e § & spram B v g;

(v)  UE =REAT Sreg AT e | I SR Ses 9 s AT S g e
AT I FE AT & Teg, hae ST STeTT I $RIaT 16T STt &l

(vi)  EfeaeT § MRT sw=am amae & fa gfeaer w [t atw;
(vii)  HEATHFRT % T e dar § gt st

(viii) ~ TRET o= Soft sr9raT At % ARRAT oieg, TP, ST FRT =4 HIA0 | sqfase
ot Iueret et BT Suey F waaq F Faw = 7 e #:1;

T AR AL EI
qRTTG- 27 =t § 7 9 T "aed & srera srufera 7 2r-

(i) ‘e 99 aav ¥, [ARd FEEe odq 9T T I a09 947 [ aqqq9_ |
Argd aa+ ATId gl

(i)  ¥oIF HEE & qag | TR 9aq 9€ oY T aa9” § =9 AT T SAtew==r 7 S a5t
FT ATEE &1 T qaF G ATEA A giedd § STaT T giegd # &Thid 98 9% a1
I §T ST IT IaT AT E;

(i) oI TFw % qag § R aaaa |, =9 [EEt £ Afggmar § S agd f aE w ,
ATEATaT SIRAT § FAIAT T gHHad § IFaA< TEe U, 3L TAT«=F IS+, ofd
FTAHTT o 70 AN AqFTA | T T T 9T T8 T AR AqTHT AT 2|

(iv) oI a® & gag § “TIEme aq9 9= €, 39 WA F g0 gi| | S0 T2l
T ATEATAH AT H AT TAHIA 43 d § a9 qa% T 7T 98 & [ofT AN oad
JT 3T U< A T AT THEI STAAT AATHIT ATHIT B

TSR UHT ¥ ¥aa S 01 e, 2016 FT ARG § ITg< IA=Ih 9% 24T
TET I 4T fager #1497 § o7, 99T A(E 97 SFAL I8 § TAHIIH LN X
FH 7 FT BT AT af 98 I ARG HI UF FT4qT THEF H=el 9al 9%
TS gead | 21 2T, & " ¥ “Freme g aaw, “Fremme aaq
T 3T U= 9q7 Y “TAaHTT JaqHE el FT Tg AT g o - 39
T ST AT | dTgL T 9% a1 el I Tar faaer §ar | of9am
I=AAT UX IT TIFEMI gfoaa ¥ F19 T FT g g4 ff 92d H, e dF
R 21, Sav aTia T [T, 9 aF 9o 999, 999 9T S 92 Ja9
AT AqTHI,
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(v) e ai@teeat” & (i) e 9o aa+ si7 (i) 01 S9asr, 2016 T gais ofaq |
=T #EwITe A &1 ST & e 79T 7f &

(vi) I B | AT F AN-F § fAfAtase e i g S| 399 % d9a e
=T 3a+ 9T 3% U= 909 A9AT Aq9HE 6 [0 TIT-AIEE Traaq Fifgaei § [ 1w
G

(viiy  Fa 8 | ‘@ |, T MAAT H ATHAT & GE-F H [AAie @ a9 € &Y T
IAT AAAT AATHIA o (70 TG qe SATHIT ZIRTT|

(vii) “TFd H a9 F AL F AN-F § qAT-FAAEY dme § Su wigar § smgha aaq
Ff T g
(ix) Tt 92 % gaer § “Genfad aaq 3=dr ¥, Jaq diea o 3a9 At @ao afwq g

ST 3 39 92 & fe=mTe 30+ 9T ST T a9 A94aT JdqHH F AqET g1 9 dF 6 39 I
farerw % forg #re fore wenfara sraer stert & srfag = 7 fram = gn

(x) e a9 §3=dT § “gA aa- °, aa9 Aiead | A oad § Agd aad Aradd gl

(xi)  “wenrfera wfierfeer” |, Tenteaa aaq qe=T ¥ Rt W 99F % g § Ja9 AT g
A

(xii)  “STEAT |, T AT F G GAw AT A g

4. TSl % |G — HETTEIT Aq HEAAT | Tal o ofael &7 Feieer 39 fafs= saet & s G s
ST T A AT | Far-fAHtase Jaqedt = aa+ d< 3T I 9a9 947 a9 & o a7 e 10
Ll

5. N AT TC=AT & I FT gL — =4 AT § 70 10 sreraqy Iuay & A & a9+ 359
v e o7 39 A R 1 g, % forT o) "ot aa 6T | 97 o d § aaq sgid H

T T FIS TG qaT FHT oad G341 | O SRTeAT SoaT et Tqad| aaadia ol arra
T TTAT ITHh U5 Ik FeAd qoh AT A2 9 ST | Iq Mg FAT 9% Fled ah ¥ oae
TEAAT | AT G AT @ FT [oFwed 99 qhal g

FIOq ag AT ToF UH ATHAT | T @ qaF® w01 Far, 2016 TAT = AT Fir SAtere@==r i
TG F S TS ATGT ITAT o FHOT IFAL IS I AAAT a9 H TGT TAT T al 9 T q9F,
FTRRIT, UHT TSI T2aT ITA T A & T " ST § 3 6 (AsheT 7 F47 T TohaT 2l

TSI 1- = 9 & UTeqE ® S, [T a9 99T § a9 g 1 [AEeT wad U e
JAT 9T AT IS Iq AAAT JATHIT o HIHA § THRTT T

TSR 2- ST faFed 01 ST=a<, 2016 FT ST2qaT 39+ 18 el 9 9% ¥ T97 § Iga’ a7
geh sreram Tl o= o2 & werreTeaeor 9R fAeper FReET =afcn 6 forg st T8 g
T I Fael HENTAT oq= H¥=T | F A+ a7 g

TSI 3- T FE TS TFF AT T qAT ST |21, FeqH 11 % H9| 1313 (THAT 22)
ot foRelt ot o oreraT S| U= % forw @] seer F A9 39 9d "§¥=Ar ¥ a9 &
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A m & v 7 et g o sEe gfhad § 9t g d Feme a T
AT § 99 ¥gd & forw =9 s & ueeqs & w19 fashed &7 =R Far 8, ar SEE
FTEqE® adq= T T a8 ATt aa9 2T ST I LI U8 [ 9% IHHT TZUITTerhTe
T STTAT ITHT TUITIERTE BT 2rdT Afs SEaT Tgurmterhre fAefad @t foham s, &
e | e 399 99T ° a9 g 9¥ srgiid AT grar At R s ug #5 a9
ST fohergTer AR] faefY saer 3 SrEeer ® aredfa® aaw o+ 747 8, 399 7 S off srfaw
2l
6. e &t -

(1) = 5 % Teeqs % T fAeew &1 TR 39 Fedt & gow w6 § fofea § =7 s B s
% g, == et it sferg=mT f I § 9 A28 F siE T 7w fFemm aqq §==r § w7
T = AT &7 ATOg=ar it qrg & TeaTeadl ohel sreer ¥ haT S[rar g, ar UH sraer i
A | T AT 6 (&< 37 FaH (2) H Ifeatad Irahr & 979 g+ 1)

T -

(i) UHT ¥ "9 ST UHT ATSg=AT fT a0 F AAGT UF AR A arE
ToTRRAT, TET I TaT T RE 9T o72aT fAaer Jar & of2rar ding 9ar 9% 390 &
qTET 8, % AT § I oo 7 T forfera o =87 wehre o stroe & 9, area
H 3Hh G AIAT ISR 0T Foh0 ST T 9 & i 778 o 31T 3<h TTrerhTs
& ITH Tgd ST Y

(i) =% = FEART 01 S=a, 2016 F¥ Feram & g7 a7 29 e w1 3907 a8 st
ST I AT AT i e F AT A4 F 6w wY AR 98 are 39 39-fAaa #
g arie % are i ari= 2l

(2) ¥ TFF FET A Awed it GEAT =9 FIHT F 6 6 H, UF a9 6 97 T w1 T T
T & ST

(3)  =fe fEmweT & Haferd g=AT, SU-FaH (1) # IFeAtad 99T & w2y TTEHET &l T dgi af Sdl &,
qT I AT SATTAT o T 7 7 01 Sa<T, 2016 & T ST oad S<=T FIT 76T g &
e &7 =7 2 forar 2

(4) U e T T Ao sifaw AT grm

feroqur 1- T =Rt T ST FaTd 01 SrEdT, 2016 T STTaT SHE 9T q0TH FE &F T off 3w
ST e Ta&T sl THITH, AN, T@IEQ(T T G < & B0 AT ATATH A LT
T HATh % HIOT (HIq G0 AT § =9 Gwed 7 TR Ja61 w2 96 I, 39-499 (1) F
Fefie e =219 o ghaTe gl

feroqor 2- U fFaat fi e 01 Sasy, 2016 FT ST2raT I T I Bl TS § i< S =
qaF-HAT § =9 FheT T YT 981 W A% A, 8 "q99 § Ig HMET A0 F g
01 94t 2016 & 2T 1T 39 ATt2rat & forg gatfess arays U a1 ff aie & =9
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TETTErT e HEAAT & fAhed T T4 HT oA g AT Hertaa o= §3aaT1 TIeTHha Afeh
AqFA & 3T UH ATHAT | THTAT T F AT 6 [T AF9TF FEATS FATAT TG G
#Y ST

feroqur 3- UH <k ST 01 ST, 2016 FT STIIT STAHT STAAT Fhell ST TAHTA, AT I Gl aad
T ZHETE IATAT &, T o, TH (HIH FT ATH TTH T FaT|

7. G Aq §a=A1 | aa+ 1 gt

(1) Tl ot &=, St 01 ST, 2016 & g Fenfera aa+ ge=er 7 orfed g+ & forw a6
F 31ef= farerew &1 =39 AT & A7 7 "4 forar g 5 39 e 7 == w7 fora g,

T Aqe, T I fo6 et Arer & Treeata, fEor sweer e steem fAger 981 7, el e
S| = 3Tt IRt g et afe agunteehe fAetfaa aEt BT wam gar ar e
TUITTETT TET 21T, § I8 ATeqfa® odd & dae | 3i¥ I8 FIT g7 d T 92 §

3IEF Aq9 & "dag § Aetatea @fer & srenr-sent FMatia Bar S seiq-

() =t FHATRAT F T 7:-

(i) AT Aieaq H TAST @ad § 9a9 9 aaq g S 2.57 F U T FeEEE g9
FA T IO Feh FAhedq FqT T QUITRT Hd 9T TTed ZRIT 3T 6 THT T
Tty e Afeam o ST oraer § Jarelt STt s 7ty Fa9 Afew F gAST d9d
Fr TRt FIfCsaT § qaqedt Fls AT LA g a6 Jgr T Jaqq gt T Jf
TATST a9 § UHT IS RIOSHT IUAH 7 2l, T a9 Alead & I TIT el §
Y B AT I=AAT FICSHT | a9 ATt Frar s

IATEI:

1. = 3av 9 drEi-1

Adq &< 5200-20200
2. TE=mme U= 999 : 2400
3. a9 e # fF=EE 999 10160 JTaqT | 1800 | 1900 | 2000 | 2400 | 2800
4, e g 9T 12560 || w@Ew 1 2 3 4 5

(10160+2400)

5. 2.57 % ez T | O FA 5
TeAT Add: 12560 x 2.57 =

1 18000 | 19900 | 21700 | 25500 | 29200

2 18500 | 20500 | 22400 | 26300 | 30100

3 19100 | 21100 | 23100 | 27100 | 31000

32279.20 (32279 # quItfeha)
6. ¥ 3T 2400 FT AETES A 4 19700 | 21700 | 23800 | 27900 | 31900
aqT 4 5 20300 | 22400 | 24500 | 2870 | 32900

7. 3aq #few | HefAq aq (a4 7
IqT 1 32279 F F0E AT IAH A
Chc- LK 'J;rf§]') 32300. 7 21500 | 23800 | 26000 | 30500 | 34900

6 20900 | 23100 | 25200 | 29600 | 33900

8 22100 | 24500 | 26800 | 31400 | 35900
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9 22800 | 25200 | 27600 | 32300 | 37000

10 23500 | 26000 | 28400 | 33300 | 38100

11 24200 | 26800 | 29300 | 34300 | 39200

(i)  FF TAST Fad H FATH AqT AT TAF FICSHT Al A1 STIFT 39-T0€ (i)
AIH T A & ATSF & T aq, IH TSI qad & gAqq T2 Har T
Ffesar § Fatia fBrar smoem;

(@)  TefrT afearhat s g9y § Sfaeaadt gt i 8, & 98 | 909, Geied aaq
gt ¥ Aot B & Ratha B smom:

(i) eI 9o aa+ &1 2.57 3 IOT T IO AT STOIT 37 67 THE Ireq vy &
01 S9aT, 2016 Fit RAfq F A Ty Heiteq-qa Yfaedaas qed 9% 7gme
T o FETE< T T SISt FATUIHT| TH T IToq T T Ao & IHT oo o
Ferreft ST i 7t Jaw AfeF F TAIST e i T HIfesar 7 THT qaged
T gag AT & a7 aer T aa gl 37 Af T3S oae | UHY Al Fifesm
Iqse T g, AT aa T 0T aaq GiEa & IT TAST dad § SH S1F SRl

[N N N
3I=AAL hIToHT § TR STTUATTI

(i)  SfFeaadt s & Feted &0 F q9g § o fAfve=y R S 9% IT-mve (i) F
T = T MeiRa aaq §, FeE g9 aaq9 92 S See-0d Iaeaaar

-—

@ > w0 b

TqT STIST STUAT|
SRTEI :
e aaw §9 ; -3
Srerre S S - 5400 ERUET 15600-39100
I & # fFrTT aa: 15600 I Fw 5400 6600 7600
. ﬁ?ﬂﬁﬁTﬁﬁWaﬁﬂﬁ 21000 T 10 11 12

I aaq 9T 25% Sfdeaedr A 1 56100 67700 78800
5250 2 57800 69700 81200
gfeaadt wod 9% 125% T W H 3 59500 71800 83600
HETE AT : 6563
2.57 % ez ors ¥ qUT FH F 4 61300 74000 86100
T Fa: 21000 x 2.57 = 53970
Sfaedaal oo 9T HEATS AT 6563 5 63100 76200 88700
(5250 T 125%)
%0 H. 7 9T 8 %7 (g = 60533 6 65000 78500 91400
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10. 5400 = Faa (F1-3) F1 qTIAEUT
aet: ae 10

11. Fa9 AfeFa ¥ Fqefad aaa (=t 10
¥ 97 91 60533 F TLET AT A
I=Fa< Tfr): 61300

12. Herg_-09 YTedaat 9adr : 5250

13. T a9 + Hemed-1a Afaedaar
T 1 66550

(2) TfT freft Og &1 A1ad Fesl T aad ATRT hl RIen & Belea&q 3eAd (haT 3T § af
=T & a7 TET & o0 Fae [ 92 7 3+a 3647 T37 8, % Jaqedl I aaq
¥ gafera FEART g7 Feme aqq a4 § srgfa aaw sre &3 ST s R aae @ v
gt 39-fFam (1) % @ (F) F aqare Faiia &t G smom sargeo:

1. == Faq ¢ : dEt-1 ECECE 5200-20200

2. =T = a4+ : 2400 DEELE 1800 1900 2000 | 2400 | 2800

3. Tem™ H« FaT 12560 || = 1 2 3 4 5
(10160+2400)

1 18000 | 19900 | 21700 | 25500 | 29200

4. 3= U< 99+ 2800

5. fHeior % waee gq Jaq: 12960
(10160+2800)

2 18500 | 20500 | 22400 | 26300 | 30100

3 19100 | 21100 | 23100 | 27100 | 31000

4 19700 | 21700 | 23800 | 27900 | 31900

6. ®H H. 5 & 2.57 F Thede Turis &
T wY ¥ AT da 33307.20 5 | 20300 | 22400 | 24500 | 28700 | 32900

(33307 # qurifha) 6 20900 | 23100 | 25200 | 29600 | 33900
7. = I99 2800 FT TILEI oFd : 7 21500 | 2380 26000 | 30500 | 34900
qqq 5

8. Ja« Afee & FoNtad aa+ (Far 59
7 1 33307 F SRIEC AT ST
I=FAE 1i9) : 33900.

(3) FIE ¥ Ta S 01 FTHaT, 2016 FT Gal U2 g ¥ 98 Yol aa9 &1 gHhaTe g, 01 Sa<T, 2016
T AT HTAT Faq Gv==71 & forw Ao =97 &t aig 3§ q9faq 39 9941 § a9 #
ZHETT BT STUA
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(9)

FIE T qah ST 01 FT9aT, 2016 T TLq99 gal I g 7 9g 01 Foa<T, 2016 & srorar e
#1 TG T HefAd oq= §=T § Jd T ghaTL gl SATuIT|

fetae % orefi7 Yorg FHART @ oadqe §3aT & e 9¥ Hatg St ITeq Fear I adr
T aad H3AAT § IHT A, Afad AATHAF FAaTel § QU S aTl {{dH raer &
Fefte R

T T 9T 9T &le o g9 AT e 92 T 3e9a< 98 9¢ SO+ § a7 =4
ML 9&t F T a0y Fa9 =T # fF9T uE oad § w7 7"y w3y g ar aqq & At
I-fATw (1) 3 Fefie TmeTIeT U F ey /o T STos aur == w7 Hatia B
AT &Y ATEqTa Aq HIAT S0

Tfe ol Yo 9w % g § fAemm afefeaat wentea aferfeai & srfae 8 a1 9 siaw
ST a9 & &7 § {37 S0 S J99 # g AT ATE Ggieaidt § 59 qured w1 o
STTUATT|

T FE 9 ga® 01 S=a<T, 2016 T S Tgol F=EAE aa9 §3=41 § 9T Hre § o9 et
I FHATS T A F ATAF aq= ITeq F @7 AT < 39U-f=7w (1) & swrefier aa= Mo §
AT Fad =T § UH {4 % aaq & [A=et frfeswr § FHaiia g1 sirar g, a7 9T aaq
TETTTErT A AT | ST HITCSHT T F&T [GIT ST 516 FHITCSHT H IHeh H{AS T A0 g
Tfe et Yora e &1 =9 At 7 A= f g o 3 ggo SATFawTd oaaq e @18 S
ST FaermT aferfea=i 9T (e 9% "eterd TRetea=i 7 T8 g1 a7 g, AT VAT Arters
T ATAT AL IT T A il SATFATT od o & § [GIT [T < aa9 § g areft qrar
FEICATT | I qHT G Y o3 ST

(i) TF 9THAT H STl Fle S Tod qaeh S 01 ST=a<T, 2016 & Tgel Rt Iv=a¥ 98 9% T
T T o, Fenfera aad §=ar 7 o wfavs S| 01 S, 2016 F o@Er 3HF 99ATq

I=AAY 9T U WIed AT SIaT €, ¥ FH Jq9 AgRd wdr g a7 afts I g9 HT aad

TNTEra aa T¥=AT § dgTahY 39 I=9dY Ug UL I9F Hi=5S & (o7 JAT-[Reaiia aa+ & awraw
¥ f2ar ST siw 9y gty Rl adt @ @ fro S % eredie w6 @ G w f

STeATe T AT & 6T SO, o797 -

(F)  FIASS TF ARTS TAT LA HaF T ol HIST 6 gi ST (o T&l I Ivg, TeAd AT 73T 8
F T FTeT F THET UL 2,

(@) AaY ST SaaY ual SH F 399 9 F gFE 8, Hf SUTEA-d oad| SEAr a7
HeTTard aae HL=T G7ET gi;

(M) T T TS YA WA KIS % Gqd & aa? A7 SHE ATAF a7 qred G
gl

() foET HTer A 9% AT Y SaT SO "idT, aredd || 6 FEE 1313 (TR 22)

FET TN o= H==T § UEHY =i 92 aa+ [aiwor 7 F{aBa w1 arer Bt s
= =T sreer % wTaETEr g TRomH F dX W AR gE A

Ford T afe 2 wiAes AfaFrT I8 21 72 BFET ARw qaagia F FRor FEHe aq7 g9 |
Fives sfes T ofds Jaa el #% W@r o1 a1 aiss At #7999 9= & o =

S99 % 39 AN Agl U SJT0T|
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(i) @@= (i) F ATALT H TS ATIAFTEY F AqT K (AT F FATerd ST AT T AT
TATIAT |iRAT, A 1l F F9| 1321 (THAX 27 ) & Jefi9 ST 7w ot siw afivss st
AT o AT T A & AT T e qar T FA & TAT AT aaq Fheg T Fl

ZHATT
(11) 9w 5 & 3Iuael & g Tfw IT-[HIT (1) F T TEE 928 9 TAT-[Haia aa,

FTEqTaF 9% H HLTd aa9 & F7 g, a1 S o9 ATeq e aa & €< 9% gl Heiied A ST
8. 01 SEa, 2016 FT AT IHG TATY AT At g0 [gFa FHARAT & Jaq &1 [ei<or-
01 &<, 2016 T TTAT I8F TLAT HrefT AT g7 FgFT o S AT FHATRAT A7 909 39 98 9
S| o7 FHE=T fE e ST 8, o SISy S e F SAas ad| 9 7 TAH FwiresH § eyt B
ST

Ferd, 7 01 ST9aT, 2016 T AT IHqF T9ATq M2 39 [FAt i gz it arra § uger HyFa
UH FHATL FT A Jaq9, WisET a9 93941 § Tgd gt [Haiig #% f&ar @ g i 7t sahr Eemme

gReteaat 39 97 5 9 37 01 Sa<t, 2016 & T 3HH T HIFd 64T TAT §, F oI J41s7T oae %
AT AqT FATAT TgAT HITCSHT & STTAF BT SATAT @ AT UH AL T TIATT IH AT dad & & § AT
STTUSTT SI¥ a0 | g ATl ATl J@iaial § 39 HIed HT o ™7 ST

9. o Afeer F Ao 9 - 3 3i, Faw Afear & seirsT Saet Y e wiftssr § Tor-fAffde
=7 # & ST

EEEAUK

éw4ﬁ323oom§aaa:rwm T 5200-20200

T FHATLN ST ad H Faadq A= =l

AT Frfzwrar & =enm #7997 i || 997 | 1800 | 1900 | 2000 | 2400 | 2800
ST a7 33300

SFW, e EEE] 1 2 3 4 5

1 18000 | 19900 | 21700 | 25500 | 29200

2 18500 | 20500 | 22400 | 26300 | 30100

3 19100 | 21100 | 23 0| 27100 | 31000

4 19700 | 21700 | 23800 | 27900 | 31900

5 20300 | 22400 | 24500 | 28700 | 32900

6 20900 | 23100 | 25200 | 29600 | 33900

7 21500 | 23800 | 26000 | 30500 | 34900

8 22100 | 24500 | 26800 | 31400 | 35900

9 22800 | 25200 | 27600 | 32300 | 37000

10 23500 | 26000 | 28400 | 33300 | 3 00

11 24200 | 26800 | 29300 | 34300 | 39200
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10.  HENTET AqT GLIAT § FAT dqg (gl qaT0E -

(1) 01 S[ATE HT B aE & $9 9% 909 gl Hf &l aid gt &iq Toi® a9 & 01 Saast
T 01 SATE)
Ford o & =T s+t i, Tt 31 B 3= e e S aiE F eET AT

AT 01 ST AT 01 S[ATS FT Fael U AT(AF AqATG (g TToA FZA FT gHITL T

(2)  TET FHATT O 02 SaHT &Y 01 S[ars % #i= (I Gawi afzgd) it safer § Ay a1 s
T FETTEra GATIAT HALT TTHAT AT & T IAT Algd e 1 I+=a+ 37 73T 2T, % qae

H Faadfe 01 STa< H & JTUIT 37 UH FHATT 54 02 AT ¥ 01 AT & &= (1 [eai
afga) & srata & g a1 T=ta 31 "gentea g Fae T=aT TeET & 9di| 3+

afgd et seraer o s g, % g9y § Javgfe 01 TS o & STus

SHEAUR
. UF FHART B 02 TS, 2016 3T 01 S9ady, 2017 % &= & sraty § FytFa a7 qmr
TEHH | SAAT NI AT I TTIT TS F Al T <7 TS 8, F AT § SRl
Jaagrg 01 TS, 2017 &7 T R &Y TH I8 | T Jaqg 5 UF a9 % & AT A& T8
= ghM
g, U FHART B 02 S9a4, 2016 3T 01 ST, 2016 F = & sty § FytFa a1 qmr
TEHH § AT HeTTra qHATOFT AT TTIT AT o T TeATd &T T2 2T, % ATH § SRTeAT
Jaagreg 01 STHa%r, 2017 T T ZRIT 37T THF A8 | Tg Aqg (5 Uk a9 & J18 qTUH ST TT
T ghM
FITT o TH FHATRAT & ATAS H, FONTAT I 9=4T § {Sreht 99+ 01 Stra<1, 2016 =1 faita
T 23T AT €, 39 9w ® | ST a9 01 =4y, 2016 & 37 The Haiia B = oar, § snref
Jaagtg 01 AT, 2016 T YT FHM

Ford ag AT T 01 JATE, 2016 FT IA9g I T FA F TLATG FAT adqgtex 01 JATS, 2017 =T
TTeT ZRT
(3)  TH HTHAT H, gl TSTHA § &I e U=t &1 e &2 fao 17 8 3w F=er I # 1eey w6

TS HAF G aqq 64T § TEAEYT oad | s T qaF o FTAF oI T F:2dT §, qgi IS

LA HFE AT AqT IHT TG F TETHT IHF H (65 & o o FLa? FT (FT T AT qg TS T qa9F
= AW % 8T ST ST Ja9g i JTed FeT|

11, 01 S=a, 2016 & TeATEd! AT & 9q HT GG — AT FHlS TAS FHAT AT oqe ST
H ST 9 ST FHIAT AT T@qT & 3 37 01 F°ar, 2016 F T9AT i (el Jrira & Ferfera aad
HL=AT § ATAT STAT 8, a7 HAT Ja+ =T § ITHT 99 =97 7 F 3I9-[7%7 (1) F @2 (F) F qq9%
fafga Tt & e BT S

12. FeRld TITOT @6 & el st NI Mo 9 dATa STTSERTRAT 6l dqa-XaT: T1S et d T ohiT
T % AT g T H WA I8 JATT SATLRTIAT 7 o d= ST odq= =1 § 7 a7 =4 =7t
& SALATE AT 39 92 9 o 92 7 giaf=gaa e ox e g, UH e &1 @fHataa & arer [t
F AT eTa #¥ AU S % 9997 39 a9 | FH gIaT g (S ghare T ATl T8 gid q1e F Heaid
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st T aSITT T G FET § T gId < 98 a0+ sgied AT graT, a7 od= § U [eq¥ il T,
= [T AT ATEg=ET i a0 & ST dad & &9 § a0l ST

13. 01 S9ad, 2016 FT THEAT IqF TLAT T I AqT HT AT - HINTAT 9ad G341 § TH
AT H THY AGA § T 6 AT |, oa+ Fereor Aetertera O & B smom:

() UF AqAG(E 3T Jad H < AT O\ H F FHART Ted 7a7 7 @7 § AT 39 39 U s
Tt &1 TS 8, & oad | 39 YT AT 197 o GHqe el FITSERT § T@T SITUAT e 7fs Ut i
FITYHT I A STEH AT &1 T2 8, H ST Agl g af 3¢ IH Aa & AT Iga¥ Hgat H

THT ST
3alg o
1. GNfaq aa9q 3=Ar § o9 ;|| aaT e 5200-20200
T 4 J=aaT | 1800 1900 | 2000 | 2400| 2800
.9 | i :
2. GoMTAT o= §¥=T § g a0 1 5 3 P 5
28700
1 18000 | 19900 | 21700 | 25500 | 29200
3. Mfa/mEuHTdT =g e
e S FraT T St 5 2 18500 | 20500 | 22400 | 26300 | 30100
R R S PHA T 3 19100 | 21100 | 23100 | 27100 | 31000
T 9 : 29600 4 19700 | 21700 | 23800 | 27900 | 31900
5. SW AT AATH 9 5 H Fa 5 20300 22400 24500| 28700/ 32900

30100 (waer 5 # 29600 *

6 20900 | 23100 | 25200 | 29600 | 33900
FLTET AT ITH IFAT A1)

7 21500 | 23800 | 26000 | 30500 | 34900

(i) STEe-adt W= YTH FA AT @S qGEE F g9 H gF Jaq+AiFed-aar 99qr, T dq@ e
HEHET AT % Fad & [T TAST HLATTET AqTHIT 6 A a0 o A9 & (e A5l g

14, AT B THIT LA F Qe H &g — aswram iy 7 G &= a0 2016-17 # = srowm

TSHR- =7 [Faw F yge: R Y9 99w F "9y § Gaq Fr awrEr i wv oAt
FaffeT F f=saea s

(i) AT AT GTe 9 T ghae 39 Rawt & srefi9 o9 aae & elie & F10T 98
01 ST=<TY, 2016 7 TqT=T srafer = forg &, =1 Sig; 3w

(ii) AT AT TETe A et gohaTe 9 S9 Fatd & forw Tg7 AT (ATg UAT 9a+ 3 Teis
TT ITeq TRAT BT TIaT AET) I IHHT oq T AT 7 Th1E Ferrrera 7 =har 123w grar,
T ST
15.  fR=et &1 Sermesft w6 — Yo F gor e, Y g4 (Fq| q@eired) FEm, 1947, ¥ |96 (Fnted
Fa+) =, 1960, o qaT (Fenfaa aq) A=, 1973, ¥ f4r (Fentaa aaw) Faw, 1986, Yo &t
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(wrontfera araeT) R, 1997 3ii¥ Yo qaT ("entea aaw) =, 2008 F 3wy, = =t § f&FFo 7 s
3uay & fHarr UF Aeet § 39 91 aF g aF 9 e 37 [{EAt § 5w 8, ang gt 2 Sei aqq 39
[EREIEECICREIERIECRER IR D]

16.  frfcfiewor fit afte - Trgafa 1 awmam g9 o= & == et F a9 sterar Rt svay & g
o foreT faforse wrerer # st wiEATE 93T 81 Wl 8, T a8, SaeT g1, UHT HIAT T 3 UHT ordi g a8
AT O¥ ATAENT S FHATIO AT | FEaTal F3 6 (o0 a9TqF G0, & AT g gu 39 Fa7 H7
BT Thd & FATAT SEehT FATATAT T FATIT FT Tl B

17. A= - =tz == g & Gl Sudy & Fe=e % 99y § g 71 30+ grar g, o fAfResT & form
TH YT IS F TTH T AT

I

[A=rr 3 (vi) 3R 7 (2) €]
T — &
Ja« afeaw
S ual, S forg srent & genfera aaw w9 Y TS ], F S g T, @, TE T F AqEAT ar
9el & forg genfaa aaw 9T
?’l\: 5200-20200 9300-34800 15600-39100 37400-67000 67000- | 75500- 80000
79000 80000
;:ﬂ_ 1800 1900 | 2000 | 2400 | 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000
SESH 1 2 3 4 5 6 7 8 9 10 11 12 13 13% 14 15 16 17
1 18000 | 19900 | 21700 | 25500 | 29200 | 35400 44900 47600 53100 56100 67700 78800 118500 |131100 | 144200 | 182200 | 205400 | 225000
2 18500 | 20500 | 22400 | 26300 | 30100 | 36500 46200 49000 54700 57800 69700 81200 122100 | 135000 | 148500 | 187700 | 211600
3 19100 | 21100 | 23100 | 27100 | 31000 | 37600 47600 50500 56300 59500 71800 83600 125800 |139100 | 153000 | 193300 | 217900
4 19700 | 21700 | 23800 | 27900 | 31900 | 38700 49000 52000 58000 61300 74000 86100 129600 | 143300 | 157600 | 199100 | 224400
5 20300 | 22400 | 24500 | 28700 | 32900 | 39900 50500 53600 59700 63100 76200 88700 133500 (147600 | 162300 | 205100
6 20900 | 23100 | 25200 | 29600 | 33900 | 41100 52000 55200 61500 65000 78500 91400 137500 (152000 | 167200 | 211300
7 21500 | 23800 | 26000 | 30500 | 34900 | 42300 53600 56900 63300 67000 80900 94100 141600 |156600 | 172200 | 217600
8 22100 | 24500 | 26800 | 31400 | 35900 | 43600 55200 58600 65200 69000 83300 96900 145800 (161300 | 177400 | 224100
9 22800 | 25200 | 27600 | 32300 | 37000 | 44900 56900 60400 67200 71100 85800 99800 150200 |166100 | 182700
10 | 23500 | 26000 | 28400 | 33300 | 38100 | 46200 58600 62200 69200 73200 88400 102800 | 154700 |171100 | 188200
1 24200 | 26800 | 29300 | 34300 | 39200 | 47600 60400 64100 71300 75400 91100 105900 | 159300 |176200 | 193800
12 | 24900 | 27600 | 30200 | 35300 | 40400 | 49000 62200 66000 73400 77700 93800 109100 | 164100 |181500 | 199600
13 | 25600 | 28400 | 31100 | 36400 | 41600 | 50500 64100 68000 75600 80000 96600 112400 | 169000 |186900 | 205600
14 | 26400 | 29300 | 32000 | 37500 | 42800 | 52000 66000 70000 77900 82400 99500 115800 | 174100 | 192500 | 211800
15 | 27200 | 30200 | 33000 | 38600 | 44100 | 53600 68000 72100 80200 84900 | 102500 | 119300 | 179300 [198300 | 218200
16 | 28000 | 31100 | 34000 | 39800 | 45400 | 55200 70000 74300 82600 87400 | 105600 | 122900 | 184700 |204200
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o 67000- | 75500-
P 5200-20200 9300-34800 15600-39100 37400-67000 e e 80000
;:-ﬂ' 1800 1900 | 2000 | 2400 | 2800 4200 4600 4800 5400 5400 6600 7600 8700 8900 10000
SESH 1 2 3 4 5 6 7 8 9 10 11 12 13 13% 14 15 16 17
17 | 28800 | 32000 | 35000 | 41000 | 46800 | 56900 72100 76500 85100 90000 | 108800 | 126600 | 190200 |210300
18 | 29700 | 33000 | 36100 | 42200 | 48200 | 58600 74300 78800 87700 92700 | 112100 | 130400 | 195900 |216600
19 30600 | 34000 | 37200 | 43500 | 49600 | 60400 76500 81200 90300 95500 | 115500 | 134300 | 201800
20 31500 | 35000 | 38300 | 44800 | 51100 | 62200 78800 83600 93000 98400 | 119000 | 138300 | 207900
21 32400 | 36100 | 39400 | 46100 | 52600 | 64100 81200 86100 95800 | 101400 | 122600 | 142400 | 214100
22 33400 | 37200 | 40600 | 47500 | 54200 | 66000 83600 88700 98700 | 104400 | 126300 | 146700
23 34400 | 38300 | 41800 | 48900 | 55800 | 68000 86100 91400 101700 | 107500 | 130100 | 151100
24 35400 | 39400 | 43100 | 50400 | 57500 | 70000 88700 94100 104800 | 110700 | 134000 | 155600
25 36500 | 40600 | 44400 | 51900 | 59200 | 72100 91400 96900 107900 | 114000 | 138000 | 160300
26 37600 | 41800 | 45700 | 53500 | 61000 | 74300 94100 99800 111100 | 117400 | 142100 | 165100
27 38700 | 43100 | 47100 | 55100 | 62800 | 76500 96900 | 102800 | 114400 | 120900 | 146400 | 170100
28 39900 | 44400 | 48500 | 56800 | 64700 | 78800 99800 | 105900 | 117800 | 124500 | 150800 | 175200
29 | 41100 | 45700 | 50000 | 58500 | 66600 | 81200 | 102800 | 109100 | 121300 | 128200 | 155300 | 180500
30 |42300 | 47100 | 51500 | 60300 | 68600 | 83600 | 105900 | 112400 | 124900 | 132000 | 160000 | 185900
31 43600 | 48500 | 53000 | 62100 | 70700 | 86100 | 109100 | 115800 | 128600 | 136000 | 164800 | 191500
32 | 44900 | 50000 | 54600 | 64000 | 72800 | 88700 | 112400 | 119300 | 132500 | 140100 | 169700 | 197200
33 | 46200 | 51500 | 56200 | 65900 | 75000 | 91400 | 115800 | 122900 | 136500 | 144300 | 174800 | 203100
34 | 47600 | 53000 | 57900 [ 67900 | 77300 | 94100 | 119300 | 126600 | 140600 | 148600 | 180000 | 209200
35 | 49000 | 54600 | 59600 | 69900 | 79600 | 96900 | 122900 | 130400 | 144800 | 153100 | 185400
36 50500 | 56200 | 61400 | 72000 | 82000 | 99800 | 126600 | 134300 | 149100 | 157700 | 191000
37 52000 | 57900 | 63200 | 74200 | 84500 | 102800 | 130400 | 138300 | 153600 | 162400 | 196700
38 53600 | 59600 | 65100 | 76400 | 87000 | 105900 | 134300 | 142400 | 158200 | 167300 | 202600
39 55200 | 61400 | 67100 | 78700 | 89600 | 109100 | 138300 | 146700 | 162900 | 172300 | 208700
40 56900 | 63200 | 69100 | 81100 | 92300 | 112400 | 142400 | 151100 | 167800 | 177500
faooofy
1. FTST Iaq9TT YA FHATAT 6l TGHEq KAl & o7, Iq% qgarq &1 o= By G o aqq=
IATHATT & AL T AN &, AT 396, e o & d9mea (& a7e) g0 av747 @ 9 7 yraen=
ERIEs I
2. I Ia9 e § ¥dqa FHATAT &1 G T @ 7 “F° § HIo@r aviadol ool el aF aaqard

FATHTH F LT I &1 T, A ¥ g3 (Fad 9re) g0 w7 fAfAfdce &1 & garfagtia) gentera
FATHTAT § (TR0 § IS TGATT A1 AT ST AR
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IEET Ak E]
{Fr 6 (2) ==}
*1, #, 01 S9a<T, 2016 & TN ad= HXHAT FT I FLA1
B/AT
*2. #, gy Fe-sfeafea areatas/emams 92 F Ja9
e AT aaa ¥ :

* A SRl Ja9gfg # aira aF/AEd 9eAraadi daqgig At IR @ 99§ 999

TEHT, FU 2T TT0/AY, e 399 9= § 399 smefid AT gred/as
A TH/ % 98 T¥ T TIAT/SA 6l AT T a L@ 7 999 HaT g/Fmt
=
e 39+ 9T o I FaT
TEATET,
e
TEATH
Fratad S AT §

* ST T 7 &, 39 Fe &

EECEL]

#, T FAF AT ¢ [ §37 aa9 =4 It | siqfeee 3uaei & fooda Gfa & fFaiia g s S qar s +
7T, At Farfa & =9 W BT T &S SAfee T AT a7 JYE ST ATET R § G ween AT 6 o= O

T ACHTE T ATI9 AT ST

gEATEL

GBI

EEGIR)

T AT (Fenfaa aae) F=w, 2016 w1 ersdiser FTaT

w1 - =% e & w1 gl

A 2 - =a e § wi=hat BF o ¥ e anp 2 8, F ot Meiha e o §) so-fem (2) & e g o
M1 o ToaTy, 7 Faw Yo a7 & TermEtae [EAer § 9 sAthdl 5 9% Teedt # [EA g, 9 a6 2 6l

A 3 3T 4 - 7 e waa: T g

g 5 - smerw 77 8 T S FHEATRAT ST AISET da9 S3AAT F 999 T §, & [ar0 GEr ol d qaat w gented
JAT HTAAT H ATAT 0| YA FaF 7 AT 3" 64T § a9 @ 6 [ahed H T 631, 01 F9a<, 2016 it

TATAT 3L I HEITe SedT JTed

FA AN AR AS A HGF AT gioad § 1A 98 9¥ g T I==aq< 98 I

TITETI &, TFaT TAagad e 9¢ 7 2rar af Uah AT THITEE T&i ¢ AT g7 2ram al SHe6 ITH Had Uh
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FATHTT & ool § gf Tam Jq9 S3=A7 T J9q10 W@ &7 fadheq gl VAT FIS T dah el Ty 92 srorar et
T ST 92 & o0 aR] FFe aaq9q91e avawe 7@ 96dT gl 99 921 & 999 § 39 JHard &9 F e oaa
AT e T ST gem

g 6 - = F=w 7 ag ffq fafea & 72 8 FEd GEwes w1 s3aw B ST § 8w ag it off Meita B
AT 2 o U e & g & SATust) = fAwed # YA =9 At F 9ry gond wid § fhar S 81 a8 e
@1 AT A0 o Bt Y g9 = oo ffafase aa-imr § =7 fFFeT 1 =R #7347 & 99 T8l § Avq 39
7z oft gAfewa F=ar grm & g aug-dfmr § 7 Geer Rk wfesrd & o ag= off s v st S 2w
et & Stfere@=aT & 997 9 & 9187 8, % A ¥ ag Aty e a7 o7 fAwed w1 wan A S g, ea #
I TIATT T Fed T AT F T ATg T {1 UH Yo Faat o aal it Fenfera aaqa =7 =9 [t #v Sy
T ST T AT o TeAT AU 6l STl §, % WAl | oI 71 & sTafer et =9 67 arre 7 9% g

UH =1 ST 01 STHa<t, 2016 37 =7 [H=H1 it stfee@=ar it arg & = Fari=ged af 10 &, A =7 Fwe
T YA A & qT B

W 7 — =g M= 01 S9adY, 2016 FT Henterd IaaATT § ad & aredias Mg F afad g o w=q: Tt g1 =9
ey 7 Ty U gTHet § T A8l ¢ (O H od 99 7 T qrEatah U8 o qe99 § AT aaw ST w1 799
F¥ foram g, T o= foret eamTae 92 % "9y # =M aaaa &7 S @ 2l

AW 8 — =7 = #, 01 ST, 2016 T a7 T+ qeaTq dreft wofi o2 FgFa  FH=1RAT % a9 & fFgiwor
ffg ARafr el

w9 3= 10 - == fRowt & =g Of AR & 7€ & Smw aqaw 92 399 @v==1 § onett Jaagis ARt &
ST

A 119 17 - 7 A9 w=q: T )

[T &, Fef-VI1/2016/Am e i)

. . FA, AHaAAq ars

MINISTRY OF RAILWAYS
(Railway Board)
NOTIFICATION
New Delhi, the 28th July, 2016
RBE No. 90/2016

G.S.R. 746(E).—n exercise of the powers conferred by the prot@article 309 of the Constitution, the
President hereby makes the following rules, namely:

1. Short title and commencement : -
(1) These rules may be called the Railway ServicesifedwPay) Rules, 2016.
(2)  They shall be deemed to have come into force odtimy of January, 2016.
2. Categories of Railway servantsto whom the rules apply: -

(1) Save as otherwise provided by or under these,rtilese rules shall apply to persons appointed to
Railway services.

(2)  These rules shall not apply to : -

(i) Permanent employees of former Indian States abddrbRailway Services so long as such
persons continue to be governed by the pre-absormtbnditions of service under the
Railway Services;

(i)  persons locally recruited for services in DiploimaConsular or other Indian establishments
in foreign countries;

(i)  persons not in whole-time employment;
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(iv) persons paid out of contingencies;

(v) persons paid otherwise than on a monthly basisidig those paid only on a piece-rate
basis;

(vi) persons employed on contract except where theawirovides otherwise;
(vii) persons re-employed in Railway service after retaet;

(viii) any other class or category of persons whom theidtet may, by order, specifically
exclude from the operation of all or any of theyis@mns contained in these rules.

3. Definitions: - In these rules, unless the context otherwise regui

0] “existing basic pay” means pay drawn in the présadiexisting Pay Band and Grade Pay or pay in
the existing scale;

(i)  “existing Pay Band and Grade Pay” in relation tRalway servant means the Pay Band and the
Grade Pay applicable to the post held by the Rgilsavant as on the date immediately before the
notification of these Rules whether in a substanti@pacity or in officiating capacity;

(i) “existing scale” in relation to a Railway servantans the pay scale applicable to the post heltidoy t
Railway Servant as on the date immediately befbee rotification of these Rules in the Higher
Administrative Grade, Higher Administrative Gratl@and the Apex scale whether in a substantive or
officiating capacity;

(iv)  “existing pay structure” in relation to a Railwagr8ant means the present system of Pay Band and
Grade Pay or the Pay Scale applicable to the Ipelst by the Railway Servant as on the date
immediately before the coming into force of thesaleR whether in a substantive or officiating
capacity.

Explanation- The expressions “existing basic pay”, “existingyPBand and Grade Pay” and
“existing scale”, in respect of a Railway Servariiowon the 1 day of January,
2016 was on deputation out of India or on leaveroforeign service, or who would
have on that date officiated in one or more lowestg but for his officiating in a
higher post, shall mean such basic pay, Pay BawdGrade Pay or scale in
relation to the post which he would have held louthis being on deputation out of
India or on leave or on foreign service or offigigtin higher post, as the case may
be;

(v) “existing emoluments” mean the sum of (i) existbagic pay and (ii) existing dearness allowance at
index average as onl' tlay of January, 2016;

(viy “Pay Matrix” means Matrix specified in Part A ofettSchedule, with Levels of pay arranged in
vertical cells as assigned to corresponding exjdeiay Band and Grade Pay or scale;

(vii)  “Level” in the Pay Matrix shall mean the Level agsponding to the existing Pay Band and Grade
Pay or scale specified in Part A of the Schedule;

(viii) “pay in the Level” means pay drawn in the appraigriCell of the level as specified in Part A of the
Schedule;

(ix)  “revised pay structure” in relation to a post meshe Pay Matrix and the Levels specified therein
corresponding to the existing Pay Band and GrageoPacale of the post unless a different revised
Level is notified separately for that post;

(x)  “basic pay” in the revised pay structure meansphg drawn in the prescribed Level in the pay
matrix;

(xi)  “revised emoluments” means the pay in the Leved &ailway servant in the revised pay structure;
and

(xii)  “Schedule” means a schedule appended to these.Rules

4, Level of posts: — The Level of posts shall be determined in acaocd with the various Levels as assigned to
the corresponding existing Pay Band and Grade Pagabe as specified in the Pay Matrix.

5. Drawal of pay in the revised pay structure: — Save as otherwise provided in these rules, BvRaiservant
shall draw pay in the Level in the revised paydtite applicable to the post to which he is apmaint
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Provided that a Railway servant may elect to camtito draw pay in the existing pay structure uhi date
on which he earns his next or any subsequent iremern the existing pay structure or until he vaeahis post or
ceases to draw pay in the existing pay structure:

Provided further that in cases where a Railwayasgriaas been placed in a higher grade pay or bealeeen
1* day of January, 2016 and the date of notificatiérthese Rules on account of promotion or upgradatthe
Railway servant may elect to switch over to thesed pay structure from the date of such promotionpgradation,
as the case may be.

Explanation 1—  The option to retain the existing pay structungler the provisos to this rule shall be admissibl
only in respect of one existing Pay Band and GRalgor scale.

Explanation 2—  The aforesaid option shall not be admissiblarty person appointed to a post for the first time i
Railway Service or by transfer from another posbomfter the 1 day of January, 2016, and he
shall be allowed pay only in the revised pay stie

Explanation 3—  Where a Railway servant exercises the optiaeuthe provisos to this rule to retain the exggtin
pay structure of a post held by him in an offigigticapacity on a regular basis for the purpose of
regulation of pay in that Pay Structure under RuB&3 (FR 22) of Indian Railway Establishment
Code, Volume I, or under any other rule or ordgplecable to that post, his substantive pay shall
be substantive pay which he would have drawn hadetaned the existing pay structure in
respect of the permanent post on which he holdsnaok would have held a lien had his lien not
been suspended or the pay of the officiating pdsthvhas acquired the character of substantive
pay in accordance with any order for the time bémfprce, whichever is higher.

6. Exercise of Option: —

(1) The option under the provisos to Rule 5 shall ber@ged in writing in the form appended to
these Rules so as to reach the authority mentionsab- rule (2) within three months of the date
of notification of these rules or where any rewuisia the existing pay structure is made by any
order subsequent to the date of notification of¢heiles, within three months of the date of such

order:

Provided that —

® In the case of a Railway servant who is, on the détsuch notification or, as the case
may be, date of such order, out of India on leav@eputation or foreign service or
active service, the said option shall be exercigedvriting so as to reach the said
authority within three months of the date of hising charge of his post in India; and

(ii) where a Railway servant is under suspension ordfhiay of January, 2016, the option
may be exercised within three months of the datei®feturn to his duty if that date is
later than the date prescribed in this sub-rule.

(2) The option shall be intimated by the Railway setvianthe Head of his Office along with an

undertaking, in the form appended to these rules.

3) If the intimation regarding option is not receiveglthe authority within the time specified in sub-
rule (1), the Railway servant shall be deemed teeledected to be governed by the revised pay
structure with effect from theday of January, 2016.

4) The option once exercised shall be final.

Note 1- Persons whose services were terminated onter #f January, 2016 and who could not exercise the
option within the prescribed time limit, on accowdtdischarge on the expiry of the sanctioned posts
resignation, dismissal or discharge on disciplingrgunds, shall be entitled to exercise optioneund
sub-rule (1).

Note 2- Persons who have died on or after tfleday of January, 2016 and could not exercise thi@mvithin
prescribed time limit are deemed to have optedHerrevised pay structure on and from tfeday of
January, 2016 or such later date as is most bémletiictheir dependents if the revised pay struetigr
more favourable and in such cases, necessary dotipayment of arrears shall be taken by the Hedad
Office.

Note 3- Persons who were on earned leave or any atheelon T day of January, 2016 which entitled them to
leave salary shall be entitled to exercise optiathen sub-rule (1).
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7. Fixation of pay in the revised pay structure: -
(1) The pay of a Railway servant who elects, or is d=bto have elected under rule 6 to be governed
by the revised pay structure on and from teldy of January, 2016, shall, unless in any case th

President by special order otherwise directs, edfiseparately in respect of his substantive pay

in the permanent post on which he holds a lien auldrhave held a lien if such lien had not been

suspended, and in respect of his pay in the offiggpost held by him, in the following manner,
namely : -
(A) inthe case of all employees: -

0] the pay in the applicable Level in tHeay Matrix shall be the pay obtained by
multiplying the existing basic pay byfactor of 2.57, rounded off to the nearest rupee
and the figure so arrived at will be located intthavel in the Pay Matrix and if such an
identical figure corresponds to any Cell in the lable Level of the Pay Matrix, the
same shall be the pay, and if no such Cell is abkelin the applicable Level, the pay
shall be fixed at the immediate next higher Cellthat applicable Level of the Pay
Matrix.

lllustration:

1. Existing Pay Band : PB-1
2. Existing Grade Pay : 2400 Pay Band 5200-20200
3. Existing Pay in Pay Band : 10160
(10160+2400) Levels 1 2 3 4 5
5. Pay after multiplication by a fitment
factor of 257 : 12560 x 257 E 1 18000 19900 21700 25500 29200
32279.20 (rounded off to 32279) 2 18500 20500 22400 26300  301pp
6. '—eve: corresponding to GP 2400 3 19100 21104  2310p 27100  3100D
Level 4
) ) i i 4 19700 21700 23800 27900 31900
7. Revised Pay in Pay Matrix (either
equal to or next higher to 32279 i 5 20300 22400 24500 287(r0 32900
Level 4): 32300. 6 20900 23100 25200 29600  339pp
7 21500 23800 26000 305(?0 34900
8 22100 24500 26800 31400 35900
9 22800 25200 27600 32300 37000
10 23500 26000 28400 333(1)0 38100
11 24200 26800 29300 343({)0 39200

(ii)

if the minimum pay or the first Cell in the applida Level is more than the amount
arrived at as per sub-clause (i) above the paly lsédixed at minimum pay or the first
Cell of that applicable Level.

(B) In the case of medical officers in respect of whdlon Practicing Allowance (NPA) is
admissible, the pay in the revised pay structuedl dle fixed in the following manner :

@

(ii)

the existing basic pay shall be multiplied by atdaof 2.57 and the figure so arrived at
shall be added to by an amount equivalent to Dearidlowance on the pre-revised
Non-Practicing Allowance admissible as ofi day of January, 2016. The figure so
arrived at will be located in that Level in the Pdatrix and if such an identical figure

corresponds to any Cell in the applicable Levethef Pay Matrix, the same shall be the
pay, and if no such Cell is available in the apgilie Level, the pay shall be fixed at the
immediate next higher Cell in that applicable Levkthe Pay Matrix.

The pay so fixed under sub-clause (i) shall be ddudethe pre-revised Non Practicing
Allowance admissible on the existing basic paylduatiher decision on the revised rates
of Non Practicing Allowance.
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Illustration:

1. Existing Pay Band : PB-3
2. Existing Grade Pay : 5400 Pay Band 15600-39100
3. Existing pay in Pay Band : 15600
4. Existing Basic Pay: 21000 Grade Pay 5400 6600 7600
5. 25% NPA on Basic Pay : 5250
Levels 10 11 12

6. DA on NPA@ 125% : 6563
7. Pay after multiplication by a fitment factor 1 56100 67700 78800

of 2.57 : 21000 x 2.57 = 53970

2 57800 69700 81200

8. DA on NPA : 6563 (125% of 5250)
9. Sum of serial no. 7 & 8 = 60533 3 59500 71800 83600
10.Level corresponding to Grade Pay 5400

(PB-3) : Level 10 4 61300 74000 86100
11.Revised Pay in Pay Matrix (either equal|tp 5 63100 76200 88700
or next higher to 60533 in Level 11300
6 65000 78500 91400
12.Pre-revised Non Practicing Allowance
5250
13.Revised Pay + pre-revised Non Practicing
Allowance : 66550
(2) Where a post has been upgraded as a result ofetttenmendations of the Seventh Central Pay

Commission, the existing basic pay will be arrivedby adding the Pay drawn by the concerned
employee in the existing Pay Band plus the Graded®daresponding to the Level to which the post
has been upgraded and, the fixation of pay shatldme in the manner prescribed in accordance with
Clause (A) of sub rule (1).

lllustration:

1. Existing Pay Band : PB-1 Pay Band 5200-20200
2. Existing Grade Pay : 2400 Grade Pay| 1800 1900 2000 2400 2800
3. Existing basic pay : 12560 (10160 - Levels 1 2 3 4 5

2400) 1 18000 19900 21700 25500 29200
4. Upgraded Grade Pay : 2800

Pa Y 2 18500 | 20500| 22400] 26300  3010p

5. Pay for the purpose of fixation

12960 (10160+2800) 3 19100 21100 23100 27100 31000
6. Pay after multiplying serial number|§ 4 19700 21700 23800 27904 31900

with a fitment factor of 2.57 5 20300 | 22400 | 24500] 28700  3290D

33307.20 (rounded off to 33307)

. 6 20900 23100 25200 29600 33900

7. Level corresponding to Grade Pay

2800 : Level 5 7 21500 23800 26000 30500 34900
8. Revised Pay in Pay Matrix (either

equal to or next higher to 33307 |in

Level 5):33900.

3) A Railway Servant who is on leave on thieday of January, 2016 and is entitled to leavergainall
be entitled to pay in the revised pay structurenfdd' day of January, 2016 or the date of option for the
revised pay structure.

4) A Railway servant who is on study leave on1Heday of January, 2016 shall be entitled to theipay
the revised pay structure frorf day of January, 2016 or the date of option.
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(%)

(6)

(7)

(8)

(9)

(10)

(11)

A Railway servant under suspension, shallioostto draw subsistence allowance based on egistin
pay structure and his pay in the revised pay siraecthall be subject to the final order on the pemnd
disciplinary proceedings.

Where a Railway servant holding a permanest oofficiating in a higher post on a regularibas
and the pay structure applicable to these two pargtsnerged into one Level, the pay shall be fixed
under sub-rule (1) with reference to the officigtpost only and the pay so fixed shall be treated
substantive pay.

Where the existing emoluments exceed the réwisroluments in the case of any Railway servant,
the difference shall be allowed as personal pdetabsorbed in future increases in pay.

Where in the fixation of pay under sub-rule, the pay of a Railway servant, who, in the exgiiay
structure, was drawing immediately before tiedhy of January, 2016 more pay than another
Railway servant junior to him in the same cadrés fjged in the revised pay structure in a Cell dow
than that of such junior, his pay shall be steppedo the same Cell in the revised pay structure as
that of the junior.

Where a Railway servant is in receipt of persomal pnmediately before the date of notification of
these rules, which together with his existing emwuats exceed the revised emoluments, then the
difference representing such excess shall be atlawesuch Railway servant as personal pay to be
absorbed in future increase in pay.

() In cases where a senior Railway servant prechdd a higher post before th& day of January,
2016 draws less pay in the revised pay structure His junior who is promoted to the higher post on
or after the 1 day of January, 2016, the pay of senior Railwayas# in the revised pay structure
shall be stepped up to an amount equal to the pdixed for his junior in that higher post and such
stepping up shall be done with effect from the adieromotion of the junior Railway servant subject
to the fulfilment of the following conditions, naige-

(@ Both the junior and the senior Railway servant bglto the same cadre and the posts in
which they have been promoted are identical irstiree cadre;

(b) the existing pay structure and the revised payctira of the lower and higher posts in
which they are entitled to draw pay are identical;

(c) the senior Railway servants at the time of prommo#ce drawing equal or more pay than the
junior;
(d) the anomaly is directly as a result of the appiliceof the provisions of Rule 1313 (FR 22)

of Indian Railway Establishment Code, Volume llamy other rule or order regulating pay
fixation on such promotion in the revised pay dinoe :

Provided that if the junior officer was drawing ragray in the existing pay structure than
the senior by virtue of any advance incrementstgchto him, the provisions of this sub-
rule shall not be invoked to step up the pay ofsdeior officer.

(i)  The order relating to re-fixation of they of the senior officer in accordance with cla(iye
shall be issued under Rule 1321 (FR 27) of IndiaiiwRy Establishment Code, Volume Il and the
senior officer shall be entitled to the next incesthon completion of his required qualifying seevic
with effect from the date of re-fixation of pay.

Subject to the provisions of rule 5, if the payfixed in the officiating post under sub-rule (1) is
lower than the pay fixed in the substantive pdst, former shall be fixed at the same stage as the
substantive pay.

8. Fixation of pay of employees appointed by direct recruitment on or after 1% day of January, 2016: - The pay
of employees appointed by direct recruitment oafter £ day of January, 2016 shall be fixed at the mininpay or
the first Cell in the Level, applicable to the ptstvhich such employees are appointed :

Provided that where the existing pay of such engsogippointed on or aftef' Hay of January, 2016 and
before the date of notification of these rules, alisady been fixed in the existing pay structund & his existing
emoluments happen to exceed the minimum pay ofirdteCell in the Level, as applicable to the ptustvhich he is
appointed on or after*day of January, 2016, such difference shall be paipersonal pay to be absorbed in future
increments in pay.

9. Increments in Pay Matrix: - The increment shall be as specified in the vdrtils of the applicable Level
in the Pay Matrix.
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lllustration:

Level 4 il move vertsaly Z%&ﬁiﬁfi%"né{i Band 5200-20200

Level in the cells and on grant of increment, his

basic pay will be 33300. ng‘;'/e 1800 1900, 2000 2400 284

Levels 1 2 3 4 5
1 18000 19900 21700 25500 29200
2 18500 20500 22400 26300 30100
3 19100 2110d 23100 27100 31000
4 19700 21700 23800 27900 31900
5 20300 22400 24500 28700 32900
6 20900 2310d 25200 29600 33900
7 21500 23800 26000 30500 34900
8 22100 24500 26800 31400 35900
9 22800 25200 2760p 32300 37000
!

10 23500 2600( 28400 33300 38100
11 24200 2680( 29300 34300 39200

10.
(1)

Date of next increment in the revised pay structure: -

There shall be two dates for grant of incremeamely, i January and *1July of every year, instead of
existing date of % July:

Provided that an employee shall be entitled toy amle annual increment either off danuary or % July

depending on the date of his appointment, promaiiogrant of financial upgradation.

(2)

The increment in respect of an employee appdimir promoted or granted financial upgradatioriuiiog
upgradation under Modified Assured Career ProgresSicheme (MACPS) during the period between the
2"%day of January and™day of July (both inclusive) shall be granted Srday of January and the increment
in respect of an employee appointed or promotegtamted financial upgradation including upgradatioder
MACPS during the period between tH¥ @ay of July and St day of January (both inclusive) shall be granted
on ' day of July.

Illustration:

(@)

(b)

In case of an employee appointed or promoted imtrenal hierarchy or under MACPS during the period
between the ¥ day of July, 2016 and theé'Hay of January, 2017, the first increment shatirae on the
1% day of July, 2017 and thereafter it shall accritier mne year on annual basis.

In case of an employee appointed or promoted imtrenal hierarchy or under MACPS during the period
between ¥ day of January, 2016 and day of July, 2016, who did not draw any incremamt®™ day of July,
2016, the next increment shall accrue 8rday of January, 2017 and thereafter it shall acefter one year
on annual basis:

Provided that in the case of employees whose palyd revised pay structure has been fixed as'atag of

January, 2016 the next increment in the Levelliictvthe pay was so fixed as ohday of January, 2016 shall accrue
on ' day of July, 2016:

Provided further that the next increment after grawf increment on %1 day of July, 2016 shall accrue on

1% day of July, 2017.

3)

Where two existing Grades in hierarchy are mdrgnd the junior Railway servant in the lower @rad

happens to draw more pay in the corresponding Lieviie revised pay structure than the pay of #hdos Railway
servant, the pay of the senior Railway servanil leastepped up to that of his junior from the sagtate and he shall
draw next increment in accordance with this rule.
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11. Revision of pay from a date subsequent to*1day of January, 2016+~ Where a Railway servant who
continues to draw his pay in the existing pay stmecis brought over to the revised pay structuwenfa date later than
1% day of January, 2016, his pay in the revised paycsire shall be fixed in the manner prescribeddeordance with

clause (A) of sub-rule (1) of rule 7.

12. Pay protection to officers on Central deputation umler Central Staffing Scheme:H the pay of the officers
posted on deputation to the Central Government u@mtral Staffing Scheme, after fixation in thevised pay
structure either under these rules or as per teuictions regulating such fixation of pay on tlestto which they are
appointed on deputation, happens to be lower thampay these officers would have been entitlethad, they been in
their parent cadre and would have drawn that payfdruthe Central deputation, such difference iae gay shall be
protected in the form of Personal Pay with effeotf the date of notification of these rules.

13. Fixation of pay on promotion on or after T day of January, 2016 Fhe fixation of pay in case of
promotion from one Level to another in the revipag structure shall be made in the following mannamely:-

(i) One increment shall be given in the Level from vahice employee is promoted and he shall be placed a
a Cell equal to the figure so arrived at in the élesf the post to which promoted and if no suchl Gel
available in the Level to which promoted, he shallplaced at the next higher Cell in that Level.

lllustration:
1. Level in the revised pay structurg |1 Pay
Level 4 Band 5200-20200
2. Basic Pay in the revised pay Grade
structure : 28700 Pay 1800 1900 200( 2400 28Q0
3. Granted promotion/financial Levels 1 2 3 4 5
upgradation under MACPS in Leve
5 1 18000 19900 21700 255(r0 2920(
2 18500 20500 22400 263(?0 30100
4. | Pay after giving one increment 3 19100] 21100  2310p 271(?0 3100(
Level 4 : 29600
4 19700 21700 23800 27900 3190(
5. Pay in the upgraded Level i.e. Levgl 9 20300 22400 24500  28700| 32900
5 : 30100 (either equal to or next™ ¢ 20900] 23100 25200 29600 33900
higher to 29600 in Level 5)
7 21500 23800 26000 305(r0 3490(

(i) In the case of Railway servants receiving NBracticing Allowance, their basic pay plus Non
Practicing Allowance shall not exceed the averagkasic pay of the revised scale applicable to the
Apex Level and the level of the Cabinet Secretary.

14. Mode of payment of arrears of payFhe arrears shall be paid during the Financial Y2€d16-2017.

Explanation.-For the purpose of this rule, “arrears of pay” glation to a Railway servant, means the
difference between-

() the aggregate of the pay and dearness allowanedich he is entitled on account
of the revision of his pay under these rules fer pleriod effective from the™lday
of January, 2016; and

(i) the aggregate of the pay and dearness allowaacwhich he would have been
entitled (whether such pay and dearness allowaadeblkeen received or not) for
that period had his pay and allowances not beeassed.

15. Overriding effect of Rules.The provisions of the Railway Fundamental Ruleg Railway Services
(Revision of Pay) Rules, 1947, the Railway Servidaghorised Pay) Rules, 1960, the Railway Serv{€vised Pay)
Rules, 1973, the Railway Services (Revised Paygdku 986, the Railway Services (Revised Pay) RulE397 and
the Railway Services (Revised Pay) Rules, 2008 simtlsave as otherwise provided in these ruleplyaip cases
where pay is regulated under these rules, to ttenethey are inconsistent with these rules.
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16. Power to relax.Where the President is satisfied that the operati@il or any of the provisions of these rules
causes undue hardship in any particular case, lye meorder, dispense with or relax the requiremmeritthat rule to
such extent and subject to such conditions as lyecovasider necessary for dealing with the casejusteand equitable
manner.

17. Interpretation.- If any question arises relating to the interpretaif any of the provisions of these Rules, it
shall be referred to the Railway Board for decision
SCHEDULE
[See rules 3(vi) and 7(2)]
PART - A
Pay Matrix

Revised Pay Structure for posts in Group ‘C’, ‘B’,& ‘A’ except posts for which different revised paystructure
is issued separately

PEa)SSggg d 5200-20200 9300-34800 15600-39100 37400-67000 6779%%% ;%%%% 80000
Existing
GFr'z;t)jle 1800 1900 | 2000 2400 2800 4200 | 4600 | 4800 | 5400 | 5400 | 6600 | 7600 | 8700 | 8900 10000
Level 1 2 8 4 5 6 7 8 9 10 11 12 13 13A 14 15 16 17
1 18000 1990Q 21700 2550 29200 35400 44000 476081004 56100, 67700 78800 11850031100 | 144200( 182200205400 | 225000
2 18500 20500 22400 2630 30100 36500 46R00 49p0@7005 57800 69700 81200 12210035000 | 148500( 187700211600
3 19100 | 21109 23100 2710 31000 37600 47600 50508300 59500/ 71800 83600 12580039100 | 153000| 193300217900
4 19700 21700 23800 2790 31900 38700 49000 520080005 61300 74000 86100 12960043300 | 157600( 199100224400
5 20300 | 2240Q 24500, 2870 32900 39900 50500 53600700 63100| 76200 88700 13350047600 | 162300| 205100
6 20900 | 23100 25200, 2960 33900 41100 52000 55P0@50089 65000{ 78500 91400 13750052000 | 167200| 211300
7 21500 23800 26000 3050 34900 42300 53600 569083003 67000, 80900 94100 14160056600 | 172200| 217600
8 22100 | 24500 26800, 3140 35900 43600 5500 586082009 69000| 83300 96900 14580061300 | 177400| 224100
9 22800 25200 27600 3230 37000 44900 56000 604002003 71100 85800 99800 15020066100 | 182700
10 23500 26000 28400 3330 38100 462p0 58600 62p6O200| 73200 88400 10280164700 171100 | 188200
11 24200 | 26800 29300 3430 39200  476p0 60400 6410@300| 75400 91100 1059p069300 176200 | 193800
12 24900 27600 30200 3530 40400 49000 62200 66p@B400| 77700 93800 10910064100 181500 | 199600
13 25600 | 28400 31100 3640 41600 505p0 64100 68p@E600| 80000 96600 11240069000 186900 | 205600
14 26400 | 29300 32000 3750 42800 520p0 66000 70p@@900| 82400 99500 11580074100 192500 | 211800
15 27200 30200 33000 3860 44100 53600 68000 721160200 84900 10250@19300179300 198300 | 218200
16 28000 | 31100 34000 3980 45400 55200 70000 74B6@600| 87400 1056(A22900 184700 204200
17 28800 32000 35000 41001 46800 56900 72100 76p66100| 90000 1088(0a26600190200 210300
18 29700 33000 36100 4220 48200 58600 74300 78B6@700| 92700 1121(@30400 195900 216600
19 30600 | 34000 37200 4350 49600 604p0 76500 81pE0300| 95500 1155(A 34300201800
20 31500 35000 38300 4480 51100 62200 78800 83pOBO00| 98400 1190(a38300 207900
21 32400 | 36100 39400 4610 52600 641p0 81200  86[106800| 101400122600 142400214100
22 33400 37200 40600 4750 54200 660p0 83600 88[OB700( 104400126300 146700
23 34400 38300 41800 48901 55800 680p0 86100 9141NW1700107500130100151100
24 35400 | 39400 43100 50401 57500 700p0 88700  94{1W800 110700134000 155600
25 36500 40600 44400 5190 59200 72100 91400 96P0WY900 114000 138000160300
26 37600 | 41800 45700 5350 61000 743p0 94100 998MN11001117400142100 165100
27 38700 | 43100 47100 55101 62800 765p0 96900 102808400 120900 146400170100
28 39900 44400 48500 5680 64700 788p0 99800 105200800 124500 150800175200
29 41100 | 45700 50000 58501 66600 81200 102809100 | 121300128200 155300180500
30 42300 47100 51500 6030 68600 836p0 105901P400 | 124900132000 160000 185900
0

31

43600 48500 53000 62101 7070 861Pp0 109111H800 | 128600136000 164800191500
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PE:;SSQE d 5200-20200 9300-34800 15600-39100 37400-67000 672%%% 33%%%% 80000
Existing
Grade 1800 1900 2000 2400 2800 4200 4600 4800 5400 | 5400 | 6600 | 7600 | 8700 8900 10000
Pay
Level 1 2 3 4 5 6 7 8 9 10 11 12 13 13A 14 15 16 17
32 44900 50000 54600 6400 72800 887Pp0 1124011300 | 132500140100 169700197200
33 46200 51500 56200 6590 75000 914P0 1158mP900 | 136500144300 174800203100
34 47600 5300( 57900 6790 77300 941p0 1193mwB600 | 140600148600 180000209200
35 49000 54600 59600 6990 79600 969Pp0 1229rRD400 | 14480153100 185400
36 50500 56200 61400 7200 82000 998p0 126608%300 | 149100157700/191000
37 52000 5790( 63200 7420 84500 102800 13p4EB300 | 153600162400 196700
38 53600 59600 65100 7640 87000 105900 13430612400 [ 158200167300 202600
39 55200 61400 67100 7870 89600 109100 13830616700 | 162900172300 208700
40 56900 63200 69100 8110 92370 112400 14P4R1100 [ 167800177500
Notes:
1. The revised pay structure is applicable to all gaties of Railway servants irrespective of theisigeations

strictly on the basis of the existing pay structexeept as may be specifically prescribed otherlis®linistry
of Railways (Railway Board).

2. The existing classification of Railway servant&Group ‘C’, ‘B’ & ‘A’ on the basis of the existinggy structure
will continue in the revised pay structure till flier orders except as may be specifically presdriitberwise
by Ministry of Railways (Railway Board). No changethe classification should be made in the revipay
structure.

FORM OF OPTION
[See Rule 6 (2)]

*1. l, hereby elect the revised pay structure with effect
from 1 January, 2016.

*2. l, hereby elect to continue on Pay Band and Grade Pay
of my substantive / officiating post mentioned lelantil:

* the date of my next increment / the date of mypsaquent increment raising my pay to Rs.
/ | vacate or cease to drawipahe existing pay structure / the date of my
promotion/upgradation to the post of

Existing Pay Band and Grade Pay

Signature

Name

Designation

Office in which employed

* To be scored out, if not applicable.

UNDERTAKING

| hereby undertake that in the event of my payirgbeen fixed in a manner contrary to the provisio
contained in these Rules, as detected subsequamyyexcess payment so made shall be refunded byontiee
Government either by adjustment against future paadue to me or otherwise.

Signature

Name

Designation

Date :

Place :
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MEMORANDUM EXPLANATORY TO THE RAILWAY SERVICES (REV ISED PAY) RULES, 2016
Rule 1 —This rule is self-explanatory.

Rule 2 —This rule lays down the categories of employeeshiom the rules apply. Except for the categoriesdusled
under sub-rule (2), the rules are applicable tgafsons under the rule making control of the Eleagiserving under
the administrative control of the Railway Board.

Rule 3 & 4—These rules are self-explanatory.

Rule 5 The intention is that all Railway servants shooddbrought over to the revised pay structure exiteyse who
elect existing pay structure. The Railway Servavrtis exercise the option to continue in the exispiag structure will
continue to draw the dearness allowance at the iatéorce on T January, 2016. If a Railway servant is holding
permanent post in a substantive capacity and affi@ in a higher post, or would have officiatecime or more posts
but for his being on deputation etc., he has th®pgo retain the existing pay structure only éspect of one scale.
Such a Railway servant may retain the existingesapplicable to a permanent post or any one obffigating posts.

In respect of the remaining posts he will necebshgdve to be brought over to the revised pay #irec

Rule 6 —This rule prescribes the manner in which optios tabe exercised and also the authority who el
apprised of such option. The option has to beatsed in the form appended to the rules. It shdelchoted that it is
not sufficient for a Railway servant to exercise tption within the specified time limit but also énsure that it
reaches the prescribed authority within the tinmaitli In the case of persons who are outside liadlithe time of
notification of these rules, the period within wiithe option has to be exercised is three montite the date they
take over charge of the post in India. In the cafsRailway servants the revised pay structure bbse posts are
announced subsequent to the date of issue of thie® the period of three months will run from tete of such
announcement.

Persons who have retired betweehJanuary, 2016 and the date of notification of ¢hades are also eligible to
exercise option.

Rule 7 —This rule deals with the actual fixation of paytire revised pay structure off danuary, 2016 and is self
explanatory. The benefit of this rule is not adibiesin cases where a Railway servant has eletteddvised pay
structure in respect of his substantive post, bstretained the existing scale in respect of aniafiing post.

Rule 8 —This Rule prescribes the method of fixation of phymployees appointed on direct recruitment oaftar
1* day of January, 2016.

Rule 9 & 10 — These rules prescribe the manner in which the mexement in the new pay structure shall be
regulated.

Rule 11 to 17 -These rules are self-explanatory.
[F. No. PC-VII/2016/RSRP/1]
R. K. VERMA, Secy./Railway Board
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